Subject: Re: Virginia Freedom of Information Act Request (VA-DOE-22-0317)

Date: Tuesday, June 28, 2022 at 4:59:39 PM Eastern Daylight Time
From: FOIA, rr

To: AO Records

CC: Rachel Baron, Hart Wood

Attachments: Re_ History Modules for WHRO(2).pdf, Re_ History Modules for WHRO(1).pdf, Re_ History
Modules for WHRO.pdf, Re_ History Modules for WHRO(3).pdf, TTAC Meeting - March 3
2022.pdf, TTAC Meeting - March 3 2022.pdf, Humanities Discussion.pdf, Humanities
Meeting.pdf, humanities meeting information.pdf

EXTERNAL SENDER

Good afternoon:

| hope this message finds you well. | am writing in response to the Vir%inia FOIA request that our office
received on March 28, 2022 for the following records dated January 15, 2022 through the date the search
was conducted (i.e., March 31, 2022):

1. All records reflecting any review of policies promoting “inherently divisive concepts” conducted by the
Department of Education pursuant to Executive Order #1. Such records may include reports,
memoranda, or other documents reflecting review of such policies conducted pursuant to the order.

2. Records sufficient to identify any policies that were ended or altered by your department pursuant to
Executive Order #1.

3. All records reflecting any review conducted by your department pursuant to Executive Order #1 of
guidelines, websites, best practices, and other materials produced by the Department of Education
identified as “promot[ing] or endors[ing] divisive or inherently racist concepts.” Such records may include
reports, memoranda, or other documents reflecting review of such materials conducted pursuant to the
order.

4. Records sufficient to identify any changes made to guidelines, websites, best practices, and other
materials produced by the Department of Education identified as “promot[ing] or endors[ing] divisive or
inherently racist concepts,” pursuant to Executive Order #1.

5. All records reflecting any review of the Commonwealth of Virginia’s public education curriculum for
“inherently divisive concepts” conducted by the Department of Education pursuant to Executive Order #1.
Such records may include reports, memoranda, or other documents reflecting review of the public
education curriculum conducted pursuant to the order.

6. Records sufficient to identify any changes made by your department to the Commonwealth of Virginia’s
public education curriculum to remove “inherently divisive concepts” pursuant to Executive Order #1.

As previously communicated, this email reflects the third and final phase of our response to this Virginia
FOIA request, which includes responsive records (all contained in email) identified for the following VDOE
employee email accounts: Adria Merritt, Alanna Meekins, Amanda Blount, Amy Griffin, Amy Vineyard,
Bonnie English, Chiquita Seaborne, Christina Owens, Christine Harris, Dawn Hendricks, Deborah Johnson,
Donna Poland, Elizabeth Schultz, Ellen Harrison, Gayle Keith, Hank Millward, Holly Coy, Jeff Phenicie, Jill
Nogueras, Jillian Balow, Joan Johnson, Jo-El Cox, John Hendron, Johnelle Torbert, Joseph Wharff, Karen
Puckett, Kathy Beasley, Ken Blackstone, Kendra Belcher, Kent Dickey, Kim Bausum-Brown, Kris Meyers,
Kristin Williams-Faus, Kristinne Stone, Laurie Cooper, Louise Marks,Mynne Fellin, Maecy Richmond,
Maggie Clemmons, Marianna Moore, Maribel Saimre, Marie Ireland, Martha Montgomery, Michael Bolling,
Nancy Phillips, Patricia Haymes, Patricia Radcliffe, Renee Simpkins, Rosa Atkins, Tamika Claiborne,
Tamilah Richardson, Teresa Lee, Tiffanie Meehling, Tina Mazzacane, Tracie Coleman, Tracy White, Wanda
Council, Widad Abed, and Zenia Burnett. Please see our detailed response below for records associated
with the respective aforementioned employee email accounts. Please note that many of the emails
refeéenced below are duplicates as Gmail generates a separate email record for each VDOE recipient and
sender:



Adria Merritt: We identified a total of 9 responsive emails, 5 of which (a total of 6 pages) are being
withheld in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as these emails relate to communications that were
prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One. The remaining 4 responsive emails are attached herewith.

Alanna Meekins: We identified a total of 1 responsive email (a total of 1 page and 3 attachments),
which are being withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2) as it relates to communications that
were prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One.

Amanda Blount: We identified a total of 5 responsive emails (a total of 5 pages and 3 attachments),
which are being withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that
were prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One.

Amy Griffin: We identified a total of 22 responsive emails (a total of 35 pages and 9 attachments),
which are being withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that
were prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One.

Amy Vineyard: We identified a total of 1 responsive email, which is attached herewith.
Bonnie English: We identified a total of 1 responsive email, which is attached herewith.

Chiquita Seaborne: We identified a total of 1 responsive email (a total of 1 page and 2 attachments),
which are being withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2) as it relates to communications that
were prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One.

Christina Owens: We identified a total of 1 responsive email (a total of 1 page and 2 attachments),
which are being withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2) as it relates to communications that
were prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One.

Christine Harris: We identified a total of 18 responsive emails, 15 of which (a total of 16 pages
and 3 attachments) are being withheld in their entirety as working papers and correspondence of
the Office of the Governor in accordance with Va. Code § 2.2-3705.7(2) as these emails relate to
communications that were prepared by or for the personal or deliberative use of the Office of the
Governor regarding Executive Order One. The remaining 3 responsive emails are attached
herewith.

Dawn Hendricks: We identified a total of 13 responsive emails, 11 of which (a total of 12 pages) are
being withheld in their entirety as working papers and correspondence of the Office of the
Governor in accordance with Va. Code § 2.2-3705.7(2) as these emails relate to communications
that were prepared by or for the personal or deliberative use of the Office of the Governor
regarding Executive Order One. The remaining 2 responsive emails will be attached to a separate
email to follow.

Deborah Johnson: We identified a total of 5 responsive emails, 3 of which (a total of 4 pages) are
being withheld in their entirety as working papers and correspondence of the Office of the



Governor in accordance with Va. Code § 2.2-3705.7(2) as these emails relate to communications
that were prepared by or for the personal or deliberative use of the Office of the Governor
regarding Executive Order One. The remaining 2 responsive emails will be attached to a separate
email to follow.

Donna Poland: We identified a total of 5 responsive emails (a total of 5 pages), which are being
withheld in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that were prepared by
or for the personal or deliberative use of the Office of the Governor regarding Executive Order
One.

Elizabeth Schultz: We identified a total of 37 responsive emails, 34 of which (a total of 41 pages and
13 attachments) are being withheld in their entirety as working papers and correspondence of the
Office of the Governor in accordance with Va. Code § 2.2-3705.7(2) as these emails relate to
communications that were prepared by or for the personal or deliberative use of the Office of the
Governor regarding Executive Order One. The remaining 3 responsive emails will be attached to a
separate email to follow.

Ellen Harrison: We identified a total of 2 responsive emails, which will be attached to a separate email to
follow.

Gayle Keith: We identified a total of 1 responsive email, which will be attached to a separate email to
follow.

Hank Millward: We identified a total of 12 responsive emails, 8 of which (a total of 10 pages) are
being withheld in their entirety as working papers and correspondence of the Office of the
Governor in accordance with Va. Code § 2.2-3705.7(2) as these emails relate to communications
that were prepared by or for the personal or deliberative use of the Office of the Governor
regarding Executive Order One. The remaining 3 responsive emails will be attached to a separate
email to follow.

Holly Coy: We identified a total of 18 responsive emails (a total of 22 pages), which are being withheld in
their entirety as working papers and correspondence of the Office of the Governor in accordance with Va.
Code § 2.2-3705.7(2) as they relate to communications that were prepared by or for the personal

or deliberative use of the Office of the Governor regarding Executive Order One.

Jeff Phenicie: We identified a total of 1 responsive email, which will be attached to a separate email to
follow.

Jill Nogueras: We identified a total of 3 responsive emails, 2 of which (a total of 2 pages) are
being withheld in their entirety as working papers and correspondence of the Office of the
Governor in accordance with Va. Code § 2.2-3705.7(2) as these emails relate to communications
that were prepared by or for the personal or deliberative use of the Office of the Governor
regarding Executive Order One. The remaining responsive email will be attached to a separate
email to follow.

Jillian Balow: We identified a total of 77 responsive emails (a total of 91 pages and 68 attachments),
which are being withheld in their entirety as working papers and correspondence of the Office of the
Governor in accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that were
prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One.



Joan Johnson: We identified a total of 35 responsive emails (a total of 62 pages and 6 attachments),
which are being withheld in their entirety as working papers and correspondence of the Office of the
Governor in accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that were
prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One.

Jo-El Cox: We identified a total of 2 responsive emails (a total of 2 pages), which are being withheld in
their entirety as working papers and correspondence of the Office of the Governor in accordance with Va.
Code § 2.2-3705.7(2) as they relate to communications that were prepared by or for the personal
or deliberative use of the Office of the Governor regarding Executive Order One.

John Hendron: We identified a total of 7 responsive emails (a total of 7 pages and 7 attachments), which
are being withheld in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that were prepared by
or for the personal or deliberative use of the Office of the Governor regarding Executive Order
One.

Johnelle Torbert: We identified a total of 5 responsive emails (a total of 5 pages and 2 attachments),
which are being withheld in their entirety as working papers and correspondence of the Office of the
Governor in accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that were
prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One.

Joseph Wharff: We identified a total of 2 responsive emails (a total of 3 pages and 1 attachment), which
are being withheld in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that were prepared by
or for the personal or deliberative use of the Office of the Governor regarding Executive Order
One.

Karen Puckett: We identified a total of 1 responsive email, which will be attached to a separate email to
follow.

Kathy Beasley: We identified a total of 1 responsive email, which will be attached to a separate email to
follow.

Ken Blackstone: We identified a total of 23 responsive emails (a total of 36 pages), which are being
withheld in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that were prepared by
or for the personal or deliberative use of the Office of the Governor regarding Executive Order
One.

Kendra Belcher: We identified a total of 1 responsive email, which will be attached to a separate email to
follow.

Kent Dickey: We identified a total of 21 responsive emails (a total of 26 pages and 7 attachments), which
are being withheld in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that were prepared by
or for the personal or deliberative use of the Office of the Governor regarding Executive Order
One.

Kim Bausum-Brown: We identified a total of 4 responsive emails, 3 of which (a total of 3

pages) are being withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2) as these emails relate to
communications that were prepared by or for the personal or deliberative use of the Office of the
Governor regarding Executive Order One. The remaining responsive email will be attached to a
separate email to follow.



Kris Meyers: We identified a total of 2 responsive emails (a total of 2 pages), which are being withheld in
their entirety as working papers and correspondence of the Office of the Governor in accordance with Va.
Code § 2.2-3705.7(2) as they relate to communications that were prepared by or for the personal

or deliberative use of the Office of the Governor regarding Executive Order One.

Kristin Williams-Faus: We identified a total of 1 responsive email, which will be attached to a separate
email to follow.

Kristinne Stone: We identified a total of 2 responsive emails (a total of 2 pages and 1 attachment), which
are being withheld in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that were prepared by
or for the personal or deliberative use of the Office of the Governor regarding Executive Order
One.

Laurie Cooper: We identified a total of 8 responsive emails (a total of 10 pages), which are being
withheld in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that were prepared by
or for the personal or deliberative use of the Office of the Governor regarding Executive Order
One.

Louise Marks: We identified a total of 1 responsive email (a total of 1 page), which is being withheld in
their entirety as working papers and correspondence of the Office of the Governor in accordance with Va.
Code § 2.2-3705.7(2) as it relates to communications that were prepared by or for the personal or
deliberative use of the Office of the Governor regarding Executive Order One.

Lynne Fellin: We identified a total of 12 responsive emails (a total of 18 pages and 1 attachment), which
are being withheld in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that were prepared by
or for the personal or deliberative use of the Office of the Governor regarding Executive Order
One.

Maecy Richmond: We identified a total of 3 responsive emails (a total of 3 pages), which are being
withheld in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that were prepared by
or for the personal or deliberative use of the Office of the Governor regarding Executive Order
One.

Maggie Clemmons: We identified a total of 7 responsive emails (a total of 7 pages and 2 attachments),
which are being withheld in their entirety as working papers and correspondence of the Office of the
Governor in accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that were
prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One.

Marianne Moore: We identified a total of 1 responsive email, which will be attached to a separate email
to follow.

Maribel Saimre: We identified a total of 3 responsive emails, 2 of which (a total of 2 pages and 1
attachment) are being withheld in their entirety as working papers and correspondence of the
Office of the Governor in accordance with Va. Code § 2.2-3705.7(2) as these emails relate to
communications that were prepared by or for the personal or deliberative use of the Office of the
Governor regarding Executive Order One. The remaining responsive email will be attached to a
separate email to follow.

Marie Ireland: We identified a total of 1 responsive email, which will be attached to a separate email to
follow.



Martha Montgomery: We identified a total of 3 responsive emails (a total of 9 pages), which are
being withheld in their entirety as working papers and correspondence of the Office of the
Governor in accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that were
prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One.

Michael Bolling: We identified a total of 33 responsive emails (a total of 43 pages and 6 attachments),
which are being withheld in their entirety as working papers and correspondence of the Office of the
Governor in accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that were
prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One.

Nancy Phillips: We identified a total of 1 responsive email, which will be attached to a separate email to
follow.

Patricia Haymes: We identified a total of 1 responsive email, which will be attached to a separate email
to follow.

Patricia Ratcliffe: We identified a total of 1 responsive email, which will be attached to a separate email
to follow.

Renee Simpkins: We identified a total of 1 responsive email, which will be attached to a separate email
to follow.

Rosa Atkins: We identified a total of 8 responsive emails, 4 of which (a total of 4 pages) are being
withheld in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as these emails relate to communications that were
prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One. The remaining 4 responsive emails will be attached to a separate email to
follow.

Tamika Claiborne: We identified a total of 1 responsive email, which will be attached to a separate email
to follow.

Tamilah Richardson: We identified a total of 14 responsive emails, 13 of which (a total of 16
pages and 5 attachments) are being withheld in their entirety as working papers and
correspondence of the Office of the Governor in accordance with Va. Code § 2.2-3705.7(2) as
these emails relate to communications that were prepared by or for the personal or deliberative
use of the Office of the Governor regarding Executive Order One. The remaining responsive email
will be attached to a separate email to follow.

Teresa Lee: We identified a total of 4 responsive emails, 3 of which (a total of 3 pages) are being
withheld in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as these emails relate to communications that were
prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One. The remaining responsive email will be attached to a separate email to
follow.

Tiffanie Meehling: We identified a total of 6 responsive emails (a total of 6 pages and 2
attachments), which are being withheld in their entirety as working papers and correspondence of
the Office of the Governor in accordance with Va. Code § 2.2-3705.7(2) as they relate to
communications that were prepared by or for the personal or deliberative use of the Office of the
Governor regarding Executive Order One.



e Tina Mazzacane: We identified a total of 3 responsive emails (a total of 3 pages and 2
attachments), which are being withheld in their entirety as working papers and correspondence of
the Office of the Governor in accordance with Va. Code § 2.2-3705.7(2) as they relate to
communications that were prepared by or for the personal or deliberative use of the Office of the
Governor regarding Executive Order One.

¢ Tracie Coleman: We identified a total of 1 responsive email, which will be attached to a separate email to
follow.

e Tracy White: We identified a total of 6 responsive emails (a total of 9 pages), which are being
withheld in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that were prepared by
or for the personal or deliberative use of the Office of the Governor regarding Executive Order
One.

e Wanda Council: We identified a total of 4 responsive emails, 3 of which (a total of 4 pages) are
being withheld in their entirety as working papers and correspondence of the Office of the
Governor in accordance with Va. Code § 2.2-3705.7(2) as these emails relate to communications
that were prepared by or for the personal or deliberative use of the Office of the Governor
regarding Executive Order One. The remaining responsive email will be attached to a separate
email to follow.

e Widad Abed: We identified a total of 2 responsive emails (a total of 2 pages and 2 attachments),
which are being withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2) as they relate to communications that
were prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One.

e Zenia Burnett: We identified a total of 11 responsive emails, 6 of which (a total of 6 pages and 2
attachments) are being withheld in their entirety as working papers and correspondence of the
Office of the Governor in accordance with Va. Code § 2.2-3705.7(2) as these emails relate to
communications that were prepared by or for the personal or deliberative use of the Office of the
Governor regarding Executive Order One. The remaining 5 responsive emails will be attached to a
separate email to follow.

Due to the size of the records that are being released via email for this third and final phase, it will be
necessary to send these attachments in separate emails (this email constitutes part 15).

| hope you have a great evening.

Best regards,

Rebecca Westfall

FOIA Officer

OFFICE OF POLICY

VIRGINIA DEPARTMENT $F EDUCATION
804.225.2092 | foia@doe.virginia.gov



https://www.doe.virginia.gov/
http://goog_1639735593/
http://doe.virginia.gov/

On Thu, Jun 23, 2022 at 3:21 PM FOIA, rr <foia@doe.virginia.gov> wrote:
Good afternoon, Rachel:

Thank you again for your patience on this rolling release. There should only be one remaining production for this
request, which will be provided by next week.

Thank you,
Rebecca Westfall

FOIA Officer

OFFICE OF POLICY

VIRGINIA DEPARTMENT $F EDUCATION
804.225.2092 | foia@doe.virginia.gov

On Fri, Jun 17, 2022 at 1:06 PM AO Records <records@americanoversight.org> wrote:
Hi Rebecca,

Thank you so much for these. | was wondering if you had an estimate on how many more
productions your office is planning on providing and when we will receive them? Thanks!

Rachel

From: FOIA, rr <foia@doe.virginia.gov>

Sent: Friday, June 10, 2022 1:55 PM

To: AO Records <records@americanoversight.org>

Cc: Rachel Baron <rachel.baron@americanoversight.org>; Hart Wood
<hart.wood@americanoversight.org>

Subject: Re: Virginia Freedom of Information Act Request (VA-DOE-22-0317)

EXTERNAL SENDER
This is part 5 of the attachments (for Peggy King, Samantha Hollins, and superintendent@doe.virginia.gov).

On Fri, Jun 10, 2022 at 1:53 PM FOIA, rr <foia@doe.virginia.gov> wrote:
This is part 4 of the attachments (for Jenna Conway, Kelly Bisogno, Lisa Harris, and Michelle Milligan).

On Fri, Jun 10, 2022 at 1:51 PM FOIA, rr <foia@doe.virginia.gov> wrote:
This is part 3 of the attachments (for Emily Riggan and Erin Carroll).

On Fri, Jun 10, 2022 at 1:49 PM FOIA, rr <foia@doe.virginia.gov> wrote:
This is part 2 of the attachments referenced in the preceding email (noted under Dicky Shanor).

On Fri, Jun 10, 2022 at 1:46 PM FOIA, rr <foia@doe.virginia.gov> wrote:
Good afternoon:

| hope this messadge finds you well. | am writing in response to the Virginia FOIA request that
our office received on March 28, 2022 for the following records dated January 15, 2022 through
the date the search was conducted (i.e., March 31, 2022):
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1. All records reflecting any review of policies promoting “inherently divisive concepts”
conducted by the Department of Education pursuant to Executive Order #1. Such records
may include reports, memoranda, or other documents reflecting review of such policies
conducted pursuant to the order.

2. Records sufficient to identify any policies that were ended or altered by your department
pursuant to Executive Order #1.

3. All records reflecting any review conducted by your department pursuant to Executive
Order #1 of guidelines, websites, best practices, and other materials produced by the
Department of Education identified as “promot[ing] or endors[ing] divisive or inherently racist
concepts.” Such records may include reports, memoranda, or other documents reflecting
review of such materials conducted pursuant to the order.

4. Records sufficient to identify any changes made to guidelines, websites, best practices,
and other materials produced by the Department of Education identified as “promot[ing] or
endors[ing] divisive or inherently racist concepts,” pursuant to Executive Order #1.

5. All records reflecting any review of the Commonwealth of Virginia’s public education
curriculum for “inherently divisive concepts” conducted by the Department of Education
pursuant to Executive Order #1. Such records may include reports, memoranda, or other
documents reflecting review of the public education curriculum conducted pursuant to the
order.

6. Records sufficient to identify any changes made by your department to the Commonwealth
of Virginia’s public education curriculum to remove “inherently divisive concepts” pursuant to
Executive Order #1.

As previously communicated, due to the volume of records involved with processing this
request, we are continuing to release the responsive records on a rolling basis and this email
reflects the second phase of our response, which includes responsive records (all contained in
email) identified for the following VDOE employees/email accounts: Andrea Nannery, Brandi
McCracken, Brendon Albon, Carmen Kurek, Cathy Estep, Christonya Brown, Colleen Cassada,
Courtney Jones, Crystal Christmas, Dicky Shanor, Donald Fairhart, Emily Riggan, Erin Carroll,
Jenna Conway, Kelly Bisogno, Kelly Shomo, Lacora Hurte, Lisa Harris, Maggie Parker, Megan
Moore, Meghan Homer, Michelle Milligan, Monique Jones, Peggy King, Quentin Ballard,
Roselyn Brown, Samantha Hollins, Sandra Curwood, superintendent@doe.virginia.gov, and
Vijay Ramnarain. Please see our detailed response below for records associated with the
respective aforementioned employees/email accounts. Please note that many of the emails
referenced below are duplicates as Gmail generates a separate email record for each VDOE
recipient and sender:

e Andrea Nannery: We identified a total of 9 emails (a total of 13 pages) responsive to
this request, which are being withheld in their entirety as working papers and
correspondence of the Office of the Governor in accordance with Va. Code § 2.2-
3705.7(2) as these emails relate to communications that were prepared by or for the
personal or deliberative use of the Office of the Governor regarding Executive Order
One.

¢ Brandi McCracken: We identified a total of 1 responsive email, which is attached
herewith.

¢ Brendon Albon: We identified a total of 3 responsive emails, 2 of which (a total of 2
pages and 3 attachments) are being withheld in their entirety as working papers and
correspondence of the Office of the Governor in accordance with Va. Code § 2.2-
3705.7(2) as these emails relate to communications that were prepared by or for the
personal or deliberative use of the Office of the Governor regarding Executive Order
One. The remaining responsive email is attached herewith.

e Carmen Kurek: We identified a total of 1 responsive email, which is attached
herewith.


mailto:superintendent@doe.virginia.gov

Cathy Estep: We identified a total of 22 emails (a total of 34 pages and 6
attachments), which are being withheld in their entirety as working papers and
correspondence of the Office of the Governor in accordance with Va. Code § 2.2-
3705.7(2) as these emails relate to communications that were prepared by or for the
personal or deliberative use of the Office of the Governor regarding Executive Order
One.

Christonya Brown: We identified a total of 1 responsive email, which is attached
herewith.

Colleen Cassada: We identified a total of 1 responsive email, which is attached
herewith.

Courtney Jones: We identified a total of 14 responsive emails (a total of 23 pages
and 2 attachments), which are being withheld in their entirety as working papers and
correspondence of the Office of the Governor in accordance with Va. Code § 2.2-
3705.7(2) as it relates to communications that were prepared by or for the personal or
deliberative use of the Office of the Governor regarding Executive Order One.

Crystal Christmas: We identified a total of 2 responsive emails (a total of 4

pages), which are being withheld in their entirety as working papers and
correspondence of the Office of the Governor in accordance with Va. Code § 2.2-
3705.7(2) as as these emails relate to communications that were prepared by or for
the personal or deliberative use of the Office of the Governor regarding Executive
Order One.

Dicky Shanor: We identified a total of 69 responsive emails, of which 66 are being withheld
in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2). The remaining 3 responsive emails will be attached
to a subsequent email.
o 65 of these withheld emails relate to communications that were prepared by or for the
personal or deliberative use of the Office of the Governor regarding Executive Order
One, which constitutes 87 pages and 24 attachments.
o The remaining withheld email relates to communications that were prepared by or for
the personal or deliberative use of the Office of the Governor with respect to the
Governor’s Executive Actions, which constitutes 1 page and 1 attachment.

Donald Fairhart: We identified a total of 30 responsive emails, which are being withheld in
their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as these emails relate to communications that were
prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One, which constitutes 46 pages and 6 attachments.

Emily Riggan: We identified a total of 1 responsive email, which will be attached to a
separate email to follow.

Erin Carroll: We identified a total of 18 responsive emails, of which 10 are being
withheld in their entirety as working papers and correspondence of the Office of the
Governor in accordance with Va. Code § 2.2-3705.7(2). The remaining 8 responsive
emails will be attached to a subsequent email due to the size of the attachments.
o The 10 withheld emails relate to communications that were prepared by or for the
personal or deliberative use of the Office of the Governor regarding Executive Order
One, which constitutes 14 pages.



Jenna Conway: We identified a total of 21 responsive emails, of which 20 are being
withheld in their entirety as working papers and correspondence of the Office of the
Governor in accordance with Va. Code § 2.2-3705.7(2) as it relates to communications
that were prepared by or for the personal or deliberative use of the Office of the
Governor regarding Executive Order One, which constitutes 27 pages and 8
attachments. The remaining responsive email will be attached to a subsequent email
momentarily.

Kelly Bisogno: We identified a total of 1 responsive email, which will be attached to a
subsequent email momentarily.

Kelly Shomo: We identified a total of 9 responsive emails, which are being withheld in their
entirety as working papers and correspondence of the Office of the Governor in accordance
with Va. Code § 2.2-3705.7(2) as these emails relate to communications that were prepared
by or for the personal or deliberative use of the Office of the Governor regarding Executive
Order One, which constitutes 16 pages.

Lacora Hurte: We identified a total of 2 responsive emails, which are being withheld in their
entirety as working papers and correspondence of the Office of the Governor in accordance
with Va. Code § 2.2-3705.7(2) as these emails relate to communications that were prepared
by or for the personal or deliberative use of the Office of the Governor regarding Executive
Order One, which constitutes 2 pages and 3 attachments.

Lisa Harris: We identified a total of 1 responsive email, which will be attached to a
subsequent email momentarily.

Maggie Parker: We identified a total of 10 responsive emails, which are being withheld in
their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as these emails relate to communications that were
prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One, which constitutes 15 pages.

Megan Moore: We identified a total of 2 responsive emails, both of which are being withheld
in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as these emails relate to communications that were
prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One, which constitutes 4 pages and 3 attachments.

Meghan Homer: We identified a total of 3 responsive emails, which are being withheld in
their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as these emails relate to communications that were
prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One, which constitutes 5 pages.

Michelle Milligan: We identified a total of 1 responsive email, which will be attached to a
subsequent email momentarily.

Monique Jones: We identified a total of 4 responsive emails, which are being withheld in their
entirety as working papers and correspondence of the Office of the Governor in accordance
with Va. Code § 2.2-3705.7(2) as these emails relate to communications that were prepared
by or for the personal or deliberative use of the Office of the Governor regarding Executive
Order One, which constitutes 4 pages and 6 attachments.

Peggy King: We identified a total of 1 responsive email, which will be attached to a
subsequent email momentarily.



e Quentin Ballard: We identified a total of 2 responsive emails, both of which are being
withheld in their entirety as working papers and correspondence of the Office of the Governor
in accordance with Va. Code § 2.2-3705.7(2) as these emails relate to communications that
were prepared by or for the personal or deliberative use of the Office of the Governor
regarding Executive Order One, which constitutes 2 pages and 1 attachment.

¢ Roselyn Brown: We identified a total of 6 responsive emails, both of which are being withheld
in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as these emails relate to communications that were
prepared by or for the personal or deliberative use of the Office of the Governor regarding
Executive Order One, which constitutes 8 pages and 6 attachments.

e Samantha Hollins: We identified a total of 8 responsive emails, of which 2 are being withheld
in their entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2). The remaining 6 responsive emails will be attached
to a subsequent email shortly.

o 1 of the withheld emails relates to communications that were prepared by or for the
personal or deliberative use of the Office of the Governor regarding Executive Order
One, which constitutes 1 page and 3 attachments.

o The remaining withheld email relates to communications that were prepared by or for
the personal or deliberative use of the Office of the Governor with respect to the
Governor’s Executive Actions, which constitutes 1 page and 1 attachment.

e Sandra Curwood: We identified a total of 20 responsive emails, which are being withheld in their
entirety as working papers and correspondence of the Office of the Governor in accordance with
Va. Code § 2.2-3705.7(2) as these emails relate to communications that were prepared by or for
the personal or deliberative use of the Office of the Governor regarding Executive Order One,
which constitutes 29 pages and 8 attachments.

e Email account - superintendent@doe.virginia.gov: We identified a total of 1 responsive email,
which will be attached to a subsequent email.

¢ Vijay Ramnarain: We identified a total of 6 responsive emails, which are being withheld in their
entirety as working papers and correspondence of the Office of the Governor in accordance with
Va. Code § 2.2-3705.7(2) as these emails relate to communications that were prepared by or for
the personal or deliberative use of the Office of the Governor regarding Executive Order One,
which constitutes 8 pages and 9 attachments.

Due to the size of the records that are being released via email for this second phase, it will be
necessary to send these as attachments in separate emails (this is part 1). Our office diligently
continues to work through the remaining records necessary to fulfill the entirety of this request.
We greatly appreciate your continued patience during this process.

| hope you have a great weekend.

Best regards,

Rebecca Westfall


mailto:superintendent@doe.virginia.gov

FOIA Officer

OFFICE OF POLICY

VIRGINIA DEPARTMENT $F EDUCATION
804.225.2092 | foia@doe.virginia.gov

On Thu, Jun 2, 2022 at 8:08 PM FOIA, rr <foia@doe.virginia.gov> wrote:
This is part 3 of 3 of responsive records being released in phase 1 (emails associated with Jon Russell).

On Thu, Jun 2, 2022 at 8:07 PM FOIA, rr <foia@doe.virginia.gov> wrote:
This is part 2 of 3 of responsive records being released in phase 1 (last portion of emails associated
with Charles Pyle).

On Thu, Jun 2, 2022 at 8:05 PM FOIA, rr <foia@doe.virginia.gov> wrote:
Good evening:

| hope this message finds you well. | am writing in response to the Virginia FOIA request
that our office received on March 28, 2022 for the following records dated January 15,
2022 through the date the search was conducted (i.e., March 31, 2022):

1. All records reflecting any review of policies promoting “inherently divisive concepts”
conducted by the Department of Education pursuant to Executive Order #1. Such
records may include reports, memoranda, or other documents reflecting review of such
policies conducted pursuant to the order.

2. Records sufficient to identify any policies that were ended or altered by your
department pursuant to Executive Order #1.

3. All records reflecting any review conducted by your department pursuant to
Executive Order #1 of guidelines, websites, best practices, and other materials
produced by the Department of Education identified as “promot[ing] or endors[ing]
divisive or inherently racist concepts.” Such records may include reports, memoranda,
or other documents reflecting review of such materials conducted pursuant to the
order.

4. Records sufficient to identify any changes made to guidelines, websites, best
practices, and other materials produced by the Department of Education identified as
“promot[ing] or endors[ing] divisive or inherently racist concepts,” pursuant to Executive
Order #1.

5. All records reflecting any review of the Commonwealth of Virginia’s public education
curriculum for “inherently divisive concepts” conducted by the Department of Education
pursuant to Executive Order #1. Such records may include reports, memoranda, or
other documents reflecting review of the public education curriculum conducted
pursuant to the order.

6. Records sufficient to identify any changes made by your department to the
Commonwealth of Virginia’s public education curriculum to remove “inherently divisive
concepts” pursuant to Executive Order #1.

As previously communicated, due to the volume of records involved with processing this
request, we are releasing the responsive records on a rolling basis and this letter reflects
the first phase of our response to this request, which includes responsive records (all
contained in email) identified for the following VDOE employees: Amy Siepka, Annette
Sherrill, Aurelia Ortiz, Carol Ann Lawson, Charles Pyle, Dave Myers, David Eshelman,
Emily Webb, Jeff Williams, Jon Russell, Karen Lux, Rebecca Ullrich, Sarah Susbury,
Shelley Loving-Ryder, and Taundwa Jeffries. Please see our detailed response below for
records associated with the respective aforementioned employees:

¢« Amy Siepka: We identified a total of 3 emails (13 pages and 2 attachments
responsive to this request, which are being withheld in their entirety as working
papers and correspondence of the Office of the Governor in accordance with Va.
Code § 2.2-3705.7(2) as these emails relate to communications that were
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prepared by or for the personal or deliberative use of the Office of the Governor
regarding Executive Order One.

Annette Sherrill: We identified a total of 20 responsive emails, which are being
withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2).
o 19 of these withheld emails relate to communications that were prepared by or for
the personal or deliberative use of the Office of the Governor regarding Executive
Order One, which constitutes 50 pages and 4 attachments.
o The remaining withheld email relates to communications that were prepared by or
for the personal or deliberative use of the Office of the Governor with respect to
the Governor’s Executive Actions, which constitutes 1 page and 1 attachment.

Aurelia Ortiz: We identified a total of 9 responsive emails, which are being
withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2).
o 5 of these withheld emails relate to communications that were prepared by or for
the personal or deliberative use of the Office of the Governor regarding Executive
Order One, which constitutes 6 pages and 4 attachments.
o The remaining 4 withheld emails relate to communications that were prepared by
or for the personal or deliberative use of the Office of the Governor with respect to
the Governor’s Executive Actions, which constitutes 6 pages.

Carol Ann Lawson: We identified a total of 11 responsive emails, which are being
withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2). All 11 of these
withheld emails relate to communications that were prepared by or for the
personal or deliberative use of the Office of the Governor regarding Executive
Order One, which constitutes 13 pages and 7 attachments.

Charles Pyle: We identified a total of 5 emails, of which 1 is being withheld in its
entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as it relates to communications that
were prepared by or for the personal or deliberative use of the Office of the
Governor regarding Executive Order One (1 page). The remaining 4 responsive
emails are attached herewith.

Dave Myers: We identified a total of 1 responsive email (2 pages and 2
attachments), which is being withheld in its entirety as working papers and
correspondence of the Office of the Governor in accordance with Va. Code § 2.2-
3705.7(2) as it relates to communications that were prepared by or for the
personal or deliberative use of the Office of the Governor regarding Executive
Order One.

David Eshelman: We identified a total of 2 responsive emails, which are being
withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2). Both of these withheld
emails relate to communications that were prepared by or for the personal or
deliberative use of the Office of the Governor regarding Executive Order One,
which constitutes 2 pages and 2 attachments.



Emily Webb: We identified a total of 3 responsive emails, which are being
withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2).
o 2 of these withheld emails relate to communications that were prepared by or for
the personal or deliberative use of the Office of the Governor regarding Executive
Order One, which constitutes 4 pages.
o The remaining withheld email relates to communications that were prepared by or
for the personal or deliberative use of the Office of the Governor with respect to
the Governor’s Executive Actions, which constitutes 1 page.

Jeff Williams: We identified a total of 10 responsive emails, which are being
withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2). All 10 of these
withheld emails relate to communications that were prepared by or for the
personal or deliberative use of the Office of the Governor regarding Executive
Order One, which constitutes 14 pages and 3 attachments.

Jon Russell: We identified a total of 16 responsive emails, of which 14 are being
withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2). The remaining 2
responsive emails are attached herewith.
o 2 of these withheld emails relate to communications that were prepared by or for
the personal or deliberative use of the Office of the Governor regarding Executive
Order One, which constitutes 2 pages.
o The remaining 12 withheld emails relate to communications that were prepared by
or for the personal or deliberative use of the Office of the Governor with respect to
the Governor’s Executive Actions, which constitutes 12 pages and 10 attachments.

Karen Lux: We identified a total of 1 responsive email, which is being withheld in
its entirety as working papers and correspondence of the Office of the Governor in
accordance with Va. Code § 2.2-3705.7(2) as it relates to communications that
were prepared by or for the personal or deliberative use of the Office of the
Governor regarding Executive Order One, which constitutes 1 page and 2
attachments.

Rebecca Ullrich: We identified a total of 9 responsive emails, which are being
withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2). All 9 of these withheld
emails relate to communications that were prepared by or for the personal or
deliberative use of the Office of the Governor regarding Executive Order One,
which constitutes 12 pages and 3 attachments.

Sarah Susbury: We identified a total of 3 responsive emails, which are being
withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2). All 3 of these withheld
emails relate to communications that were prepared by or for the personal or
deliberative use of the Office of the Governor regarding Executive Order One,
which constitutes 6 pages and 2 attachments.

Shelley Loving-Ryder: We identified a total of 5 responsive emails, which are
being withheld in their entirety as working papers and correspondence of the
Office of the Governor in accordance with Va. Code § 2.2-3705.7(2). All 5 of these
withheld emails relate to communications that were prepared by or for the
personal or deliberative use of the Office of the Governor regarding Executive
Order One, which constitutes 10 pages and 5 attachments.



o Taundwa Jeffries: We identified a total of 9 responsive emails, which are being
withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2). All 9 of these withheld
emails relate to communications that were prepared by or for the personal or
deliberative use of the Office of the Governor regarding Executive Order One,
which constitutes 12 pages and 3 attachments.

Due to the size of the 6 records that are being released via email, it will be necessary to
send these as attachments in 3 separate emails (this is part 1). Our office diligently
continues to work through the remaining records necessary to fulfill the entirety of this
request. We greatly appreciate your patience during this process.

Have a good evening.

Best regards,

Rebecca Westfall

FOIA Officer

OFFICE OF POLICY

VIRGINIA DEPARTMENT $F EDUCATION
804.225.2092 | foia@doe.virginia.gov

On Tue, May 17, 2022 at 4:14 PM AO Records <records@americanoversight.org> wrote:
Hi Rebecca,

Thanks for your email. We will accept a rolling production.

Best,
Rachel

From: FOIA, rr <foia@doe.virginia.gov>

Sent: Tuesday, May 17, 2022 12:52 PM

To: AO Records <records@americanoversight.org>

Cc: Rachel Baron <rachel.baron@americanoversight.org>; Hart Wood
<hart.wood@americanoversight.org>

Subject: Re: Virginia Freedom of Information Act Request (VA-DOE-22-0317)

EXTERNAL SENDER
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Good afternoon:

I hope this message finds you well. | am writing to confirm that VDOE's Finance Dept.
notified our office of receipt of the deposit check for this pending Virginia FOIA request
in order to continue processing the same. Due to the scope of this request, there is a
large volume of records which must be culled through in order to identify those that are
responsive and to determine whether exemptions, if any, are applicable. The agency is
in receipt of some large requests at this time and has finite resources to devote to the
responses. Thus, the agency is not able to respond to this request within the five
working days deadline imposed by FOIA, which would have made the original due date
today, May 17th.

While the agency can invoke the additional seven working day extension permitted by
Va. Code § 2.2-3704(B)(4), it is not practically possible for our office to be responsive
in that time frame due to the scope of the request and the volume of records requiring
review. For that reason, the agency kindly asks for agreement to a rolling production of
records as record review is completed. Please know that staff are still actively working
to fulfill this request with the intent of releasing records as quickly as possible.

We appreciate your consideration and understanding. | hope you have a good
afternoon.

Best regards,
Rebecca Westfall

FOIA Officer

OFFICE OF POLICY

VIRGINIA DEPARTMENT $F EDUCATION
804.225.2092 | foia@doe.virginia.gov

On Fri, May 13, 2022 at 12:10 PM AO Records <records@americanoversight.org> wrote:
It looks like it cleared on 5/10. Thanks!

From: FOIA, rr <foia@doe.virginia.gov>

Sent: Friday, May 13, 2022 12:06 PM

To: AO Records <records@americanoversight.org>

Cc: Rachel Baron <rachel.baron@americanoversight.org>; Hart Wood
<hart.wood@americanoversight.org>

Subject: Re: Virginia Freedom of Information Act Request (VA-DOE-22-0317)

EXTERNAL SENDER
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Good afternoon, Rachel:

Thank you for letting me know. | have not received confirmation from our Finance Dept. yet,
so | will follow up with them now. Are you able to see when the check cleared on your end?
I'm surprised it took this long.

On Fri, May 13, 2022 at 12:02 PM AO Records <records@americanoversight.org> wrote:
Hi Rebecca,

| wanted to follow up with you regarding this request. It looks like the check
cleared, so | was hoping to get confirmation that your office received
notification of the deposit?

Thanks,
Rachel

From: AO Records <records@americanoversight.org>

Sent: Monday, April 11, 2022 5:52 PM

To: FOIA, rr <foia@doe.virginia.gov>

Cc: Rachel Baron <rachel.baron@americanoversight.org>; Hart Wood
<hart.wood@americanoversight.org>

Subject: Re: Virginia Freedom of Information Act Request (VA-DOE-22-0317)

Thank you!

Rachel

From: FOIA, rr <foia@doe.virginia.gov>

Sent: Monday, April 11, 2022 4:29 PM

To: AO Records <records@americanoversight.org>

Cc: Rachel Baron <rachel.baron@americanoversight.org>; Hart Wood
<hart.wood@americanoversight.org>

Subject: Re: Virginia Freedom of Information Act Request (VA-DOE-22-0317)

EXTERNAL SENDER
Good afternoon:

I hope this message finds you well. We will notify you once our Finance Dept. receives the
deposit for this third request in order to continue processing.

Best regards,
Rebecca Westfall

FOIA Officer

OFFICE OF POLICY

VIRGINIA DEPARTMENT $WF EDUCATION
804.225.2092 | foia@doe.virginia.gov
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On Mon, Apr 11, 2022 at 3:47 PM AO Records <records@americanoversight.org> wrote:
Hi Rebecca,

Thank you so much for this information. We approve the fee estimate and
have sent the required $400 deposit. Please let me know when you have
received the deposit and are able to begin processing the request. Thanks!

Rachel

From: FOIA, rr <foia@doe.virginia.gov>

Sent: Thursday, April 7, 2022 10:52 AM

To: AO Records <records@americanoversight.org>

Cc: Rachel Baron <rachel.baron@americanoversight.org>; Hart Wood
<hart.wood@americanoversight.org>

Subject: Re: Virginia Freedom of Information Act Request (VA-DOE-22-0317)

EXTERNAL SENDER
Good morning:

For this third request (VA-DOE-0317), a preliminary search yielded the largest volume of
the three requests, largely due to this requiring an agency-wide search rather than
being restricted to specific VDOE individuals. In assessing the parameters of the search,
we identified and utilized specific key search terms to conduct the search (i.e.,
"inherently divisive concepts" OR "executive order 1" OR "EO1" OR "EO-1" OR "EO 1" OR
"executive directive 1"). In an attempt to eliminate unresponsive news articles/media
related posts that may contain some of the identified search terms, we did not include
some known news/media email accounts as part of the parameters of the search

(i.e., we did not include VDOE@public.govdelivery.com or vanews@vpap.org).

| hope this additional information is helpful.

Best regards,
Rebecca Westfall

FOIA Officer

OFFICE OF POLICY

VIRGINIA DEPARTMENT $F EDUCATION
804.225.2092 | foia@doe.virginia.gov
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On Wed, Apr 6, 2022 at 7:30 PM AO Records <records@americanoversight.org> wrote:
Hello,

Thank you so much for this information, it is greatly appreciated. Would it
be possible for you to describe the preliminary search parameters that
were used to generate the approximately 4,000 records? This information
would allow a better understanding of how your office interpreted the
request and if there are any potential ways to reduce the volume. Thanks
so much!

Rachel

From: FOIA, rr <foia@doe.virginia.gov>

Sent: Tuesday, April 5, 2022 4:26 PM

To: Rachel Baron <rachel.baron@americanoversight.org>; Hart Wood
<hart.wood@americanoversight.org>

Cc: AO Records <records@americanoversight.org>

Subject: Re: Virginia Freedom of Information Act Request (VA-DOE-22-0317)

EXTERNAL SENDER
Good afternoon:

With respect to the third Virginia FOIA request (your reference # VA-DOE-0317), you
requested: (1) All records reflecting any review of policies promoting “inherently
divisive concepts” conducted by the Department of Education pursuant to Executive
Order #1. Such records may include reports, memoranda, or other documents
reflecting review of such policies conducted pursuant to the order; (2) Records
sufficient to identify any policies that were ended or altered by your department
pursuant to Executive Order #1.; (3) All records reflecting any review conducted by
your department pursuant to Executive Order #1 of guidelines, websites, best
practices, and other materials produced by the Department of Education identified as
“promot[ing] or endors[ing] divisive or inherently racist concepts.” Such records may
include reports, memoranda, or other documents reflecting review of such materials
conducted pursuant to the order; (4) Records sufficient to identify any changes made
to guidelines, websites, best practices, and other materials produced by the
Department of Education identified as “promot[ing] or endors[ing] divisive or
inherently racist concepts,” pursuant to Executive Order #1; (5) All records reflecting
any review of the Commonwealth of Virginia’s public education curriculum for
“inherently divisive concepts” conducted by the Department of Education pursuant to
Executive Order #1. Such records may include reports, memoranda, or other
documents reflecting review of the public education curriculum conducted pursuant
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to the order; and (6) Records sufficient to identify any changes made by your
department to the Commonwealth of Virginia’s public education curriculum to
remove “inherently divisive concepts” pursuant to Executive Order #1 from January
15, 2022 — through the date the search is conducted.

The 33 hour time estimate we previously provided for processing this request reflects
the estimated time required to complete the search, and review and redact any
potentially responsive emails, attachments or invites, as needed. The preliminary
search for potentially responsive emails, attachments and/or calendar invitations for
this request yielded ~4,000 records, which will have to be reviewed individually to
determine whether they are indeed responsive to this request, and any necessary
redactions completed in accordance with Virginia FOIA. Please note that this is a
preliminary estimate, which may increase or decrease once the responsive records
have been produced. A final invoice will be provided with any responsive records,
which will reflect the actual time required to fulfill this request.

As a friendly reminder, our office requires a fifty percent (50%) advance deposit to
continue processing, because the estimated charges exceed $200 (see Va. Code § 2.2-
3704(H)). As such, please be advised that the period within which VDOE must
respond to this request will be tolled for the amount of time that elapses between
notice of the advance determination and receipt of the required deposit. Please note
that if VDOE does not receive a response within 30 days of providing the cost
estimate, this request shall be deemed to be withdrawn.

| hope this is helpful. Have a good evening.

Best regards,
Rebecca Westfall

On Fri, Apr 1, 2022 at 4:58 PM FOIA, rr <foia@doe.virginia.gov> wrote:
Good afternoon:

With respect to the third Virginia FOIA request (reference # VA-DOE-22-0317), we
are providing you with the requested cost estimate (attached) in advance of further
processing. The total estimated cost of processing this request is $825.00; however,
as a matter of department policy, our agency waives the first hour (adjusted
estimate total = $800). As permitted by Va. Code § 2.2-3704(H), our office requires
a fifty percent (50%) advance deposit to continue processing, because the
estimated charges exceed $200. As such, please be advised that the period within
which VDOE must respond to this request will be tolled for the amount of time that
elapses between notice of the advance determination and receipt of the required
deposit. Please note that if VDOE does not receive a response within 30 days of
providing the attached cost estimate, this request shall be deemed to be
withdrawn.

We look forward to hearing from you. | hope you have a great weekend.

Best regards,
Rebecca Westfall


mailto:foia@doe.virginia.gov

FOIA Officer

OFFICE OF POLICY

VIRGINIA DEPARTMENT $F EDUCATION
804.225.2092 | foia@doe.virginia.gov

On Mon, Mar 28, 2022 at 4:36 PM AO Records <records@americanoversight.org>
wrote:
Dear FOIA Officer:

Please find attached a request for records under the Virginia Freedom of
Information Act.

Sincerely,

Sarah Wishingrad, on behalf of Karl Frisch
Pronouns: she/her

Paralegal

American Oversight
records@americanoversight.org
www.americanoversight.org | @weareoversight

VFOIA: VA-DOE-22-0317
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http://goog_1639735593/
http://doe.virginia.gov/
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http://www.americanoversight.org/

From: Hendricks, Dawn <dawn.hendricks@doe.virginia.gov>

Sent: 2/28/2022 6:03:38 PM

To: "Burnett, Zenia" <zenia.burnett@doe.virginia.gov>

Cc

Subject: Fwd: TTAC Meeting - March 3, 2022

Attachments: TTAC Agenda and Summary - March 3, 2022.pdf ,EO-1-Ending-the-Use-of-Inherently-Divisive-Concepts.pdf ,interim-30-day-report-on-

inherently-divisive-concepts.pdf ,quarterlyttaconlineusagereportandwebshopusagereport.zip

Hi Zenia-It looks like you will be discussion EOl on Thursday, so I am going to plan to attend.

—————————— Forwarded message ---------

From: Claiborne, Tamika <tamika.claiborne@doe.virginia.gov>
Date: Mon, Feb 28, 2022 at 4:28 PM

Subject: TTAC Meeting - March 3, 2022

To:

Good evening,

Attached is the agenda for the first half of our scheduled meeting, from 10-11:00 a.m., Thursday, March 3rd. In preparation for
this meeting, please be sure to read Governor Youngkin's Executive Order Number One, and the Superintendent of Public
Instruction's preliminary report.

OFFICE OF SPECIAL EDUCATION INSTRUCTIONAL SERVICES
DEPARTMENT OF SPECIAL EDUCATION & STUDENT SERVICES
SEIS VIRGINA DEPARTMENT vF EDUCATION

804-225-2707 | zenia.burnett@doe.virginia.gov

—
w Zenia Burnett, Ed.D. | Director

VA-DOE-22-0317-C-000001


mailto:tamika.claiborne@doe.virginia.gov
https://www.governor.virginia.gov/media/governorvirginiagov/governor-of-virginia/pdf/eo/EO-1-Ending-the-Use-of-Inherently-Divisive-Concepts.pdf
mailto:zenia.burnett@doe.virginia.gov

Email Header:

MIME-Version: 1.0
Date: Mon, 28 Feb 2022 17:03:38 -0500
Message-ID: <CAC7CRcguzrGa5el-PNRbYwilWCVJIQ3UB34TMdBOQObMQAeXi9AGMail.gmail.com>
Content-Type: multipart/mixed;
boundary="------------ 050906080806010602090200"
X-Priority: Normal
From 1726046083701945103-f123a63b-4ea7-4122-9f3f-cc391629c2d5.mbox@xxx Mon Feb 28 10: 03:38 2022
References: <CA+Hdz=Wbqglrp_ JbFYpvKnD+KyZ9M5tgp-9+_ Pek-soHAO2aweg@mail.gmail.com> <CA+uZwFSVO5GXgHOHYA+1RVsFTxEz=0CcVHezA2=Gd6JGyP1DoAQRmail.gmail.com>
In-Reply-To: <CA+uZwFSVO5GXgHOHYA+1RvsFTxEz=0cVHezA2=Gd6JGyP1DoAQ@mail.gmail.com>
TO: "Burnett, Zenia" <zenia.burnett@doe.virginia.gov>
From: "Hendricks, Dawn" <dawn.hendricks@doe.virginia.gov>
CKX-Bounce-Address: dawn.hendricks@doe.virginia.gov
Subject: Fwd: TTAC Meeting - March 3, 2022

VA-DOE-22-0317-C-000002



TTAC Meeting Agenda/Worksession & Summary
March 3, 2022

Zoom Connection Information:
https://doe-virginia-gov.zoom.us/j/86229016809?pwd=VFUONktrOGE1ZnQya0oyZnZSL115Zz09
Meeting ID: 862 2901 6809

Passcode: 993893

Dial 1-888 475 4499 US Toll-free

10:00 a.m. Welcome
10:01 - 10:45 a.m.  VDOE/SESS Updates and Q & A (1-2 minutes/summary)
e Assistant Superintendent’s Report - Samantha Hollins
e Dispute Resolution - Pat Haymes and Staff
e Facilities and Family Engagement - Hank Millward and Staff
e Finance and Budget - Tracie Coleman and Staff
e Instructional Services - Zenia Burnett and Staff
e Program Improvement - Jeff Phenicie and Staff

e Student Services - Maribel Saimre and Staff

10:45 - 10:55 a.m.  TTAC Online Quarterly Report - Clare Talbert

10:55 - 11:00 a.m. Break

11:00 a.m. - 12:00 p.m. TTAC/CTI cont. Special Worksession w/ NTACT
*closed session for specific staff

Future Meeting Schedule - First Thursday of the month, 10:00 a.m. - 12:00 p.m.
e Next meeting is scheduled May 5, 2022

1
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NUMBER ONE (2022)

ENDING THE USE OF INHERENTLY DIVISIVE CONCEPTS, INCLUDING
CRITICAL RACE THEORY., AND RESTORING EXCELLENCE IN K-12 PUBLIC
EDUCATION IN THE COMMONWEALTH

By virtue of the authority vested in me as Governor, I hereby issue this Executive Order
to ensure excellence in K-12 public education in the Commonwealth by taking the first step on
Day One to end the use of inherently divisive concepts, including Critical Race Theory, and to
raise academic standards.

Importance of the Initiative

The future of the Commonwealth of Virginia is chiefly dependent on the education of
our children. Education has life-shaping power, and our educational system should instill in
Virginia students a love for lifelong learning to ensure that they become their own best
teachers. We must enable our students to take risks, to think differently, to imagine, and to see
conversations regarding art, science, and history as a place where they have a voice.

Political indoctrination has no place in our classrooms. The vast majority of learning in
our schools involves imparting critical knowledge and skills in math, science, history, reading
and other areas that should be non-controversial. Inherently divisive concepts, like Critical
Race Theory and its progeny, instruct students to only view life through the lens of race and
presumes that some students are consciously or unconsciously racist, sexist, or oppressive, and
that other students are victims. This denies our students the opportunity to gain important facts,
core knowledge, formulate their own opinions, and to think for themselves. Our children
deserve far better from their education than to be told what to think.

Instead, the foundation of our educational system should be built on teaching our
students how to think for themselves. Virginia must renew its commitment to teaching our
children the value of freedom of thought and diversity of ideas. We must equip our teachers to
teach our students the entirety of our history — both good and bad. From the horrors of

VA-DOE-22-0317-C-000004



American slavery and segregation, and our country’s treatment of Native Americans, to the
triumph of America’s Greatest Generation against the Nazi Empire, the heroic efforts of
Americans in the Civil Rights Movement, and our country’s defeat of the Soviet Union and the
ills of Communism, we must provide our students with the facts and context necessary to
understand these important events. Only then will we realize Dr. Martin Luther King Jr.’s dream
that our children “will not be judged by the color of their skin but by the content of their
character.”

The Constitution of Virginia requires that the Governor shall take care that the laws be
faithfully executed. It further provides a right to be free from any governmental discrimination
upon the basis of religious conviction, race, color, sex, or national origin. Critical race theory
and related concepts are teaching our children to engage in the very behavior the Constitution
prohibits.

Directive

Accordingly, pursuant to the authority vested in me as the Chief Executive Officer of the
Commonwealth, and pursuant to Article V of the Constitution and the laws of Virginia, I hereby
order the following:

1. The Superintendent of Public Instruction shall review all policies within the
Department of Education to identify those that promote inherently divisive concepts.
Such policies shall be ended.

2. The Superintendent of Public Instruction shall immediately review all guidelines,
websites, best practices, and other materials produced by the Department of
Education to identify those that promote or endorse divisive or inherently racist
concepts. Such shall be removed.

3. Executive Employees shall be prohibited from directing or otherwise compelling
students to personally affirm, adopt, or adhere to inherently divisive concepts.

4. The Superintendent of Public Instruction shall review the Department of Education’s
Cultural Competency Training to determine if it or any portion promotes inherently
divisive concepts, and take action consistent with the laws of Virginia to modify such
training to end the use of inherently divisive concepts. In addition, the Superintendent
shall make recommendations on how the Department of Education and school
division can develop and make available to all teachers and school leaders model
professional development and training so teachers and schools are prepared to engage
students on important civics and historical issues in a fair and unbiased manner
without imposing their own personal beliefs.

5. The Superintendent of Public Instruction shall review and revise or rescind
Superintendent’s Memo #050-19 to remove reference to any inherently divisive
concepts.

6. The Superintendent of Public Instruction shall review all changes made to the
Commonwealth of Virginia’s public education curriculum within the last 48 months
to identify inherently divisive concepts, including concepts or ideas related to Critical
Race Theory, and initiate, through the regular curriculum re-evaluation process,

2
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10.

11.

12.

changes that will replace them with concepts and lessons that ensure all Virginia
students are taught to respect all individuals regardless of their race, sex, or faith.

The Superintendent of Public Instruction shall review the “EdEquityVA” program
and end any portion that promotes inherently divisive concepts.

The Superintendent of Public Instruction shall end the Virginia Math Pathways
Initiative.

The Superintendent of Public Instruction shall provide a report to me and the
Secretary of Education within 30 days any policies, programs, training, or curricula
that falls within the definition of inherently divisive concepts and within 90 days
identify any necessary executive and legislative actions needed to end use of all
inherently divisive concepts in public education.

The Superintendent of Public Instruction shall review and immediately end the use of
any portion of any Governor’s School program that promotes inherently divisive
concepts.

The Superintendent of Public Instruction shall raise standards in K-12 education and
immediately take steps to:

a. increase the transparency and honesty of performance measures for public
elementary and secondary schools in the Commonwealth and ensure that such
measures do not obscure or conceal disparities in performance among student
groups;

b. ensure that performance measures for public elementary and secondary
schools prioritize the attainment of grade-level proficiency in reading and
mathematics for all students, especially in grades K-5;

c. ensure that the Commonwealth’s proficiency standards on Standards of
Learning assessments in reading and mathematics are rigorous in comparison
with assessments administered by other states and national assessments in
reading; and

d. increase the number of academic-year Governor's Schools in the
Commonwealth and maintain standards of excellence for students in all such
schools.

e. ensure that parents are empowered with open access to information on
primary instructional materials utilized in any school and that fair and open
policies are in place to address any concerns or complaints in a timely and
respectful manner.

The Superintendent of Public Instruction shall issue a report to the Secretary of
Education and me within 90 days on the status of efforts to close the “achievement
gap” in K-12 education, with recommendations for additional executive and
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legislative actions that should be undertaken to ensure all students are graduating
high school career and college ready.

13. The Superintendent of Public Instruction will initiate, through the regular curriculum
re-evaluation process, changes that ensure Virginia students are given thorough and
comprehensive education of world, United States, and Virginia history without the
influence of inherently divisive concepts.

For the purposes of this Executive order “inherently divisive concepts” means advancing
any ideas in violation of Title IV and Title VI of the Civil Rights Act of 1964, including, but not
limited to of the following concepts (i) one race, skin color, ethnicity, sex, or faith is inherently
superior to another race, skin color, ethnicity, sex, or faith; (ii) an individual, by virtue of his or
her race, skin color, ethnicity, sex or faith, is racist, sexist, or oppressive, whether consciously or
subconsciously, (iii) an individual should be discriminated against or receive adverse treatment
solely or partly because of his or her race, skin color, ethnicity, sex or faith, (iv) members of one
race, ethnicity, sex or faith cannot and should not attempt to treat others as individuals without
respect to race, sex or faith, (v) an individual's moral character is inherently determined by his or
her race, skin color, ethnicity, sex, or faith, (vi) an individual, by virtue of his or her race, skin
color, ethnicity, sex, or faith, bears responsibility for actions committed in the past by other
members of the same race, ethnicity, sex or faith, (vii) meritocracy or traits, such as a hard work
ethic, are racist or sexist or were created by a particular race to oppress another race.

Effective Date

This Executive Order shall be effective upon its signing and shall remain in force and
effect unless amended or rescinded by further executive order or directive.

Given under my hand and under the Seal of the Commonwealth of Virginia, this 15th day
of January, 2022.

Glenn Youngkin, Governor

Attest:

s Thmer—

Kelly Thomasson, Secretary of the Commonwealth
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VIRGINIA
ISFOR Jillian Balow
LEARNERS Superintendent of Public Instruction

February 23, 2022

VII!GINIA DEPARTMENT WF

EDUCATION

The Honorable Glenn Youngkin
Governor of Virginia

P.O. Box 1475

Richmond, VA 23218

The Honorable Aimee Guidera
Secretary of Education

P.O. Box 1475

Richmond, VA 23218

Dear Governor Youngkin and Secretary Guidera:

Executive Order One charged the Superintendent of Public Instruction (SOPI) to begin
the work of identifying and addressing inherently divisive concepts - including “Critical Race
Theory and its progeny” - in public education. It defined “inherently divisive concepts” to mean
“advancing any ideas in violation of Title IV and Title VI of the Civil Rights Act of 1964.”
Specifically, Executive Order One required the SOPI to identify policies, programs, training or
curricula that fall within the definition of divisive concepts. | respectfully submit this interim
report to you and the Citizens of Virginia.

This interim report rescinds certain policies, programs, and resources that promote
discriminatory and divisive concepts as directed by Executive Order One. It also contains a
sampling of critical race theory-based materials. However, the concepts have become widespread
in the Virginia Department of Education (VDOE) and in Virginia school divisions and we will
need to proactively review policies, practices, and pedagogies around the state to uphold the
Civil Rights Act and comport with Executive Order One. We must continue to ensure that no
student in Virginia is taught to judge or treat others differently solely on the basis of their race,
skin color, ethnicity, sex or faith. As the work continues, we will engage stakeholders in an ongoing
dialogue about how all resources and initiatives from the Virginia Department of Education must
permit and encourage school divisions to build a culture of compassion, acceptance, opportunity,
and positive change.

The Civil Rights Act codified the principles of equal protection and nondiscrimination
found in the 14th Amendment, principles that all Virginians and Americans hold dear and wish
to see passed on to the next generation. With this interim report, along with another at the 90-day
mark, we want to spur productive dialogue across the commonwealth and create a teachable
moment for us all - educators, the Citizens of Virginia, and concerned American parents.

Sincerely,

JilTifan Balow
JB/jgh

PO Box 2120 Richmond, VA 23218 | 101 N. 14th Street Richmond, VA 23219 | 1-800-292-3820 | doe.virginia.gov
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APPENDIX A: RESCISSIONS & MODIFICATIONS OF PROGRAMS, POLICIES, MATERIALS

Action

Document/Product Title

Status

Basis

Example

Rescinded

All Resources Included on VDOE’s
EdEquityVVA' Website, Including
EdEquityVA Resources, and Resource
Repository

Rescinded 2/9/22
or in-progress to be
rescinded/evaluated

Numerous resources within EdEquityVA employ
the concept that current discrimination is needed to
address past discrimination. (Treating people
differently based on skin color to remedy
old/previous discrimination.)

Numerous resources within EdEquityVVA advance
“equity,” which is redefined to mean that there can
be no differences or disproportionalities between
students—and any difference in what students
have or what they achieve is due to systemic
racism.

Suggested reading lists include Critical Race
Theory authors such as Ibram X Kendi and Gloria
Ladson-Billings. Both are critical race theorists
who have moved CRT into education. NOTE:
Some items from reading lists were pulled from the
VDOE website after 11/2/21.

Basic tenants of anti-racist education are adapted
from a CRT author and include, “White People
benefit from racism, regardless of intentions.”
NOTE: Tenants removed from the VDOE website
after 11/2/21.

Y
(attached
example A and
link i below)

Rescinded

Diversity, Equity, Inclusion Audit Tool"
(Superintendent’s Memo 280-20)

Rescinded 2/9/22

Achieving equity, versus individual student
achievement, is the emphasis. The guiding mission
statement for the tool is, “Education Equity is
achieved when we eliminate the predictability of
student outcomes based on gender, zip code,
ability, socioeconomic status or language spoken at
home.”

This is a main resource for EdEquityVA and
included in multiple locations online, in memos, in
trainings, and as part of the “roadmap to equity.”

Y
(link ii below)

Rescinded

Navigating EdEquityVA': Virginia’s
Roadmap to Equity (Superintendent’s
Memo 309-20)

Rescinded 2/9/22

This is the foundational document that outlines
EdEquityVA.

Resources permit and advance policies, programs,
and activities that promote equitable outcomes for
students versus opportunities.

Y
(link iii below
and example B)
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https://www.virginiaisforlearners.virginia.gov/
https://www.virginiaisforlearners.virginia.gov/wp-content/uploads/2020/11/Navigating-EdEquityVA-Equity-Audit-Tool.pdf
https://www.doe.virginia.gov/edequityva/navigating-equity-book.pdf

APPENDIX A: RESCISSIONS & MODIFICATIONS OF PROGRAMS, POLICIES, MATERIALS

Promotes and permits teaching and leading social
justice, systemic inequality, and anti-racist policies
in ways that are consistent with critical race theory
and without offering alternatives.

Shifts school culture from excellence and
opportunity to equitable outcomes for all students.

Rescinded

All Resources Included on VDOE’s
Culturally Responsive Website'

Rescinded 2/15/22
or in-progress

This is a resource included in EdEquityVA

The resources contain concepts that may be
divisive and need to be reviewed in stakeholders.
Divisive concepts taught in the training including
(but are not limited to): “redress” bias in the
system; include “culturally responsive” efficacy in
teacher evaluation; mitigate power imbalances;
develop policy to advance “anti-racism;” be change
agents for social justice and academic equity.
Generally promotes academic equity of outcomes
versus equity of opportunities for all learners.
Advances using current discrimination to address
previous discrimination. (Treating people
differently based on race — to remedy previous
discrimination.)

Evaluation of viable alternatives is underway and
stakeholder groups will be engaged.

Y
(link iv below)

Rescinded

Superintendent’s Memo #050-19

Replaced on
11/19/21 and
Rescinded 2/23/22

The original memo was replaced by a memo with a
disclaimer about CRT.
Reading lists advance the use of CRT in education.

Y
(attached
example C)

Rescinded

3

‘Teaching 9/11°"Y
EdEquityVA Web Series

Rescinded 9/2/22
in response to
public criticism

Included in this list to establish VDOE and the
“commitment to equity” and equitable outcomes
prior to January 15, 2022.

Y
(link v below)
Time: 12:25

Parts
rescinded and
evaluating

Virginia L.E.A.R.N.S.Yi

Rescinded 2/15/22

Substantial focus on building an equitable culture
to remedy the learning loss caused by COVID-19
and school closures.

“Equity checkpoints” are similar or identical to
EdEquityVA audit tool and other resources. It
states, “Education Equity is achieved when we
eliminate the predictability of student outcomes

Y
(link vi below)
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https://www.virginiaisforlearners.virginia.gov/cultural-competence/
https://www.doe.virginia.gov/Video/CRI_9_1_1.mp4
https://www.doe.virginia.gov/instruction/learns/

APPENDIX A: RESCISSIONS & MODIFICATIONS OF PROGRAMS, POLICIES, MATERIALS

based on gender, zip code, ability, socioeconomic
status or language spoken at home.”

Rescinded and Virginia Math Pathways Initiative Rescinded 1/25/22 | ¢  Rescinded per EO1 Y
evaluating (VMPI) e Initiative condensed three years of math into two (example D)
and reduced advanced math options for some
students.

e The National Council for Teachers of Mathematics
underpins VMPI and has advocated for equitable
outcomes in math for students. From a document
presented in January, 2021 to the VA state board,
“Dismantling inequitable structures that challenge
spaces of marginality and privilege are needed to
ensure that every student is well prepared with the
mathematical literacy they require and deserve...”

e Initiative will be evaluated to ensure all VA
students have access to a high quality math
instruction. Some aspects of Virginia Math
Pathways Initiative may be repurposed or utilized.

e Note: VMPI was in a pilot phase. Rescinding the
initiative did not end math instruction for any
Virginia student.

" https://www.doe.virginia.goved-equity-va/

i hitps://www.virginiaisforlearners.virginia.gov/wp-content/uploads/2020/11/Navigating-EdEquityVVA-Equity-Audit-Tool.pdf
lihttps://www.doe.virginia.gov/edequityva/navigating-equity-book.pdf

V https://www.virginiaisforlearners.virginia.gov/cultural-competence/

vV “Teaching 9/11”
Vi https://www.doe.virginia.gov/instruction/learns/
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Example A
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YIRGINIA DEPARTMENT BF EDUCATION

FUTURE-READY LEARNING v EDEQUITYVA ~ VIRGINIA'S ROADMAP TO EQUITY + EDEQUITYVA RESOURCES v ABOUT v

systemic racism)

The Basic Tenants of Anti-racist Education

A. Racism exists today, In both traditional and modern forms,
B. All members of society have been socialized to participate in racist systems

C. White people benefit from racism, regardiess of intentions.
D. The racial socialization of each member of modern society occurred without consent and doesn't make anyone a bad person.

Adapted from author Robin DiAngelo’s book, White Fragifity and the Urban Institute’s, Structural Racism in America.

Terms and Definitions

NEWS « CONTACT
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VIRGINIA
ISFOR
LEARNERS

VIRGINIA DEPARTMENT WF EDUCATION

FUTURE-READY LEARNING v  EDEQUITYVA v  VIRGINIA'S ROADMAP TO EQUITY v EDEQUITYVA RESOURCES v  ABOUT v

NEWS v

CONTACT

Virginia's #EdEquityVA work is informed by literature, best practice, and research. Below are the resources the Office of
Equity and Community Engagement references in the development of our work, as well as texts we recommend:

o

Wailking the Equity Talk: A Guide for Culturally Courageous Leadership in School Communities by John Roert

Browne ||

[+

o

o

]

Culturally Responsive Teaching and the Braln by Zaretta Hammond
The Dreamkeepers: Successful Teachers of African American Children by Gloria Ladson-Billings

Culturally Responsive Teaching: Theory, Research, and Practice (third edition) by Geneva Gay

Pusheut: The Criminalization of Black Girls in Schools by Monique W. Morris

We Want to Do More Than Survive: Abolitionist Teaching and the Pursuit of Educational Freedom by Bettina Love
How to Be an Antiraeist by Ibram X. Kendi

Pedagogy of the Oppressed by Paulo Freire

Using Equity Audits to Create Equitable and Excellent Schools by Linda E. Skrla

Cultural Proficlency: A manual for $School Leaders by Randall B. Lindsey, Kikanza Nuri-Robins, Raymond D.

Terrell, and Delorg .

ipa, Equity, and Education: Sixty Years from by Pedro Noguera, Jill Pierce, Roey Ahram
Courageous Conversations About Race: A Fleld Gulde Tay Achieving Equity in Schools by Glen Singleton
Foundations of Critical Roce Theory in Education by Edwgrd Taylor and David Gillborn and Gloria Ladson-
i1Es

Mal Today's Kids Heed for :
Four Hundred Souls - A Community History of African America, 1818-2019

Cuiturgl Proficiency — A Manual for School Loaders, 4th Edition

Breakthrough Leadership ~ $ix Principles Guiding 8chools Where inequity Is Not an Option

Sorne of the links on the #EdEquityVA pages lead you to websites not associated with the Commonwealth of Virginia
Department of Education. VDOE does not necessarily endorse the views expressed or the data and facts presented on

these external sites. in addition, VDOE does not endorse or recommend any commercial products, processes, or

services.
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FUTURE~-READY LEARNING v EDEQUITYVA v VIRGINIA’S ROADMAP TO EQUITY + EDEQUITYVA RESOURCES v ABOUT ~ NEWS v CONTACT
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-A System Disrupted: COVID-19's impact on Educational !in)_qu_rty (Communities in Schools)

-Black Minds Matter: Interrupting school practices that disregard the mentgl heaith of Black youth (Teaching Tolerance)
-Educate to Libergte: Build an Anti-Racist Classroom (Edutopia)

-Anti-Racist Teaching: What Educators Really Think (Education Week)

~-How to Be an Antiracist Educator (ASCD)

-Anti-racist Action for White Educators {Teaching Tolerance)

~-Modern-Day School Segregation: Addressing the Lasting Impacts of Racist Choices on Virginia's Education System (The Commonwealth

Institute)
-School Segreggtion by Boundary Line in Virginia: Scope, Significance and State Policy Solutions (Center for Education and Civil Rights and

VCU School of Education)

-Iraining Bigs Out of Teachers: Research Shows Littie Promise So Far. Tips for Better Anti-bias Training_(Education Week)

-Moving Schools Beyond Anti-Racist Words to Action (Education Week Teacher)
Seizing the Moment: Race Equity Mindsets ial and Emotional Well-Being, and Qutcomes for Students (WestEd)
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CENTERING EQUITY

EQUITY

INCREASE
CULTURAL
PROFICIENCY

ELIMINATE

OPPORTUHITY
GAPS
: VIRGINIA
VA Ji’ ISFOR
VIRGINIA DEPARTMENT #F EDUCATION EDUCATION LEARNERS

The Virginia Department of Education recognizes its responsibility to advance racial,
social, and economic equity in education throughout the Commonwealth of Virginia.
In partnership with the Virginia State Board of Education and Virginia's Secretary of
Education we are committed to identifying and dismantling all iterations of racism

and inequity that permeate our public education system.

Navigating EdEquityVA . Virginia’'s Road Map to Equity, establishes our education
equity priorities, advances tools and resources to support local school divisions, and

affirms cur commitment to dismantle any and all forms of inequity in Virginia's

public education system.

We remain steadfast in our commitment to the principles of anti-racism, cultural
proficiency, resource equity, and high expectations for all students. Further, we
recognize that Anti-racist education leaders are critical partners in our efforts to
advance our broader equity priorities including; developing a culturally competent
educator workforce, eliminating disproportionality in student outcome data, closing
opportunity and achievement gaps among marginalized student groups, increasing

access to high quality early learning opportunities, and maximizing the potential of
every Virginia student.

07 VDOE - Office of Equity & Community Engagement #EdEquityVA | www.Virgimalsgggggggg_vdéﬁigi%g@@g ggguithA
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Superintendent’s Memo #050-19

COMMONWEALTH of VIRGINIA
Department of Education

DATE: February 22, 2019

TO: Division Superintendents

FROM: James F. Lane, Ed.D., Superintendent of Public Instruction

SUBJECT: Resources to Support Student and Community Dialogues on Racism

“My message is really that racism has no place in the hearts and minds of our children.”
— Ruby Bridges, Civil Rights Activist'

School communities across the Commonwealth are engaging in dialogue around race, racism,
and bigotry following the unacceptable and hurtful events that we learned about over the past
few weeks. In this twenty-four hour news cycle, we know that our students continue to be
inundated with racist images linked to Virginia’s history of civil rights oppression. The recent
revelations from some of our leaders have left our communities hurt and left our students seeking
deeper understanding. Now more than ever, our joint commitment to supporting the social and
emotional needs of Virginia’s diverse student population is required. From our vantage point as
educators, we must all join together to renew our commitment to equity and the elimination of
racism of any kind from our public school experience.

Our commitment to advancing equity outcomes and fostering inclusive and welcoming
environments for Virginia’s students is resolute. As educators, we are uniquely positioned to be
leaders in this effort. In the coming days, I encourage us all to take time to reflect on these
events and the conditions that exist within our culture and communities that created space and
place for these hurtful symbols to be perceived by some as acceptable. As education leaders -
we have the opportunity and an obligation - to facilitate meaningful dialogue on racism and
bigotry with our students, staff, and school communities.

Students of all backgrounds are experiencing a time in which social justice is at the forefront of
their everyday lives. Having conversations related to issues such as race, racism, diversity and
inclusion can be difficult and emotional experiences. The recent events in the Commonwealth
bring the need for these discussions to the forefront. As educators, we can work together to shift

! Ruby was the first African-American child to descgregate the all-white William Frantz Elementary School in
Louisiana during the New Orleans school desegregation crisis in 1960.
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the conversation from hate and hurt toward understanding and respect in our communities. This
is a critical time for schools and families to work together to foster safe and supportive
environments, to teach effective conflict resolution strategies, and to help children understand
and manage their emotional reactions.

The compendium of resources provided in this document is intended to help support school
divisions in engaging stakeholders in constructive dialogue around these issues with the ultimate
goal of enhancing a climate that is welcoming, socially supportive, just, caring, nurturing, and
respectful for all students, families, and school personnel.

Additionally, in schools across the Commonwealth, issues related to racially insensitive activities
and behaviors have also been the focus of media attention. We encourage division
superintendents to work with your faculty and school leaders to ensure that lessons are designed
with racial sensitivity and cultural competence in mind. Finally, when students or staff engage in
inappropriate and unprofessional conduct, we encourage your teams to take appropriate action to
make it clear that racism will not be tolerated in our public schools and know that we will
support your efforts.

In response to some educators’ requests to also provide guidance on supporting students in
understanding and respecting their own personal boundaries and those of others, in the coming
days, we will distribute an additional memorandum that provides guidance and resources to
school divisions about leading discussions with our students about:

¢ promoting healthy relationships within our schools and our communities; and
e preventing physical, sexual, and emotional violence in student relationships.

My office will be sending an email to superintendents with additional details about our
previously planned #EdEquityVA webinar series in the near future. The webinar series is
designed to deploy resources, facilitate discourse, and share strategies that promote and advance
equity outcomes for all Virginia Students. For additional information on #EdEquityVA and the
resources provided below or if your team needs any support, please contact Leah Walker,
Director for the Office of Equity and Community Engagement at

Leah. Walker{iadoe.virginia.gov.
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Resources for Teachers and Parents - Facilitating Classroom discussions

From the Association of Supervision and Curriculum Development (ASCD)
Resources for Addressing Racism and Hatred in the Classroom A compiled list of
resources to help educators effectively discuss racism and hatred in the classroom.

From Teaching Tolerance

Teach About Blackface and Other Racist Halloween Choices This online lesson plan
builder guides teachers towards building lessons to facilitate student dialogue and help
students analyze costumes to see how they reinforce stereotypes.

From Teaching Tolerance

Learning Plan Builder This online lesson plan builder guides teachers towards building
lessons around social justice standards aimed at prejudice reduction.

From Read Brightly

Books to help kids understand the fight for racial equality This is a list of books aimed at
helping the reader to understand our Nation’s history in its fight for racial equality.

From The National Education Association

Unite Against Hate! A list of resources for students, educators, and families as they
engage in current national dialogue about racism, hate, and bias.

From The National Association of School Psychologists (NASP)

Resources on Understanding Bias and Privilege: Resources to Support Students in
Stressful Times A list of resources identified by NASP to help school and families
engage in constructive dialogue about the issues of race, privilege, prejudice, and power.
From The Anti-Defamation League (ADL)

After Charlottesville: Teaching about Racism, Anti-Semitism and White

Supremacy This page provides relevant lessons, related curricula and additional anti-bias
resources and strategies to teachers and parents/family members, discuss topics related to
white supremacy, racism, anti-Semitism, domestic extremism, free speech, and others
with young people.

From Facing History and Ourselves

Lesson Plans Resources on the Fight against Bigotry This website provides a lesson plan
designed to help students probe themes about race, racism, and history.

From PBS Blackface Minstrelsy in Modern America Teaching Guide: Exploring
Blackface Minstrelsy in Modern America This teaching guide helps instructors use a
specific primary source set, Blackface Minstrelsy in Modern America, in the classroom.
It offers discussion questions, classroom activities, and primary source analysis tools.

Resources for School and Division Leaders

From EthicsUnwrapped, McCombs School of Business, University of Texas
Teaching Blackface: A Lesson on Stereotypes This case study examines an incident
where a teacher was placed on administrative leave for showing a video on Blackface
during a lesson on segregation in his US History class. Discussion question explore the
complexities involved in teaching about stereotypes and racism.

From The Century Foundation’s Report

A New Wave of School Integration: Districts and Charters Pursuing Socioeconomic
Diversity This report addresses racial and socioeconomic segregation in schools. It
highlights the work that schools are doing to promote integration.
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¢ From The National Association of School Psychologists (NASP)
Resources for Building Trauma Sensitive Schools  This online resource is aimed at
providing educational leaders brief tips and policy recommendations for developing
trauma-sensitive schools.

Dr. Lane’s February Reading List

[ have received several inquiries and requests for the latest literature that examines the issues
associated with racial inequities in education. Below are several pieces that I and other members
of the VDOE staff are reading this month based on recommendations that we have received.

White Fragility, by Robin DiAngelo.

Antiracist educator Robin DiAngelo illuminates the phenomenon of white fragility. Referring to
the defensive moves that white people make when challenged racially, white fragility is
characterized by emotions such as anger, fear, and guilt, and by behaviors including
argumentation and silence. These behaviors, in turn, function to reinstate white racial
equilibrium and prevent any meaningful cross-racial dialogue. In this in-depth exploration,
DiAngelo examines how white fragility develops, how it protects racial inequality, and what we
can do to engage more constructively.

Between the World and Me, by Ta-Nehisi Coates.

In a profound work that pivots from the biggest questions about American history and ideals to
the most intimate concerns of a father for his son, Ta-Nehisi Coates offers a powerful new
framework for understanding our nation’s history and current crisis. Americans have built an
empire on the idea of “race,” a falsehood that damages us all but falls most heavily on the bodies
of black women and men—bodies exploited through slavery and segregation, and, today,
threatened, locked up, and murdered out of all proportion. What is it like to inhabit a black body
and find a way to live within it? And how can we all honestly reckon with this fraught history
and free ourselves from its burden? Between the World and Me is Ta-Nehisi Coates’s attempt to
answer these questions in a letter to his adolescent son. Coates shares with his son—and
readers—the story of his awakening to the truth about his place in the world through a series of
revelatory experiences, from Howard University to Civil War battlefields, from the South Side of
Chicago to Paris, from his childhood home to the living rooms of mothers whose children’s lives
were taken as American plunder. Beautifully woven from personal narrative, reimagined
history, and fresh, emotionally charged reportage, Between the World and Me clearly illuminates
the past, bracingly confronts our present, and offers a transcendent vision for a way forward.

For White Folks That Teach in the Hood... and the Rest of Ya'll Too: Reality Pedagogy and
Urban Education (Race, Education and Democracy), by Christopher Emdin.

Drawing on his own experience of feeling undervalued and invisible in classrooms as a young
man of color and merging his experiences with more than a decade of teaching and researching
in urban America, award-winning educator Christopher Emdin offers a new lens on an approach
to teaching and learning in urban schools. Putting forth his theory of Reality Pedagogy, Emdin
provides practical tools to unleash the brilliance and eagerness of youth and educators alike

both of whom have been typecast and stymied by outdated modes of thinking about urban
education.
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No BS (Bad Stats): Black People Need People Who Believe in Black People Enough Not to
Believe Every Bad Thing They Hear about Black People, by Ivory A. Toldson

What if everything you thought you knew about Black people generally, and educating Black
children specifically, was based on BS (bad stats)? We often hear things like, “Black boys are a
dying breed,” “There are more Black men in prison than college,” “Black children fail because
single mothers raise them,” and “Black students don’t read.” In No BS, Ivory A. Toldson uses
data analysis, anecdotes, and powerful commentary to dispel common myths and challenge
conventional beliefs about educating Black children. With provocative, engaging, and at times
humorous prose, Toldson teaches educators, parents, advocates, and students how to avoid BS,
raise expectations, and create an educational agenda for Black children that is based on good
data, thoughtful analysis, and compassion. No BS helps people understand why Black people
need people who believe in Black people enough not to believe every bad thing they hear about
Black people.

Foundations of Critical Race Theory in Education, by Edward Taylor, David Gillborn, and
Gloria Ladson-Billings

The emergence of Critical Race Theory (CRT) marked an important point in the history of racial
politics in the legal academy and the broader conversation about race and racism in the United
States. More recently, CRT has proven an important analytic tool in the field of education,
offering critical perspectives on race, and the causes, consequences and manifestations of race,
racism, inequity, and the dynamics of power and privilege in schooling. This groundbreaking
anthology is the first to pull together both the foundational writings in the field and more recent
scholarship on the cultural and racial politics of schooling. A comprehensive introduction
provides an overview of the history and tenets of CRT in education. Each section then seeks to
explicate ideological contestation of race in education and to create new, alternative accounts. In
so doing, this landmark publication not only documents the progress to date of the CRT
movement, it acts to further spur developments in education.

JFL/LDW

Given inquiries related to this memo, and to ensure readers understand the full context around
its publication, the folfowing supplemental note is provided by way of additional information.

This memo was issued in February 2019 as a compendium of resources and different
perspectives for school division leaders who were navigating community conversations related
to race. It is not a resource or directive for classroom teachers, nor does it reflect recommended
or required student reading.

The resources listed and authors referenced represent a variety of viewpoints, and their
inclusion does not necessarily represent a Department endorsement of expressed views and
opinions.

Finally, because the Department has received many related inquiries, Critical Race Theory
(CRT) is not included in the Virginia Standards of Learning, which comprise the content in each
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subject area that the commonwealth's school divisions are required to cover in their local
curricula. Nowhere in the standards is there a requirement for schools to teach critical race
theory, or to incorporate critical race theory when presenting required content.

As stated in the memo, the purpose of the document was to support division leaders as they
further the shared goal of fostering schools that are welcoming and respectful of all students,
families, and school staff.

-November 19, 2021
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From: Johnson, Deborah <deborah.johnson@doe.virginia.gov>

Sent: 3/1/2022 5:02:05 PM

To: "Pamela Hudson Baker" <pbaker5@gmu.edu>

Cc

Subject: Fwd: TTAC Meeting - March 3, 2022

Attachments: TTAC Agenda and Summary - March 3, 2022.pdf ,EO-1-Ending-the-Use-of-Inherently-Divisive-Concepts.pdf ,interim-30-day-report-on-

inherently-divisive-concepts.pdf ,quarterlyttaconlineusagereportandwebshopusagereport.zip

Here you go.

Deborah Johnson

Specialistintellectual Disabilities

OFFICE OF SPECIAL EDUCATION INSTRUCTIONAL SERVICES
DEPARTMENT OF SPECIAL EDUCATION & STUDENT SERVICES
VIRGINA DEPARTMENT vF EDUCATION
804.371-2725 | deborah johnson@doe virginia.gov

—————————— Forwarded message ---------

From: Claiborne, Tamika <tamika.claiborne@doe.virginia.gov>
Date: Mon, Feb 28, 2022 at 4:28 PM

Subject: TTAC Meeting - March 3, 2022

To:

Good evening,
Attached is the agenda for the first half of our scheduled meeting, from 10-11:00 a.m., Thursday, March 3rd. In preparation for
this meeting, please be sure to read Governor Youngkin's Executive Order Number One, and the Superintendent of Public

Instruction's preliminary report.

Fa )
w Zenia Burnett, Ed.D. | Director

OFFICE OF SPECIAL EDUCATION INSTRUCTIONAL SERVICES
DEPARTMENT OF SPECIAL EDUCATION & STUDENT SERVICES
SEIS VIRGINIA DEPARTMENT v F EDUCATION

804-225-2707 | zenia.bumett@doe virginia.gov
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mailto:deborah.johnson@doe.virginia.gov
mailto:tamika.claiborne@doe.virginia.gov
https://www.governor.virginia.gov/media/governorvirginiagov/governor-of-virginia/pdf/eo/EO-1-Ending-the-Use-of-Inherently-Divisive-Concepts.pdf
mailto:zenia.burnett@doe.virginia.gov

Email Header:

MIME-Version: 1.0
Date: Tue, 1 Mar 2022 16:02:05 -0500
Message-ID: <CAHyP7fv8s7zFjiTV9oB+zfjLGtzT+rQ2Yrge74GyaW-Efpm+jQ@mail.gmail.com>
Content-Type: multipart/mixed;
boundary="------------ 020106080502090400050808"
X-Priority: Normal
From 1726132809324234498-c42ac835-bb95-48ff-836a-779f62dca78c.mbox@xxx Tue Mar 01 09: 02:05 2022
References: <CA+Hdz=Wbqglrp_ JbFYpvKnD+KyZ9M5tqgp-9+_ Pek-soHAO2aweg@mail.gmail.com> <CA+uZwFSVO5GXgHOHYA+1RvsFTxEz=0CcVHezA2=Gd6JGyP1DoAQRmail.gmail.com>
In-Reply-To: <CA+uZwFSVO5GXgHOHYA+1RvsFTxEz=0cVHezA2=Gd6JGyP1DoAQ@mail.gmail.com>
To: "Pamela Hudson Baker" <pbaker5@gmu.edu>
From: "Johnson, Deborah" <deborah.johnson@doe.virginia.gov>
CKX-Bounce-Address: deborah.johnson@doe.virginia.gov
Subject: Fwd: TTAC Meeting - March 3, 2022
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TTAC Meeting Agenda/Worksession & Summary
March 3, 2022

Zoom Connection Information:
https://doe-virginia-gov.zoom.us/j/86229016809?pwd=VFUONktrOGE1ZnQya0oyZnZSL115Zz09
Meeting ID: 862 2901 6809

Passcode: 993893

Dial 1-888 475 4499 US Toll-free

10:00 a.m. Welcome
10:01 - 10:45 a.m.  VDOE/SESS Updates and Q & A (1-2 minutes/summary)
e Assistant Superintendent’s Report - Samantha Hollins
e Dispute Resolution - Pat Haymes and Staff
e Facilities and Family Engagement - Hank Millward and Staff
e Finance and Budget - Tracie Coleman and Staff
e Instructional Services - Zenia Burnett and Staff
e Program Improvement - Jeff Phenicie and Staff

e Student Services - Maribel Saimre and Staff

10:45 - 10:55 a.m.  TTAC Online Quarterly Report - Clare Talbert

10:55 - 11:00 a.m. Break

11:00 a.m. - 12:00 p.m. TTAC/CTI cont. Special Worksession w/ NTACT
*closed session for specific staff

Future Meeting Schedule - First Thursday of the month, 10:00 a.m. - 12:00 p.m.
e Next meeting is scheduled May 5, 2022

1
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NUMBER ONE (2022)

ENDING THE USE OF INHERENTLY DIVISIVE CONCEPTS, INCLUDING
CRITICAL RACE THEORY., AND RESTORING EXCELLENCE IN K-12 PUBLIC
EDUCATION IN THE COMMONWEALTH

By virtue of the authority vested in me as Governor, I hereby issue this Executive Order
to ensure excellence in K-12 public education in the Commonwealth by taking the first step on
Day One to end the use of inherently divisive concepts, including Critical Race Theory, and to
raise academic standards.

Importance of the Initiative

The future of the Commonwealth of Virginia is chiefly dependent on the education of
our children. Education has life-shaping power, and our educational system should instill in
Virginia students a love for lifelong learning to ensure that they become their own best
teachers. We must enable our students to take risks, to think differently, to imagine, and to see
conversations regarding art, science, and history as a place where they have a voice.

Political indoctrination has no place in our classrooms. The vast majority of learning in
our schools involves imparting critical knowledge and skills in math, science, history, reading
and other areas that should be non-controversial. Inherently divisive concepts, like Critical
Race Theory and its progeny, instruct students to only view life through the lens of race and
presumes that some students are consciously or unconsciously racist, sexist, or oppressive, and
that other students are victims. This denies our students the opportunity to gain important facts,
core knowledge, formulate their own opinions, and to think for themselves. Our children
deserve far better from their education than to be told what to think.

Instead, the foundation of our educational system should be built on teaching our
students how to think for themselves. Virginia must renew its commitment to teaching our
children the value of freedom of thought and diversity of ideas. We must equip our teachers to
teach our students the entirety of our history — both good and bad. From the horrors of
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American slavery and segregation, and our country’s treatment of Native Americans, to the
triumph of America’s Greatest Generation against the Nazi Empire, the heroic efforts of
Americans in the Civil Rights Movement, and our country’s defeat of the Soviet Union and the
ills of Communism, we must provide our students with the facts and context necessary to
understand these important events. Only then will we realize Dr. Martin Luther King Jr.’s dream
that our children “will not be judged by the color of their skin but by the content of their
character.”

The Constitution of Virginia requires that the Governor shall take care that the laws be
faithfully executed. It further provides a right to be free from any governmental discrimination
upon the basis of religious conviction, race, color, sex, or national origin. Critical race theory
and related concepts are teaching our children to engage in the very behavior the Constitution
prohibits.

Directive

Accordingly, pursuant to the authority vested in me as the Chief Executive Officer of the
Commonwealth, and pursuant to Article V of the Constitution and the laws of Virginia, I hereby
order the following:

1. The Superintendent of Public Instruction shall review all policies within the
Department of Education to identify those that promote inherently divisive concepts.
Such policies shall be ended.

2. The Superintendent of Public Instruction shall immediately review all guidelines,
websites, best practices, and other materials produced by the Department of
Education to identify those that promote or endorse divisive or inherently racist
concepts. Such shall be removed.

3. Executive Employees shall be prohibited from directing or otherwise compelling
students to personally affirm, adopt, or adhere to inherently divisive concepts.

4. The Superintendent of Public Instruction shall review the Department of Education’s
Cultural Competency Training to determine if it or any portion promotes inherently
divisive concepts, and take action consistent with the laws of Virginia to modify such
training to end the use of inherently divisive concepts. In addition, the Superintendent
shall make recommendations on how the Department of Education and school
division can develop and make available to all teachers and school leaders model
professional development and training so teachers and schools are prepared to engage
students on important civics and historical issues in a fair and unbiased manner
without imposing their own personal beliefs.

5. The Superintendent of Public Instruction shall review and revise or rescind
Superintendent’s Memo #050-19 to remove reference to any inherently divisive
concepts.

6. The Superintendent of Public Instruction shall review all changes made to the
Commonwealth of Virginia’s public education curriculum within the last 48 months
to identify inherently divisive concepts, including concepts or ideas related to Critical
Race Theory, and initiate, through the regular curriculum re-evaluation process,

2
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10.

11.

12.

changes that will replace them with concepts and lessons that ensure all Virginia
students are taught to respect all individuals regardless of their race, sex, or faith.

The Superintendent of Public Instruction shall review the “EdEquityVA” program
and end any portion that promotes inherently divisive concepts.

The Superintendent of Public Instruction shall end the Virginia Math Pathways
Initiative.

The Superintendent of Public Instruction shall provide a report to me and the
Secretary of Education within 30 days any policies, programs, training, or curricula
that falls within the definition of inherently divisive concepts and within 90 days
identify any necessary executive and legislative actions needed to end use of all
inherently divisive concepts in public education.

The Superintendent of Public Instruction shall review and immediately end the use of
any portion of any Governor’s School program that promotes inherently divisive
concepts.

The Superintendent of Public Instruction shall raise standards in K-12 education and
immediately take steps to:

a. increase the transparency and honesty of performance measures for public
elementary and secondary schools in the Commonwealth and ensure that such
measures do not obscure or conceal disparities in performance among student
groups;

b. ensure that performance measures for public elementary and secondary
schools prioritize the attainment of grade-level proficiency in reading and
mathematics for all students, especially in grades K-5;

c. ensure that the Commonwealth’s proficiency standards on Standards of
Learning assessments in reading and mathematics are rigorous in comparison
with assessments administered by other states and national assessments in
reading; and

d. increase the number of academic-year Governor's Schools in the
Commonwealth and maintain standards of excellence for students in all such
schools.

e. ensure that parents are empowered with open access to information on
primary instructional materials utilized in any school and that fair and open
policies are in place to address any concerns or complaints in a timely and
respectful manner.

The Superintendent of Public Instruction shall issue a report to the Secretary of
Education and me within 90 days on the status of efforts to close the “achievement
gap” in K-12 education, with recommendations for additional executive and
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legislative actions that should be undertaken to ensure all students are graduating
high school career and college ready.

13. The Superintendent of Public Instruction will initiate, through the regular curriculum
re-evaluation process, changes that ensure Virginia students are given thorough and
comprehensive education of world, United States, and Virginia history without the
influence of inherently divisive concepts.

For the purposes of this Executive order “inherently divisive concepts” means advancing
any ideas in violation of Title IV and Title VI of the Civil Rights Act of 1964, including, but not
limited to of the following concepts (i) one race, skin color, ethnicity, sex, or faith is inherently
superior to another race, skin color, ethnicity, sex, or faith; (ii) an individual, by virtue of his or
her race, skin color, ethnicity, sex or faith, is racist, sexist, or oppressive, whether consciously or
subconsciously, (iii) an individual should be discriminated against or receive adverse treatment
solely or partly because of his or her race, skin color, ethnicity, sex or faith, (iv) members of one
race, ethnicity, sex or faith cannot and should not attempt to treat others as individuals without
respect to race, sex or faith, (v) an individual's moral character is inherently determined by his or
her race, skin color, ethnicity, sex, or faith, (vi) an individual, by virtue of his or her race, skin
color, ethnicity, sex, or faith, bears responsibility for actions committed in the past by other
members of the same race, ethnicity, sex or faith, (vii) meritocracy or traits, such as a hard work
ethic, are racist or sexist or were created by a particular race to oppress another race.

Effective Date

This Executive Order shall be effective upon its signing and shall remain in force and
effect unless amended or rescinded by further executive order or directive.

Given under my hand and under the Seal of the Commonwealth of Virginia, this 15th day
of January, 2022.

Glenn Youngkin, Governor

Attest:

s Thmer—

Kelly Thomasson, Secretary of the Commonwealth
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VIRGINIA
ISFOR Jillian Balow
LEARNERS Superintendent of Public Instruction

February 23, 2022

VII!GINIA DEPARTMENT WF

EDUCATION

The Honorable Glenn Youngkin
Governor of Virginia

P.O. Box 1475

Richmond, VA 23218

The Honorable Aimee Guidera
Secretary of Education

P.O. Box 1475

Richmond, VA 23218

Dear Governor Youngkin and Secretary Guidera:

Executive Order One charged the Superintendent of Public Instruction (SOPI) to begin
the work of identifying and addressing inherently divisive concepts - including “Critical Race
Theory and its progeny” - in public education. It defined “inherently divisive concepts” to mean
“advancing any ideas in violation of Title IV and Title VI of the Civil Rights Act of 1964.”
Specifically, Executive Order One required the SOPI to identify policies, programs, training or
curricula that fall within the definition of divisive concepts. | respectfully submit this interim
report to you and the Citizens of Virginia.

This interim report rescinds certain policies, programs, and resources that promote
discriminatory and divisive concepts as directed by Executive Order One. It also contains a
sampling of critical race theory-based materials. However, the concepts have become widespread
in the Virginia Department of Education (VDOE) and in Virginia school divisions and we will
need to proactively review policies, practices, and pedagogies around the state to uphold the
Civil Rights Act and comport with Executive Order One. We must continue to ensure that no
student in Virginia is taught to judge or treat others differently solely on the basis of their race,
skin color, ethnicity, sex or faith. As the work continues, we will engage stakeholders in an ongoing
dialogue about how all resources and initiatives from the Virginia Department of Education must
permit and encourage school divisions to build a culture of compassion, acceptance, opportunity,
and positive change.

The Civil Rights Act codified the principles of equal protection and nondiscrimination
found in the 14th Amendment, principles that all Virginians and Americans hold dear and wish
to see passed on to the next generation. With this interim report, along with another at the 90-day
mark, we want to spur productive dialogue across the commonwealth and create a teachable
moment for us all - educators, the Citizens of Virginia, and concerned American parents.

Sincerely,

JilTifan Balow
JB/jgh

PO Box 2120 Richmond, VA 23218 | 101 N. 14th Street Richmond, VA 23219 | 1-800-292-3820 | doe.virginia.gov
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APPENDIX A: RESCISSIONS & MODIFICATIONS OF PROGRAMS, POLICIES, MATERIALS

Action

Document/Product Title

Status

Basis

Example

Rescinded

All Resources Included on VDOE’s
EdEquityVVA' Website, Including
EdEquityVA Resources, and Resource
Repository

Rescinded 2/9/22
or in-progress to be
rescinded/evaluated

Numerous resources within EdEquityVA employ
the concept that current discrimination is needed to
address past discrimination. (Treating people
differently based on skin color to remedy
old/previous discrimination.)

Numerous resources within EdEquityVVA advance
“equity,” which is redefined to mean that there can
be no differences or disproportionalities between
students—and any difference in what students
have or what they achieve is due to systemic
racism.

Suggested reading lists include Critical Race
Theory authors such as Ibram X Kendi and Gloria
Ladson-Billings. Both are critical race theorists
who have moved CRT into education. NOTE:
Some items from reading lists were pulled from the
VDOE website after 11/2/21.

Basic tenants of anti-racist education are adapted
from a CRT author and include, “White People
benefit from racism, regardless of intentions.”
NOTE: Tenants removed from the VDOE website
after 11/2/21.

Y
(attached
example A and
link i below)

Rescinded

Diversity, Equity, Inclusion Audit Tool"
(Superintendent’s Memo 280-20)

Rescinded 2/9/22

Achieving equity, versus individual student
achievement, is the emphasis. The guiding mission
statement for the tool is, “Education Equity is
achieved when we eliminate the predictability of
student outcomes based on gender, zip code,
ability, socioeconomic status or language spoken at
home.”

This is a main resource for EdEquityVA and
included in multiple locations online, in memos, in
trainings, and as part of the “roadmap to equity.”

Y
(link ii below)

Rescinded

Navigating EdEquityVA': Virginia’s
Roadmap to Equity (Superintendent’s
Memo 309-20)

Rescinded 2/9/22

This is the foundational document that outlines
EdEquityVA.

Resources permit and advance policies, programs,
and activities that promote equitable outcomes for
students versus opportunities.

Y
(link iii below
and example B)
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https://www.virginiaisforlearners.virginia.gov/
https://www.virginiaisforlearners.virginia.gov/wp-content/uploads/2020/11/Navigating-EdEquityVA-Equity-Audit-Tool.pdf
https://www.doe.virginia.gov/edequityva/navigating-equity-book.pdf

APPENDIX A: RESCISSIONS & MODIFICATIONS OF PROGRAMS, POLICIES, MATERIALS

Promotes and permits teaching and leading social
justice, systemic inequality, and anti-racist policies
in ways that are consistent with critical race theory
and without offering alternatives.

Shifts school culture from excellence and
opportunity to equitable outcomes for all students.

Rescinded

All Resources Included on VDOE’s
Culturally Responsive Website'

Rescinded 2/15/22
or in-progress

This is a resource included in EdEquityVA

The resources contain concepts that may be
divisive and need to be reviewed in stakeholders.
Divisive concepts taught in the training including
(but are not limited to): “redress” bias in the
system; include “culturally responsive” efficacy in
teacher evaluation; mitigate power imbalances;
develop policy to advance “anti-racism;” be change
agents for social justice and academic equity.
Generally promotes academic equity of outcomes
versus equity of opportunities for all learners.
Advances using current discrimination to address
previous discrimination. (Treating people
differently based on race — to remedy previous
discrimination.)

Evaluation of viable alternatives is underway and
stakeholder groups will be engaged.

Y
(link iv below)

Rescinded

Superintendent’s Memo #050-19

Replaced on
11/19/21 and
Rescinded 2/23/22

The original memo was replaced by a memo with a
disclaimer about CRT.
Reading lists advance the use of CRT in education.

Y
(attached
example C)

Rescinded

3

‘Teaching 9/11°"Y
EdEquityVA Web Series

Rescinded 9/2/22
in response to
public criticism

Included in this list to establish VDOE and the
“commitment to equity” and equitable outcomes
prior to January 15, 2022.

Y
(link v below)
Time: 12:25

Parts
rescinded and
evaluating

Virginia L.E.A.R.N.S.Yi

Rescinded 2/15/22

Substantial focus on building an equitable culture
to remedy the learning loss caused by COVID-19
and school closures.

“Equity checkpoints” are similar or identical to
EdEquityVA audit tool and other resources. It
states, “Education Equity is achieved when we
eliminate the predictability of student outcomes

Y
(link vi below)
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https://www.virginiaisforlearners.virginia.gov/cultural-competence/
https://www.doe.virginia.gov/Video/CRI_9_1_1.mp4
https://www.doe.virginia.gov/instruction/learns/

APPENDIX A: RESCISSIONS & MODIFICATIONS OF PROGRAMS, POLICIES, MATERIALS

based on gender, zip code, ability, socioeconomic
status or language spoken at home.”

Rescinded and Virginia Math Pathways Initiative Rescinded 1/25/22 | ¢  Rescinded per EO1 Y
evaluating (VMPI) e Initiative condensed three years of math into two (example D)
and reduced advanced math options for some
students.

e The National Council for Teachers of Mathematics
underpins VMPI and has advocated for equitable
outcomes in math for students. From a document
presented in January, 2021 to the VA state board,
“Dismantling inequitable structures that challenge
spaces of marginality and privilege are needed to
ensure that every student is well prepared with the
mathematical literacy they require and deserve...”

e Initiative will be evaluated to ensure all VA
students have access to a high quality math
instruction. Some aspects of Virginia Math
Pathways Initiative may be repurposed or utilized.

e Note: VMPI was in a pilot phase. Rescinding the
initiative did not end math instruction for any
Virginia student.

" https://www.doe.virginia.goved-equity-va/

i hitps://www.virginiaisforlearners.virginia.gov/wp-content/uploads/2020/11/Navigating-EdEquityVVA-Equity-Audit-Tool.pdf
lihttps://www.doe.virginia.gov/edequityva/navigating-equity-book.pdf

V https://www.virginiaisforlearners.virginia.gov/cultural-competence/

vV “Teaching 9/11”
Vi https://www.doe.virginia.gov/instruction/learns/
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https://www.doe.virginia.goved-equity-va/
https://www.virginiaisforlearners.virginia.gov/wp-content/uploads/2020/11/Navigating-EdEquityVA-Equity-Audit-Tool.pdf
https://www.doe.virginia.gov/edequityva/navigating-equity-book.pdf
https://www.virginiaisforlearners.virginia.gov/cultural-competence/
https://www.doe.virginia.gov/Video/CRI_9_1_1.mp4
https://www.doe.virginia.gov/instruction/learns/

Example A
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' VIRGINIA
" ISFOR
LEARNERS

YIRGINIA DEPARTMENT BF EDUCATION

FUTURE-READY LEARNING v EDEQUITYVA ~ VIRGINIA'S ROADMAP TO EQUITY + EDEQUITYVA RESOURCES v ABOUT v

systemic racism)

The Basic Tenants of Anti-racist Education

A. Racism exists today, In both traditional and modern forms,
B. All members of society have been socialized to participate in racist systems

C. White people benefit from racism, regardiess of intentions.
D. The racial socialization of each member of modern society occurred without consent and doesn't make anyone a bad person.

Adapted from author Robin DiAngelo’s book, White Fragifity and the Urban Institute’s, Structural Racism in America.

Terms and Definitions

NEWS « CONTACT
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Photo jfif

VIRGINIA
ISFOR
LEARNERS

VIRGINIA DEPARTMENT WF EDUCATION

FUTURE-READY LEARNING v  EDEQUITYVA v  VIRGINIA'S ROADMAP TO EQUITY v EDEQUITYVA RESOURCES v  ABOUT v

NEWS v

CONTACT

Virginia's #EdEquityVA work is informed by literature, best practice, and research. Below are the resources the Office of
Equity and Community Engagement references in the development of our work, as well as texts we recommend:

o

Wailking the Equity Talk: A Guide for Culturally Courageous Leadership in School Communities by John Roert

Browne ||

[+

o

o

]

Culturally Responsive Teaching and the Braln by Zaretta Hammond
The Dreamkeepers: Successful Teachers of African American Children by Gloria Ladson-Billings

Culturally Responsive Teaching: Theory, Research, and Practice (third edition) by Geneva Gay

Pusheut: The Criminalization of Black Girls in Schools by Monique W. Morris

We Want to Do More Than Survive: Abolitionist Teaching and the Pursuit of Educational Freedom by Bettina Love
How to Be an Antiraeist by Ibram X. Kendi

Pedagogy of the Oppressed by Paulo Freire

Using Equity Audits to Create Equitable and Excellent Schools by Linda E. Skrla

Cultural Proficlency: A manual for $School Leaders by Randall B. Lindsey, Kikanza Nuri-Robins, Raymond D.

Terrell, and Delorg .

ipa, Equity, and Education: Sixty Years from by Pedro Noguera, Jill Pierce, Roey Ahram
Courageous Conversations About Race: A Fleld Gulde Tay Achieving Equity in Schools by Glen Singleton
Foundations of Critical Roce Theory in Education by Edwgrd Taylor and David Gillborn and Gloria Ladson-
i1Es

Mal Today's Kids Heed for :
Four Hundred Souls - A Community History of African America, 1818-2019

Cuiturgl Proficiency — A Manual for School Loaders, 4th Edition

Breakthrough Leadership ~ $ix Principles Guiding 8chools Where inequity Is Not an Option

Sorne of the links on the #EdEquityVA pages lead you to websites not associated with the Commonwealth of Virginia
Department of Education. VDOE does not necessarily endorse the views expressed or the data and facts presented on

these external sites. in addition, VDOE does not endorse or recommend any commercial products, processes, or

services.
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-A System Disrupted: COVID-19's impact on Educational !in)_qu_rty (Communities in Schools)

-Black Minds Matter: Interrupting school practices that disregard the mentgl heaith of Black youth (Teaching Tolerance)
-Educate to Libergte: Build an Anti-Racist Classroom (Edutopia)

-Anti-Racist Teaching: What Educators Really Think (Education Week)

~-How to Be an Antiracist Educator (ASCD)

-Anti-racist Action for White Educators {Teaching Tolerance)

~-Modern-Day School Segregation: Addressing the Lasting Impacts of Racist Choices on Virginia's Education System (The Commonwealth

Institute)
-School Segreggtion by Boundary Line in Virginia: Scope, Significance and State Policy Solutions (Center for Education and Civil Rights and

VCU School of Education)

-Iraining Bigs Out of Teachers: Research Shows Littie Promise So Far. Tips for Better Anti-bias Training_(Education Week)

-Moving Schools Beyond Anti-Racist Words to Action (Education Week Teacher)
Seizing the Moment: Race Equity Mindsets ial and Emotional Well-Being, and Qutcomes for Students (WestEd)
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CENTERING EQUITY

EQUITY

INCREASE
CULTURAL
PROFICIENCY

ELIMINATE

OPPORTUHITY
GAPS
: VIRGINIA
VA Ji’ ISFOR
VIRGINIA DEPARTMENT #F EDUCATION EDUCATION LEARNERS

The Virginia Department of Education recognizes its responsibility to advance racial,
social, and economic equity in education throughout the Commonwealth of Virginia.
In partnership with the Virginia State Board of Education and Virginia's Secretary of
Education we are committed to identifying and dismantling all iterations of racism

and inequity that permeate our public education system.

Navigating EdEquityVA . Virginia’'s Road Map to Equity, establishes our education
equity priorities, advances tools and resources to support local school divisions, and

affirms cur commitment to dismantle any and all forms of inequity in Virginia's

public education system.

We remain steadfast in our commitment to the principles of anti-racism, cultural
proficiency, resource equity, and high expectations for all students. Further, we
recognize that Anti-racist education leaders are critical partners in our efforts to
advance our broader equity priorities including; developing a culturally competent
educator workforce, eliminating disproportionality in student outcome data, closing
opportunity and achievement gaps among marginalized student groups, increasing

access to high quality early learning opportunities, and maximizing the potential of
every Virginia student.

07 VDOE - Office of Equity & Community Engagement #EdEquityVA | www.Virgimalsgggggggg_vdéﬁigi%g@@g ggguithA
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Superintendent’s Memo #050-19

COMMONWEALTH of VIRGINIA
Department of Education

DATE: February 22, 2019

TO: Division Superintendents

FROM: James F. Lane, Ed.D., Superintendent of Public Instruction

SUBJECT: Resources to Support Student and Community Dialogues on Racism

“My message is really that racism has no place in the hearts and minds of our children.”
— Ruby Bridges, Civil Rights Activist'

School communities across the Commonwealth are engaging in dialogue around race, racism,
and bigotry following the unacceptable and hurtful events that we learned about over the past
few weeks. In this twenty-four hour news cycle, we know that our students continue to be
inundated with racist images linked to Virginia’s history of civil rights oppression. The recent
revelations from some of our leaders have left our communities hurt and left our students seeking
deeper understanding. Now more than ever, our joint commitment to supporting the social and
emotional needs of Virginia’s diverse student population is required. From our vantage point as
educators, we must all join together to renew our commitment to equity and the elimination of
racism of any kind from our public school experience.

Our commitment to advancing equity outcomes and fostering inclusive and welcoming
environments for Virginia’s students is resolute. As educators, we are uniquely positioned to be
leaders in this effort. In the coming days, I encourage us all to take time to reflect on these
events and the conditions that exist within our culture and communities that created space and
place for these hurtful symbols to be perceived by some as acceptable. As education leaders -
we have the opportunity and an obligation - to facilitate meaningful dialogue on racism and
bigotry with our students, staff, and school communities.

Students of all backgrounds are experiencing a time in which social justice is at the forefront of
their everyday lives. Having conversations related to issues such as race, racism, diversity and
inclusion can be difficult and emotional experiences. The recent events in the Commonwealth
bring the need for these discussions to the forefront. As educators, we can work together to shift

! Ruby was the first African-American child to descgregate the all-white William Frantz Elementary School in
Louisiana during the New Orleans school desegregation crisis in 1960.
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the conversation from hate and hurt toward understanding and respect in our communities. This
is a critical time for schools and families to work together to foster safe and supportive
environments, to teach effective conflict resolution strategies, and to help children understand
and manage their emotional reactions.

The compendium of resources provided in this document is intended to help support school
divisions in engaging stakeholders in constructive dialogue around these issues with the ultimate
goal of enhancing a climate that is welcoming, socially supportive, just, caring, nurturing, and
respectful for all students, families, and school personnel.

Additionally, in schools across the Commonwealth, issues related to racially insensitive activities
and behaviors have also been the focus of media attention. We encourage division
superintendents to work with your faculty and school leaders to ensure that lessons are designed
with racial sensitivity and cultural competence in mind. Finally, when students or staff engage in
inappropriate and unprofessional conduct, we encourage your teams to take appropriate action to
make it clear that racism will not be tolerated in our public schools and know that we will
support your efforts.

In response to some educators’ requests to also provide guidance on supporting students in
understanding and respecting their own personal boundaries and those of others, in the coming
days, we will distribute an additional memorandum that provides guidance and resources to
school divisions about leading discussions with our students about:

¢ promoting healthy relationships within our schools and our communities; and
e preventing physical, sexual, and emotional violence in student relationships.

My office will be sending an email to superintendents with additional details about our
previously planned #EdEquityVA webinar series in the near future. The webinar series is
designed to deploy resources, facilitate discourse, and share strategies that promote and advance
equity outcomes for all Virginia Students. For additional information on #EdEquityVA and the
resources provided below or if your team needs any support, please contact Leah Walker,
Director for the Office of Equity and Community Engagement at

Leah. Walker{iadoe.virginia.gov.
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Resources for Teachers and Parents - Facilitating Classroom discussions

From the Association of Supervision and Curriculum Development (ASCD)
Resources for Addressing Racism and Hatred in the Classroom A compiled list of
resources to help educators effectively discuss racism and hatred in the classroom.

From Teaching Tolerance

Teach About Blackface and Other Racist Halloween Choices This online lesson plan
builder guides teachers towards building lessons to facilitate student dialogue and help
students analyze costumes to see how they reinforce stereotypes.

From Teaching Tolerance

Learning Plan Builder This online lesson plan builder guides teachers towards building
lessons around social justice standards aimed at prejudice reduction.

From Read Brightly

Books to help kids understand the fight for racial equality This is a list of books aimed at
helping the reader to understand our Nation’s history in its fight for racial equality.

From The National Education Association

Unite Against Hate! A list of resources for students, educators, and families as they
engage in current national dialogue about racism, hate, and bias.

From The National Association of School Psychologists (NASP)

Resources on Understanding Bias and Privilege: Resources to Support Students in
Stressful Times A list of resources identified by NASP to help school and families
engage in constructive dialogue about the issues of race, privilege, prejudice, and power.
From The Anti-Defamation League (ADL)

After Charlottesville: Teaching about Racism, Anti-Semitism and White

Supremacy This page provides relevant lessons, related curricula and additional anti-bias
resources and strategies to teachers and parents/family members, discuss topics related to
white supremacy, racism, anti-Semitism, domestic extremism, free speech, and others
with young people.

From Facing History and Ourselves

Lesson Plans Resources on the Fight against Bigotry This website provides a lesson plan
designed to help students probe themes about race, racism, and history.

From PBS Blackface Minstrelsy in Modern America Teaching Guide: Exploring
Blackface Minstrelsy in Modern America This teaching guide helps instructors use a
specific primary source set, Blackface Minstrelsy in Modern America, in the classroom.
It offers discussion questions, classroom activities, and primary source analysis tools.

Resources for School and Division Leaders

From EthicsUnwrapped, McCombs School of Business, University of Texas
Teaching Blackface: A Lesson on Stereotypes This case study examines an incident
where a teacher was placed on administrative leave for showing a video on Blackface
during a lesson on segregation in his US History class. Discussion question explore the
complexities involved in teaching about stereotypes and racism.

From The Century Foundation’s Report

A New Wave of School Integration: Districts and Charters Pursuing Socioeconomic
Diversity This report addresses racial and socioeconomic segregation in schools. It
highlights the work that schools are doing to promote integration.
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¢ From The National Association of School Psychologists (NASP)
Resources for Building Trauma Sensitive Schools  This online resource is aimed at
providing educational leaders brief tips and policy recommendations for developing
trauma-sensitive schools.

Dr. Lane’s February Reading List

[ have received several inquiries and requests for the latest literature that examines the issues
associated with racial inequities in education. Below are several pieces that I and other members
of the VDOE staff are reading this month based on recommendations that we have received.

White Fragility, by Robin DiAngelo.

Antiracist educator Robin DiAngelo illuminates the phenomenon of white fragility. Referring to
the defensive moves that white people make when challenged racially, white fragility is
characterized by emotions such as anger, fear, and guilt, and by behaviors including
argumentation and silence. These behaviors, in turn, function to reinstate white racial
equilibrium and prevent any meaningful cross-racial dialogue. In this in-depth exploration,
DiAngelo examines how white fragility develops, how it protects racial inequality, and what we
can do to engage more constructively.

Between the World and Me, by Ta-Nehisi Coates.

In a profound work that pivots from the biggest questions about American history and ideals to
the most intimate concerns of a father for his son, Ta-Nehisi Coates offers a powerful new
framework for understanding our nation’s history and current crisis. Americans have built an
empire on the idea of “race,” a falsehood that damages us all but falls most heavily on the bodies
of black women and men—bodies exploited through slavery and segregation, and, today,
threatened, locked up, and murdered out of all proportion. What is it like to inhabit a black body
and find a way to live within it? And how can we all honestly reckon with this fraught history
and free ourselves from its burden? Between the World and Me is Ta-Nehisi Coates’s attempt to
answer these questions in a letter to his adolescent son. Coates shares with his son—and
readers—the story of his awakening to the truth about his place in the world through a series of
revelatory experiences, from Howard University to Civil War battlefields, from the South Side of
Chicago to Paris, from his childhood home to the living rooms of mothers whose children’s lives
were taken as American plunder. Beautifully woven from personal narrative, reimagined
history, and fresh, emotionally charged reportage, Between the World and Me clearly illuminates
the past, bracingly confronts our present, and offers a transcendent vision for a way forward.

For White Folks That Teach in the Hood... and the Rest of Ya'll Too: Reality Pedagogy and
Urban Education (Race, Education and Democracy), by Christopher Emdin.

Drawing on his own experience of feeling undervalued and invisible in classrooms as a young
man of color and merging his experiences with more than a decade of teaching and researching
in urban America, award-winning educator Christopher Emdin offers a new lens on an approach
to teaching and learning in urban schools. Putting forth his theory of Reality Pedagogy, Emdin
provides practical tools to unleash the brilliance and eagerness of youth and educators alike

both of whom have been typecast and stymied by outdated modes of thinking about urban
education.
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No BS (Bad Stats): Black People Need People Who Believe in Black People Enough Not to
Believe Every Bad Thing They Hear about Black People, by Ivory A. Toldson

What if everything you thought you knew about Black people generally, and educating Black
children specifically, was based on BS (bad stats)? We often hear things like, “Black boys are a
dying breed,” “There are more Black men in prison than college,” “Black children fail because
single mothers raise them,” and “Black students don’t read.” In No BS, Ivory A. Toldson uses
data analysis, anecdotes, and powerful commentary to dispel common myths and challenge
conventional beliefs about educating Black children. With provocative, engaging, and at times
humorous prose, Toldson teaches educators, parents, advocates, and students how to avoid BS,
raise expectations, and create an educational agenda for Black children that is based on good
data, thoughtful analysis, and compassion. No BS helps people understand why Black people
need people who believe in Black people enough not to believe every bad thing they hear about
Black people.

Foundations of Critical Race Theory in Education, by Edward Taylor, David Gillborn, and
Gloria Ladson-Billings

The emergence of Critical Race Theory (CRT) marked an important point in the history of racial
politics in the legal academy and the broader conversation about race and racism in the United
States. More recently, CRT has proven an important analytic tool in the field of education,
offering critical perspectives on race, and the causes, consequences and manifestations of race,
racism, inequity, and the dynamics of power and privilege in schooling. This groundbreaking
anthology is the first to pull together both the foundational writings in the field and more recent
scholarship on the cultural and racial politics of schooling. A comprehensive introduction
provides an overview of the history and tenets of CRT in education. Each section then seeks to
explicate ideological contestation of race in education and to create new, alternative accounts. In
so doing, this landmark publication not only documents the progress to date of the CRT
movement, it acts to further spur developments in education.

JFL/LDW

Given inquiries related to this memo, and to ensure readers understand the full context around
its publication, the folfowing supplemental note is provided by way of additional information.

This memo was issued in February 2019 as a compendium of resources and different
perspectives for school division leaders who were navigating community conversations related
to race. It is not a resource or directive for classroom teachers, nor does it reflect recommended
or required student reading.

The resources listed and authors referenced represent a variety of viewpoints, and their
inclusion does not necessarily represent a Department endorsement of expressed views and
opinions.

Finally, because the Department has received many related inquiries, Critical Race Theory
(CRT) is not included in the Virginia Standards of Learning, which comprise the content in each
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subject area that the commonwealth's school divisions are required to cover in their local
curricula. Nowhere in the standards is there a requirement for schools to teach critical race
theory, or to incorporate critical race theory when presenting required content.

As stated in the memo, the purpose of the document was to support division leaders as they
further the shared goal of fostering schools that are welcoming and respectful of all students,
families, and school staff.

-November 19, 2021
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From: Harrison, Ellen <ellen.harrison@doe.virginia.gov>

Sent: 2/28/2022 5:58:12 PM

To: ellenjharrison59@gmail.com

Cc

Subject: Fwd: TTAC Meeting - March 3, 2022

Attachments: TTAC Agenda and Summary - March 3, 2022.pdf ,EO-1-Ending-the-Use-of-Inherently-Divisive-Concepts.pdf ,interim-30-day-report-on-

inherently-divisive-concepts.pdf ,quarterlyttaconlineusagereportandwebshopusagereport.zip

—————————— Forwarded message ---------

From: Claiborne, Tamika <tamika.claiborne@doe.virginia.gov>
Date: Mon, Feb 28, 2022 at 4:28 PM

Subject: TTAC Meeting - March 3, 2022

To:

Good evening,

Attached is the agenda for the first half of our scheduled meeting, from 10-11:00 a.m., Thursday, March 3rd. In preparation for
this meeting, please be sure to read Governor Youngkin's Executive Order Number One, and the Superintendent of Public
Instruction's preliminary report.

OFFICE OF SPECIAL EDUCATION INSTRUCTIONAL SERVICES
DEPARTMENT OF SPECIAL EDUCATION & STUDENT SERVICES
SEIS VIRGINIA DEPARTMENT v F EDUCATION

804-225-2707 | zenia.burnett@doe.virginia.gov

—
w Zenia Burnett, Ed.D. | Director

Ellen Harrison Specialist-Emotional Disabilities

@ OFFICE OF SPECIAL EDUCATION INSTRUCTIONAL SERVICES

DEPARTMENT OF SPECIAL EDUCATION & STUDENT SERVICES
VIRGINIA DEPARTMENT v F EDUCATION
SEIS 804.225.2709 | ellen.harrison@doe.virginia.gov
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Email Header:

MIME-Version: 1.0
Date: Mon, 28 Feb 2022 16:58:12 -0500
Message-ID: <CAGz3Wb09Zv402TP_7YAQop7wVZ7ZlmW-uqu2hDgCy_3AdO9=kAGmail.gmail.com>
Content-Type: multipart/mixed;
boundary="------------ 070906040601090004030808"
X-Priority: Normal
From 1726045856569669266-2c9439e9-2c14-40b6-8013-64664b7bld9%c.mbox@xxx Mon Feb 28 09: 58:12 2022
References: <CA+Hdz=Wbqglrp_ JbFYpvKnD+KyZ9M5tqgp-9+_ Pek-soHAO2aweg@mail.gmail.com> <CA+uZwFSVO5GXgHOHYA+1RvsFTxEz=0CcVHezA2=Gd6JGyP1DoAQRmail.gmail.com>
In-Reply-To: <CA+uZwFSVO5GXgHOHYA+1RvsFTxEz=0cVHezA2=Gd6JGyP1DoAQ@mail.gmail.com>
To: ellenjharrison59@gmail.com
From: "Harrison, Ellen" <ellen.harrison@doe.virginia.gov>
CKX-Bounce-Address: ellen.harrison@doe.virginia.gov
Subject: Fwd: TTAC Meeting - March 3, 2022
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TTAC Meeting Agenda/Worksession & Summary
March 3, 2022

Zoom Connection Information:
https://doe-virginia-gov.zoom.us/j/86229016809?pwd=VFUONktrOGE1ZnQya0oyZnZSL115Zz09
Meeting ID: 862 2901 6809

Passcode: 993893

Dial 1-888 475 4499 US Toll-free

10:00 a.m. Welcome
10:01 - 10:45 a.m.  VDOE/SESS Updates and Q & A (1-2 minutes/summary)
e Assistant Superintendent’s Report - Samantha Hollins
e Dispute Resolution - Pat Haymes and Staff
e Facilities and Family Engagement - Hank Millward and Staff
e Finance and Budget - Tracie Coleman and Staff
e Instructional Services - Zenia Burnett and Staff
e Program Improvement - Jeff Phenicie and Staff

e Student Services - Maribel Saimre and Staff

10:45 - 10:55 a.m.  TTAC Online Quarterly Report - Clare Talbert

10:55 - 11:00 a.m. Break

11:00 a.m. - 12:00 p.m. TTAC/CTI cont. Special Worksession w/ NTACT
*closed session for specific staff

Future Meeting Schedule - First Thursday of the month, 10:00 a.m. - 12:00 p.m.
e Next meeting is scheduled May 5, 2022

1
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NUMBER ONE (2022)

ENDING THE USE OF INHERENTLY DIVISIVE CONCEPTS, INCLUDING
CRITICAL RACE THEORY., AND RESTORING EXCELLENCE IN K-12 PUBLIC
EDUCATION IN THE COMMONWEALTH

By virtue of the authority vested in me as Governor, I hereby issue this Executive Order
to ensure excellence in K-12 public education in the Commonwealth by taking the first step on
Day One to end the use of inherently divisive concepts, including Critical Race Theory, and to
raise academic standards.

Importance of the Initiative

The future of the Commonwealth of Virginia is chiefly dependent on the education of
our children. Education has life-shaping power, and our educational system should instill in
Virginia students a love for lifelong learning to ensure that they become their own best
teachers. We must enable our students to take risks, to think differently, to imagine, and to see
conversations regarding art, science, and history as a place where they have a voice.

Political indoctrination has no place in our classrooms. The vast majority of learning in
our schools involves imparting critical knowledge and skills in math, science, history, reading
and other areas that should be non-controversial. Inherently divisive concepts, like Critical
Race Theory and its progeny, instruct students to only view life through the lens of race and
presumes that some students are consciously or unconsciously racist, sexist, or oppressive, and
that other students are victims. This denies our students the opportunity to gain important facts,
core knowledge, formulate their own opinions, and to think for themselves. Our children
deserve far better from their education than to be told what to think.

Instead, the foundation of our educational system should be built on teaching our
students how to think for themselves. Virginia must renew its commitment to teaching our
children the value of freedom of thought and diversity of ideas. We must equip our teachers to
teach our students the entirety of our history — both good and bad. From the horrors of
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American slavery and segregation, and our country’s treatment of Native Americans, to the
triumph of America’s Greatest Generation against the Nazi Empire, the heroic efforts of
Americans in the Civil Rights Movement, and our country’s defeat of the Soviet Union and the
ills of Communism, we must provide our students with the facts and context necessary to
understand these important events. Only then will we realize Dr. Martin Luther King Jr.’s dream
that our children “will not be judged by the color of their skin but by the content of their
character.”

The Constitution of Virginia requires that the Governor shall take care that the laws be
faithfully executed. It further provides a right to be free from any governmental discrimination
upon the basis of religious conviction, race, color, sex, or national origin. Critical race theory
and related concepts are teaching our children to engage in the very behavior the Constitution
prohibits.

Directive

Accordingly, pursuant to the authority vested in me as the Chief Executive Officer of the
Commonwealth, and pursuant to Article V of the Constitution and the laws of Virginia, I hereby
order the following:

1. The Superintendent of Public Instruction shall review all policies within the
Department of Education to identify those that promote inherently divisive concepts.
Such policies shall be ended.

2. The Superintendent of Public Instruction shall immediately review all guidelines,
websites, best practices, and other materials produced by the Department of
Education to identify those that promote or endorse divisive or inherently racist
concepts. Such shall be removed.

3. Executive Employees shall be prohibited from directing or otherwise compelling
students to personally affirm, adopt, or adhere to inherently divisive concepts.

4. The Superintendent of Public Instruction shall review the Department of Education’s
Cultural Competency Training to determine if it or any portion promotes inherently
divisive concepts, and take action consistent with the laws of Virginia to modify such
training to end the use of inherently divisive concepts. In addition, the Superintendent
shall make recommendations on how the Department of Education and school
division can develop and make available to all teachers and school leaders model
professional development and training so teachers and schools are prepared to engage
students on important civics and historical issues in a fair and unbiased manner
without imposing their own personal beliefs.

5. The Superintendent of Public Instruction shall review and revise or rescind
Superintendent’s Memo #050-19 to remove reference to any inherently divisive
concepts.

6. The Superintendent of Public Instruction shall review all changes made to the
Commonwealth of Virginia’s public education curriculum within the last 48 months
to identify inherently divisive concepts, including concepts or ideas related to Critical
Race Theory, and initiate, through the regular curriculum re-evaluation process,

2
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10.

11.

12.

changes that will replace them with concepts and lessons that ensure all Virginia
students are taught to respect all individuals regardless of their race, sex, or faith.

The Superintendent of Public Instruction shall review the “EdEquityVA” program
and end any portion that promotes inherently divisive concepts.

The Superintendent of Public Instruction shall end the Virginia Math Pathways
Initiative.

The Superintendent of Public Instruction shall provide a report to me and the
Secretary of Education within 30 days any policies, programs, training, or curricula
that falls within the definition of inherently divisive concepts and within 90 days
identify any necessary executive and legislative actions needed to end use of all
inherently divisive concepts in public education.

The Superintendent of Public Instruction shall review and immediately end the use of
any portion of any Governor’s School program that promotes inherently divisive
concepts.

The Superintendent of Public Instruction shall raise standards in K-12 education and
immediately take steps to:

a. increase the transparency and honesty of performance measures for public
elementary and secondary schools in the Commonwealth and ensure that such
measures do not obscure or conceal disparities in performance among student
groups;

b. ensure that performance measures for public elementary and secondary
schools prioritize the attainment of grade-level proficiency in reading and
mathematics for all students, especially in grades K-5;

c. ensure that the Commonwealth’s proficiency standards on Standards of
Learning assessments in reading and mathematics are rigorous in comparison
with assessments administered by other states and national assessments in
reading; and

d. increase the number of academic-year Governor's Schools in the
Commonwealth and maintain standards of excellence for students in all such
schools.

e. ensure that parents are empowered with open access to information on
primary instructional materials utilized in any school and that fair and open
policies are in place to address any concerns or complaints in a timely and
respectful manner.

The Superintendent of Public Instruction shall issue a report to the Secretary of
Education and me within 90 days on the status of efforts to close the “achievement
gap” in K-12 education, with recommendations for additional executive and
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legislative actions that should be undertaken to ensure all students are graduating
high school career and college ready.

13. The Superintendent of Public Instruction will initiate, through the regular curriculum
re-evaluation process, changes that ensure Virginia students are given thorough and
comprehensive education of world, United States, and Virginia history without the
influence of inherently divisive concepts.

For the purposes of this Executive order “inherently divisive concepts” means advancing
any ideas in violation of Title IV and Title VI of the Civil Rights Act of 1964, including, but not
limited to of the following concepts (i) one race, skin color, ethnicity, sex, or faith is inherently
superior to another race, skin color, ethnicity, sex, or faith; (ii) an individual, by virtue of his or
her race, skin color, ethnicity, sex or faith, is racist, sexist, or oppressive, whether consciously or
subconsciously, (iii) an individual should be discriminated against or receive adverse treatment
solely or partly because of his or her race, skin color, ethnicity, sex or faith, (iv) members of one
race, ethnicity, sex or faith cannot and should not attempt to treat others as individuals without
respect to race, sex or faith, (v) an individual's moral character is inherently determined by his or
her race, skin color, ethnicity, sex, or faith, (vi) an individual, by virtue of his or her race, skin
color, ethnicity, sex, or faith, bears responsibility for actions committed in the past by other
members of the same race, ethnicity, sex or faith, (vii) meritocracy or traits, such as a hard work
ethic, are racist or sexist or were created by a particular race to oppress another race.

Effective Date

This Executive Order shall be effective upon its signing and shall remain in force and
effect unless amended or rescinded by further executive order or directive.

Given under my hand and under the Seal of the Commonwealth of Virginia, this 15th day
of January, 2022.

Glenn Youngkin, Governor

Attest:

s Thmer—

Kelly Thomasson, Secretary of the Commonwealth
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VIRGINIA
ISFOR Jillian Balow
LEARNERS Superintendent of Public Instruction

February 23, 2022

VII!GINIA DEPARTMENT WF

EDUCATION

The Honorable Glenn Youngkin
Governor of Virginia

P.O. Box 1475

Richmond, VA 23218

The Honorable Aimee Guidera
Secretary of Education

P.O. Box 1475

Richmond, VA 23218

Dear Governor Youngkin and Secretary Guidera:

Executive Order One charged the Superintendent of Public Instruction (SOPI) to begin
the work of identifying and addressing inherently divisive concepts - including “Critical Race
Theory and its progeny” - in public education. It defined “inherently divisive concepts” to mean
“advancing any ideas in violation of Title IV and Title VI of the Civil Rights Act of 1964.”
Specifically, Executive Order One required the SOPI to identify policies, programs, training or
curricula that fall within the definition of divisive concepts. | respectfully submit this interim
report to you and the Citizens of Virginia.

This interim report rescinds certain policies, programs, and resources that promote
discriminatory and divisive concepts as directed by Executive Order One. It also contains a
sampling of critical race theory-based materials. However, the concepts have become widespread
in the Virginia Department of Education (VDOE) and in Virginia school divisions and we will
need to proactively review policies, practices, and pedagogies around the state to uphold the
Civil Rights Act and comport with Executive Order One. We must continue to ensure that no
student in Virginia is taught to judge or treat others differently solely on the basis of their race,
skin color, ethnicity, sex or faith. As the work continues, we will engage stakeholders in an ongoing
dialogue about how all resources and initiatives from the Virginia Department of Education must
permit and encourage school divisions to build a culture of compassion, acceptance, opportunity,
and positive change.

The Civil Rights Act codified the principles of equal protection and nondiscrimination
found in the 14th Amendment, principles that all Virginians and Americans hold dear and wish
to see passed on to the next generation. With this interim report, along with another at the 90-day
mark, we want to spur productive dialogue across the commonwealth and create a teachable
moment for us all - educators, the Citizens of Virginia, and concerned American parents.

Sincerely,

JilTifan Balow
JB/jgh

PO Box 2120 Richmond, VA 23218 | 101 N. 14th Street Richmond, VA 23219 | 1-800-292-3820 | doe.virginia.gov
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APPENDIX A: RESCISSIONS & MODIFICATIONS OF PROGRAMS, POLICIES, MATERIALS

Action

Document/Product Title

Status

Basis

Example

Rescinded

All Resources Included on VDOE’s
EdEquityVVA' Website, Including
EdEquityVA Resources, and Resource
Repository

Rescinded 2/9/22
or in-progress to be
rescinded/evaluated

Numerous resources within EdEquityVA employ
the concept that current discrimination is needed to
address past discrimination. (Treating people
differently based on skin color to remedy
old/previous discrimination.)

Numerous resources within EdEquityVVA advance
“equity,” which is redefined to mean that there can
be no differences or disproportionalities between
students—and any difference in what students
have or what they achieve is due to systemic
racism.

Suggested reading lists include Critical Race
Theory authors such as Ibram X Kendi and Gloria
Ladson-Billings. Both are critical race theorists
who have moved CRT into education. NOTE:
Some items from reading lists were pulled from the
VDOE website after 11/2/21.

Basic tenants of anti-racist education are adapted
from a CRT author and include, “White People
benefit from racism, regardless of intentions.”
NOTE: Tenants removed from the VDOE website
after 11/2/21.

Y
(attached
example A and
link i below)

Rescinded

Diversity, Equity, Inclusion Audit Tool"
(Superintendent’s Memo 280-20)

Rescinded 2/9/22

Achieving equity, versus individual student
achievement, is the emphasis. The guiding mission
statement for the tool is, “Education Equity is
achieved when we eliminate the predictability of
student outcomes based on gender, zip code,
ability, socioeconomic status or language spoken at
home.”

This is a main resource for EdEquityVA and
included in multiple locations online, in memos, in
trainings, and as part of the “roadmap to equity.”

Y
(link ii below)

Rescinded

Navigating EdEquityVA': Virginia’s
Roadmap to Equity (Superintendent’s
Memo 309-20)

Rescinded 2/9/22

This is the foundational document that outlines
EdEquityVA.

Resources permit and advance policies, programs,
and activities that promote equitable outcomes for
students versus opportunities.

Y
(link iii below
and example B)
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https://www.virginiaisforlearners.virginia.gov/
https://www.virginiaisforlearners.virginia.gov/wp-content/uploads/2020/11/Navigating-EdEquityVA-Equity-Audit-Tool.pdf
https://www.doe.virginia.gov/edequityva/navigating-equity-book.pdf

APPENDIX A: RESCISSIONS & MODIFICATIONS OF PROGRAMS, POLICIES, MATERIALS

Promotes and permits teaching and leading social
justice, systemic inequality, and anti-racist policies
in ways that are consistent with critical race theory
and without offering alternatives.

Shifts school culture from excellence and
opportunity to equitable outcomes for all students.

Rescinded

All Resources Included on VDOE’s
Culturally Responsive Website'

Rescinded 2/15/22
or in-progress

This is a resource included in EdEquityVA

The resources contain concepts that may be
divisive and need to be reviewed in stakeholders.
Divisive concepts taught in the training including
(but are not limited to): “redress” bias in the
system; include “culturally responsive” efficacy in
teacher evaluation; mitigate power imbalances;
develop policy to advance “anti-racism;” be change
agents for social justice and academic equity.
Generally promotes academic equity of outcomes
versus equity of opportunities for all learners.
Advances using current discrimination to address
previous discrimination. (Treating people
differently based on race — to remedy previous
discrimination.)

Evaluation of viable alternatives is underway and
stakeholder groups will be engaged.

Y
(link iv below)

Rescinded

Superintendent’s Memo #050-19

Replaced on
11/19/21 and
Rescinded 2/23/22

The original memo was replaced by a memo with a
disclaimer about CRT.
Reading lists advance the use of CRT in education.

Y
(attached
example C)

Rescinded

3

‘Teaching 9/11°"Y
EdEquityVA Web Series

Rescinded 9/2/22
in response to
public criticism

Included in this list to establish VDOE and the
“commitment to equity” and equitable outcomes
prior to January 15, 2022.

Y
(link v below)
Time: 12:25

Parts
rescinded and
evaluating

Virginia L.E.A.R.N.S.Yi

Rescinded 2/15/22

Substantial focus on building an equitable culture
to remedy the learning loss caused by COVID-19
and school closures.

“Equity checkpoints” are similar or identical to
EdEquityVA audit tool and other resources. It
states, “Education Equity is achieved when we
eliminate the predictability of student outcomes

Y
(link vi below)
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https://www.virginiaisforlearners.virginia.gov/cultural-competence/
https://www.doe.virginia.gov/Video/CRI_9_1_1.mp4
https://www.doe.virginia.gov/instruction/learns/

APPENDIX A: RESCISSIONS & MODIFICATIONS OF PROGRAMS, POLICIES, MATERIALS

based on gender, zip code, ability, socioeconomic
status or language spoken at home.”

Rescinded and Virginia Math Pathways Initiative Rescinded 1/25/22 | ¢  Rescinded per EO1 Y
evaluating (VMPI) e Initiative condensed three years of math into two (example D)
and reduced advanced math options for some
students.

e The National Council for Teachers of Mathematics
underpins VMPI and has advocated for equitable
outcomes in math for students. From a document
presented in January, 2021 to the VA state board,
“Dismantling inequitable structures that challenge
spaces of marginality and privilege are needed to
ensure that every student is well prepared with the
mathematical literacy they require and deserve...”

e Initiative will be evaluated to ensure all VA
students have access to a high quality math
instruction. Some aspects of Virginia Math
Pathways Initiative may be repurposed or utilized.

e Note: VMPI was in a pilot phase. Rescinding the
initiative did not end math instruction for any
Virginia student.

" https://www.doe.virginia.goved-equity-va/

i hitps://www.virginiaisforlearners.virginia.gov/wp-content/uploads/2020/11/Navigating-EdEquityVVA-Equity-Audit-Tool.pdf
lihttps://www.doe.virginia.gov/edequityva/navigating-equity-book.pdf

V https://www.virginiaisforlearners.virginia.gov/cultural-competence/

vV “Teaching 9/11”
Vi https://www.doe.virginia.gov/instruction/learns/
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Example A
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YIRGINIA DEPARTMENT BF EDUCATION

FUTURE-READY LEARNING v EDEQUITYVA ~ VIRGINIA'S ROADMAP TO EQUITY + EDEQUITYVA RESOURCES v ABOUT v

systemic racism)

The Basic Tenants of Anti-racist Education

A. Racism exists today, In both traditional and modern forms,
B. All members of society have been socialized to participate in racist systems

C. White people benefit from racism, regardiess of intentions.
D. The racial socialization of each member of modern society occurred without consent and doesn't make anyone a bad person.

Adapted from author Robin DiAngelo’s book, White Fragifity and the Urban Institute’s, Structural Racism in America.

Terms and Definitions

NEWS « CONTACT
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VIRGINIA
ISFOR
LEARNERS

VIRGINIA DEPARTMENT WF EDUCATION

FUTURE-READY LEARNING v  EDEQUITYVA v  VIRGINIA'S ROADMAP TO EQUITY v EDEQUITYVA RESOURCES v  ABOUT v

NEWS v

CONTACT

Virginia's #EdEquityVA work is informed by literature, best practice, and research. Below are the resources the Office of
Equity and Community Engagement references in the development of our work, as well as texts we recommend:

o

Wailking the Equity Talk: A Guide for Culturally Courageous Leadership in School Communities by John Roert

Browne ||

[+

o

o

]

Culturally Responsive Teaching and the Braln by Zaretta Hammond
The Dreamkeepers: Successful Teachers of African American Children by Gloria Ladson-Billings

Culturally Responsive Teaching: Theory, Research, and Practice (third edition) by Geneva Gay

Pusheut: The Criminalization of Black Girls in Schools by Monique W. Morris

We Want to Do More Than Survive: Abolitionist Teaching and the Pursuit of Educational Freedom by Bettina Love
How to Be an Antiraeist by Ibram X. Kendi

Pedagogy of the Oppressed by Paulo Freire

Using Equity Audits to Create Equitable and Excellent Schools by Linda E. Skrla

Cultural Proficlency: A manual for $School Leaders by Randall B. Lindsey, Kikanza Nuri-Robins, Raymond D.

Terrell, and Delorg .

ipa, Equity, and Education: Sixty Years from by Pedro Noguera, Jill Pierce, Roey Ahram
Courageous Conversations About Race: A Fleld Gulde Tay Achieving Equity in Schools by Glen Singleton
Foundations of Critical Roce Theory in Education by Edwgrd Taylor and David Gillborn and Gloria Ladson-
i1Es

Mal Today's Kids Heed for :
Four Hundred Souls - A Community History of African America, 1818-2019

Cuiturgl Proficiency — A Manual for School Loaders, 4th Edition

Breakthrough Leadership ~ $ix Principles Guiding 8chools Where inequity Is Not an Option

Sorne of the links on the #EdEquityVA pages lead you to websites not associated with the Commonwealth of Virginia
Department of Education. VDOE does not necessarily endorse the views expressed or the data and facts presented on

these external sites. in addition, VDOE does not endorse or recommend any commercial products, processes, or

services.
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-A System Disrupted: COVID-19's impact on Educational !in)_qu_rty (Communities in Schools)

-Black Minds Matter: Interrupting school practices that disregard the mentgl heaith of Black youth (Teaching Tolerance)
-Educate to Libergte: Build an Anti-Racist Classroom (Edutopia)

-Anti-Racist Teaching: What Educators Really Think (Education Week)

~-How to Be an Antiracist Educator (ASCD)

-Anti-racist Action for White Educators {Teaching Tolerance)

~-Modern-Day School Segregation: Addressing the Lasting Impacts of Racist Choices on Virginia's Education System (The Commonwealth

Institute)
-School Segreggtion by Boundary Line in Virginia: Scope, Significance and State Policy Solutions (Center for Education and Civil Rights and

VCU School of Education)

-Iraining Bigs Out of Teachers: Research Shows Littie Promise So Far. Tips for Better Anti-bias Training_(Education Week)

-Moving Schools Beyond Anti-Racist Words to Action (Education Week Teacher)
Seizing the Moment: Race Equity Mindsets ial and Emotional Well-Being, and Qutcomes for Students (WestEd)
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CENTERING EQUITY

EQUITY

INCREASE
CULTURAL
PROFICIENCY

ELIMINATE

OPPORTUHITY
GAPS
: VIRGINIA
VA Ji’ ISFOR
VIRGINIA DEPARTMENT #F EDUCATION EDUCATION LEARNERS

The Virginia Department of Education recognizes its responsibility to advance racial,
social, and economic equity in education throughout the Commonwealth of Virginia.
In partnership with the Virginia State Board of Education and Virginia's Secretary of
Education we are committed to identifying and dismantling all iterations of racism

and inequity that permeate our public education system.

Navigating EdEquityVA . Virginia’'s Road Map to Equity, establishes our education
equity priorities, advances tools and resources to support local school divisions, and

affirms cur commitment to dismantle any and all forms of inequity in Virginia's

public education system.

We remain steadfast in our commitment to the principles of anti-racism, cultural
proficiency, resource equity, and high expectations for all students. Further, we
recognize that Anti-racist education leaders are critical partners in our efforts to
advance our broader equity priorities including; developing a culturally competent
educator workforce, eliminating disproportionality in student outcome data, closing
opportunity and achievement gaps among marginalized student groups, increasing

access to high quality early learning opportunities, and maximizing the potential of
every Virginia student.

07 VDOE - Office of Equity & Community Engagement #EdEquityVA | www.Virgimalsgggggggg_vdéﬁigi%g@@g ggguitx‘VA
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Superintendent’s Memo #050-19

COMMONWEALTH of VIRGINIA
Department of Education

DATE: February 22, 2019

TO: Division Superintendents

FROM: James F. Lane, Ed.D., Superintendent of Public Instruction

SUBJECT: Resources to Support Student and Community Dialogues on Racism

“My message is really that racism has no place in the hearts and minds of our children.”
— Ruby Bridges, Civil Rights Activist'

School communities across the Commonwealth are engaging in dialogue around race, racism,
and bigotry following the unacceptable and hurtful events that we learned about over the past
few weeks. In this twenty-four hour news cycle, we know that our students continue to be
inundated with racist images linked to Virginia’s history of civil rights oppression. The recent
revelations from some of our leaders have left our communities hurt and left our students seeking
deeper understanding. Now more than ever, our joint commitment to supporting the social and
emotional needs of Virginia’s diverse student population is required. From our vantage point as
educators, we must all join together to renew our commitment to equity and the elimination of
racism of any kind from our public school experience.

Our commitment to advancing equity outcomes and fostering inclusive and welcoming
environments for Virginia’s students is resolute. As educators, we are uniquely positioned to be
leaders in this effort. In the coming days, I encourage us all to take time to reflect on these
events and the conditions that exist within our culture and communities that created space and
place for these hurtful symbols to be perceived by some as acceptable. As education leaders -
we have the opportunity and an obligation - to facilitate meaningful dialogue on racism and
bigotry with our students, staff, and school communities.

Students of all backgrounds are experiencing a time in which social justice is at the forefront of
their everyday lives. Having conversations related to issues such as race, racism, diversity and
inclusion can be difficult and emotional experiences. The recent events in the Commonwealth
bring the need for these discussions to the forefront. As educators, we can work together to shift

! Ruby was the first African-American child to descgregate the all-white William Frantz Elementary School in
Louisiana during the New Orleans school desegregation crisis in 1960.
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the conversation from hate and hurt toward understanding and respect in our communities. This
is a critical time for schools and families to work together to foster safe and supportive
environments, to teach effective conflict resolution strategies, and to help children understand
and manage their emotional reactions.

The compendium of resources provided in this document is intended to help support school
divisions in engaging stakeholders in constructive dialogue around these issues with the ultimate
goal of enhancing a climate that is welcoming, socially supportive, just, caring, nurturing, and
respectful for all students, families, and school personnel.

Additionally, in schools across the Commonwealth, issues related to racially insensitive activities
and behaviors have also been the focus of media attention. We encourage division
superintendents to work with your faculty and school leaders to ensure that lessons are designed
with racial sensitivity and cultural competence in mind. Finally, when students or staff engage in
inappropriate and unprofessional conduct, we encourage your teams to take appropriate action to
make it clear that racism will not be tolerated in our public schools and know that we will
support your efforts.

In response to some educators’ requests to also provide guidance on supporting students in
understanding and respecting their own personal boundaries and those of others, in the coming
days, we will distribute an additional memorandum that provides guidance and resources to
school divisions about leading discussions with our students about:

¢ promoting healthy relationships within our schools and our communities; and
e preventing physical, sexual, and emotional violence in student relationships.

My office will be sending an email to superintendents with additional details about our
previously planned #EdEquityVA webinar series in the near future. The webinar series is
designed to deploy resources, facilitate discourse, and share strategies that promote and advance
equity outcomes for all Virginia Students. For additional information on #EdEquityVA and the
resources provided below or if your team needs any support, please contact Leah Walker,
Director for the Office of Equity and Community Engagement at

Leah. Walker{iadoe.virginia.gov.
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Resources for Teachers and Parents - Facilitating Classroom discussions

From the Association of Supervision and Curriculum Development (ASCD)
Resources for Addressing Racism and Hatred in the Classroom A compiled list of
resources to help educators effectively discuss racism and hatred in the classroom.

From Teaching Tolerance

Teach About Blackface and Other Racist Halloween Choices This online lesson plan
builder guides teachers towards building lessons to facilitate student dialogue and help
students analyze costumes to see how they reinforce stereotypes.

From Teaching Tolerance

Learning Plan Builder This online lesson plan builder guides teachers towards building
lessons around social justice standards aimed at prejudice reduction.

From Read Brightly

Books to help kids understand the fight for racial equality This is a list of books aimed at
helping the reader to understand our Nation’s history in its fight for racial equality.

From The National Education Association

Unite Against Hate! A list of resources for students, educators, and families as they
engage in current national dialogue about racism, hate, and bias.

From The National Association of School Psychologists (NASP)

Resources on Understanding Bias and Privilege: Resources to Support Students in
Stressful Times A list of resources identified by NASP to help school and families
engage in constructive dialogue about the issues of race, privilege, prejudice, and power.
From The Anti-Defamation League (ADL)

After Charlottesville: Teaching about Racism, Anti-Semitism and White

Supremacy This page provides relevant lessons, related curricula and additional anti-bias
resources and strategies to teachers and parents/family members, discuss topics related to
white supremacy, racism, anti-Semitism, domestic extremism, free speech, and others
with young people.

From Facing History and Ourselves

Lesson Plans Resources on the Fight against Bigotry This website provides a lesson plan
designed to help students probe themes about race, racism, and history.

From PBS Blackface Minstrelsy in Modern America Teaching Guide: Exploring
Blackface Minstrelsy in Modern America This teaching guide helps instructors use a
specific primary source set, Blackface Minstrelsy in Modern America, in the classroom.
It offers discussion questions, classroom activities, and primary source analysis tools.

Resources for School and Division Leaders

From EthicsUnwrapped, McCombs School of Business, University of Texas
Teaching Blackface: A Lesson on Stereotypes This case study examines an incident
where a teacher was placed on administrative leave for showing a video on Blackface
during a lesson on segregation in his US History class. Discussion question explore the
complexities involved in teaching about stereotypes and racism.

From The Century Foundation’s Report

A New Wave of School Integration: Districts and Charters Pursuing Socioeconomic
Diversity This report addresses racial and socioeconomic segregation in schools. It
highlights the work that schools are doing to promote integration.
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¢ From The National Association of School Psychologists (NASP)
Resources for Building Trauma Sensitive Schools  This online resource is aimed at
providing educational leaders brief tips and policy recommendations for developing
trauma-sensitive schools.

Dr. Lane’s February Reading List

[ have received several inquiries and requests for the latest literature that examines the issues
associated with racial inequities in education. Below are several pieces that I and other members
of the VDOE staff are reading this month based on recommendations that we have received.

White Fragility, by Robin DiAngelo.

Antiracist educator Robin DiAngelo illuminates the phenomenon of white fragility. Referring to
the defensive moves that white people make when challenged racially, white fragility is
characterized by emotions such as anger, fear, and guilt, and by behaviors including
argumentation and silence. These behaviors, in turn, function to reinstate white racial
equilibrium and prevent any meaningful cross-racial dialogue. In this in-depth exploration,
DiAngelo examines how white fragility develops, how it protects racial inequality, and what we
can do to engage more constructively.

Between the World and Me, by Ta-Nehisi Coates.

In a profound work that pivots from the biggest questions about American history and ideals to
the most intimate concerns of a father for his son, Ta-Nehisi Coates offers a powerful new
framework for understanding our nation’s history and current crisis. Americans have built an
empire on the idea of “race,” a falsehood that damages us all but falls most heavily on the bodies
of black women and men—bodies exploited through slavery and segregation, and, today,
threatened, locked up, and murdered out of all proportion. What is it like to inhabit a black body
and find a way to live within it? And how can we all honestly reckon with this fraught history
and free ourselves from its burden? Between the World and Me is Ta-Nehisi Coates’s attempt to
answer these questions in a letter to his adolescent son. Coates shares with his son—and
readers—the story of his awakening to the truth about his place in the world through a series of
revelatory experiences, from Howard University to Civil War battlefields, from the South Side of
Chicago to Paris, from his childhood home to the living rooms of mothers whose children’s lives
were taken as American plunder. Beautifully woven from personal narrative, reimagined
history, and fresh, emotionally charged reportage, Between the World and Me clearly illuminates
the past, bracingly confronts our present, and offers a transcendent vision for a way forward.

For White Folks That Teach in the Hood... and the Rest of Ya'll Too: Reality Pedagogy and
Urban Education (Race, Education and Democracy), by Christopher Emdin.

Drawing on his own experience of feeling undervalued and invisible in classrooms as a young
man of color and merging his experiences with more than a decade of teaching and researching
in urban America, award-winning educator Christopher Emdin offers a new lens on an approach
to teaching and learning in urban schools. Putting forth his theory of Reality Pedagogy, Emdin
provides practical tools to unleash the brilliance and eagerness of youth and educators alike

both of whom have been typecast and stymied by outdated modes of thinking about urban
education.
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No BS (Bad Stats): Black People Need People Who Believe in Black People Enough Not to
Believe Every Bad Thing They Hear about Black People, by Ivory A. Toldson

What if everything you thought you knew about Black people generally, and educating Black
children specifically, was based on BS (bad stats)? We often hear things like, “Black boys are a
dying breed,” “There are more Black men in prison than college,” “Black children fail because
single mothers raise them,” and “Black students don’t read.” In No BS, Ivory A. Toldson uses
data analysis, anecdotes, and powerful commentary to dispel common myths and challenge
conventional beliefs about educating Black children. With provocative, engaging, and at times
humorous prose, Toldson teaches educators, parents, advocates, and students how to avoid BS,
raise expectations, and create an educational agenda for Black children that is based on good
data, thoughtful analysis, and compassion. No BS helps people understand why Black people
need people who believe in Black people enough not to believe every bad thing they hear about
Black people.

Foundations of Critical Race Theory in Education, by Edward Taylor, David Gillborn, and
Gloria Ladson-Billings

The emergence of Critical Race Theory (CRT) marked an important point in the history of racial
politics in the legal academy and the broader conversation about race and racism in the United
States. More recently, CRT has proven an important analytic tool in the field of education,
offering critical perspectives on race, and the causes, consequences and manifestations of race,
racism, inequity, and the dynamics of power and privilege in schooling. This groundbreaking
anthology is the first to pull together both the foundational writings in the field and more recent
scholarship on the cultural and racial politics of schooling. A comprehensive introduction
provides an overview of the history and tenets of CRT in education. Each section then seeks to
explicate ideological contestation of race in education and to create new, alternative accounts. In
so doing, this landmark publication not only documents the progress to date of the CRT
movement, it acts to further spur developments in education.

JFL/LDW

Given inquiries related to this memo, and to ensure readers understand the full context around
its publication, the folfowing supplemental note is provided by way of additional information.

This memo was issued in February 2019 as a compendium of resources and different
perspectives for school division leaders who were navigating community conversations related
to race. It is not a resource or directive for classroom teachers, nor does it reflect recommended
or required student reading.

The resources listed and authors referenced represent a variety of viewpoints, and their
inclusion does not necessarily represent a Department endorsement of expressed views and
opinions.

Finally, because the Department has received many related inquiries, Critical Race Theory
(CRT) is not included in the Virginia Standards of Learning, which comprise the content in each
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subject area that the commonwealth's school divisions are required to cover in their local
curricula. Nowhere in the standards is there a requirement for schools to teach critical race
theory, or to incorporate critical race theory when presenting required content.

As stated in the memo, the purpose of the document was to support division leaders as they
further the shared goal of fostering schools that are welcoming and respectful of all students,
families, and school staff.

-November 19, 2021
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From: Anne Taydus <anneelizabethcraft@yahoo.com>

Sent: 3/17/2022 6:47:18 AM

To: elizabeth.schultz@doe.virginia.gov
Cc:

Subject: Fwd: VDOE SEL site info we discussed

Attachments: image0.jpeg ,imagel8.jpeg ,image5.jpeg ,image22.jpeg ,image9.jpeg ,image26.jpeg ,image0[6].jpeg ,imageb.jpeqg ,imagell.jpeg
,imagel.jpeg ,image2.jpeg ,image8.jpeg ,imageld.jpeg ,image2l.jpeqg ,image23.jpeqg ,image’.jpeqg

Download full resolution images
Available until Apr 16, 2022

I don’t think the first got sent correctly. Sorry this was supposed to go to you yesterday
Anne Taydus
Sent from my iPhone
Begin forwarded message:
From: Anne Taydus <anneelizabethcraft@yahoo.com>
Date: March 16, 2022 at 6:12:25 PM EDT
To: superintendent@doe.virginia.gov

Cc: elizabeth.schultz@doe.virginia.gov
Subject: Fwd: VDOE SEL site info we discussed

Download full resolution images
Available until Apr 15, 2022

Dr. Ballow
I sent this to Elizabeth Schultz per a conversation we had regarding the major issues with the VDOE SEL since the
Governors divisive concept guidance is in direct conflict with the use of CASEL and almost every link on the VDOE site.

I will be speaking tomorrow at the meeting along with many of our board members

Thank you!

Anne Taydus

VP strategy and Advocacy
Virginians for Children First
804.332.9939

https://form.jotform.com/220708695150052

10:10 9 il T

Done Restorative circlesareu... (O (4)

Takn & siep back. however, and hesa ciities cosely resemble group heracy
Consicera 12t o s at

= How does the stata of your mantal health affect yuu a3 &
parsom?

o Wit 50 yous 5 1 rebees stress?

* Wha would you fke i forgive?

A e cormparm thase 1 8 few recomerandas! questions at 8 conmsing.
canter:

+ How G0 o think yous regative thoughts inflnce your
bahwror?
* What m some Fings that maks you tes! sirsssed? How an

oo coping with thasa wings?
= In thars aryons in your i you're sinigging 10 foegive? Why?
Tho chsiliont oo becrilagly ol wilh e, v i e B Fraciacs
‘anomenge teachers 10 msk questions that am “scgy” nd “controvarsial " My

‘PO kg MCOFPOrINE Themm, CUIING WAHCH Cur IneTUCtors encourged

st 10 shave persanal stories sbout ey trouma that we'd faced. Nesdiess i say
baing competed 1o dhatioss weh intemaln dotil. of my e compiste
irangues was an uncomortabla exerancs

Wi shcukd sl want mestal health cam and structured, smotional Suppod for
‘stucits whs neme . But caputizing taachars o a o { bepond thes
‘expertisn runs. nt sevesal problermes hat vickae the Armesican Pepohoiogical
Asmacation's Code of E¥ce.” And 1 cod od 1o dsasirous cutcomes.

Ths oocle bagins i the axhartation shat paychologists only “prowecds sanices
Seach, and corhect rssarch withe: ha bourdanos of thir competerce.

c neac at maverean

isurs of supervisad axperience belor thay take on indiidusl, group, o amily
heracy. Whils fsachers harve more background in chid peychology than the.
‘wvarage ctizan, it pabes in comparison 10 than of  irsined, icamsed
pyehologist

vk st st e st oy Vamch prop progran, | ma0n Suc
cifcia conversations  semi-raguiar part of She clasarmom. One day, a siudent
Shared n the eresence of his bulies st he had considened suicde, i was &
angarcusiy uolmsn scarana, e ta my Ranis o Croeionl deopmart
‘sassions i not coma closs 1o praparing ma

M = CHESTERFIELD
EST2022

https://form.jotform.com/220708695150052

Sent from my iPhone

Begin forwarded message:
From: Anne Taydus <anneelizabethcraft@yahoo.com>
Date: March 16, 2022 at 5:31:50 PM EDT

To: elizabeth.schultz@doe.virginia.gov
Subject: VDOE SEL site info we discussed
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https://www.icloud.com/attachment/?u=https%3A%2F%2Fcvws.icloud-content.com%2FB%2FAUR5n7a5xLIUkU6faLWe5n74AsCZAXwDLasd4uy-o-BhBAJR1hqLLQHL%2F%24%7Bf%7D%3Fo%3DAtrs_VMVQCzaVDNsLKumLv3Xo101f029GEL4e-g1LoW4%26v%3D1%26x%3D3%26a%3DCAogLZxD-UDYSD6c6HtkeUsEBgEN5BkxO8demZHM0HkZ8DISdhD83fS7-S8Y_O3vj4MwIgEAKgkC6AMA_36GZLBSBPgCwJlaBIstActqJYYYrMQZF5DGUUbYOEfNImJz9WFnP2D2fezsJeeQh48kyCZneCByJe_DYOEyxtAaJ06Y1E8VZ8e2qV9B_a2xauuU-_HP0de7U3RdZ2o%26e%3D1650106038%26fl%3D%26r%3D7BCC786E-4D72-445A-9B09-F936D8387334-1%26k%3D%24%7Buk%7D%26ckc%3Dcom.apple.largeattachment%26ckz%3D65475C6D-84CE-4929-B676-FF5F5FD4E770%26p%3D25%26s%3D1iV2d0bbMSp4pf9JFhlQTFLHdJ4&uk=9LgqN0xkHfUVAFd8jKd7uA&f=Images.zip&sz=1731116
https://www.icloud.com/attachment/?u=https%3A%2F%2Fcvws.icloud-content.com%2FB%2FAYYz3I7fWVn0D5XIsn4YY_wlwNAaAWBh-_6cPEqubssRiUX7wtv2nDyp%2F%24%7Bf%7D%3Fo%3DArC5ahRwsF4VZTM3_EEXxqEWDXxEN54eOoGOgnEA5k_3%26v%3D1%26x%3D3%26a%3DCAoglQDrv0wAdjmU9cA72ErYQG0DLY7KKBL_Eaj5PowDDd0SdhDNoqim-S8YzbKj-oIwIgEAKgkC6AMA_0XBUc9SBCXA0BpaBPacPKlqJc_xarw-pX1QjQQVXrtPyXlzxUEDXIffC6ShVfIG0cMW6XdsnMtyJSHk8qPea6rlFd-Tu8jFwNheAFn7KUIRDMEcq1-MO8M9OzfPCtY%26e%3D1650060745%26fl%3D%26r%3D9F88A04E-0C81-456F-9F29-F87ECABC531C-1%26k%3D%24%7Buk%7D%26ckc%3Dcom.apple.largeattachment%26ckz%3D65475C6D-84CE-4929-B676-FF5F5FD4E770%26p%3D25%26s%3DYtas4YzyuYQTL5a9k3C99gQHClU&uk=3U7mO9njymq6TjaiB-6NRw&f=Images.zip&sz=12432367
https://form.jotform.com/220708695150052
https://form.jotform.com/220708695150052
https://www.icloud.com/attachment/?u=https%3A%2F%2Fcvws.icloud-content.com%2FB%2FAT9aZE5ZDPVkTS9NvmGqLztzdv_2AUkVbatYOS10O0_4o7SZZ0eY-D0n%2F%24%7Bf%7D%3Fo%3DAm2D3Dt4AJtLhyTEvKNa05sLybfXIweWD16FMypOVCcb%26v%3D1%26x%3D3%26a%3DCAog_54y2Z4_n_ZjhnuYc_tnoTUvHOD_YkZt1cA6tHX3OwYSdhDHvJOl-S8Yx8yO-YIwIgEAKgkC6AMA_3lzwq1SBHN2__ZaBJj4PSdqJQwnVR8QQ3-PIaLZvLTvG9IDB3cZ8ANu9ZlrospgWE3QVuoaCAtyJQGPIIWicTU_ng8487NcK7piLePbsx1CCLfLVXSJ83So5U4io5A%26e%3D1650058307%26fl%3D%26r%3D224D2A92-FBBD-416C-A80A-23AD07A3D86F-1%26k%3D%24%7Buk%7D%26ckc%3Dcom.apple.largeattachment%26ckz%3D65475C6D-84CE-4929-B676-FF5F5FD4E770%26p%3D25%26s%3DpiOjGcqw7kIakSKgvoSeqVNkWAU&uk=LOvcuNuf7aDrsDuNqrEj1g&f=Images.zip&sz=13975373

Download full resolution images 7\
Available until Apr 15, 2022 i.

Ms. Schultz, I hope Chesterfield is treating you well! I put the jotform together if you would like the links. I
told the team to grant you access. I put them all there specifically for you. So here is a copy of the link so you
can have access to them. I was going to put a an entire presentation together on PowerPoint for tomorrow but
developing a non profit and yesterday’s sexual assault at a Thomas Dale high school have been at the top of my
list

So unfortunately I have a million pieces I was going to put into a power point but with it being the end of
Wednesday I wanted to get them at least sent out separately together for you. The screenshots are the extremely
problematic areas. The videos are from the links on the VDOE SEL site as are the documents

If you have questions my cell is 8043329939
And I will be there to speak in the morning.
Anne Taydus
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SOCIAL EMOTIONAL LEARNING (SEL)

Page Contents
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Virginia’s Vision for Social Emotional
Learning

The Virginia Department of Education’s social emational learning (SEL) efforts
are driven by our commitment 1o ensure that every student in Virginia attends
8 :3chool that maximizes their patential and prepares them for the future:
academically, socially, and emotionally, Yirginia’s visian for SEL is intended to
center equity in this work, which is key to VDDE's vision and missian.

“The vision of social emational learning in Virginia is to maximize the
potential of all students and staff to became respansible, caring and
refiective members of o+ diverse society by advancing equity, upiifting
student voice, and infusl g SEL Into every part of the schoot

experience.”

Virginia's Definition of Social Emotional

Learmng N e 4 1

If‘you use Casel Virginia's definition doesn't matter
o meet this vision, the VDOE established a uniform definition of social

‘emoticnal leagniny borative for Academic, Socal, and

ing {CASEL ) definitiod, Virginia defines social emoticnal

“The process through which all young people and odults acquire and
apply the knowledge, skills, and attitudes to develop heolthy identities,
‘manage ematians and achieve personal and collective goals, feel and
show empathy for others, establish and maintain suppertive
relationships, and make responsible and caring decisions.”

Emational Les
tearning as:

Saclal emational eaming begins at home and continues through adulthood.
Embedding SEL intentionally in schoal culture advances the work that begins
and continues at home.

As the creators of the most widely cited SEL
definitions, CASEL now sees a need to
clarify what’s necessary to achieve the
vision of SEL for all educators, adults and
young people. We've updated our definition
and framework to pay close attention to
how SEL affirms the identities, strengths
and experiences of all children, including
those who have been marginalized in our
education systems. CASEL has continued to
1g
social-emotional competence of all young

ight the importance of enhancing the

people and adults, while putting additio<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>