
Subject: Re: Virginia Freedom of Informa1on Act Request (VA-DOE-22-0317)
Date: Friday, June 10, 2022 at 1:47:29 PM Eastern Daylight Time
From: FOIA, rr
To: AO Records
CC: Rachel Baron, Hart Wood
A2achments: Humani1es Mee1ng.pdf, humani1es mee1ng informa1on.pdf, Humani1es Mee1ng.pdf,

Humani1es Mee1ng.pdf, Humani1es Mee1ng.pdf

EXTERNAL SENDER

Good afternoon:

I hope this message finds you well. I am writing in response to the Virginia FOIA request that our office
received on March 28, 2022 for the following records dated January 15, 2022 through the date the search
was conducted (i.e., March 31, 2022):

1. All records reflecting any review of policies promoting “inherently divisive concepts” conducted by the
Department of Education pursuant to Executive Order #1.  Such records may include reports,
memoranda, or other documents reflecting review of such policies conducted pursuant to the order.
2. Records sufficient to identify any policies that were ended or altered by your department pursuant to
Executive Order #1.
3. All records reflecting any review conducted by your department pursuant to Executive Order #1 of
guidelines, websites, best practices, and other materials produced by the Department of Education
identified as “promot[ing] or endors[ing] divisive or inherently racist concepts.” Such records may include
reports, memoranda, or other documents reflecting review of such materials conducted pursuant to the
order.
4. Records sufficient to identify any changes made to guidelines, websites, best practices, and other
materials produced by the Department of Education identified as “promot[ing] or endors[ing] divisive or
inherently racist concepts,” pursuant to Executive Order #1.
5. All records reflecting any review of the Commonwealth of Virginia’s public education curriculum for
“inherently divisive concepts” conducted by the Department of Education pursuant to Executive Order #1.
Such records may include reports, memoranda, or other documents reflecting review of the public
education curriculum conducted pursuant to the order.
6. Records sufficient to identify any changes made by your department to the Commonwealth of Virginia’s
public education curriculum to remove “inherently divisive concepts” pursuant to Executive Order #1.

As previously communicated, due to the volume of records involved with processing this request, we are
continuing to release the responsive records on a rolling basis and this email reflects the second phase of
our response, which includes responsive records (all contained in email) identified for the following VDOE
employees/email accounts: Andrea Nannery, Brandi McCracken, Brendon Albon, Carmen Kurek, Cathy
Estep, Christonya Brown, Colleen Cassada, Courtney Jones, Crystal Christmas, Dicky Shanor, Donald
Fairhart, Emily Riggan, Erin Carroll, Jenna Conway, Kelly Bisogno, Kelly Shomo, Lacora Hurte, Lisa Harris,
Maggie Parker, Megan Moore, Meghan Homer, Michelle Milligan, Monique Jones, Peggy King, Quentin
Ballard, Roselyn Brown, Samantha Hollins, Sandra Curwood, superintendent@doe.virginia.gov, and Vijay
Ramnarain. Please see our detailed response below for records associated with the respective
aforementioned employees/email accounts. Please note that many of the emails referenced below are
duplicates as Gmail generates a separate email record for each VDOE recipient and sender:

Andrea Nannery: We identified a total of 9 emails (a total of 13 pages) responsive to this request,
which are being withheld in their entirety as working papers and correspondence of the Office of
the Governor in accordance with Va. Code § 2.2-3705.7(2) as these emails relate to
communications that were prepared by or for the personal or deliberative use of the Office of the
Governor regarding Executive Order One.

Brandi McCracken: We identified a total of 1 responsive email, which is attached herewith.

-----

• 

• 

VERSIGHT 

mailto:superintendent@doe.virginia.gov


Brendon Albon: We identified a total of 3 responsive emails, 2 of which (a total of 2 pages and 3
attachments) are being withheld in their entirety as working papers and correspondence of the
Office of the Governor in accordance with Va. Code § 2.2-3705.7(2) as these emails relate to
communications that were prepared by or for the personal or deliberative use of the Office of the
Governor regarding Executive Order One. The remaining responsive email is aWached herewith.

Carmen Kurek:  We identified a total of 1 responsive email, which is attached herewith.

Cathy Estep: We identified a total of 22 emails  (a total of 34 pages and 6 attachments), which are
being withheld in their entirety as working papers and correspondence of the Office of the
Governor in accordance with Va. Code § 2.2-3705.7(2) as these emails relate to communications
that were prepared by or for the personal or deliberative use of the Office of the Governor
regarding Executive Order One.

Christonya Brown:  We identified a total of 1 responsive email, which is attached herewith.

Colleen Cassada:  We identified a total of 1 responsive email, which is attached herewith.

Courtney Jones: We identified a total of 14 responsive emails (a total of 23 pages and 2
attachments), which are being withheld in their entirety as working papers and correspondence of
the Office of the Governor in accordance with Va. Code § 2.2-3705.7(2) as it relates to
communications that were prepared by or for the personal or deliberative use of the Office of the
Governor regarding Executive Order One.

Crystal Christmas: We identified a total of 2 responsive emails (a total of 4 pages), which are
being withheld in their entirety as working papers and correspondence of the Office of the
Governor in accordance with Va. Code § 2.2-3705.7(2) as  as these emails relate to
communications that were prepared by or for the personal or deliberative use of the Office of the
Governor regarding Executive Order One.

Dicky Shanor: We iden1fied a total of 69 responsive emails, of which 66 are being withheld in their
en1rety as working papers and correspondence of the Office of the Governor in accordance with Va. Code §
2.2-3705.7(2). The remaining 3 responsive emails will be aWached to a subsequent email.

65 of these withheld emails relate to communica1ons that were prepared by or for the personal or
delibera1ve use of the Office of the Governor regarding Execu1ve Order One, which cons1tutes 87
pages and 24 aWachments.
The remaining withheld email relates to communica1ons that were prepared by or for the personal
or delibera1ve use of the Office of the Governor with respect to the Governor’s Execu1ve Ac1ons,
which cons1tutes 1 page and 1 aWachment.

Donald Fairhart: We iden1fied a total of 30 responsive emails, which are being withheld in their en1rety
as working papers and correspondence of the Office of the Governor in accordance with Va. Code § 2.2-
3705.7(2) as these emails relate to communica1ons that were prepared by or for the personal or
delibera1ve use of the Office of the Governor regarding Execu1ve Order One, which cons1tutes 46 pages
and 6 aWachments.

Emily Riggan: We identified a total of 1 responsive email, which will be attached to a separate
email to follow.

Erin Carroll: We identified a total of 18 responsive emails, of which 10 are being withheld in their
entirety as working papers and correspondence of the Office of the Governor in accordance with
Va. Code § 2.2-3705.7(2). The remaining 8 responsive emails will be attached to a subsequent
email due to the size of the attachments.

The 10 withheld emails relate to communica1ons that were prepared by or for the personal or
delibera1ve use of the Office of the Governor regarding Execu1ve Order One, which cons1tutes 14
pages.
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Jenna Conway: We identified a total of 21 responsive emails, of which 20 are being withheld in
their entirety as working papers and correspondence of the Office of the Governor in accordance
with Va. Code § 2.2-3705.7(2) as it relates to communications that were prepared by or for the
personal or deliberative use of the Office of the Governor regarding Executive Order One, which
constitutes 27 pages and 8 attachments. The remaining responsive email will be attached to a
subsequent email momentarily.

Kelly Bisogno: We identified a total of 1 responsive email,  which will be aWached to a subsequent
email momentarily.

Kelly Shomo: We iden1fied a total of 9 responsive emails, which are being withheld in their en1rety as
working papers and correspondence of the Office of the Governor in accordance with Va. Code § 2.2-
3705.7(2) as these emails relate to communica1ons that were prepared by or for the personal or
delibera1ve use of the Office of the Governor regarding Execu1ve Order One, which cons1tutes 16 pages.

Lacora Hurte: We iden1fied a total of 2 responsive emails, which are being withheld in their en1rety as
working papers and correspondence of the Office of the Governor in accordance with Va. Code § 2.2-
3705.7(2) as these emails relate to communica1ons that were prepared by or for the personal or
delibera1ve use of the Office of the Governor regarding Execu1ve Order One, which cons1tutes 2 pages
and 3 aWachments.

Lisa Harris: We iden1fied a total of 1 responsive email, which will be aWached to a subsequent email
momentarily.

Maggie Parker: We iden1fied a total of 10 responsive emails, which are being withheld in their en1rety as
working papers and correspondence of the Office of the Governor in accordance with Va. Code § 2.2-
3705.7(2) as these emails relate to communica1ons that were prepared by or for the personal or
delibera1ve use of the Office of the Governor regarding Execu1ve Order One, which cons1tutes 15 pages.

Megan Moore: We iden1fied a total of 2 responsive emails, both of which are being withheld in their
en1rety as working papers and correspondence of the Office of the Governor in accordance with Va. Code §
2.2-3705.7(2) as these emails relate to communica1ons that were prepared by or for the personal or
delibera1ve use of the Office of the Governor regarding Execu1ve Order One, which cons1tutes 4 pages
and 3 aWachments.

Meghan Homer: We iden1fied a total of 3 responsive emails, which are being withheld in their en1rety as
working papers and correspondence of the Office of the Governor in accordance with Va. Code § 2.2-
3705.7(2) as these emails relate to communica1ons that were prepared by or for the personal or
delibera1ve use of the Office of the Governor regarding Execu1ve Order One, which cons1tutes 5 pages.

Michelle Milligan: We iden1fied a total of 1 responsive email,  which will be aWached to a subsequent email
momentarily.

Monique Jones: We iden1fied a total of 4 responsive emails, which are being withheld in their en1rety as
working papers and correspondence of the Office of the Governor in accordance with Va. Code § 2.2-
3705.7(2) as these emails relate to communica1ons that were prepared by or for the personal or
delibera1ve use of the Office of the Governor regarding Execu1ve Order One, which cons1tutes 4 pages
and 6 aWachments.

Peggy King: We iden1fied a total of 1 responsive email, which will be aWached to a subsequent email
momentarily.
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QuenBn Ballard: We iden1fied a total of 2 responsive emails, both of which are being withheld in their
en1rety as working papers and correspondence of the Office of the Governor in accordance with Va. Code §
2.2-3705.7(2) as these emails relate to communica1ons that were prepared by or for the personal or
delibera1ve use of the Office of the Governor regarding Execu1ve Order One, which cons1tutes 2 pages
and 1 aWachment.

Roselyn Brown: We iden1fied a total of 6 responsive emails, both of which are being withheld in their
en1rety as working papers and correspondence of the Office of the Governor in accordance with Va. Code §
2.2-3705.7(2) as these emails relate to communica1ons that were prepared by or for the personal or
delibera1ve use of the Office of the Governor regarding Execu1ve Order One, which cons1tutes 8 pages
and 6 aWachments.

Samantha Hollins: We iden1fied a total of 8 responsive emails, of which 2 are being withheld in their
en1rety as working papers and correspondence of the Office of the Governor in accordance with Va. Code §
2.2-3705.7(2). The remaining 6 responsive emails will be aWached to a subsequent email shortly.

1 of the withheld emails relates to communica1ons that were prepared by or for the personal or
delibera1ve use of the Office of the Governor regarding Execu1ve Order One, which cons1tutes 1
page and 3 aWachments.
The remaining withheld email relates to communica1ons that were prepared by or for the personal
or delibera1ve use of the Office of the Governor with respect to the Governor’s Execu1ve Ac1ons,
which cons1tutes 1 page and 1 aWachment.

Sandra Curwood: We iden1fied a total of 20 responsive emails, which are being withheld in their en1rety as
working papers and correspondence of the Office of the Governor in accordance with Va. Code § 2.2-
3705.7(2) as these emails relate to communica1ons that were prepared by or for the personal or delibera1ve
use of the Office of the Governor regarding Execu1ve Order One, which cons1tutes 29 pages and 8
aWachments.

Email account - superintendent@doe.virginia.gov: We iden1fied a total of 1 responsive email, which will be
aWached to a subsequent email.

Vijay Ramnarain: We iden1fied a total of 6 responsive emails, which are being withheld in their en1rety as
working papers and correspondence of the Office of the Governor in accordance with Va. Code § 2.2-
3705.7(2) as these emails relate to communica1ons that were prepared by or for the personal or delibera1ve
use of the Office of the Governor regarding Execu1ve Order One, which cons1tutes 8 pages and 9
aWachments.

 

Due to the size of the records that are being released via email for this second phase, it will be necessary to
send these as attachments in separate emails (this is part 1). Our office diligently continues to work through
the remaining records necessary to fulfill the entirety of this request. We greatly appreciate your continued
patience during this process.

I hope you have a great weekend.

 

Best regards,

Rebecca Westfall
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FOIA Officer
OFFICE OF POLICY
VIRGINIA DEPARTMENT ♥F EDUCATION
804.225.2092 | foia@doe.virginia.gov

----

https://www.doe.virginia.gov/
http://goog_1639735593/
http://doe.virginia.gov/


Download full resolution images
Available until Apr 15, 2022

From: Schultz, Elizabeth <elizabeth.schultz@doe.virginia.gov>
Sent: 3/16/2022 5:59:36 PM
To: "Charles Pyle" <charles.pyle@doe.virginia.gov>
Cc: "Dicky Shanor" <dicky.shanor@doe.virginia.gov>, "Jon Russell" <jon.russell@doe.virginia.gov>
Subject: Fwd: VDOE SEL site info we discussed

Attachments: image0.jpeg ,image1.jpeg ,image2.jpeg ,image3.jpeg ,image4.jpeg ,image5.jpeg ,image6.jpeg ,image7.jpeg ,image8.jpeg ,image9.jpeg
,image10.jpeg ,image11.jpeg ,image22.jpeg ,image23.jpeg ,image24.jpeg ,image25.jpeg ,image26.jpeg ,image17.jpeg ,image18.jpeg
,image19.jpeg ,image20.jpeg ,image21.jpeg

I am not sure who this parent is, but I may have met her at a the Governor’s charity game or some other recent Richmond-area
event.
Elizabeth 

---------- Forwarded message ---------
From: Anne Taydus <anneelizabethcraft@yahoo.com>
Date: Wed, Mar 16, 2022 at 5:32 PM
Subject: VDOE SEL site info we discussed
To: <elizabeth.schultz@doe.virginia.gov>

Ms. Schultz, I hope Chesterfield is treating you well! I put the jotform together if you would like the links. I told the team
to grant you access. I put them all there specifically for you. So here is a copy of the link so you can have access to them. I
was going to put a an entire presentation together on PowerPoint for tomorrow but developing a non profit and yesterday’s sexual
assault at a Thomas Dale high school have been at the top of my list 

So unfortunately I have a million pieces I was going to put into a power point but with it being the end of Wednesday I wanted
to get them at least sent out separately together for you. The screenshots are the extremely problematic areas. The videos are
from the links on the VDOE SEL site as are the documents 

If you have questions my cell is 8043329939
And I will be there to speak in the morning. 
Anne Taydus

https://youtu.be/-E-Up9_mOW4 SEL equity 

https://youtu.be/b0hbELIHkUs. Reading. Casel 

https://youtu.be/dIpeymlXuIE. Data science 

https://youtu.be/ye80s0SJHqQ - sel support. Ideas. Equity driven. 

https://youtu.be/5XWGp5EJDyw Culturally relevant advisory committee 
https://youtu.be/RkDMOdZhaK4

Vdoe pbs source social awareness https://www.pbslearningmedia.org/resource/social-awareness-social-emotional-learning/social-emotional-learning-video/ 

Relationship skills https://www.pbslearningmedia.org/resource/relationship-skills-social-emotional-learning/social-emotional-learning-video/ 

Positive impact if SEL per VDOE -> CASEL
https://casel.org/fundamentals-of-sel/what-does-the-research-say/ 

Vdoe SEL and equity. https://ies.ed.gov/ncee/edlabs/infographics/pdf/REL_MW_Integrating_a_Focus_on_Equity_into_Social_and_Emotional_Learning.pdf 

Casel SEL equity https://casel.org/fundamentals-of-sel/how-does-sel-support-educational-equity-and-excellence/ 

Casel. SEL equity fighting racism https://youtu.be/UPWrnBA2274 
https://youtu.be/DPFMfultXSY 
https://youtu.be/m3yHe45dipA 
https://youtu.be/JphZpROqUsw 

Urgency for equity CASEL https://youtu.be/R5XsfrWwCsc 

Trauma SEL. https://youtu.be/-LsceUH3i0o 

Casel. SEL and equity https://schoolguide.casel.org/what-is-sel/equity-and-sel/ 

Transforming identity https://youtu.be/PpsswKB269U

5cs 
http://www.virginiaisforlearners.virginia.gov/media-library/ 

https://youtu.be/f4JUFe5wblo 
Critical thinking. https://youtu.be/lhNnactbvUU 

Vdoe data dashboard https://www.doe.virginia.gov/instruction/learns/virginia-learns.pdf#page=8 

SEL resource library https://padlet.com/sarah_bazemore1/VAis4SEL 

WHAT SEL DOES TO CHILDREN 
https://youtu.be/IDtGw8Ss-VA 

Why SEL must be in all schools https://www.lessonsforsel.com/post/why-every-school-must-have-a-social-emotional-learning-plan-prior-to-reopening 

Responsive classroom https://youtube.com/user/responsiveclassroom 

Identity https://padlet-
uploads.storage.googleapis.com/418766834/23c8a5753630256d78a78e300c94d1cc/Let_students_identify_themselves_on_the_first_day_of_class__Ask_them_to_fill_out_index_cards_with_their_preferred_name_and_
pronouns__then_be_sure_to_update_the_class_list_and_share_that_list_when_there_s_a_subst.pdf VA-DOE-22-0317-B-000001

mailto:anneelizabethcraft@yahoo.com
mailto:elizabeth.schultz@doe.virginia.gov
https://www.icloud.com/attachment/?u=https%3A%2F%2Fcvws.icloud-content.com%2FB%2FAT9aZE5ZDPVkTS9NvmGqLztzdv_2AUkVbatYOS10O0_4o7SZZ0eY-D0n%2F%24%7Bf%7D%3Fo%3DAm2D3Dt4AJtLhyTEvKNa05sLybfXIweWD16FMypOVCcb%26v%3D1%26x%3D3%26a%3DCAog_54y2Z4_n_ZjhnuYc_tnoTUvHOD_YkZt1cA6tHX3OwYSdhDHvJOl-S8Yx8yO-YIwIgEAKgkC6AMA_3lzwq1SBHN2__ZaBJj4PSdqJQwnVR8QQ3-PIaLZvLTvG9IDB3cZ8ANu9ZlrospgWE3QVuoaCAtyJQGPIIWicTU_ng8487NcK7piLePbsx1CCLfLVXSJ83So5U4io5A%26e%3D1650058307%26fl%3D%26r%3D224D2A92-FBBD-416C-A80A-23AD07A3D86F-1%26k%3D%24%7Buk%7D%26ckc%3Dcom.apple.largeattachment%26ckz%3D65475C6D-84CE-4929-B676-FF5F5FD4E770%26p%3D25%26s%3DpiOjGcqw7kIakSKgvoSeqVNkWAU&uk=LOvcuNuf7aDrsDuNqrEj1g&f=Images.zip&sz=13975373
https://youtu.be/-E-Up9_mOW4
https://youtu.be/b0hbELIHkUs
https://youtu.be/dIpeymlXuIE
https://youtu.be/ye80s0SJHqQ
https://youtu.be/5XWGp5EJDyw
https://youtu.be/RkDMOdZhaK4
https://www.pbslearningmedia.org/resource/social-awareness-social-emotional-learning/social-emotional-learning-video/
https://www.pbslearningmedia.org/resource/relationship-skills-social-emotional-learning/social-emotional-learning-video/
https://casel.org/fundamentals-of-sel/what-does-the-research-say/
https://ies.ed.gov/ncee/edlabs/infographics/pdf/REL_MW_Integrating_a_Focus_on_Equity_into_Social_and_Emotional_Learning.pdf
https://casel.org/fundamentals-of-sel/how-does-sel-support-educational-equity-and-excellence/
https://youtu.be/UPWrnBA2274
https://youtu.be/DPFMfultXSY
https://youtu.be/m3yHe45dipA
https://youtu.be/JphZpROqUsw
https://youtu.be/R5XsfrWwCsc
https://youtu.be/-LsceUH3i0o
https://schoolguide.casel.org/what-is-sel/equity-and-sel/
https://youtu.be/PpsswKB269U
http://www.virginiaisforlearners.virginia.gov/media-library/
https://youtu.be/f4JUFe5wblo
https://youtu.be/lhNnactbvUU
https://www.doe.virginia.gov/instruction/learns/virginia-learns.pdf#page=8
https://padlet.com/sarah_bazemore1/VAis4SEL
https://youtu.be/IDtGw8Ss-VA
https://www.lessonsforsel.com/post/why-every-school-must-have-a-social-emotional-learning-plan-prior-to-reopening
https://youtube.com/user/responsiveclassroom
https://padlet-uploads.storage.googleapis.com/418766834/23c8a5753630256d78a78e300c94d1cc/Let_students_identify_themselves_on_the_first_day_of_class__Ask_them_to_fill_out_index_cards_with_their_preferred_name_and_pronouns__then_be_sure_to_update_the_class_list_and_share_that_list_when_there_s_a_subst.pdf


What is restorative Justice http://www.restorativeresources.org/uploads/5/6/1/4/56143033/rj_what_it_is_and_is_not.pdf 

Learning for Justice https://www.learningforjustice.org/classroom-resources/lessons 

Empathy 
https://padlet-uploads.storage.googleapis.com/418766834/3d117d43e4d2beb0f7cb5e9e9b7c4bd1/StartEmpathy_Toolkit.pdf 

Anti bias lessons https://padlet-uploads.storage.googleapis.com/418766834/69796a8dec60d6beac02c35f595e075f/ADL_Anti_Bias_Lessons.pdf 

Casel sample teaching https://casel.s3.us-east-2.amazonaws.com/Sample-Teaching-Activities-to-Support-Core-Competencies.pdf 

Using data https://dataqualitycampaign.org/wp-content/uploads/2018/10/Using-Data-to-Support-and-Communicate-Effectively-about-SEL.pdf 

Rate yourself https://padlet-uploads.storage.googleapis.com/418766834/59aed16eefcb4a4f9193f79f977af563/Goal_Worksheets_11.pdf 

More data collection https://www.closegap.org/ 

Goopenva https://goopenva.org/groups/?f.search=Social+Emotional+Learning 

Goopenva. Riot language https://microsite-vadoe-prod.s3.amazonaws.com/media/courseware/relatedresource/file/A_Riot_is_the_Language_of_the_Unheard_ruon6Qy.pdf 

Goopenva history of racism https://goopenva.org/courseware/lesson/3851/overview 

SEL IN ADVANCING EQUITY - same woman who does Antiracism https://youtu.be/wn6HeVlzr20 

Transformative SEL https://casel.org/fundamentals-of-sel/how-does-sel-support-educational-equity-and-excellence/transformative-sel/ 

Click to Download
SEL-EQUITY-LENS.pdf

0 bytes

Click to Download
Frameworks-Equity.pdf

0 bytes

Click to Download
A_Riot_is_the_Language_of_the_Unheard_ruon6Qy.pdf

0 bytes

Click to Download
ADL_Anti_Bias_Lessons.pdf

0 bytes

Click to Download
virginia-learns.pdf

0 bytes

Click to Download
AdvancingEquityESSA.pdf

0 bytes

Click to Download
All_slides___VCASE_Social_Emotional_Wellness_for_Teachers.pdf

0 bytes

Click to Download
Fifth_and_Sixth_Grade_Implementation_Resources_kQ9yNB1.pdf

0 bytes

VA-DOE-22-0317-B-000002

r 

( 

( 

\. 

r 

\. 

/\~1 

J 

1 

J 

J 

111 ,/ \j 

pVERSIGHT 

\ 

J 

l 

http://www.restorativeresources.org/uploads/5/6/1/4/56143033/rj_what_it_is_and_is_not.pdf
https://www.learningforjustice.org/classroom-resources/lessons
https://padlet-uploads.storage.googleapis.com/418766834/3d117d43e4d2beb0f7cb5e9e9b7c4bd1/StartEmpathy_Toolkit.pdf
https://padlet-uploads.storage.googleapis.com/418766834/69796a8dec60d6beac02c35f595e075f/ADL_Anti_Bias_Lessons.pdf
https://casel.s3.us-east-2.amazonaws.com/Sample-Teaching-Activities-to-Support-Core-Competencies.pdf
https://dataqualitycampaign.org/wp-content/uploads/2018/10/Using-Data-to-Support-and-Communicate-Effectively-about-SEL.pdf
https://padlet-uploads.storage.googleapis.com/418766834/59aed16eefcb4a4f9193f79f977af563/Goal_Worksheets_11.pdf
https://www.closegap.org/
https://goopenva.org/groups/?f.search=Social+Emotional+Learning
https://microsite-vadoe-prod.s3.amazonaws.com/media/courseware/relatedresource/file/A_Riot_is_the_Language_of_the_Unheard_ruon6Qy.pdf
https://goopenva.org/courseware/lesson/3851/overview
https://youtu.be/wn6HeVlzr20
https://casel.org/fundamentals-of-sel/how-does-sel-support-educational-equity-and-excellence/transformative-sel/
https://www.icloud.com/attachment/?u=https%3A%2F%2Fcvws.icloud-content.com%2FB%2FAdsUoty8VODE_btaoFn4mSh9NnIaAfDeJzgNXcd_7jhbMJtO_2v6_32v%2F%24%7Bf%7D%3Fo%3DAuUVfY1yPDpQ5kRy0XCGhbk6-EbhEJc91TyoQACnYDeC%26v%3D1%26x%3D3%26a%3DCAogutgaO1tsucvavd0GAqC6Br_HPA3Rfy95xfd2F1qARzESdhCYy5Ol-S8YmNuO-YIwIgEAKgkC6AMA_wOsDL5SBH02chpaBPr_fa9qJaEA0VDnqkvNrE5XX7w_oYr9RGNhqyUhlVGByT883JoNnUMfvUhyJc56Zwx58y2oLvCqugrG_0OBLApsg11NH4-xbhibU5R49hDtIQ8%26e%3D1650058309%26fl%3D%26r%3D90528B42-B8F1-4490-94C7-C1AE96FF6D8E-1%26k%3D%24%7Buk%7D%26ckc%3Dcom.apple.largeattachment%26ckz%3D65475C6D-84CE-4929-B676-FF5F5FD4E770%26p%3D25%26s%3DfkLUcxBSRJqW5G9yhiHajW1AZq0&uk=oK3b-OTJxeSPEi24obTd5w&f=SEL-EQUITY-LENS.pdf&sz=1183103
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https://www.icloud.com/attachment/?u=https%3A%2F%2Fcvws.icloud-content.com%2FB%2FAZ7MdIOy9YXsDfhUnG5Sg2sJShTTAdMxRuspMBH9XnszWy6ABaAw314g%2F%24%7Bf%7D%3Fo%3DAoeVwKrlSxTFCgfe8cULvldSwWtbNuwaBIlmcPWAKe2p%26v%3D1%26x%3D3%26a%3DCAogKH9-IJDyYp1ke0KohcGUjjC3K8DkVaLSPonl4TgrM8USdhCWx5Ol-S8YlteO-YIwIgEAKgkC6AMA_wjQsrlSBAlKFNNaBDDfXiBqJYuuQnBaYjwF6RvqBfCz_V83b_TD4D86mL-yGV23C74A9CVXnjRyJXCVyRYeScVX7SQocF5VnoauaO34r5J-0TM6v4tta7NnpG9USBU%26e%3D1650058308%26fl%3D%26r%3DD42FB900-44A6-43D5-A597-6CF6E498EAFA-1%26k%3D%24%7Buk%7D%26ckc%3Dcom.apple.largeattachment%26ckz%3D65475C6D-84CE-4929-B676-FF5F5FD4E770%26p%3D25%26s%3DES5lLWnkP46kDZFaWIQhuAXC10I&uk=LbYGSeGyL450jN-Fi2791Q&f=second-step-k12-teaching-tolerance-alignment-chart.pdf&sz=413285
https://www.icloud.com/attachment/?u=https%3A%2F%2Fcvws.icloud-content.com%2FB%2FASG92NHXdxqoYKY4Fy2ET5TIqAgeASFNhmg0tZygHfAh6gxhkoLpUF2q%2F%24%7Bf%7D%3Fo%3DAi8a5TI3d_SBjuS7FzRwxDfnJFLNG4jyPIicTpmhtaS1%26v%3D1%26x%3D3%26a%3DCAogNdp6RlnaqztAYGJY_JYdDxnBZBWNvridp21G2gwGTWESdhC-xJOl-S8YvtSO-YIwIgEAKgkC6AMA_zAy_BlSBMioCB5aBOlQXapqJbWm9vaoyEKPk9up85_j17ag5pCeT5eOOnn7WsDeOoZeFdtFRwtyJTM0YRrV1KUaEfk6gaeUwyFkq8Qa4kXM18HGhuLDIVQAaFDgOdY%26e%3D1650058308%26fl%3D%26r%3DA6C8D744-B935-43C8-AE29-61A6B822AB0A-1%26k%3D%24%7Buk%7D%26ckc%3Dcom.apple.largeattachment%26ckz%3D65475C6D-84CE-4929-B676-FF5F5FD4E770%26p%3D25%26s%3DUoyLqmBWwroXr-Ck_a4Q9n7yIHo&uk=1rUyE39fXPqPNm3JXl8uKg&f=casel-cfc-covid19-response-plan-brief.pdf&sz=1208199
https://www.icloud.com/attachment/?u=https%3A%2F%2Fcvws.icloud-content.com%2FB%2FAUk5AQVNS6dEaVDsr_SZpF9yuwrLAZ6u2OC_mggn_2wYJmZ2-3BzGnOA%2F%24%7Bf%7D%3Fo%3DAhLQghpOD1FyNmvNWbuXNdByAwqIUHjprLgbP5FTvPrG%26v%3D1%26x%3D3%26a%3DCAogkqHtbKeh2Vqx6hHcRlmegN8yqlUxnMT-I8O5HNkt45YSdhCXzpOl-S8Yl96O-YIwIgEAKgkC6AMA_wn75-1SBHK7CstaBHMac4BqJftTXIdsY--F65Qgrx3T4Tro13ILoykipoNW-q0lBGlwl-IztY1yJQL_SJNRmPZRqHY5txpJ9zR9UeK4OR8dM9vUeZGWdBVdmE52VQo%26e%3D1650058309%26fl%3D%26r%3D1FF46A19-2DA5-4146-9A86-5234BF2265B2-1%26k%3D%24%7Buk%7D%26ckc%3Dcom.apple.largeattachment%26ckz%3D65475C6D-84CE-4929-B676-FF5F5FD4E770%26p%3D25%26s%3DKE5r-tBv5o47lHwIZnQPcorSCiI&uk=gew8aRFrD3wTIKkMmRvQnw&f=Goal_Worksheets_11.pdf&sz=72856
https://www.icloud.com/attachment/?u=https%3A%2F%2Fcvws.icloud-content.com%2FB%2FAfyMiacxFEN5qesy_uSnnthf0OQUATkQ3U2vxTp_o891sYeE9Y039y8-%2F%24%7Bf%7D%3Fo%3DAqJZM27z-LtVksZpOmC5DsOt4wtvG0Cw3fI5v6NdNFNa%26v%3D1%26x%3D3%26a%3DCAogwso2ybswXMfKmIFwpRZ8KfJZVEqIExD05WvPu4ukvu0SdhCnu5Ol-S8Yp8uO-YIwIgEAKgkC6AMA_1YnbEZSBF_Q5BRaBDf3Lz5qJfIfh5MrBiDkLKcyG85C_k79Dw2Nd9gTQ9jF49JdT3X3Y-PeoJ9yJcHhDs6XXhLYuW4hBl6ZImfpu9ocv9Q0C9JR0txPagQD2tmgakw%26e%3D1650058306%26fl%3D%26r%3DAACE4F15-BE4A-4E65-852C-A0E36D6B5923-1%26k%3D%24%7Buk%7D%26ckc%3Dcom.apple.largeattachment%26ckz%3D65475C6D-84CE-4929-B676-FF5F5FD4E770%26p%3D25%26s%3Dj40ESpAM_Z2f910fg8PNazWt7Cg&uk=rcfOaPE1RqXAG5hzMgwWeQ&f=Let_students_identify_themselves_on_the_first_day_of_class__Ask_them_to_fill_out_index_cards_with_their_preferred_name_and_pronouns__then_be_sure_to_update_the_class_list_and_share_that_list_when_there_s_a_subst.pdf&sz=2660965


Sent from my iPhone
-- 

Elizabeth L. Schultz
Assistant State Superintendent of Public Instruction
Virginia Department of Education
101 North 14th Street
Richmond, Virginia 23219
804-658-6043
elizabeth.schultz@doe.virginia.gov
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Email Header: 
MIME-Version:  1.0
Date:  Wed, 16 Mar 2022 17:59:36 -0400
Message-ID:  <CAK9773tRuVvQ2P6pEMuhmP2CB0LCkDTtonUTY5XUM-aOsX9V9g@mail.gmail.com>
Content-Type: multipart/mixed;
  boundary="------------030800020702090809030904"
X-Priority: Normal
From 1727495395309739654-af429fbd-727d-4ea7-9ef7-8c555026e839.mbox@xxx Wed Mar 16 09: 59:50 2022
Delivered-To:  dicky.shanor@doe.virginia.gov
Received:  by 2002:ab0:25d1:0:0:0:0:0 with SMTP id y17csp536639uan;
         Wed, 16 Mar 2022 14:59:51 -0700 (PDT)
Received:  from mail-sor-f41.google.com (mail-sor-f41.google.com. [209.85.220.41])        by mx.google.com with SMTPS id z15-20020a02838f000000b00319c8727c8csor106365jag.99.2022.03.16.14.59.50        for <dicky.shanor@doe.virginia.gov>        (Google Transport Security);
         Wed, 16 Mar 2022 14:59:50 -0700 (PDT)
X-Received:  by 2002:a5d:8b94:0:b0:646:25a8:6fb2 with SMTP id p20-20020a5d8b94000000b0064625a86fb2mr901655iol.171.1647467990492;
         Wed, 16 Mar 2022 14:59:50 -0700 (PDT)
X-Received:  by 2002:a02:b0d5:0:b0:317:c62c:cbcb with SMTP id w21-20020a02b0d5000000b00317c62ccbcbmr720883jah.78.1647467988893;
  Wed, 16 Mar 2022 14:59:48 -0700 (PDT)
ARC-Seal:  i=1; a="rsa-sha256"; t=1647467990; cv=none;
         d="google.com"; s="arc-20160816";
         b="TV0zRWGXhvJIaN5e6sEzSO1jIqs9v//JdNS8BJzQA5OJzxjNrwYCy7h8y1artPzPpD         4KHhAy9jjC0r7GJ4aVvqHGBrccZYdaL4DrJ+4nH71+xLgtQ1KO4wgE/u2U683QJbudrr         ga8AfYyZHlLtt/XJzjVENWYLVg0w0MYF+ANZEZmdbhBZTrKJT3ZRwu5tRe55O521FhWx         CBSlsxTP+oJjJmRSQrOr7te8PY0irGSmiUWj+T4+s4MoYWkrX+IW8fzZIOlnfXhI84t5         xXm/RkRlgZ8uJhgiCiTjCTL+PVQukfq1mxKj8k2Evb9dKEJrI8YhP2DuNlArc/gBsUnZ         mT3g=="
ARC-Message-Signature:  i=1; a="rsa-sha256";
  c="relaxed/relaxed"; d="google.com"; s="arc-20160816";
         h="cc:to:subject:message-id:date:from:in-reply-to:references         :mime-version:dkim-signature";
         bh="AIPGVqNeNaEP/WdPOU9LRMB2A4OLo0w+Vauv7JFew2Q=";
         b="lWc3OFQNaA6Zh8g4xVeOfkg2M61WAs+kGC+z3+d8mK3Q4ZROVJN41CR0bkQpYbs9S6         5Wi4O4778CXm/c+gAHdOXbqlg015sEV8q797SlBvZRqAQGGG6ldHIomg6WvWlNyET0uJ         xYHGpoRATw50sF0UumQ+4A+MHKoRSJWZQ68777v29WJ1HiqZ7PESIKp9uoXwOedgzib7         bmHfbYdHcQmRUKQFryM1+k0q3H7sBZFBRGvM3i+IX8/ioTmOD5KepwsyHoh6WgMrQVJg         cOdpa3wA5hLUcqX4HBnBJ9nBlraJ/uCTJN9VrfmkVUxQLo0/TPTlz4erFN7p5H9DZss7         ci7g=="
ARC-Authentication-Results:  i=1; mx.google.com;
        dkim="pass header.i=@doe.virginia.gov header.s=google header.b=ZUv+OcDf";
        spf="pass (google.com: domain of elizabeth.schultz@doe.virginia.gov designates 209.85.220.41 as permitted sender) smtp.mailfrom=elizabeth.schultz@doe.virginia.gov"
Return-Path:  <elizabeth.schultz@doe.virginia.gov>
Received-SPF:  pass (google.com: domain of elizabeth.schultz@doe.virginia.gov designates 209.85.220.41 as permitted sender) client-ip=209.85.220.41;
Authentication-Results:  mx.google.com;
        dkim="pass header.i=@doe.virginia.gov header.s=google header.b=ZUv+OcDf";
        spf="pass (google.com: domain of elizabeth.schultz@doe.virginia.gov designates 209.85.220.41 as permitted sender) smtp.mailfrom=elizabeth.schultz@doe.virginia.gov"
DKIM-Signature:  v=1; a="rsa-sha256"; c="relaxed/relaxed";
         d="doe.virginia.gov"; s=google;
         h="mime-version:references:in-reply-to:from:date:message-id:subject:to         :cc";
         bh="AIPGVqNeNaEP/WdPOU9LRMB2A4OLo0w+Vauv7JFew2Q=";
         b="ZUv+OcDfMfHF2e21a56e7KHNll2DA+ZNcZxlamg5E1RWEJcG8KEkR4pJb897YIHsen         8kGdJ2+k9lzfUunwFxtP9c2AtpUzF7GtI3Gp/c+zyp0a0aIRQ4iFOxJZjMeAocFDiPBV         5mL19WKcLl3uA+zZyfXNitKajrDMGdFnxn4IoP+iCpTMRAYeiwwFLNPuVa1q/J0VC/EV         c0cew1svaStOUiHPj4M/lhomA0DXNFIzUOUQxa6Fc11IBx5EBMdZcsrCAis1YCZxgYDi         CWG+fYz7lroIhMNfxVvz0Hc98KSQ6jsDipY97eTzPufxp3DPWCHwUo5Fo8PWNKI74zn5         oHWA=="
X-Google-DKIM-Signature:  v=1; a="rsa-sha256";
  c="relaxed/relaxed";        d="1e100.net"; s=20210112;
         h="x-gm-message-state:mime-version:references:in-reply-to:from:date         :message-id:subject:to:cc";
         bh="AIPGVqNeNaEP/WdPOU9LRMB2A4OLo0w+Vauv7JFew2Q=";
         b="0pxOo9j36qfv6bekzLld9VlSafe40fa6KdprmkgSoN5sb5PmGmXQxz9X7ebJwmGeun         O/ZSC8Irywvti5+MC7sHI8hbELydkVwZKalRg9lbkl+qE0z2Ggetxh/y36FXZ4SSyEaD         dZV2Yj9NObsxrOX1sYpDI2EthpRkX2I6/I/jN7V6gZ8K1HmL22FlDFocPNXblu4O7TdO         EYpofqp2LoJq8RrcPdals4gLkdrQ4AKqfh/fFiAZh/mojjI4XxipJZkVe1sMD1rMdLNw         9oY7K5np5wdqq4YnL7PkFhtjq2BK//kdh8EhdTIMh7N+s8A9Zp8UqKcYlUCyZaRYmhMI         r8Yg=="
X-Gm-Message-State:  AOAM533/ARnRSmuTIkzfMdl4Y/ttPmPZyYpFnQVKh5tjvlTtlwSmQ41V ewCE0wuZiQiHP+JpIY9qzgBFCodfHy56fUPptWDZvCM9
X-Google-Smtp-Source:  ABdhPJw6zlV2NY0p4OF74PwS9vQzuof2DFBMdZUy9JhC2Fudo//YXn6L0+wlrkfBF2BCJHcrrFaOkhwWkB867hwC30Q=
References:  <28AB7C4E-E490-444F-A68B-033A05FEE02F.ref@yahoo.com> <28AB7C4E-E490-444F-A68B-033A05FEE02F@yahoo.com>
In-Reply-To:  <28AB7C4E-E490-444F-A68B-033A05FEE02F@yahoo.com>
CC: "Dicky Shanor" <dicky.shanor@doe.virginia.gov>,
  "Jon Russell" <jon.russell@doe.virginia.gov>
To: "Charles Pyle" <charles.pyle@doe.virginia.gov>
From: "Schultz, Elizabeth" <elizabeth.schultz@doe.virginia.gov>
CKX-Bounce-Address: elizabeth.schultz@doe.virginia.gov
Subject: Fwd: VDOE SEL site info we discussed

 

VA-DOE-22-0317-B-000005
AMERICAN 
PVERSIGHT 



VA-DOE-22-0317-B-000006VERSIGHT 

SOCIAL EMOTIONAL LEARNING (SEL) 

Page Contents 
• ~fol.a) YiSiQo for Social fmoSIAOII LCKDiD! 
• '.iniaW Orfioitignof SocML £motiwt U'4Ain 
• :tlrltoM) Sfl Guidaocc: $t,and.ards. 
• Core: $EL (.omQctroctn 
• fmtttxc kDP:tCt PC SEL 
• SEl.flnou«n 

Virginia's Vision for Social Emotional 
Learning 
The Virtinla Otp:ittl'l'lt'nt ot Educa1ron·s SOdal tmOtionbt lcamil"I! (SfL) cffOfts 

are driven by~ commitment to ens!Me that ~ student In VirJlnia attends 

a sdlool t.l\at ma:xlmltes tht'ir potential and l)(,e,pares tl'!Hn fOf' tM' futur~ 

academicaUy~ sodally.__and emotk>nally~in\a's vision for SEt is intended to 
(N'lt« ~ty in this""°"'· whl(h IS k.ey to VDOC's vls!M and tnlUiOn. 

"The vl#on qf s«iot ~tionol ltornfng in Vir9lnio is to molfim;z(' thf 

pou-ntlot of o/1 stud~ts andsto I to b«omt> rt1DOOslble, <orfnq ond 

refttttiw mtmbt'fs of diw,se sod,ty by odvon<lrtj f'quity, upliftf~ 

student vorce. ond ln/U$l? Stl Into every port of the school 
e~rience." 

Virginia·s Definition of Social Emotional 

I 

lf learnin~ C I v· . . , d 1. . . d , vou use- ase 1ram1a s e 1mt1on oesn t matter' 
To me« tt,i~ vf$lon, the VOOE t'il.t>tbhed a ~ifo,m definition of JOCial 

emotional letiQS bW:f100 lht (QIJ~1attve for .t.c.a<lemk, Social, and 
£motional Le int u:&ELC!> definil Virtinio, deflnts JOCial tm<>tion,111 

leatnlnt ,u: _ _ 

-rM process throc,gh whl<h oll YOOt'l9 ~e and odults ocqvire and 

oppty tM k;t')Ow(t'd~. SU/ts, and OttitudM lO M\'t'toptwofthy ldMtltln, 

monoge em<>lfons-<Nld achieve~~ and colltttl~ gools, fttl ond 

ShOw fl'ttPO:lhy for OIMfS, f'SlobUsh 01'td moJntofn Suppo(tl~ 

retotioruhfps, and make res-pons-Ible and caring dtdsiortJ," 

Social emoUonal leamlJlS begins at hOlne and continues UVouah aehAU'lood. 
Embcdcfin, SEL intentionally In $Choot wlture •dv11nces the wo,lt that bttini 

and conti'lves- at home. 
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~rginia Guidance SEL Standards 
In accordance with HB 7Sl, 

Ass,embly, the Viriinla Department of Education (VDOE) 6tabUshed a 

unifonn definition of soclat-emoUonat leamint and developed the 

~(ainia Guidaoce sa Standards for au ptbUc studenu in i,ade-s 
Kindeq,arten thrOUj.h 12 in the Commonwealth. 

You do not have to use Transformative SEL- u11til 
lwe change legislation there ABE other options 

:ore SEL Competencies 
All through a lens of equity and social 

1 • I 
Thet'e are five cote social emodonat learning cotti~!~ that addtess 

broad and lnterr'tla.tNI areas of compe-tence. These SE.L compcu~odes 

can be., taught and applied at various ck,velopmental stages from 

childhood to adulthood and across diverse cu(tural contexts. 

II 

□ 

■ 

VERSIGHT 

Self-awarenMs: The abilities to understand one's own emotions, 

thouj:hts, and vat~ a.nd how they influeoce behavi« across 

contexts. 

Self•man.aaC!'ment: The abilities to rrw.nage one's emotions, 

thoutJlts, and behaviors cffec-tfvocly In difforent sltuatlon-s and to 

ac:h~ve ioa,ls and asplraUons. 

Social awareness: The abilities to understand the perspectives of 

and empathize with others, lncludins those from dtvene 

backaroonds, cultures, tnd contexu. 

Relationship skills: The abilities to establish and maintain 

healthy and suppGrtive relationships and to effectively navisate 

settinjs with diverse individuals and sroups. 

Oeclsk>n•makfna; The abillUes to mak~ car1ng and conttl'UCtlw 

chokes about pel"SOnal behavior and social lnttoctfoos across 

diWNe situations. 
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As the creators of the most widely cited SEL 

definitions, CASEL now sees a need to 

clarify what's necessary to achieve the 

vision of SEL for all educators, adults and 

young people. We've updated our definition 

and framework to pay close attention to 

how SEL affirms the identities, strengths 

and experiences of all children, including 

those who have been marginalized in our 

education systems. CASEL has continued to 

ig ig t t e importance o en ancing t e 

social-emotional competence of all young 

people and adults, while putting additional 

emphasis on how we can all learn and work 

together to create caring and just schools 

and communities. 

CASEL's Definition of SEL (2020 Update): 

VERSIGHT 
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CASEL's Definition of SEL (2020 Update): 

··::,ociai ana emocionai iearning (;).J:,LJ is an 

integral part of education and human 

development. SEL is the process through which all 

young people and adults acquire and apply the 

knowledge, skills and attitudes to develop healthy 

identities, manage emotions and achieve personal 

and collective goals,feel and show empathy for 

others, establish and maintain supportive 

relationships, and make responsible and caring 

decisions. 

VLRSIGiiT 



VA-DOE-22-0317-B-000010

SEL advances educational equity and e?<-cellence 

through authentic school-family-community 

partnerships to establish learning environments 

and e?<-periences that feature trusting and 

collaborative relationships, rigorous and 

meaningful curriculum and instruction, and 

ongoing evaluation. SEL can help adaress various 

forms of_ ine uit and em ower oung people and 

adults to co-create thriving schools and contribute 

to safe, healthy, and just communities." 

VE=RSIGHT 
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SOCIAL EMOTIONAL LEARNING (SEL) 

r 

Page Contents 
• Virgiota·s Vision for Social Emotional Learning 

• Y1fgipia's Pe(inition of Social Emotional Learnin'l 
■ ~gioia'$ SEL Guidance Standard$ 
• Corn SEL CompetendM 
■ Pnc;itivo lmn~r-t nf <:~I 

• SEL Resources 

Virginia's Vision for Social Emotional 
Learning 
The Virginia Department of Education's social emotional learning (SEL) efforts 

are driven by our commitment to ensure that every student in Virginia attends 

a school that maximizes their potential and prepares them for the future: 

academically, socially, and emotionally. Virginia's vision for SEL is intended to 

center equity in this work, which is key to VOOE's vision and mission. 

"The vision of soda/ emotional learning in Virginia is to maximize the 

potential of all students and staff to become responsible, caring and 

reflective members of our diverse society by advancing equity. uplifting 

student voice, and infusing SEL into every part of the school 

experience." 

VE=RSIGHT 

PREVENTION 
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■ ln,nrtWe_mPnts in r~rlino rnmnrPhPndno 

SEL Resources 

Equity 
• SEL can be an effective tool for creating caring, just, inclusive, and 

healthy communities that support all individuals in reaching their fullest 

potential: 

• ~l!llV and SEL Resources l!l' (CASELJ 

• ~rating EgMUY. into SEE lnfo~~Rh1c & «PDF) 

Trauma Informed Practices 
• $EL and trauma informed 1,2ractices r? share the goal of helping students 

develop social and emotional competencies so they may respond 

successfully to the challenges of the world they live In . 

.)UJJJJVI lll lg cngu~, I Ldllguctg~ Lt'dl n~, ~ 

• Social Emotional Learning and SYPRPrt for English Learnea <recorded 
wfbjnar) l;J' • The VDOE created a video to explore the ways that SEL can 

support the needs of English Language learners in Virginia. 

Schoolwide SEL 
• Indicators or School wide SEL ~ 
• Virginia Career and Learning Center for School Mental Health 

Profe:isionals r? • The VOOE is creating a module series, The 

Fundamentals of SEL, which will Introduce SEL and highlight several 

components of schoolwide SEL. 

Planning Resources 

VE=RSIGHT 
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Planning Resources 
n., Wli0( •WCO.itlfi u... In.,., ....... , KL. ,,...WOl'I .... ~ 

~ ......................... f!fflOUofl,II_,..,. •• ................... 
• C♦SCCtrdesott : t WM4fee:mn::wonfffCASQJ 
• ~ fhnl'~ lM"Mion) 

• On! Wlhtt PtK!kn fl.I ... 4 M Yw S 
ICA!<ll 

m.Jal."'IPIP tnwt: !'! (\IWW'II fawnl6 rw1.-...,., .... -... ... , 
• ~fw~~ t "ti:t."jf']N"II tCASnJ 
• so. _. r ~ f(.AS0.1 

SEL State Examples 
• ,;,,- ~M- ~l~~ _ .. 
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n 
created prolonged disruption to the school and home routines. 

Virginia LEARNS 

The ~Iola LEARNS Initiative is 

aboot to take you on a Journey 
to successful educational 

outcomes dul'lng uncMaln 

times. The Student and Staff 
Wellbeing Checkpoint Is the 

NAIIIGATING 
VIRGINIA 
EDUCATION 
IN UNCUtTAJN 
~ 

esse<1tial first-step consideration bef0<e embarkina on the trip. The 

focus fs on the social emotional wellness and physical health ne-eds of 

our students, families, and staff. It witl be critic.al to re-~age 

students In leaml"i, rebuild relationships and school communities, and 

create equitable teaming environments '°' all s:tudtnts. 

The CASEL CARES Initiative~ 
connects each of you in our 

global community with experts 

to addre-ss how SEL can be most 

helpful In response to today's 
drcumsta,xes. This site 

CASEL CARES INITIATIVE 
Connecting the SEL Community 

contains a val'lety of free resources as weU as access to fr~ wttkly 

webfnars to support educators. The site also features the Rronltt, 
R,n,w, Thrlv,: SEL Roadmap to R,cp,nlng School (July 2020). The 

guide was developed as schools began to re-open and to illuminate a 

way forward with social and emotional teaming that is centered on 

relationships and built on t~ existloi strengths of a school comrr•mity. 

VERSIGHT 
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A Systemic Approach to SEl lmpleme<itation 
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otional Wellness Quick Guides 

Considerations for Teachers 
and School Staff IPDFJ 

llc1outc:n inc;luclc: 

• ~~~AIC fpr [dUC.ltQD 

D\¥101 CQYIP· 19 
• Sodal EmoUonal LN.00101 ,m.:i 

I.UDli.~uc.aioa Tool!!ill 

• How to Suoooo Teacheo cmouonat 
Ns:t<IS Rigl\~ 

1 r 1 r 11 

connected Leamers <PDFJ 

• State And ftdwtl 89:)ources for 
Ml\ltalY Famlltes l1'0'l 

Considerations for EartY. 
Learners 1PDF> 

Rt-soutcn lncludt,: 

• E.Alb' LHrnca Book Hook toe Dtaua, 
m.tb.8.it ~ (POf) 

• t,,,;y 10dn1<1ualXUon &o ,POO 
• conwon 8Ct«loM and How t0 

11$(POf) 

Ill 

= ••• 
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Considerations for Students 
with Disabilities (PDF) 

Resources include: 

• Social Stories and Commynication 
~(POF) 

Coosideratioos for Youth io 
Ma.[ginalj,zed G (QUP-S (PDF) 

Re,sources include: 

• Addressing Race and Trauma In the 

Classtoom0 

• Understanding lmpUclt 8!21S ~ 

Considerations for Parents 
and Caregivers rPDFJ 

Resources include: 

• Parent Resources for Cy..bftc: 
Bullv.ing (POFI 

• Activities and Learning at Home 

Resources (PDf') 

• Common Beaction1 and How to 
&:lll!Ulll(PDF) 

• Isl!ii.o.~ to Children about COYID· 19 tPOF) 

• Cbildren Cooi.o.a Resources CPDfJ 

VERSIGHT 
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VIRGINIA 
ISFOII. 
U:AII.NE~ 

•d>nu,y 2J, 2022 

The ltoooniblt Gknn YOUdp• 
CIO\~ or Vtrpftll 
PO Box 147$ 
Rtchmond. VA 23211 

1ht lloftonMt A1mtt Guidcn 
Secfflwy o( EduicMMllft 

PO Bo-.. 147' 
R.chmond, VA 23218 

JiH'-na.low 
s...-,....-.olP\,bklmlNCtOOft 

Exttu11\t Ordn o. c~ dies~ or PvblJC l11StNCt1CJD tSOPO '° bes• 
the-•'Of\ of Mkallfytnl ud .tdreulftl lllhcmitty d1\ IJl\"C' CJOOCqllS • 11tdud .. "'C'nclQI R.tec 
Theol} and Q propy" • 111 put,IK t'dueatNJa. h lkfincd -lllhfflnll)' dl\-lSl'ft c.lKq,b- lO mean 
"'•hwmc M)' ._ • \'N>i.o. ofT,ck IV -9 T11k \'I oflht Cl\"11 R-,tw; Ac1 of 1964 .. 
Spta.flalty, fattum-, Orda Ont rtqwttd 1hr SOPI 10 1dmufy pol,acs, p1op--. nmu• • 
ci,mnda that r..11-. ,,hu, the dt(.n,oon of d1\ISIH~ COIJC'tpU, 1 rat)«dully illbml11h~ dtnm 

·-· . .JV·-·--

ThtJ mttnm rq,orl tttaodl ffl'IIIII pohcacs. pn,c,-au. Md mourttS lhllll promo&e 
ditmmlNIIOt)' and dl\Ul\"C' eoncq,u • dlft.'l1ed by Uttu11\t Onitr Ont It alto CClla.ftf a 

AfflP-. o( cnucal r.or lhcor)'-bucd lUkf"l;lb- lla--n"'ff. chc concq,u N\c become•~ 
111 tht Varpn• OqwuntM of Educ-Mion (VDOE) and • v,,...._ tdlOOf cir, 1'.AOM -.1 -"C' • t.11 
nttd 10 proactl\cly rnttv. polJC'IICJ. prw1,cu, and~ around 1hr tuk' 10 urhoid tht 
Cl\1I R1,hb Ad andeo1111port •1th U.ttu1nt Onlct 0M We mua COlltJINC IOcn:IUtt dllll no 
.e-.knt • \'irp1111 ....... 10 J-1p or lral OCkB d1fl'C'fflltl)' sokly on lhe batu of lhr., n«. 
4J11 C'lellor. c.dntil)'. to. Of .... /u tht •Of\ CffllJ~ -~ •1,U ~pet SlM.dioWm la M OIII.-C 

daa.lopr about ii.o., all rel(JW(ff and 11111h1t1,a from lhe VlrJIRla Oc.-,tmc,111 o( Educa!JOll ll'IU§.l 

pcnnll Md fflCOWIF school dr, IWOIII IO h1111d a Clllhn ol ~ ac'C'C'pWll(C. opporllnt)', 
111111 potllll\< CUlllf' 

Thi: C1\1I Risbl1 Act cod,ncd tht pnntipb or equal pn,k'CCM.lll Md IIO!Qtcnn11IWl!Oll 
'4Mld Ml tht 14dl Ammdmmt. prw-ipla that a.II VuprmJ and An1C'OCW liold dear and •••sll 
10 ttt paurd OIi 10 lhc-1n1 a:mn•uon \\ rlh dliis 1ntfflra rrpon. •Iona w.ih IIIOdwr •1 th,i:, 90-day 
ma,\,. •-c ,. Mt 10 tpur productl\ ~ daalopie ecn.s lbc C(NM'l(III,. ~Id! Md ~ • too.1-bk 
1non1e11t for 11, &II • c-6ucalOl"l. the C1hftftti or \' "11".._ 111d ClOIICcmcd AmcncM piRtlU 

,o._,120,...,...,v,,.,»111.01N •••s.,..1....,.._vA2».,1J.100offl . .Jt701._,., ~ 

VERSIGHT 
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APPENDIX A: RESCISSIONS & MODIFICATIONS OF PROGRAMS, POLICIES, MATERIALS 

Rescinded 

Rescinded 

Rescinded 

Parts 
rescinded and 

evaluating 

All Resources Included on VDOE's 
Culturally Responsive Website" 

Superintendent's Memo #050-19 

"Teaching 9/1 I .. , 
EdEquityV A Web Series 

Yiu:iuia. L E.A.IUiS." 

PVERSIGHT 

• Promotes and permits teaching and leading social 
justice, systemic inequality, and an1i-racis1 policies 
in ways 1ha1 are consistent with critical race theory 
and without offering allema1ives. 

• Shifts school culture from excellence and 
opportunity 10 eQuitable outcomes for all students. 

~escinded 2/15/22 • This is a resource included in EdEquityV A 
or in-progress • The resources contain concepts that may be 

Replaced on 
11/19/21 and 

Rescinded 2/23/22 

Rescinded 9/2/22 
in response 10 

public criticism 

Rescinded 2/15/22 

divisive and need to be reviewed in stakeholders. 
• Divisive concepts taught in the training including 

(but are not limited to): .. redress'" bias in the 
system; include .. culturally responsive" enicacy in 
teacher evaluation; mitigate power imbalances; 
develop policy 10 advance .. anti-racism;" be change 
agents for social justice and academic equity. 

• Generally promotes academic equity of outcomes 
versus equity of opportunities for all learners. 

• Advances using current discrimination to address 
previous discrimination. (Treating people 
differently based on race -to remedy previous 
discrimination.) 

• Evaluation of viable alternatives is underway and 
stakeholder orouns will be enoaoed. 

• The original memo was replaced by a memo with a 
disclaimer about CRT. 

• Reading lists advance the use of CRT in education. 

• Included in this list to establish VDOE and the 
"commitment 10 equity" and equitable outcomes 
prior to January 15, 2022. 

• Substantial focus on building an equitable culture 
to remedy the learning loss caused by COVID-19 
and school closures. 

• "Equity checkpoints" are similar or identical 10 
EdEquityV A audit tool and other resources. It 
states, "Education Equity is achieved when we .. ., ,, .. ,.. ,. 

y 

(link iv below) 

y 
(anached 

example C) 

y 

(link v below) 
Time: 12:25 

y 
(link vi below) 
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Culturally 
Responsive and 
Inclusive Practice 

~ 0 0 • -Share This Page 

• 

PVERSIGHT 
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-- __ .. _ 
practice among Virginia's educator workforce is critical 

to ensuring inclusive learning environments and 

equitable outcomes for all students. Our strategy will 

focus on the following tactics as the primary vehicles 

for Increasing the Cultural Competency of 

Increasing Teacher Diversity 

Supporting Culturally Relevant Teaching Pedagogy 

Enhancing Teacher Preparation 

Amending Licensure Requirements to include 

ultural Competency 

Developing new Professional Learning Opportunities 

Supporting Courageous Leaders 

Revising Educator Evaluation to include Cultural 

ompetency Efficacy 

Incorporating Cultural Responsiveness and Inclusion 

nto School Climate Evaluation 

VERSIGHT 
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--
Defining Culturally 
Responsive Practice for 
Virginia Educators 
Establishing expectations for culturally responsive 

practice among Virginia's educator workforce is critical 

to supporting the effective delivery of professional 

development. These expectations are framed into four 

uadran s that re ractices at the foll 

critical levels: (1) culturally responsive schools, (2) 

culturally responsive leadership, (3) culturally 

responsive educators, and (4) culturally responsive 

pedagogy. 

These four leverage points represent components of 

the educational ecosystem that can be transformed by 

culturally responsive practices to better serve students 

historically marginalized by race. Defining what 

culturally responsive practices look like in these four 

eve s a so a, s ,n , enu ing ata points, s1tua11ng 

student outcomes through an equity lens supported 

culturally responsive pedagogies, Identifying capacity 

building needs. and creating spaces for continuous 

community input and support. 

PVERSIGHT 
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are valued 

Culturally Responsive Educators 

- e ect on t e1r own cu tura ens. 

-Model high expectations for all students. 

-Promote respect for student differences. 

-Recognize and redress bias in the system. 

-Challenge stereotypes, prejudices, racism, and other 

forms of intolerance, and oppression. 

e a ents for social justice and academic 

equity. 

-Cultivate relationships beyond the classroom 

anchored in affirmation, mutual respect and validation. 

-Engage in reflection of their beliefs, behaviors and 

practices. 

-Communicate in linguistically and culturally 

responsive ways. 

VERSIGHT 
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ASSESSING, RECOVERING, NURTURING & 
SUCCEEDING 

Navigating 
Virginia 
Education 
in 
Uncertain 
Times 
A year Into the 

COVI0-19 

pandemk t~ 
V00£ brought 

NAVIGATING 
VIRGINIA 
EDUCATION 
IN UNCERTAIN 
TIMES f 

Olret-r & Tt 

EcOflOl'l'lks 

Engttsh & R 

Family life, 

ffnt/uU 

Health Edu, 

Hbtory & S. 

Mathefflat._ 

Physk:111 Ed 

'"""· 

tO!ethef a variety or sUke,holdN's • lhe Virglnl.a LEARHS WOf'ki"OUP • to 

use information collected and c~ited fro,n marry sources to create a 

Jutdance doc\.wneont for se:ooot dMuoos. ~ WOrk!fOtlP focused on 

equity, wellbeing, and lnnrucUonal tssue-s lnc.tudinj curriculum, 

asSe1.stnN\l and remedtat1on, recovery and lnt~ntlons. ---===--==========---------~™ 
As Khools r~ •nd deve4op pl~ for wtntner prog_r3ms and lhc 2021• 

22 school year, k.ttn attention ntt<ts to be aiv«1 to addfc-sslne ll?arnina 

i3ps ex~er~ted by ttie ponc:IC"tnic 311d to the mc-nt•I ht a Ith ~ of 

students and staff. Understandins that all of our Protrams ~ to enswe 
equity, the che<ttpolnb 3t\d r~c.es below witl .iSlist teacle-rs and sU1ff 

as tl)ey consi6er auidil'fS qoostions, assess and allocate available 
rc-souUrces, and c:k-ploy pl.ans to meet t~ n~ of <tfl S(ud,ct'!b, 

resoutcies prov e upon 

2.0lQ work. Suike-hotde-fs ire olso encov~aed to refer to the d(1)llrvnct1t's 
SChool Reope:nlnt fregye,nl\y N:!\<:d Oueilk>OS-a ft$0UfCe at~ with 

the interim CDC 1u'6ance for s,choob ind ~ as a rccommcnc:Satlon foe 

Virtlnla s.chOots to mltlpte fls.ks assoc.lated with C0\11D·19. 

«ld Lan1 

Altemattve 

Charter Sci' 

Enftth Le:. 

Gifted EdUt 

GoYcrnot's 

Hom<boun< 
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Virginia 
LEARNS 
ON-THE-GO! 
v1,tinla lEARHS ts now avalla.b1e 

wt'ler~ y0u ate! Simply use this 
handy ~she« to navigate to 
key s«tions ol thts valuable 

rflOOrcc, You on son tll<l QR 

code or cl lick any of the icons to 

get wht<e y0u need to go. ft ·s Just 

U1at (",Hy to 1et the information 

you need, with Yi(JIQja LEARNS 
OH·TH£·GO•l'Ofl! 

Data Dashboard 

-•.:..,__ 

feedback from huncffeds of stakeholders has bttn compiled to avlde 

• Du• DMbboard tPOf"I 

Equity 
Aliened with the £dEquityVA WOO(, these links provide 9uldinj ques.tiocu 

311d Kt ion s.tt'S» to en,ure equita~ fl<.ceis for AU students, 

• EQwty Cht<kQol()l (P0f) 

• (QuilY-.C.QmS(le(AJ.IS)OS IPOfl 

Labcratc,y S 

Te<hnolojy I 

Virtual l.c!arr 

Year•Round ! 

lnstructlt>t'l 

Environm~t 

Summer LN 

Graduatfor 

College & ,~ 

Gr~tionl 

CONTACT lJ 

lnfo,matlo,n 

provided b), 

f ,n 
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I 

Additional Resources 

• YD0£Soeclal Eaui:atloa Bcsourci:,Qagup.[J:QYIP·l9 • includes 
many resources applicable to special educatk>n, parents, S£l and 

more. 
• Be:\tan & Recovery: Mfflin1 the A\Sf':\SIDtot Nrtds of Studt11ts 

With PMbilitie Ourinv. limes ot lo«:rruPted S<boolim • ccsso. 
June 2021 

• 

• 

• 

• 

• 

• 
• 
• 

• 

• 

• 

• 

~ttn {l. 8i:Sst:,:m~ toi!!Jb Lfiros:u ~tb PiillliliU~ ;;~1~;111~; nmm11111 • '""· ,~~ 1~11 :::~E~~~~~~,:~~~:~~1~· 
Advaos;ing ~udent Letmiog i!:151 2PROCU,!nitv Tbf:outh Y2h.1nu,rx 
Academic Summer Learning Pr2i!1!!l1 er cPOfJ • RAND Corporation, 

May 2021 

21221 Summs:::c LCAmloa & Eod.cbtnt-nt ~ • suite tvldance from 

distr1Cl and school lt'.\dffl, ccsso 

StgUt eioni fat. d"ttcc,ultn: s,~co, Ltaeala,; ~ f!ttlm[aQ;l'Y. 
dllrllY.W<POf) • April 21, 2021, CCSSO 

EQ CQVIP·J9 HA/iDBQOJSeJ <•Dfl • USOOE Vo!...., 2: 2021 

ED COVI0·19 H!WDBQOKrl (PDfl • USOOE Volt.me 1: 2021 

0u:aHlooa[ ~,ai,,w. M. IS: lZ ~l!22ti Uirocnh ft!:Qa:!t frrvenU9Jl 

C!f • May 15, 2021 

CQ'.'lllM9 BELIEE f!JUQIM.G (S2C IH2 fd!.l(Atkto c! • CCSSO, May 

2021 

WhlL Wf:t'~ l&~t~ 111:1:Qw, L.!O(iDkhNI l&amilla~ CPOfl • IRca<ty, 
March 2021 

Esliina1cd ~.QQQ ,bildcm ba~ IZl i Ai[COt 1!2 S:Q."t1Q·l2~ • 
American Academy of Pediatrics, Apnl S, 2021 

,Q!!£r211,,~ ,m2'2• 12·Rtt2tm t!llraamt!U ln kh22(,i rJ CPOf) • 

U.S. Department of Justke and U.S. Department of Education, 

May 2021 

..,. Top of Page 

VERSIGHT 
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• ~lfnfa Caettr And Leamim Ccotu fof School M¢0tal.Hcallh 
Pmft1.s!QQats ~ • The VDOE fs cftatlna a modutt ser~s. Tht 

FunctomtncolS of SEL, which will invoeluee SEL and hljhlfiht several 

compone,nts of sc.hootwlde Sft.. 

Planning Resources 
The VDO£ recoanlus th&t 1n order to lmplemt:'r\t SEL, p<epa.ration and planning 

Is required. There are a number of guides and toolkits avail~le to asskt 

e<luc.ators In planntns for, and lmplemrentfnt social emotional te-amlnt 1it tht 

dMslon and s.choot tevet: 

• CAlfL AUU!U~od~lal fmol!Mal Le•rol01 ~ (CASH) 
• SH for £docat90 !Aolkit (Transforming Education) 

• Three Sisnature Poctkes Playbook: A Tool that Supports Sntemic S£t 
(CASl:L) 

• SEL lntttration Approach fo, Classroom Educatorsr! <POrt (rr1instorm,n1 
Education) 

• ~its for Establishinv; School Familv Partorohi01 (CAS.U> 
• SEL and tnmily P,rtocrshlps (CASEL) 

SEL State Examples 
• Wisconsin Oeoartmeot of Pubtk Instruction ,oen Soclal·Emotlonal 

Learninv: C! 

• MasaclNSetts Droart.mc:ot or Elem@1ary aod s«oodary Education; 
Socia) and EmoUonal L«mlot lo MMsaChYWlS rl 

• South '1,(QUQA PC:Da(tro:C1lt Of Education Social EtnQtjQQIIIJ.tJm!na~ 

SEL in Action 
Tht VDO£ Nis a numb« of efforts that SUJ>POf't social emotion.al teamlna. 

• The VOOE v1r11nJa Tfrred Svstems or SyDQO(li ~ (VTSS) otters sc~ 
divisions tht opportunity to build thtlr capacity to utilh:t a multl•tl«e<I 

framework (or •way of wo,k'"J to improve-sc~ dimatt and create 

c-ffc,cttvc Md wpporttv'c ltatnins c-nvlroomient fof an students. Thk 

framework wo,ks thtouil'I a ltns of the whoet cMtd cone~ that ats,ns 

acac:k:mlcs, bthaviorat, social and emoOonat wellness Into a single­

databased dtcklon•maklng framew()(k. 

• The Profile of a Virtlnia Graduate t"Stablishes a new set of e-xpectatlons • 

known as the ill r! : critic.al thinking, creative thlnkil\i, 

communication, collaboration and citizenship skills. 

• E1dy Leunins aM Pcvrtopmcot Staodauk cPOfJ include penonat and 

social deveCopment standards aligned with social emotional ltarnint. 

VERSIGHT 
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From: Anne Taydus <anneelizabethcraft@yahoo.com>
Sent: 3/16/2022 6:12:25 PM
To: superintendent@doe.virginia.gov
Cc: elizabeth.schultz@doe.virginia.gov
Subject: Fwd: VDOE SEL site info we discussed

Attachments: image21.jpeg ,image20.jpeg ,image7.jpeg ,image1.jpeg ,image9.jpeg ,image6.jpeg ,image26.jpeg ,image11.jpeg ,image23.jpeg
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Dr. Ballow
I sent this to Elizabeth Schultz per a conversation we had regarding the major issues with the VDOE SEL since the Governors
divisive concept guidance is in direct conflict with the use of CASEL and almost every link on the VDOE site. 

I will be speaking tomorrow at the meeting along with many of our board members 

Thank you!
Anne Taydus
VP strategy and Advocacy 
Virginians for Children First 
804.332.9939

https://form.jotform.com/220708695150052

https://form.jotform.com/220708695150052

Sent from my iPhone

Begin forwarded message:

From: Anne Taydus <anneelizabethcraft@yahoo.com>
Date: March 16, 2022 at 5:31:50 PM EDT
To: elizabeth.schultz@doe.virginia.gov
Subject: VDOE SEL site info we discussed

Ms. Schultz, I hope Chesterfield is treating you well! I put the jotform together if you would like the links. I told the
team to grant you access. I put them all there specifically for you. So here is a copy of the link so you can have access
to them. I was going to put a an entire presentation together on PowerPoint for tomorrow but developing a non profit and
yesterday’s sexual assault at a Thomas Dale high school have been at the top of my list 

So unfortunately I have a million pieces I was going to put into a power point but with it being the end of Wednesday I
wanted to get them at least sent out separately together for you. The screenshots are the extremely problematic areas.
The videos are from the links on the VDOE SEL site as are the documents 

If you have questions my cell is 8043329939
And I will be there to speak in the morning. 
Anne Taydus
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• F'PSlb'ttmlW:!MYI ............. 
Virginia's Vision for Social Emotional 
Learning 
The Vlralnle ~•tml!'tll of Educ:•tlan·$ ~ emotional INO'llllftl (SCLI eflorU 

au, driYffl by our commiuMnt to-• Wt~ studml In VirJlnY 1n«Kk 
11, 1(flOO( WI l'l\ldl'l'lllrt1 thew pot~tl.al and pttCl,llrel thtfri lot the fut,....t: 

..::Mmk•lty, »ci.lly, Mel ~ionllly. Yi!:lill'lle~ vbi,;,n for SU b int~ to 
Ufll~ ~y In this-'· ..tllch isk.ey loVDOf·ivtslon arid mission. 

"Tl,f vl#(lnQ( i«kil fmO-li(lnc,j twnl"f r,, 'o'lrtlnlo is ro mo,1m,;ll!' rl>f 

po(t11flofo/(tl/Jfudttl(Jor>dS1of/tob«oml'r~S01t.<Offn-t.-.d 

rtf/Ktlwm,me,e.,1ofofdi'¥1'-rH'JOCltly~od',,;lnc•n,4'QUlty;""4lflf"!' 

m.id,,nr ...,kr. ondln/usf J_ sn fnro-,ypart of tlwKhoot 

fllpfritnef. ~ 

Virginia's Definition of Social Emotional 

lf~iaJi\rlcasel Virainia's definition doesn't matter· 
°'6 mff1 this vhlon, the V00C eit..tiillhtd • \riform definition of KICiel 

Nl'IOlloNl le' tlY twM 00 nr (pf/4111t.. tot .i.u.d«nlc, WW, .Ind 
EmotlonalU' if>t~~oetwc· v;,p,1,def1rinK1C~crnoc.ion.1 

leamlnf•s 

~ fKOC~ thrw,h which of/~ tw09l• and aduftt ocqvirr ar>d 
GA)lylM~r~.5lllls.<lndoUi1udH10MW/oplM'dll'lyidMf:lt~. 

mono,tf'lnO(IOfl$/1f'fd«hl-9ffl(lnGIIQ/fWJcollfft~J('ol,,fttl.,:,nd 

5/'IOWt,,iporhyfotor,w,,s, <111ablfSl>olldll'>OMrolf'l~rM 

r.-tollomh/pl, or1dmokt'rnporul,bl.-or1dcorlitjdffbl0<1J. ~ 

Social fflllltloNI lHfflWlt bPpM Ill homo!! &00 cootlnuH tlvoo,ell adullhood. 

In accordance with H8 753, ssed dur1 the 2020 \Iv nia Genttal 

A.ssernbty, the Vi!Jfflia Orepa,tment of Education fl/00£) esta.bllshed a, 

uniform definition of soc;ial-emoUon.et lea.mint: a.nd ~oped the 

Ylrgjoi,I Gufdloct SO S!aodlub for a.II pu,tic "-udents in a,-a.des 

Kindeftarten Wouth 12 in the Cornmonwea.tth. 

You do not have to use Tra.nsformative SEL- urj!il 
lwachangeJegislation..tlleraABEolher.oplions 

:ore SEL Competencies 
All through a lens of equity and social 

There are ttve cort' social emotional leatniftl c~~ that a~ 
broad and intf'ttelattd lf"NS of C~f'nee, The1,e SEL Compt'tenc:les 

can be tautht and appUed at various dewlopmef'ltat staff!'S from 

chitdhood to 6dulthood and across di'verw cultura.1 conte-xts. 

R ~f-aw411ec,.ss: The abltitlt'S to l#'ldientand one's own emotions, 
~ tl'lo!Jtt'lts, and vall.lt'S and how they inflUt'flee behavior across 

contexts. 

,.U•j s.lf•ma.natt'fl'lfflt: The abilities to man&if'one's ffl'IOtlom., 
.,.] thouthts, and bt'-hlviort t'fftttrffly In clifft'<Mt situations and to 

ach~ pis and asplratlom.. 

C:;) Social awareness: The-abllit)H to ~rsu,nd the pe-rsp«tM'S of 

Ind empathize with othefs, inclucliftl lhost' from cltverw 

backJrc:i,.,ncls, c;Ulturn, a.nd c;onte-xts. 

□ Rel,tlomhlp Mi:uts: The abi4itie-s toe-stablish and maintain 

ht'a.lthy and wpport~ relationships Ind to effttttvety na.vijate 

$t'1.lnJS wllh di~ inl;ti~s .and trc)1,,ips. 

■ O.CisiM1-1nakln~ The abilities to make ari!'II and constructM 

chok:e-s about personal beha~ and social intt'f'Ktklns KfOSS 

divt'<wiltuations. 

As the creators of the most widely cited SEL 

definitions, CASEL now sees a need to 

clarify what's necessary to achieve the 

vision of SEL for all educators, adults and 

young people. We've updated our definition 

and framework to pay close attention to 

how SEL affirms the identities, strengths 

and experiences of all children, including 

those who have been marginalized in our 

education systems. CASEL has continued to 

ig ig t t e importance o en ancing t e 

social-emotional competence of all young 

people and adults, while putting additional 

emphasis on how we can all learn and work 

together to create caring and just schools 

and communities. 

CASEL's Definition of SEL (2020 Update): 

PVERSIGHT 
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CASEL's Definition of SEL (2020 Update): 

··;::,ocza1 ana emonona1 tearning (;::,1:'.L) is an 

integral part of education and human 

development. SEL is the process through which all 

young people and adults acquire and apply the 

knowledge, skills and attitudes to develop healthy 

identities, manage emotions and achieve personal 

and collective goals,Jeel and show empathy for 

others, establish and maintain supportive 

relationships, and make responsible and caring 

decisions. 

SEL advances educational equity and e?<cellence 

through authentic school-family-community 

partnerships to establish learning environments 

and e?<periences that feature trusting and 

collaborative relationships, rigorous and 

meaningful curriculum and instruction, and 

ongoing evaluation. SEL can helpaddress various 

forms olinequity and empower young people and 

adults to co-create thriving schools and contribute 

to safe, healthy, and just communities." 

Page Contents 
• Yi_rqioja's Yisloo for Soctal Emotional Learoirwz 
• ~ginia's Odioilion of Social Emotional Learnirw 
• ~gioia·, Sfl Gtlfdaoce Standard, 
• CACt $EL C9tDPCtenciei 
• °"'";•••mn-•n<~ 

-~~ 
Virginia's Vision for Social Emotional 
Learning 
The Vi11inia Department of Education's social emotional leaming (SEL) effo,ts 

are driven by our commitment to ensure that every student in Virginia attends 

a sch~ that ma;,clmlzes their potential and prepares them for the future: 

academically, socially, and emotionally. Virginia's vision for SEL is intended to 

center equity in this work, which is key to VOOE's vision and mission. 

"The vision of social emotional lrorning in Virginia is to maximize the 

potential of oil students and staff to become responsible, coring and 

reflective members of our diverse society by advancing equity, uplifting 

student voice, and infusirtj SEL into every port of the school 

experfence." 
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• lmornw•mPnt< in rP.,,ttino romnrPhPn~inn 

SEL Resources 
Equity 

SEL can be an effective toot for creating caring, jU1t, Inclusive, and 

healthy communities that support all individuals in reaching their fullest 

potential: 

• fg'ifil and SEL Resources~ ((ASEL) 

• ~[!1.Lr;;:111!.!.llY™™tf~ cif (PDF) 

Trauma Informed Practices 
SEL and trauma informed practices~ share the goal of helping students 

develop social and emotional competencies so they may respond 

successfully to the challenges of the world they live In. 

:>UIJIJVll.lllg c.11gu::.11 Lct11guct~I;' L~ctllll;'I) 

Social FmotiPDilrl l earninuwi.Sw2121lll..li2L..fgUili.J.trne~ 

rtd2ioa!l ~ - The VOOE created a video to e>c.plore the ways that SEL can 

support the needs of English Language leamers in Virginia, 

Schoolwide SEL 
IQdicatoo 9f School wide SEL ~ 
Vir9inia Career and Learnin9 Center for School Mental Health 

~er - The VOOE is creating a module series, The 

Fundamencols of SEL, which will introduce SEL and highlight several 

components of schoolwide SEL. 
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Learnin durin Uncertain Times 

created prol.onged divuption to the school and home routines. 

Virginia LEARNS 

The ~ Initiative ts 

about to take you on ii journey 
to successflA educational 

OUt(Ol'nt'S durlnt unctrtaln 
time\. The Student and Staff 

Wdlbeint ChKJ<.polnt is the 

essetitial first-step coosidttatk>n be-fore rmba.111inJ on the trip. The 

fOC:U$ ls on the $¢(lat emo11Qnat wetlneu and phy$iul he-alth nted$ of 

oor studf-nU, families,~ staff. It will be critlal to re-~a~ 
stodttlts In learnlna, rebuild rdatlonstl\ps and school communities, and 

Cl"tate equitable ~amina environments for alt students. 

connt<ts «-M:h ol you In oor 

a(obal commwilty with expt'ft.s 

to address hOw SEL can be-most 

hetpful In re,sponst to today's 

cif'"curmtanc:e-s, Thb site 

CASEL CARES INITIATIVE 
Connec11ng ,~ SEL Community 

contains a vartety of fttt resources as wet! as k(ffl to fre,e Wttltly 

wet,inars to support 4!'duc:ators. Th4? site atso featurn the- RftMitt. 

Rtrww, Thrlw: SEL Roodmop to Rpaptnlnf School (July 20201, Tht' 

iUldt' was developed as schools be-tan to re•open and to mummate 1 

way forwNd with social and ecnoi.k>nal ttarnina that is <enttred on 
retatiotlshlps and bulh on I.he existlf'li strtr1ttl'tS of a school (OMl'l'M.N'llty. 

VERSIGHT 
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A Syt.temk:: Approach lo SEL lmplemenUIOon 

·-------­·----. ____ ...,,.._ 
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• Mlf'W" ___ ,.,-a-,.. .. -1-1111 
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Coosictecations fQc Teacbecs 
and School Staff {POf') 

~ 
• Soc!ftl[roorlwYIINW(W/'1£:1.) 

I tto1N (qr fWl«l J991Nt 
• tbwlPWPPO!'.JTttdlCOEmQliOnll 

""""'"'-"" 

Connected t earneo 1P0f1 

~Nlrlclude-' 

• siu, too ftdHtl Rnwm,.. 

""""--""' 

Considerations for Eady. 
~(PDFt 

• C.,rlylNCDfflDookNookll)(Qrlllnt 

~ (POf") 

• Mt IMMduaf N09" PJto tl'tlf"I 

•Cor:rtnon"W';IIP"lilndHllwl6 .... ...., 

----••• ----· , 

••• 
Considerations for Students 
with Disabilities (PDF) 

Resources include: 

Soc-ifl Stories and Commynic,ation 
~lPOF) i 

Considerations for Youth in 
b,wginalized Grau~ tPDF> 

~ Raict and Trauma in th@ =~ 
~1\9,~rJ 

Considerations for parents 
~g~ (PDF) 

Resources include: 

Parent &::source foe Cy~ 
M!Ylng lPOf'I 

AclMttes and Learnlng..l!...!::!2rr! 
~(POf') 

Coromgo BcacUoo, and How to 
~(POI') 

IA!!illll to Childrrn about COYID·19 tPDF) 
~.int~ (POF) 
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• APPENDIX A: RESCISSIONS & MODIFICATIONS OF PROGRAMS, POLICIES, MATERIALS 

~ 
Rescinded t All Resources Included on VDOE's 

Culturally Re!<opons1\e Website" 

_/ 

Rescinded Superintendent's Memo #050-19 

Rescinded ·:J:each1ng 9 I I'" 
EdEquityVA Web Series 

Parts ~icemia I E II ll.l:,IS" 
rescinded and 

evaluating; 

Culturally 
Responsive and 
Inclusive Practice 

;!1.008 - Share This Page • 
The cultural 

competence of adults is 

intimately connected to 

the achievement of 

students. 
G,,ry R. Howard 

resci_nded 2/15/22 
or m-progres.~ 

Replaced on 
11/19121 and 

Rescinded 2/23/22 

Rescinded 9/2/22 
in response 10 

public criticism 

Rescinded 2/15/22 

. Prornoles and permils leaching and leading social 
justice, systemic inequality, and anti-racist policies 
in ways tha1 are consistent with critical race theory 
and without offering alternatives. . Shifts school culture from excellence and 
onr\nrtunitv to eouitable outcomes for all students. . This is a resource included in EdEquityVA . The resources conrnin concepts that may be 
divisive and need to be reviewed in s1akeholders. . Divisive concepts taught in the training including 
(but are not limited to): ··redress·· bias in the 
system; include "'culturally responsive" efficacy in 
teacher evaluation; mitigate power imbalances; 
develop policy 10 advance "anti-racism;" be change 
agents for social justice and academic equity. . Generally promotes academic equity of outcomes 
versus equity of opportunities for all learners. . Advances using current discrimination to address 
previous discrimination. (Treating people 
differently based on race - to remedy previous 
discriminarion.) . Evaluation of viable alternatives is underway and 
stakeholder 1uouDs will be ene.aaed. . The original memo was replaced by a memo with a 
disclaimer about CRT. . Reading lists advance the use of CRT in education . 

. Included in this list to establish VDOE and the 
··commitment to equity·· and equi1able outcomes 
prior 10 January 15, 2022. 

. Substantial focus on building an equitable culture 
to remedy the learning loss caused by COVID-19 
and school closures. 

• ··Equity checkpoints'' are similar or identical to 
EdEquityVA audit tool and other resources. 11 
srntes. "Education Equity is achieved when we .. ., " .. ,. ,. .. 

y 
(link iv below) 

y 
(attached 

example C) 

y 
(link v below) 
Time: 12:25 

y 
(link vi below) 
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= 
practice among Virginia's educator workforce is critical 

to ensuring inclusive learning environments and 

equitable outcomes for all students. Our strategy will 

focus on the following tactics as the primary vehicles 

for Increasing the Cultural Competency of 

Increasing Teacher Diversity 

Supporting Culturally Relevant Teaching Pedagogy 

Enhancing Teacher Preparation 

Amending Licensure Requirements to include 

ultural Competency 

Developing new Professional Learning Opportunities 

Supporting Courageous Leaders 

Revising Educator Evaluation to include Cultural 

ompetency Efficacy 

Incorporating Cultural Responsiveness and Inclusion 

nto School Climate Evaluation 

Defining Culturally 
Responsive Practice for 
Virginia Educators 
Establishing expectations for culturally responsive 

practice among Virginia's educator workforce is critical 

to supporting the effective delivery of professional 

development These expectations are framed into four 

critical levels: (1) culturally responsive schools. (2) 

culturally responsive leadership, (3) culturalty 

responsive educators, and (4) culturally responsive 

pedagogy. 

These four leverage points represent components of 

the educational ecosystem that can be transformed by 

culturally responsive practices to better serve students 

historicalty marginalized by race. Defining what 

culturalty responsive practices look like in these four 

1eve1s a1so a1os 1n 1aentnying aata pomts, s1tuatmg 

student outcomes through an equity lens supported ~ 

culturalty responsive pedagogies, identifying capacity 

building needs, and creating spaces for continuous 

community input and support. 

are valued 

Culturally Responsive Educators 

-Model high expectations for all students. 

-Promote respect for student differences. 

-Recognize and redress bias in the system. 

-Challenge stereotypes, prejudices, racism, and other 

forms of intolerance, and oppression. 

-Are change agents for social justice and academic 

equity. 

-Cultivate relationships beyond the classroom 

anchored in affirmation, mutual respect and validation. 

-Engage in reflection of their beliefs, behaviors and 

practices. 

-Communicate in linguistically and culturally 

responsive ways. 
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https://youtu.be/-E-Up9_mOW4 SEL equity 

https://youtu.be/b0hbELIHkUs. Reading. Casel 

https://youtu.be/dIpeymlXuIE. Data science 

https://youtu.be/ye80s0SJHqQ - sel support. Ideas. Equity driven. 

https://youtu.be/5XWGp5EJDyw Culturally relevant advisory committee 
https://youtu.be/RkDMOdZhaK4

Vdoe pbs source social awareness https://www.pbslearningmedia.org/resource/social-awareness-social-emotional-learning/social-emotional-learning-video/ 

Relationship skills https://www.pbslearningmedia.org/resource/relationship-skills-social-emotional-learning/social-emotional-learning-video/ 

Positive impact if SEL per VDOE -> CASEL
https://casel.org/fundamentals-of-sel/what-does-the-research-say/ 

Vdoe SEL and equity. https://ies.ed.gov/ncee/edlabs/infographics/pdf/REL_MW_Integrating_a_Focus_on_Equity_into_Social_and_Emotional_Learning.pdf 

Casel SEL equity https://casel.org/fundamentals-of-sel/how-does-sel-support-educational-equity-and-excellence/ 

Casel. SEL equity fighting racism https://youtu.be/UPWrnBA2274 
https://youtu.be/DPFMfultXSY 
https://youtu.be/m3yHe45dipA 
https://youtu.be/JphZpROqUsw 

Urgency for equity CASEL https://youtu.be/R5XsfrWwCsc 

Trauma SEL. https://youtu.be/-LsceUH3i0o 

Casel. SEL and equity https://schoolguide.casel.org/what-is-sel/equity-and-sel/ 

Transforming identity https://youtu.be/PpsswKB269U

5cs 
http://www.virginiaisforlearners.virginia.gov/media-library/ 

https://youtu.be/f4JUFe5wblo 
Critical thinking. https://youtu.be/lhNnactbvUU 

Vdoe data dashboard https://www.doe.virginia.gov/instruction/learns/virginia-learns.pdf#page=8 

SEL resource library https://padlet.com/sarah_bazemore1/VAis4SEL 

WHAT SEL DOES TO CHILDREN 
https://youtu.be/IDtGw8Ss-VA 

Why SEL must be in all schools https://www.lessonsforsel.com/post/why-every-school-must-have-a-social-emotional-learning-plan-prior-to-reopening 

Responsive classroom https://youtube.com/user/responsiveclassroom 

Identity https://padlet-
uploads.storage.googleapis.com/418766834/23c8a5753630256d78a78e300c94d1cc/Let_students_identify_themselves_on_the_first_day_of_class__Ask_them_to_fill_out_index_cards_with_their_preferred_
name_and_pronouns__then_be_sure_to_update_the_class_list_and_share_that_list_when_there_s_a_subst.pdf 

What is restorative Justice http://www.restorativeresources.org/uploads/5/6/1/4/56143033/rj_what_it_is_and_is_not.pdf 

Learning for Justice https://www.learningforjustice.org/classroom-resources/lessons 

Empathy 
https://padlet-uploads.storage.googleapis.com/418766834/3d117d43e4d2beb0f7cb5e9e9b7c4bd1/StartEmpathy_Toolkit.pdf 

Anti bias lessons https://padlet-uploads.storage.googleapis.com/418766834/69796a8dec60d6beac02c35f595e075f/ADL_Anti_Bias_Lessons.pdf 

Casel sample teaching https://casel.s3.us-east-2.amazonaws.com/Sample-Teaching-Activities-to-Support-Core-Competencies.pdf 
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Planning Resources 
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• Ci'Sfl f~(kl,e IP5s:boohtkk:5rrbl fcmfiooal !MT'9s~(CASELI 
• Sf] foe Ed,otw\ I991kil (Tr•uformins Edu«itlon} 

• KL..lnlHfft'°"J App{9aeb tor Ctasvoom Educ11o0 [j lPOF't (Tran1,tormin1 

Education) 

• ~In !or Estab(hhlnl School [amltw: Part[lfflhlps IU.SR) 

• ~.fAmlb..J~lc1lllilil:tin(CASEL) 

SEL State Examples 
• wtKomln PcPinmcm or N!'k: knlructk>o 10PO $Qcf:1Hmotlontf 

• tM,w:tuwm PN>trtmrot or Eltrotm:!t'.'r aQd 'it<90#,CY fdutuiOn· 
$QcMI ind [mgtiqnaj Lnm!Pl 10 "W:Htttw:111i 

SEL in Action 
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https://youtu.be/-E-Up9_mOW4
https://youtu.be/b0hbELIHkUs
https://youtu.be/dIpeymlXuIE
https://youtu.be/ye80s0SJHqQ
https://youtu.be/5XWGp5EJDyw
https://youtu.be/RkDMOdZhaK4
https://www.pbslearningmedia.org/resource/social-awareness-social-emotional-learning/social-emotional-learning-video/
https://www.pbslearningmedia.org/resource/relationship-skills-social-emotional-learning/social-emotional-learning-video/
https://casel.org/fundamentals-of-sel/what-does-the-research-say/
https://ies.ed.gov/ncee/edlabs/infographics/pdf/REL_MW_Integrating_a_Focus_on_Equity_into_Social_and_Emotional_Learning.pdf
https://casel.org/fundamentals-of-sel/how-does-sel-support-educational-equity-and-excellence/
https://youtu.be/UPWrnBA2274
https://youtu.be/DPFMfultXSY
https://youtu.be/m3yHe45dipA
https://youtu.be/JphZpROqUsw
https://youtu.be/R5XsfrWwCsc
https://youtu.be/-LsceUH3i0o
https://schoolguide.casel.org/what-is-sel/equity-and-sel/
https://youtu.be/PpsswKB269U
http://www.virginiaisforlearners.virginia.gov/media-library/
https://youtu.be/f4JUFe5wblo
https://youtu.be/lhNnactbvUU
https://www.doe.virginia.gov/instruction/learns/virginia-learns.pdf#page=8
https://padlet.com/sarah_bazemore1/VAis4SEL
https://youtu.be/IDtGw8Ss-VA
https://www.lessonsforsel.com/post/why-every-school-must-have-a-social-emotional-learning-plan-prior-to-reopening
https://youtube.com/user/responsiveclassroom
https://padlet-uploads.storage.googleapis.com/418766834/23c8a5753630256d78a78e300c94d1cc/Let_students_identify_themselves_on_the_first_day_of_class__Ask_them_to_fill_out_index_cards_with_their_preferred_name_and_pronouns__then_be_sure_to_update_the_class_list_and_share_that_list_when_there_s_a_subst.pdf
http://www.restorativeresources.org/uploads/5/6/1/4/56143033/rj_what_it_is_and_is_not.pdf
https://www.learningforjustice.org/classroom-resources/lessons
https://padlet-uploads.storage.googleapis.com/418766834/3d117d43e4d2beb0f7cb5e9e9b7c4bd1/StartEmpathy_Toolkit.pdf
https://padlet-uploads.storage.googleapis.com/418766834/69796a8dec60d6beac02c35f595e075f/ADL_Anti_Bias_Lessons.pdf
https://casel.s3.us-east-2.amazonaws.com/Sample-Teaching-Activities-to-Support-Core-Competencies.pdf


Using data https://dataqualitycampaign.org/wp-content/uploads/2018/10/Using-Data-to-Support-and-Communicate-Effectively-about-SEL.pdf 

Rate yourself https://padlet-uploads.storage.googleapis.com/418766834/59aed16eefcb4a4f9193f79f977af563/Goal_Worksheets_11.pdf 

More data collection https://www.closegap.org/ 

Goopenva https://goopenva.org/groups/?f.search=Social+Emotional+Learning 

Goopenva. Riot language https://microsite-vadoe-prod.s3.amazonaws.com/media/courseware/relatedresource/file/A_Riot_is_the_Language_of_the_Unheard_ruon6Qy.pdf 

Goopenva history of racism https://goopenva.org/courseware/lesson/3851/overview 

SEL IN ADVANCING EQUITY - same woman who does Antiracism https://youtu.be/wn6HeVlzr20 

Transformative SEL https://casel.org/fundamentals-of-sel/how-does-sel-support-educational-equity-and-excellence/transformative-sel/ 

Click to Download
SEL-EQUITY-LENS.pdf

0 bytes

Click to Download
Frameworks-Equity.pdf

0 bytes

Click to Download
A_Riot_is_the_Language_of_the_Unheard_ruon6Qy.pdf

0 bytes

Click to Download
ADL_Anti_Bias_Lessons.pdf

0 bytes

Click to Download
virginia-learns.pdf

0 bytes

Click to Download
AdvancingEquityESSA.pdf

0 bytes

Click to Download
All_slides___VCASE_Social_Emotional_Wellness_for_Teachers.pdf

0 bytes

Click to Download
Fifth_and_Sixth_Grade_Implementation_Resources_kQ9yNB1.pdf

0 bytes

Click to Download
quick-guide-se-marginalized-final.pdf

0 bytes

Click to Download
SEL-as-Lever-for-Equity-Slides.pdf

0 bytes
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https://dataqualitycampaign.org/wp-content/uploads/2018/10/Using-Data-to-Support-and-Communicate-Effectively-about-SEL.pdf
https://padlet-uploads.storage.googleapis.com/418766834/59aed16eefcb4a4f9193f79f977af563/Goal_Worksheets_11.pdf
https://www.closegap.org/
https://goopenva.org/groups/?f.search=Social+Emotional+Learning
https://microsite-vadoe-prod.s3.amazonaws.com/media/courseware/relatedresource/file/A_Riot_is_the_Language_of_the_Unheard_ruon6Qy.pdf
https://goopenva.org/courseware/lesson/3851/overview
https://youtu.be/wn6HeVlzr20
https://casel.org/fundamentals-of-sel/how-does-sel-support-educational-equity-and-excellence/transformative-sel/
https://www.icloud.com/attachment/?u=https%3A%2F%2Fcvws.icloud-content.com%2FB%2FAdsUoty8VODE_btaoFn4mSh9NnIaAfDeJzgNXcd_7jhbMJtO_2v6_32v%2F%24%7Bf%7D%3Fo%3DAuUVfY1yPDpQ5kRy0XCGhbk6-EbhEJc91TyoQACnYDeC%26v%3D1%26x%3D3%26a%3DCAogutgaO1tsucvavd0GAqC6Br_HPA3Rfy95xfd2F1qARzESdhCYy5Ol-S8YmNuO-YIwIgEAKgkC6AMA_wOsDL5SBH02chpaBPr_fa9qJaEA0VDnqkvNrE5XX7w_oYr9RGNhqyUhlVGByT883JoNnUMfvUhyJc56Zwx58y2oLvCqugrG_0OBLApsg11NH4-xbhibU5R49hDtIQ8%26e%3D1650058309%26fl%3D%26r%3D90528B42-B8F1-4490-94C7-C1AE96FF6D8E-1%26k%3D%24%7Buk%7D%26ckc%3Dcom.apple.largeattachment%26ckz%3D65475C6D-84CE-4929-B676-FF5F5FD4E770%26p%3D25%26s%3DfkLUcxBSRJqW5G9yhiHajW1AZq0&uk=oK3b-OTJxeSPEi24obTd5w&f=SEL-EQUITY-LENS.pdf&sz=1183103
https://www.icloud.com/attachment/?u=https%3A%2F%2Fcvws.icloud-content.com%2FB%2FAV75okhGzn7l1MMxql6V5Dbsa62zAcBPEke2Xh2cU-4t_uCUtNXJZg8S%2F%24%7Bf%7D%3Fo%3DAqJ9ucJcdJuyzJ9KuUWMRI9zihVFJLSJKlLXcXOfsBi_%26v%3D1%26x%3D3%26a%3DCAog3G_PrqkWE94koTCuRYJDx4kGn1U_cnMUjrwgL4A6vdgSdhCzypOl-S8Ys9qO-YIwIgEAKgkC6AMA_zcQEYZSBOxrrbNaBMlmDxJqJdUV1-NmYYQmCUxMDGOEOpCyJkfuW1uLw3vdO9-wG3kFesZD7tdyJehQv3KYuq7ZiTKVLOb3-jhtWdwtkbO5YoImfOvH52_o-gZ0hbc%26e%3D1650058308%26fl%3D%26r%3D9DFE14FE-0D38-4B18-AF42-D21F79DA21F6-1%26k%3D%24%7Buk%7D%26ckc%3Dcom.apple.largeattachment%26ckz%3D65475C6D-84CE-4929-B676-FF5F5FD4E770%26p%3D25%26s%3D4qm9TxeQwj0eGkQy1bOg2BtJAJ0&uk=fV4dJsLTLGIbhgxB8DETeg&f=Frameworks-Equity.pdf&sz=569475
https://www.icloud.com/attachment/?u=https%3A%2F%2Fcvws.icloud-content.com%2FB%2FAQ8xIfFiRFMOHejKDG3hOp7XDcc4Aadf8LXEwBSyXhyPCMVMV1Sbxluf%2F%24%7Bf%7D%3Fo%3DAgdymB0RhIPFDNX6_SqEsJxEt1R89GpU4GslUCEpMT4j%26v%3D1%26x%3D3%26a%3DCAogM0KZYxAmeRr3IPzEGyd09gbIkPaAT0JI4P9cx3rTT6wSdhC9xZOl-S8YvdWO-YIwIgEAKgkC6AMA_zOHFU9SBNcNxzhaBJvGW59qJcOwY2sYDlGIfu7kt5o1v3HX0HUP7EIGYchu8EHqrwiv6k8H9B5yJW2ZJ1I1v11dqTKN6UayuxcAucE6CJoKsvqJTI8JHgNRk0NHIt8%26e%3D1650058308%26fl%3D%26r%3DB74F6B7F-46F5-41A1-8672-5C0AB0FB01FE-1%26k%3D%24%7Buk%7D%26ckc%3Dcom.apple.largeattachment%26ckz%3D65475C6D-84CE-4929-B676-FF5F5FD4E770%26p%3D25%26s%3DlrmDlxlheo0RA8PguVwwJr9h93I&uk=DUSM571ZP561ay4Le5e5dg&f=A_Riot_is_the_Language_of_the_Unheard_ruon6Qy.pdf&sz=590283
https://www.icloud.com/attachment/?u=https%3A%2F%2Fcvws.icloud-content.com%2FB%2FAWytIPSYyM8xDqc4Yn1xKeZ9K5LwAdyGGZB1JO3NDqsTmdgXnJpxX32S%2F%24%7Bf%7D%3Fo%3DAsSEdOnDZpj47O6XQdQcVRwfLSkHnbQyk3LpZMwXC7ul%26v%3D1%26x%3D3%26a%3DCAog806rbIJc6c03t3axosJUhsaF7jVeyYvbZJyAaOa58DsSdhDTuJOl-S8Y08iO-YIwIgEAKgkC6AMA_zaU6_9SBH0rkvBaBHFffZJqJbaxD46SZ36LBABKCID6aYwQC-_PasVYyAvYWbCgHKrzDNyo785yJekHRXH0CLSDDjjZJpBAkUz37DMJEutF-nXym1xbqMFljoip3oo%26e%3D1650058306%26fl%3D%26r%3DA4754AB9-1003-40F2-B896-A3FB328AAEC4-1%26k%3D%24%7Buk%7D%26ckc%3Dcom.apple.largeattachment%26ckz%3D65475C6D-84CE-4929-B676-FF5F5FD4E770%26p%3D25%26s%3D9N2VrGp44KnoBfc_SlhqnSd2g_U&uk=blI0VIHwLrubALnHrJpUmg&f=ADL_Anti_Bias_Lessons.pdf&sz=7188697
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https://www.icloud.com/attachment/?u=https%3A%2F%2Fcvws.icloud-content.com%2FB%2FAfyMiacxFEN5qesy_uSnnthf0OQUATkQ3U2vxTp_o891sYeE9Y039y8-%2F%24%7Bf%7D%3Fo%3DAqJZM27z-LtVksZpOmC5DsOt4wtvG0Cw3fI5v6NdNFNa%26v%3D1%26x%3D3%26a%3DCAogwso2ybswXMfKmIFwpRZ8KfJZVEqIExD05WvPu4ukvu0SdhCnu5Ol-S8Yp8uO-YIwIgEAKgkC6AMA_1YnbEZSBF_Q5BRaBDf3Lz5qJfIfh5MrBiDkLKcyG85C_k79Dw2Nd9gTQ9jF49JdT3X3Y-PeoJ9yJcHhDs6XXhLYuW4hBl6ZImfpu9ocv9Q0C9JR0txPagQD2tmgakw%26e%3D1650058306%26fl%3D%26r%3DAACE4F15-BE4A-4E65-852C-A0E36D6B5923-1%26k%3D%24%7Buk%7D%26ckc%3Dcom.apple.largeattachment%26ckz%3D65475C6D-84CE-4929-B676-FF5F5FD4E770%26p%3D25%26s%3Dj40ESpAM_Z2f910fg8PNazWt7Cg&uk=rcfOaPE1RqXAG5hzMgwWeQ&f=Let_students_identify_themselves_on_the_first_day_of_class__Ask_them_to_fill_out_index_cards_with_their_preferred_name_and_pronouns__then_be_sure_to_update_the_class_list_and_share_that_list_when_there_s_a_subst.pdf&sz=2660965


Email Header: 
Mime-Version:  1.0 (1.0)
Date:  Wed, 16 Mar 2022 18:12:25 -0400
Message-ID: <2A3ABD67-C28F-42A5-AF00-56B4A4E12BEC@yahoo.com>
Content-Type: multipart/related;
  boundary="------------080301010509070501060105"
X-Priority: Normal
From 1727496239942223817-540dba27-d787-4f58-b05c-73b5c4f7f0ff.mbox@xxx Wed Mar 16 10: 13:15 2022
Delivered-To:  superintendent@doe.virginia.gov
Received:  by 2002:a05:6808:996:0:0:0:0 with SMTP id a22csp2393994oic;
         Wed, 16 Mar 2022 15:13:17 -0700 (PDT)
Received:  from sonic312-24.consmr.mail.gq1.yahoo.com (sonic312-24.consmr.mail.gq1.yahoo.com. [98.137.69.205])        by mx.google.com with ESMTPS id a4-20020a17090aa50400b001bd14e030adsi521020pjq.133.2022.03.16.15.13.15        for <superintendent@doe.virginia.gov>        (version=TLS1_2 cipher=ECDHE-ECDSA-AES128-GCM-SHA256 bits=128/128);
         Wed, 16 Mar 2022 15:13:15 -0700 (PDT)
Received:  from sonic.gate.mail.ne1.yahoo.com by sonic312.consmr.mail.gq1.yahoo.com with HTTP;
  Wed, 16 Mar 2022 22:13:14 +0000
Received:  by kubenode513.mail-prod1.omega.ne1.yahoo.com (VZM Hermes SMTP Server) with ESMTPA ID 6ef08091ef3b9968ffb720b6bb95c1de;
           Wed, 16 Mar 2022 22:12:28 +0000 (UTC)
X-Google-Smtp-Source:  ABdhPJzCrr4sRnCpJ7s0LNNbZ60iqf81TiYPLz2VMvNRKNJBNtTQji9Jk5apNeTqqvSMNUeL8ryO
X-Received:  by 2002:a17:902:d645:b0:153:abad:be7d with SMTP id y5-20020a170902d64500b00153abadbe7dmr1516556plh.118.1647468795956;
         Wed, 16 Mar 2022 15:13:15 -0700 (PDT)
ARC-Seal:  i=1; a="rsa-sha256"; t=1647468795; cv=none;
         d="google.com"; s="arc-20160816";
         b="JqsTlUXI644BT4Rv9/mx9/zFnBQVffkJFHsiJEG3FZOjSsVEhw5aWGT1/fTiZFuP5u         Jid/EhxirzKodh4A6tSqzVa45l6QplMZKtLPbRzdUw7dclf+h6vr/y8b0fOwAe7HjLsv         YdfbJff8Ig9VlsNFB/WjnOBvBlNmiGAQHTWyy+k6akzTggigH3fCHuy6r7m1ArTvrFBk         Z4k9LColkakvdHAaPLWlu7raHb0RzTjhjo83oAQcmMzmVigHE+1fxSBVWnpEgA5Pphnb         uyNVOQenkXQmkXZq/rr7BXNSuaCaQiD2/B1FDEe9y2wdmDhSzMHO1XG719hTkhE1hTQd         BBkA=="
ARC-Message-Signature:  i=1; a="rsa-sha256";
  c="relaxed/relaxed"; d="google.com"; s="arc-20160816";
         h="to:references:message-id:content-transfer-encoding:cc:date:from         :image-archive-url:subject:mime-version:dkim-signature";
         bh="0MysFEj+bgNCMrMjPqMGRlUxR9eNdKjVR5k1YocauCQ=";
         b="OB5NLLXXnh6WzTz1otOJOlGagnv8KF0smQoPwTT6jyvyFuxHrNDVu2rY/TXezCzRMX         IhmjFcB4w6KacCWUm80PJTLyAkskIqMIo8mpNF1Fn0Ik86nHePQyfLNPYfisLTKjr3H/         K6yNQetBN5OXPAd97oHcDjLdFuYNy8RCzLreJjLGsWATfMnnD9vBU4MT0ZQCzMWzdKcO         cswtZy0CGWa6lab/ykfQLP8hHcDaT74mC0jmbbXY5u5/zFxxbVrPqOwVg61xS+y+6t+R         7rrMBFrIl+yUxnkp+9Ypzr8fiRxI3/UdLBVSiOojZ/GYDXNM8kFpD0RrT2+mIKaGWmGk         DO+g=="
ARC-Authentication-Results:  i=1; mx.google.com;
        dkim="pass header.i=@yahoo.com header.s=s2048 header.b=UyHrLvVf";
        spf="pass (google.com: domain of anneelizabethcraft@yahoo.com designates 98.137.69.205 as permitted sender) smtp.mailfrom=anneelizabethcraft@yahoo.com";
        dmarc="pass (p=REJECT sp=REJECT dis=NONE) header.from=yahoo.com"
Return-Path:  <anneelizabethcraft@yahoo.com>
Received-SPF:  pass (google.com: domain of anneelizabethcraft@yahoo.com designates 98.137.69.205 as permitted sender) client-ip=98.137.69.205;
Authentication-Results:  mx.google.com;
        dkim="pass header.i=@yahoo.com header.s=s2048 header.b=UyHrLvVf";
        spf="pass (google.com: domain of anneelizabethcraft@yahoo.com designates 98.137.69.205 as permitted sender) smtp.mailfrom=anneelizabethcraft@yahoo.com";
        dmarc="pass (p=REJECT sp=REJECT dis=NONE) header.from=yahoo.com"
DKIM-Signature:  v=1; a="rsa-sha256"; c="relaxed/relaxed";
  d="yahoo.com"; s=s2048; t=1647468794;
  bh="0MysFEj+bgNCMrMjPqMGRlUxR9eNdKjVR5k1YocauCQ=";
  h="Subject:From:Date:Cc:References:To:From:Subject:Reply-To";
  b="UyHrLvVfGr4HqaTI6DdEx6kTLm6c6qiEtToeomesvG7zVTwqe8eXpNaRt62u7qJEjRKuXpUknCZdwH2diCed8sEOlkErHzoKHAHt+VQOYYd29SarilFx0CkQVPDf896jnQqcBbYno85vMJ1ndarrtsZjg5r63GgZ8TsT9S8WRY1s3vebsGGvEebn7eWjOPsIzsElyA/uvr4iB2e21a9tg8IdWbP5T3Bhp0hurrnA2DW6i0RSSqvIvf/fzCvaPiUlfYYa2nuclAMRS4jWVudMt8nZyOG8WBDo4QKWxPcHM/z2pYP/0qknJqBKa54J8iP4OCDvOLUdn6jSkqG3shIvdw=="
X-SONIC-DKIM-SIGN:  v=1; a="rsa-sha256"; c="relaxed/relaxed";
  d="yahoo.com"; s=s2048; t=1647468794;
  bh="XgaZVvWOftyi1twKoZegBzz1hlihD9nXfOcc1/hlOnp=";
  h="X-Sonic-MF:Subject:From:Date:To:From:Subject";
  b="Lafj2C1aWCbbsCfVJFqzKeXJAaWw98SwRcxE96c04MfcMPNbC1AR7yEctrrEEcGUsp8IbsPCOYrq4YZ0evwEkDYu4O4cxIwqyJ9cuvgVUs6j6R5PicWFnJm8CaU9SoCiKlLBRRbJp0AQTPq7Kwk5LqtWhZBOC42KVlZKEdNM6/jGqlLjfhfPQcyZWxpo2/werayWFjY0rdVtApNcoJGVzUpUHaL4c+KbG0aLattZ0NZqyqjebEduLY4ozS63bcgYl4il9gGGJHVLNKg347wy3v/51rp+Zz+MekLFMQeuQu9o44I8e3qzQop5zGPtZUHppVVHp0TX3Y3f+fH5iC5eDA=="
X-YMail-OSG:  DZxp52IVM1mwv.osP0qpgbKaBPpWuKnlMbB8F5K9fnxTmutVm4HGtutv4_CDOD1 b3.sFZDBiXtfcM6X3iUFqhDgWAF3OmoyqpQmr5Yw1Os7iHiTZEh4.Ut5p_8OYZhW6CSPfWWLDQNY pQy6MvXvOEmWanO3kt1S6Xl_U4XwP8FP5axypxzu3KWXPPM8X4uCN4Z.CSKP8F.oQb9aq_39uQ4U ztJi.bR0BCopDm0ElrJcr8zeku8OQsHMdPQTnnoZzCXPR0ooVxmMBM0hnvVFgcJQWJani9FfG.Zu mFanGz96lkdz02UNHPQN13k3kngQ8Gn.OKTkHxlsxS2vL8cHaLAmdjK3qW0bsEX36UcYumGfy338 D4cDD72MG6wKkP_O9KhuebPNoyPn.WEGUJhlTOIU6IC4l8YA7oli1M9HPpXtft4R9c2Llzkil8Qa R5ZkA8b8OriFhxh8yUYzDjcylt6PnX_yrmuW0xX1UI0ZVGlLDhod28n_H.cGU5gXesNbZM4SyIay 0e7OCgQgK3cLznfX1irOeOurgmkAgWqDkY1rIM.u120PH.vd1XA7Sx_B0930hKT_eekgq8q55AmZ FIYiaPCQbrWF.gczkQ_1yhgkYbIzxBls8m9IwUdyMELZlsWG3ATiFFonPiGbRjHVKxeN39GNiHdC R3KYu9786aw1Wtj6xU7ULj4hELLBJWfXp2dFbHOXq.LKXQ9F7vQoOlaoD_vMlTAy3rRc4xHtG4uq Dw8UU8OEdAzEyOocy2Hn2snU.dHg60V9k0eDIl_Rl4AWN6ObPf60JsJ7LLOrWsIAGvE6jA.OwFAl 1I2AwiR9JAAquGJP93CirpmtVSu01oYkOGSaOJWUQ8kwujwObRi71UoxSg6qPmYlcsSmIZbrtY2e o9j3d5qEK_EOeybBdO1g4EZBEdCFcembBHkaAHEeLg_U60zQMBXnIJtWo6cyiBqFZTJUo4GOavfm 0Ps16pylXTjQEaG2u68q6WSUiD.ticzpUz6Q1wf3BxLqEsgFoPK8qJp3qvhrE50sctsY26Llzvjp oJ0gKxZVuK0veHQ5TSTFC5an3gR5kz_PlbnkyLfWfihoaxSs7kzqBPsdT6lBDPE.6kFrLi_Whz4t TsTcyJOKOss0YF6.Y5v48X8a9JQsxRzj4tYDYq8Zzhxx.ZIx5BqARjvVIiAn49ed0DwPvpGFTqcP d6cpJUJDWTI.NCEUDmZ.AQSa6qEzR3Fm7oriOEVAcrvH8F6GZhfDJTcbolxQwbIDZPN.0WBTHY94 n9r0Pt94gnE7iptWmuZ1c8CBDeoksD490QM85VoZmJJKo8Jaf2.qLLisuDkIOUFAktAlTDrx4S5o ofw6j89VrKqUcICmb13Go5M1RhoD2yNFoq6kEx6NiGo25rJStc_DVRjG1.fX5zuwvH3xYeROcbOC 7IEZchXwzVVZSCH5f3dkNRnAmkscnTySyBV9ddJNOXKeVukNOCASQU6u6k0yD6GmoG7jDVNmwtpS .WZX4ChfwhMLxNV0TyNU51nn0CGNak.qTHDkEQsYhpH71.2ZWhIAxzM92ENkSlMj_Qjd0X.7fzoO QHF6Ptwcv7Mu00V0_Sca2nvSF9Zr_bil5_BPlnc5IF3c2ZMQn9EeUj5gBI_jZkiLQvPjEV84MgtM DHnPIen9Qc64a6qoOaYcyw.d8W9Kqrngb1k71Qrp3S20nNjGp22rt18mv1Wk4MumIW2CQC5Z1FxM 698pvnKdRj.jYiS11TXxF2dwx8P_fGfmcRPlfraSpQN6uhFclhDFT5EWdYkv7RCB9UuA.7Dyr9wc 13FH7pLQhwEJfiSyAI.GijQDc_9veotnpJoqRRt3jQSMZ6EN460JOSSOt1hRwuu3Nodgn.R02jgP RXcYhkvKgMbtuHvxvcxxSRkfvA.KoyigZiVVWruKwq4f1K5ONNXEnQEKEPvC_FuJCti0ahb0HFv6 4TwZ9fTw5UQPmwfWapCdemSWsfp98NMnmXgP_y7V6l_UhoMuVIu7n8r2TpZLfSkDnjI1CZPIsauA gulIomHEZcoT5KaogY9DsaegTi9ed3DIuNgh.JSZXofJjsEMkUUXIYsa7d3oEJEKJCEs9vH4UdbR VsrfE2OGYxJfbB537jAihmBLCX9jmy89jJBqQRD90mpNliBJ662a1lU8oj9GWFMcZ8nBEy0T1k3h 8dxtbYWFOIDQmoYAjiFz3mSo6MpC3FCBjGad1Whor_BGywPCj0eLkXYkceJ.xWOeldmKzcGQW0jj vhxWD5j2MpdELWMoScb59_0R1YUL1xuuiDA_WZz5aoQrwxP6snv.cl_YapNpa4VKHtCvo.tvfFja jhepAmgGIcBaRUY.QWJrq8fwETouZ
X-Sonic-MF:  <anneelizabethcraft@yahoo.com>
Image-Archive-Url:  https://cvws.icloud-content.com/B/AYYz3I7fWVn0D5XIsn4YY_wlwNAaAWBh-_6cPEqubssRiUX7wtv2nDyp/Images.zip?o=ArC5ahRwsF4VZTM3_EEXxqEWDXxEN54eOoGOgnEA5k_3&v=1&x=3&a=CAoglQDrv0wAdjmU9cA72ErYQG0DLY7KKBL_Eaj5PowDDd0SdhDNoqim-S8YzbKj-oIwIgEAKgkC6AMA_0XBUc9SBCXA0BpaBPacPKlqJc_xarw-pX1QjQQVXrtPyXlzxUEDXIffC6ShVfIG0cMW6XdsnMtyJSHk8qPea6rlFd-Tu8jFwNheAFn7KUIRDMEcq1-MO8M9OzfPCtY&e=1650060745&fl=&r=9F88A04E-0C81-456F-9F29-F87ECABC531C-1&k=3U7mO9njymq6TjaiB-6NRw&ckc=com.apple.largeattachment&ckz=65475C6D-84CE-4929-B676-FF5F5FD4E770&p=25&s=Ytas4YzyuYQTL5a9k3C99gQHClU
X-Mailer:  iPhone Mail (19D52)
References:  <28AB7C4E-E490-444F-A68B-033A05FEE02F@yahoo.com>
Content-Length:  3961459
Cc: elizabeth.schultz@doe.virginia.gov
To: superintendent@doe.virginia.gov
From: "Anne Taydus" <anneelizabethcraft@yahoo.com>
CKX-Bounce-Address: anneelizabethcraft@yahoo.com
Subject: Fwd: VDOE SEL site info we discussed
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• ~lfnfa Caettr And Leamim Ccotu fof School M¢0tal.Hcallh 
Pmft1.s!QQats ~ • The VDOE fs cftatlna a modutt ser~s. Tht 

FunctomtncolS of SEL, which will invoeluee SEL and hljhlfiht several 

compone,nts of sc.hootwlde Sft.. 

Planning Resources 
The VDO£ recoanlus th&t 1n order to lmplemt:'r\t SEL, p<epa.ration and planning 

Is required. There are a number of guides and toolkits avail~le to asskt 

e<luc.ators In planntns for, and lmplemrentfnt social emotional te-amlnt 1it tht 

dMslon and s.choot tevet: 

• CAlfL AUU!U~od~lal fmol!Mal Le•rol01 ~ (CASH) 
• SH for £docat90 !Aolkit (Transforming Education) 

• Three Sisnature Poctkes Playbook: A Tool that Supports Sntemic S£t 
(CASl:L) 

• SEL lntttration Approach fo, Classroom Educatorsr! <POrt (rr1instorm,n1 
Education) 

• ~its for Establishinv; School Familv Partorohi01 (CAS.U> 
• SEL and tnmily P,rtocrshlps (CASEL) 

SEL State Examples 
• Wisconsin Oeoartmeot of Pubtk Instruction ,oen Soclal·Emotlonal 

Learninv: C! 

• MasaclNSetts Droart.mc:ot or Elem@1ary aod s«oodary Education; 
Socia) and EmoUonal L«mlot lo MMsaChYWlS rl 

• South '1,(QUQA PC:Da(tro:C1lt Of Education Social EtnQtjQQIIIJ.tJm!na~ 

SEL in Action 
Tht VDO£ Nis a numb« of efforts that SUJ>POf't social emotion.al teamlna. 

• The VOOE v1r11nJa Tfrred Svstems or SyDQO(li ~ (VTSS) otters sc~ 
divisions tht opportunity to build thtlr capacity to utilh:t a multl•tl«e<I 

framework (or •way of wo,k'"J to improve-sc~ dimatt and create 

c-ffc,cttvc Md wpporttv'c ltatnins c-nvlroomient fof an students. Thk 

framework wo,ks thtouil'I a ltns of the whoet cMtd cone~ that ats,ns 

acac:k:mlcs, bthaviorat, social and emoOonat wellness Into a single­

databased dtcklon•maklng framew()(k. 

• The Profile of a Virtlnia Graduate t"Stablishes a new set of e-xpectatlons • 

known as the ill r! : critic.al thinking, creative thlnkil\i, 

communication, collaboration and citizenship skills. 

• E1dy Leunins aM Pcvrtopmcot Staodauk cPOfJ include penonat and 

social deveCopment standards aligned with social emotional ltarnint. 

VERSIGHT 
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I 

Additional Resources 

• YD0£Soeclal Eaui:atloa Bcsourci:,Qagup.[J:QYIP·l9 • includes 
many resources applicable to special educatk>n, parents, S£l and 

more. 
• Be:\tan & Recovery: Mfflin1 the A\Sf':\SIDtot Nrtds of Studt11ts 

With PMbilitie Ourinv. limes ot lo«:rruPted S<boolim • ccsso. 
June 2021 

• 

• 

• 

• 

• 

• 
• 
• 

• 

• 

• 

• 

~ttn {l. 8i:Sst:,:m~ toi!!Jb Lfiros:u ~tb PiillliliU~ ;;~1~;111~; nmm11111 • '""· ,~~ 1~11 :::~E~~~~~~,:~~~:~~1~· 
Advaos;ing ~udent Letmiog i!:151 2PROCU,!nitv Tbf:outh Y2h.1nu,rx 
Academic Summer Learning Pr2i!1!!l1 er cPOfJ • RAND Corporation, 

May 2021 

21221 Summs:::c LCAmloa & Eod.cbtnt-nt ~ • suite tvldance from 

distr1Cl and school lt'.\dffl, ccsso 

StgUt eioni fat. d"ttcc,ultn: s,~co, Ltaeala,; ~ f!ttlm[aQ;l'Y. 
dllrllY.W<POf) • April 21, 2021, CCSSO 

EQ CQVIP·J9 HA/iDBQOJSeJ <•Dfl • USOOE Vo!...., 2: 2021 

ED COVI0·19 H!WDBQOKrl (PDfl • USOOE Volt.me 1: 2021 

0u:aHlooa[ ~,ai,,w. M. IS: lZ ~l!22ti Uirocnh ft!:Qa:!t frrvenU9Jl 

C!f • May 15, 2021 

CQ'.'lllM9 BELIEE f!JUQIM.G (S2C IH2 fd!.l(Atkto c! • CCSSO, May 

2021 

WhlL Wf:t'~ l&~t~ 111:1:Qw, L.!O(iDkhNI l&amilla~ CPOfl • IRca<ty, 
March 2021 

Esliina1cd ~.QQQ ,bildcm ba~ IZl i Ai[COt 1!2 S:Q."t1Q·l2~ • 
American Academy of Pediatrics, Apnl S, 2021 

,Q!!£r211,,~ ,m2'2• 12·Rtt2tm t!llraamt!U ln kh22(,i rJ CPOf) • 

U.S. Department of Justke and U.S. Department of Education, 

May 2021 

..,. Top of Page 
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Planning Resources 
n., Wli0( •WCO.itlfi u... In.,., ....... , KL. ,,...WOl'I .... ~ 

~ ......................... f!fflOUofl,II_,..,. •• ................... 
• C♦SCCtrdesott : t WM4fee:mn::wonfffCASQJ 
• ~ fhnl'~ lM"Mion) 

• On! Wlhtt PtK!kn fl.I ... 4 M Yw S 
ICA!<ll 

m.Jal."'IPIP tnwt: !'! (\IWW'II fawnl6 rw1.-...,., .... -... ... , 
• ~fw~~ t "ti:t."jf']N"II tCASnJ 
• so. _. r ~ f(.AS0.1 

SEL State Examples 
• ,;,,- ~M- ~l~~ _ .. 
• MfWC!IM\~ 1'llm!lUtY ID4 Sml,dl,v f♦«MNII!. 

~CM:cz::ecnwee....,,,,,.uff 
. _,,..__16&1 ____ .. 

100 

n. YDOt Ml•,_...., d ettom tNt tDClrll ffllatmlli It 

• flit '40CX ~ Tifttll..Sm""" ~ II (VT'S,$1 c,itftn .,_ 

..,...,. c,- ~., .. -- U.,QPl(Jl'y .. \IC ......... ,IIIN(I 

fr...,.,,..._4• "-.y of ...,.,...I t0 lfflOr'Olo't lCNCII ct--. lflid ~ 
f'N«tM ft """'1..,. ....... "'fill••••,_ .. ICWef!IU. 'nib 
fr ........... ..-1.1 ~ • ..,_., dlt .... dllldCON:fClt tNt ..... 

IC S ◄ca,NNVIO'-.toeiltMdlfflOtiONI.....,_.. .... ,,....._ 

-•IINN -~•••:'Ill fr~ 
• Tht PNltllit OI • ~ ~ f1UIM.,_. a flfW tott Of~ 

.,._Mdlt1.t.Jfl ~~~~ 
~. ~ -~tl.ilb. 

• t.11,~-AI 1 77 ; -,.,...Wl_..,..,...,.. 
totW.oe ,_,... .. .,,.,,_, • ....,..__.. ......... -..---. 

• Tht2020ttr fl[Cktl~fl~CSOlJ~ 

_..,. totW ...... - lkJb 10...,. ._ 12 litUdtnl'\ INlf'lt.ll--.. 
11.1111 ........ ........,, .... _ ...,~ W IOCtal ~ 

• Tht ,.._.... Mollrl_t:i1••""" ,,.1,11r,,,, f'!lt/l'f"lo9!"(i'l"t..Cl'tlr « 1'1-m& 
~~~MnSlL.p,'ICtbl 
.,..,.,..,.....ll'ld~IOl'IMalNllflld.-..C:MC~ 
Clll(iJII ................ ,..,.... ..,.,. .__.,. _,_., --t~ .... -• 
el ~flNMt .. tQIOOb, CO'MUlllt .... ._, _.., toN a ll.1ndfr. 

Mot• • .... ttiil!r ..... ~ ~,... , ........ worl;, INntl, .... ..,, ".,,.,.... ......... .,. ....... ........,.,,~.,. 
ICIPOfU,lllllyl• ..... ~ _,..:ir.Ntct.atCMUao.VW.-. 
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A Systemic Approach to SEl lmpleme<itation 

_.......,....,.,.., CAS0.'1 IJll•wMt IOCASQ. M lllt'lb ""--I._ Sil 
...,.,,...11Uo1.,.,......,•~...,...ui.tffllfiNlll!f'N 
~ .................................. .... 
<-dWIMWlti ,n,niCfl - VJ Wltlllp el CS--, tdllclb, t.....,_, 
MCl~lftlO~•.........,•-s.&.---..&,ft 

~ ~ Of«~ ........ MiM IM,lyMfl SD.~ 

tlwtdloll\~OIIMQM WNlue. - ..,....,_ .. ~ ......... -..-....-~ ...... ~-wtdl.....,_,~...,..,..... r..~ .... .,..... 
VIOIIAOl.._,,_.,,_,,~Md ............ ;~Vefl-U-. 

dnlr.-.,..,_dalt-,_,w---.i..._....;~ 

.... lSQ.~ --~·~ tMllyn~ 

Tim lens of e uit 
Positive Impact of SEL 

m ............ ~ ...._..,....,.. .,..ww.u, t(fWIOI, 

M;~.dll(lpl11111y..--. .... --. ... u, ••. sn..,.* 
IO~•--- .... ..,..-...,,.... .... ~ 

.... .._.ti. .... ~ lo, f'IQClolwllllp ........ CllllclOl'•a.t. ci,iw,11 

~ Md ~IQl ---~ """"°'.,_..,_..INC~ 
p,w1ldfl,K"'t Ill....,...._,....,. Kl.,,._ ...... 

........... ~~ .............. : 

lfo!J.--«c--.. 
-- ca. pa,tkip.c. .... 

SC,....~- ... -----....... .......,... .. ~ .. 
a«w,.-.~ 
inc,-,enltl,drif ...-ci "°""' .,..._,.. 

................... IIWl(r 

ltlfWt«Nl•••---1•1,c\)Md ...... ~j•lllt 

~~ ... --...,____._ .................. ,._,.. ..... 
......,_,f!llblll ..... .-, .. o,1 • ..-i 

SEL Resources 



VA-DOE-22-0317-B-000045

■ ln,nrtWe_mPnts in r~rlino rnmnrPhPndno 

SEL Resources 

Equity 
• SEL can be an effective tool for creating caring, just, inclusive, and 

healthy communities that support all individuals in reaching their fullest 

potential: 

• ~l!llV and SEL Resources l!l' (CASELJ 

• ~rating EgMUY. into SEE lnfo~~Rh1c & «PDF) 

Trauma Informed Practices 
• $EL and trauma informed 1,2ractices r? share the goal of helping students 

develop social and emotional competencies so they may respond 

successfully to the challenges of the world they live In . 

.)UJJJJVI lll lg cngu~, I Ldllguctg~ Lt'dl n~, ~ 

• Social Emotional Learning and SYPRPrt for English Learnea <recorded 
wfbjnar) l;J' • The VDOE created a video to explore the ways that SEL can 

support the needs of English Language learners in Virginia. 

Schoolwide SEL 
• Indicators or School wide SEL ~ 
• Virginia Career and Learning Center for School Mental Health 

Profe:isionals r? • The VOOE is creating a module series, The 

Fundamentals of SEL, which will Introduce SEL and highlight several 

components of schoolwide SEL. 

Planning Resources 

VE=RSIGHT 
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--
Defining Culturally 
Responsive Practice for 
Virginia Educators 
Establishing expectations for culturally responsive 

practice among Virginia's educator workforce is critical 

to supporting the effective delivery of professional 

development. These expectations are framed into four 

uadran s that re ractices at the foll 

critical levels: (1) culturally responsive schools, (2) 

culturally responsive leadership, (3) culturally 

responsive educators, and (4) culturally responsive 

pedagogy. 

These four leverage points represent components of 

the educational ecosystem that can be transformed by 

culturally responsive practices to better serve students 

historically marginalized by race. Defining what 

culturally responsive practices look like in these four 

eve s a so a, s ,n , enu ing ata points, s1tua11ng 

student outcomes through an equity lens supported 

culturally responsive pedagogies, Identifying capacity 

building needs. and creating spaces for continuous 

community input and support. 

PVERSIGHT 
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Considerations for Students 
with Disabilities (PDF) 

Resources include: 

• Social Stories and Commynication 
~(POF) 

Coosideratioos for Youth io 
Ma.[ginalj,zed G (QUP-S (PDF) 

Re,sources include: 

• Addressing Race and Trauma In the 

Classtoom0 

• Understanding lmpUclt 8!21S ~ 

Considerations for Parents 
and Caregivers rPDFJ 

Resources include: 

• Parent Resources for Cy..bftc: 
Bullv.ing (POFI 

• Activities and Learning at Home 

Resources (PDf') 

• Common Beaction1 and How to 
&:lll!Ulll(PDF) 

• Isl!ii.o.~ to Children about COYID· 19 tPOF) 

• Cbildren Cooi.o.a Resources CPDfJ 

VERSIGHT 
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APPENDIX A: RESCISSIONS & MODIFICATIONS OF PROGRAMS, POLICIES, MATERIALS 

Rescinded 

Rescinded 

Rescinded 

Parts 
rescinded and 

evaluating 

All Resources Included on VDOE's 
Culturally Responsive Website" 

Superintendent's Memo #050-19 

"Teaching 9/1 I .. , 
EdEquityV A Web Series 

Yiu:iuia. L E.A.IUiS." 

PVERSIGHT 

• Promotes and permits teaching and leading social 
justice, systemic inequality, and an1i-racis1 policies 
in ways 1ha1 are consistent with critical race theory 
and without offering allema1ives. 

• Shifts school culture from excellence and 
opportunity 10 eQuitable outcomes for all students. 

~escinded 2/15/22 • This is a resource included in EdEquityV A 
or in-progress • The resources contain concepts that may be 

Replaced on 
11/19/21 and 

Rescinded 2/23/22 

Rescinded 9/2/22 
in response 10 

public criticism 

Rescinded 2/15/22 

divisive and need to be reviewed in stakeholders. 
• Divisive concepts taught in the training including 

(but are not limited to): .. redress'" bias in the 
system; include .. culturally responsive" enicacy in 
teacher evaluation; mitigate power imbalances; 
develop policy 10 advance .. anti-racism;" be change 
agents for social justice and academic equity. 

• Generally promotes academic equity of outcomes 
versus equity of opportunities for all learners. 

• Advances using current discrimination to address 
previous discrimination. (Treating people 
differently based on race -to remedy previous 
discrimination.) 

• Evaluation of viable alternatives is underway and 
stakeholder orouns will be enoaoed. 

• The original memo was replaced by a memo with a 
disclaimer about CRT. 

• Reading lists advance the use of CRT in education. 

• Included in this list to establish VDOE and the 
"commitment 10 equity" and equitable outcomes 
prior to January 15, 2022. 

• Substantial focus on building an equitable culture 
to remedy the learning loss caused by COVID-19 
and school closures. 

• "Equity checkpoints" are similar or identical 10 
EdEquityV A audit tool and other resources. It 
states, "Education Equity is achieved when we .. ., ,, .. ,.. ,. 

y 

(link iv below) 

y 
(anached 

example C) 

y 

(link v below) 
Time: 12:25 

y 
(link vi below) 
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CASEL's Definition of SEL (2020 Update): 

··::,ociai ana emocionai iearning (;).J:,LJ is an 

integral part of education and human 

development. SEL is the process through which all 

young people and adults acquire and apply the 

knowledge, skills and attitudes to develop healthy 

identities, manage emotions and achieve personal 

and collective goals,feel and show empathy for 

others, establish and maintain supportive 

relationships, and make responsible and caring 

decisions. 

VLRSIGiiT 
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ASSESSING, RECOVERING, NURTURING & 
SUCCEEDING 

Navigating 
Virginia 
Education 
in 
Uncertain 
Times 
A year Into the 

COVI0-19 

pandemk t~ 
V00£ brought 

NAVIGATING 
VIRGINIA 
EDUCATION 
IN UNCERTAIN 
TIMES f 

Olret-r & Tt 

EcOflOl'l'lks 

Engttsh & R 

Family life, 

ffnt/uU 

Health Edu, 

Hbtory & S. 

Mathefflat._ 

Physk:111 Ed 

'"""· 

tO!ethef a variety or sUke,holdN's • lhe Virglnl.a LEARHS WOf'ki"OUP • to 

use information collected and c~ited fro,n marry sources to create a 

Jutdance doc\.wneont for se:ooot dMuoos. ~ WOrk!fOtlP focused on 

equity, wellbeing, and lnnrucUonal tssue-s lnc.tudinj curriculum, 

asSe1.stnN\l and remedtat1on, recovery and lnt~ntlons. ---===--==========---------~™ 
As Khools r~ •nd deve4op pl~ for wtntner prog_r3ms and lhc 2021• 

22 school year, k.ttn attention ntt<ts to be aiv«1 to addfc-sslne ll?arnina 

i3ps ex~er~ted by ttie ponc:IC"tnic 311d to the mc-nt•I ht a Ith ~ of 

students and staff. Understandins that all of our Protrams ~ to enswe 
equity, the che<ttpolnb 3t\d r~c.es below witl .iSlist teacle-rs and sU1ff 

as tl)ey consi6er auidil'fS qoostions, assess and allocate available 
rc-souUrces, and c:k-ploy pl.ans to meet t~ n~ of <tfl S(ud,ct'!b, 

resoutcies prov e upon 

2.0lQ work. Suike-hotde-fs ire olso encov~aed to refer to the d(1)llrvnct1t's 
SChool Reope:nlnt fregye,nl\y N:!\<:d Oueilk>OS-a ft$0UfCe at~ with 

the interim CDC 1u'6ance for s,choob ind ~ as a rccommcnc:Satlon foe 

Virtlnla s.chOots to mltlpte fls.ks assoc.lated with C0\11D·19. 

«ld Lan1 

Altemattve 

Charter Sci' 

Enftth Le:. 

Gifted EdUt 

GoYcrnot's 

Hom<boun< 
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-- __ .. _ 
practice among Virginia's educator workforce is critical 

to ensuring inclusive learning environments and 

equitable outcomes for all students. Our strategy will 

focus on the following tactics as the primary vehicles 

for Increasing the Cultural Competency of 

Increasing Teacher Diversity 

Supporting Culturally Relevant Teaching Pedagogy 

Enhancing Teacher Preparation 

Amending Licensure Requirements to include 

ultural Competency 

Developing new Professional Learning Opportunities 

Supporting Courageous Leaders 

Revising Educator Evaluation to include Cultural 

ompetency Efficacy 

Incorporating Cultural Responsiveness and Inclusion 

nto School Climate Evaluation 

VERSIGHT 
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~rginia Guidance SEL Standards 
In accordance with HB 7Sl, 

Ass,embly, the Viriinla Department of Education (VDOE) 6tabUshed a 

unifonn definition of soclat-emoUonat leamint and developed the 

~(ainia Guidaoce sa Standards for au ptbUc studenu in i,ade-s 
Kindeq,arten thrOUj.h 12 in the Commonwealth. 

You do not have to use Transformative SEL- u11til 
lwe change legislation there ABE other options 

:ore SEL Competencies 
All through a lens of equity and social 

1 • I 
Thet'e are five cote social emodonat learning cotti~!~ that addtess 

broad and lnterr'tla.tNI areas of compe-tence. These SE.L compcu~odes 

can be., taught and applied at various ck,velopmental stages from 

childhood to adulthood and across diverse cu(tural contexts. 

II 

□ 

■ 

VERSIGHT 

Self-awarenMs: The abilities to understand one's own emotions, 

thouj:hts, and vat~ a.nd how they influeoce behavi« across 

contexts. 

Self•man.aaC!'ment: The abilities to rrw.nage one's emotions, 

thoutJlts, and behaviors cffec-tfvocly In difforent sltuatlon-s and to 

ac:h~ve ioa,ls and asplraUons. 

Social awareness: The abilities to understand the perspectives of 

and empathize with others, lncludins those from dtvene 

backaroonds, cultures, tnd contexu. 

Relationship skills: The abilities to establish and maintain 

healthy and suppGrtive relationships and to effectively navisate 

settinjs with diverse individuals and sroups. 

Oeclsk>n•makfna; The abillUes to mak~ car1ng and conttl'UCtlw 

chokes about pel"SOnal behavior and social lnttoctfoos across 

diWNe situations. 
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are valued 

Culturally Responsive Educators 

- e ect on t e1r own cu tura ens. 

-Model high expectations for all students. 

-Promote respect for student differences. 

-Recognize and redress bias in the system. 

-Challenge stereotypes, prejudices, racism, and other 

forms of intolerance, and oppression. 

e a ents for social justice and academic 

equity. 

-Cultivate relationships beyond the classroom 

anchored in affirmation, mutual respect and validation. 

-Engage in reflection of their beliefs, behaviors and 

practices. 

-Communicate in linguistically and culturally 

responsive ways. 

VERSIGHT 
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n 
created prolonged disruption to the school and home routines. 

Virginia LEARNS 

The ~Iola LEARNS Initiative is 

aboot to take you on a Journey 
to successful educational 

outcomes dul'lng uncMaln 

times. The Student and Staff 
Wellbeing Checkpoint Is the 

NAIIIGATING 
VIRGINIA 
EDUCATION 
IN UNCUtTAJN 
~ 

esse<1tial first-step consideration bef0<e embarkina on the trip. The 

focus fs on the social emotional wellness and physical health ne-eds of 

our students, families, and staff. It witl be critic.al to re-~age 

students In leaml"i, rebuild relationships and school communities, and 

create equitable teaming environments '°' all s:tudtnts. 

The CASEL CARES Initiative~ 
connects each of you in our 

global community with experts 

to addre-ss how SEL can be most 

helpful In response to today's 
drcumsta,xes. This site 

CASEL CARES INITIATIVE 
Connecting the SEL Community 

contains a val'lety of free resources as weU as access to fr~ wttkly 

webfnars to support educators. The site also features the Rronltt, 
R,n,w, Thrlv,: SEL Roadmap to R,cp,nlng School (July 2020). The 

guide was developed as schools began to re-open and to illuminate a 

way forward with social and emotional teaming that is centered on 

relationships and built on t~ existloi strengths of a school comrr•mity. 

VERSIGHT 
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Virginia 
LEARNS 
ON-THE-GO! 
v1,tinla lEARHS ts now avalla.b1e 

wt'ler~ y0u ate! Simply use this 
handy ~she« to navigate to 
key s«tions ol thts valuable 

rflOOrcc, You on son tll<l QR 

code or cl lick any of the icons to 

get wht<e y0u need to go. ft ·s Just 

U1at (",Hy to 1et the information 

you need, with Yi(JIQja LEARNS 
OH·TH£·GO•l'Ofl! 

Data Dashboard 

-•.:..,__ 

feedback from huncffeds of stakeholders has bttn compiled to avlde 

• Du• DMbboard tPOf"I 

Equity 
Aliened with the £dEquityVA WOO(, these links provide 9uldinj ques.tiocu 

311d Kt ion s.tt'S» to en,ure equita~ fl<.ceis for AU students, 

• EQwty Cht<kQol()l (P0f) 

• (QuilY-.C.QmS(le(AJ.IS)OS IPOfl 

Labcratc,y S 

Te<hnolojy I 

Virtual l.c!arr 

Year•Round ! 

lnstructlt>t'l 

Environm~t 

Summer LN 

Graduatfor 

College & ,~ 

Gr~tionl 

CONTACT lJ 

lnfo,matlo,n 

provided b), 

f ,n 
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otional Wellness Quick Guides 

Considerations for Teachers 
and School Staff IPDFJ 

llc1outc:n inc;luclc: 

• ~~~AIC fpr [dUC.ltQD 

D\¥101 CQYIP· 19 
• Sodal EmoUonal LN.00101 ,m.:i 

I.UDli.~uc.aioa Tool!!ill 

• How to Suoooo Teacheo cmouonat 
Ns:t<IS Rigl\~ 

1 r 1 r 11 

connected Leamers <PDFJ 

• State And ftdwtl 89:)ources for 
Ml\ltalY Famlltes l1'0'l 

Considerations for EartY. 
Learners 1PDF> 

Rt-soutcn lncludt,: 

• E.Alb' LHrnca Book Hook toe Dtaua, 
m.tb.8.it ~ (POf) 

• t,,,;y 10dn1<1ualXUon &o ,POO 
• conwon 8Ct«loM and How t0 

11$(POf) 

Ill 

= ••• 
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---

Culturally 
Responsive and 
Inclusive Practice 

~ 0 0 • -Share This Page 

• 

PVERSIGHT 
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on D1rector1es 

ds of Learning 
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' ------
Education 

' Program'S. 
-------

cs & Reports 

' 
t1on 
ment 

' finance 

SOCIAL EMOTIONAL LEARNING (SEL) 

r 

Page Contents 
• Virgiota·s Vision for Social Emotional Learning 

• Y1fgipia's Pe(inition of Social Emotional Learnin'l 
■ ~gioia'$ SEL Guidance Standard$ 
• Corn SEL CompetendM 
■ Pnc;itivo lmn~r-t nf <:~I 

• SEL Resources 

Virginia's Vision for Social Emotional 
Learning 
The Virginia Department of Education's social emotional learning (SEL) efforts 

are driven by our commitment to ensure that every student in Virginia attends 

a school that maximizes their potential and prepares them for the future: 

academically, socially, and emotionally. Virginia's vision for SEL is intended to 

center equity in this work, which is key to VOOE's vision and mission. 

"The vision of soda/ emotional learning in Virginia is to maximize the 

potential of all students and staff to become responsible, caring and 

reflective members of our diverse society by advancing equity. uplifting 

student voice, and infusing SEL into every part of the school 

experience." 

VE=RSIGHT 

PREVENTION 
PROGRAMS 

Drug & Alco~ 

Child Abuse: 

Suicide Prev( 

Attendance I 

Bullying Pre• 

Human Traff· 

Virginia Com 
framework 

Social Emoth 

You MayAls 
Interested Ir 

Private Day 
Schools for 
Disabilities 

Charter Sch 

Virtual Lear 

CONTACT U: 

Information 

orovided b11 
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VIRGINIA 
ISFOII. 
U:AII.NE~ 

•d>nu,y 2J, 2022 

The ltoooniblt Gknn YOUdp• 
CIO\~ or Vtrpftll 
PO Box 147$ 
Rtchmond. VA 23211 

1ht lloftonMt A1mtt Guidcn 
Secfflwy o( EduicMMllft 

PO Bo-.. 147' 
R.chmond, VA 23218 

JiH'-na.low 
s...-,....-.olP\,bklmlNCtOOft 

Exttu11\t Ordn o. c~ dies~ or PvblJC l11StNCt1CJD tSOPO '° bes• 
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As the creators of the most widely cited SEL 

definitions, CASEL now sees a need to 

clarify what's necessary to achieve the 

vision of SEL for all educators, adults and 

young people. We've updated our definition 

and framework to pay close attention to 

how SEL affirms the identities, strengths 

and experiences of all children, including 

those who have been marginalized in our 

education systems. CASEL has continued to 

ig ig t t e importance o en ancing t e 

social-emotional competence of all young 

people and adults, while putting additional 

emphasis on how we can all learn and work 

together to create caring and just schools 

and communities. 

CASEL's Definition of SEL (2020 Update): 

VERSIGHT 
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SOCIAL EMOTIONAL LEARNING (SEL) 

Page Contents 
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Learning 
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SEL advances educational equity and e?<-cellence 

through authentic school-family-community 

partnerships to establish learning environments 

and e?<-periences that feature trusting and 

collaborative relationships, rigorous and 

meaningful curriculum and instruction, and 

ongoing evaluation. SEL can help adaress various 

forms of_ ine uit and em ower oung people and 

adults to co-create thriving schools and contribute 

to safe, healthy, and just communities." 
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From: Harris, Christine <christine.harris@doe.virginia.gov>
Sent: 3/7/2022 12:41:35 AM
To: "DOE - Humanities" <Humanities@doe.virginia.gov>
Cc:
Subject: Humanities Meeting

Attachments: Current Status 3_7_22.docx ,Opinion_ Youngkin administration rootin...ation in schools - The Virginian-Pilot copy.pdf

Good evening,
We will celebrate Emily tomorrow! We have enjoyed having her part of our team but she will be leaving us on March 15 for another position. We want to start our meeting to wish her well!

After we wish Emily well,  we will have the first of several discussions about our understanding of the Executive Orders and terminology. I put everything into one document to help with your review of the items. I also included a
piece written by the Secretary.  I hope to talk about what we have done to be in compliance and help think about the support we need for next steps.  I look forward to our discussion tomorrow. 
Thanks!
Christine

Dr. Christine A. Harris

Director, Office of Humanities 
Virginia Department of Education
Sign up for weekly email updates from TeacherDirect 
P.O. Box 2120
Richmond, VA 23218-2120
Voice: (804) 786-3925
Fax: (804) 786-1597
E-mail: christine.harris@doe.virginia.gov  
CONFIDENTIALITY WARNING: The information conveyed in this communication is intended for the use of the original addressee(s), and may be legally privileged, confidential, and/or exempt from disclosure under applicable law.  If this
communication was not addressed or copied to you, then you have received it in error and are strictly prohibited from reading, copying, distributing, disseminating, or transmitting any of the information it conveys.  If you received
this communication in error, please destroy all electronic, paper, and other copies, and notify the sender of the error immediately.  Accidental transmission of this communication is not intended to waive any privilege or
confidentiality protected under Virginia’s Freedom of Information Act. Please consider the environment before printing this email.
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As of 3/7/2022  

While we are waiting for an agencywide meeting, there are things we can do to deepen our 

understanding of terminology, terms in the Executive Orders, and planning for resources/PD. 

As a VDOE employees and an extension of the Executive Branch, it is important that we 

understand the directives. Review the below for our discussion.  

Documents: 
 

1. Email R. Shanor March 2, 2022 DOI: The Governor appointed a Chief Diversity, 

Opportunity, and Inclusion Officer to his cabinet. This shift from using the word 

equity to opportunity is something we will mirror at VDOE. Rosa Atkins will be our 

Chief DOI Officer and work with me directly. We've had initial conversations and are 

excited about some of the new projects we intend to pursue. One of particular 

relevance to everyone at VDOE is our desire to create an internal leadership and 

capacity building program for all employees. More information on that will be shared 

as it develops.  

 

2. Governor’s Office Press Release February 25, 2022: Governor Glenn Youngkin 

Releases the Superintendent of Public Instruction’s Interim Report on Inherently 

Divisive Policies, Programs, Training, and Curricula 

The Governor issued the following statement on the interim report: “All Virginia 

students should have the opportunity to receive an excellent education that teaches all 

history including the good and the bad, prioritizes academic excellence, and fosters 

equal opportunities for all students. Our Virginia students should not be taught to 

discriminate on the basis of sex, skin color, or religion and VDOE policies should 

certainly not recommend such concepts. There is much work to be done, but I am 

encouraged that Superintendent Balow is proactively reviewing policies and practices 

around the Commonwealth. This is the first step in improving Virginia’s education 

system, restoring high academic expectations, equipping our future generation to be 

career or college ready, and providing equal opportunities for all Virginia students. As 

your governor, I will continually stand up for students and parents and look forward 

to signing the largest education budget in Virginia’s history.” 

 

3. Report Interim 30-Day Report on Inherently Divisive Concepts February 23, 2022 

This interim report rescinds certain policies, programs, and resources that promote 

discriminatory and divisive concepts as directed by Executive Order One. It also 

contains a sampling of critical race theory-based materials. Cover letter states: 

 However, the concepts have become widespread in the Virginia Department of 

Education (VDOE) and in Virginia school divisions and we will need to 

proactively review policies, practices, and pedagogies around the state to 

uphold the Civil Rights Act and comport with Executive Order One.  

 We must continue to ensure that no student in Virginia is taught to judge or 

treat others differently solely on the basis of their race, skin color, ethnicity, 

sex or faith. As the work continues, we will engage stakeholders in an ongoing 

dialogue about how all resources and initiatives from the Virginia Department 

of Education must permit and encourage school divisions to build a culture of 

compassion, acceptance, opportunity, and positive change. The Civil Rights 

Act codified the principles of equal protection and nondiscrimination found in 

the 14th Amendment, principles that all Virginians and Americans hold dear 

and wish to see passed on to the next generation.  
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https://www.governor.virginia.gov/newsroom/news-releases/2022/february/name-929519-en.html
https://www.doe.virginia.gov/statistics_reports/interim-30-day-report-on-inherently-divisive-concepts.pdf


 With this interim report, along with another at the 90-day mark, we want to 

spur productive dialogue across the commonwealth and create a teachable 

moment for us all - educators, the Citizens of Virginia, and concerned 

American parents. 

Documents: 

 Rescind- All Resources Included on VDOE’s EdEquityVA Website, Including 

EdEquityVA Resources, and Resource Repository ii 

 Rescind- Diversity, Equity, Inclusion Audit Toolii (Superintendent’s Memo 

280-20) 

 Rescind- Navigating EdEquityVA: Virginia’s Roadmap to Equity 

(Superintendent’s Memo 309-20) 

 Rescind- All Resources Included on VDOE’s Culturally Responsive Website 

 Rescind- Superintendent’s Memo #050-19 

 Rescind- “Teaching 9/11” EdEquityVA Web Series 

 Parts rescinded and evaluating- VA L.E.A.R.N.S. 

 Rescind and evaluating- Virginia Math Pathways Initiative (VMPI) 

 

 

4. Executive Order Ten: Focusing Virginia's Diversity, Equity, and Inclusion Office 

January 19, 2022 
 Angela Sailor is appointed as Director of the Office of Diversity, Equity and 

Inclusion, and is hereby designated to serve in the Governor's Cabinet as the 

Commonwealth Chief Diversity, Opportunity & Inclusion Officer (CDOI) 

 CDOI will promote ideas, policies, and practices in coordination with the 

Secretary of Commerce and Trade to expand entrepreneurship and economic 

opportunities for disadvantaged Virginians, including Virginians living with 

disabilities. 

 facilitate bringing Virginians of different faiths together in service to their 

communities and the Commonwealth.  

 promote free speech and civil discourse in civic life, including viewpoint 

diversity in higher education in coordination with the Secretary of Education.  

 promote ideas, policies, and practices to eliminate disparities in pre-natal care, 

and be an ambassador for unborn children.  

 be responsive to the rights of parents in educational and curricular decision 

making and ensure, in coordination with the Secretary of Education, that the 

teaching of Virginia's and the United States' history is honest, objective, and 

complete.  

 

5. Executive Order One: Ending the Use of Inherently Divisive Concepts, Including 

Critical Race Theory, and Restoring Excellence in K-12 Public Education in the 

Commonwealth 

 January 15, 2022 

For the purposes of this Executive order “inherently divisive concepts” means advancing any 

ideas in violation of Title IV and Title VI of the Civil Rights Act of 1964, including, but not 

limited to of the following concepts: 

 one race, skin color, ethnicity, sex, or faith is inherently superior to another 

race, skin color, ethnicity, sex, or faith;  

 an individual, by virtue of his or her race, skin color, ethnicity, sex or faith, is 

racist, sexist, or oppressive, whether consciously or subconsciously,  
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 an individual should be discriminated against or receive adverse treatment 

solely or partly because of his or her race, skin color, ethnicity, sex or faith,  

 members of one race, ethnicity, sex or faith cannot and should not attempt to 

treat others as individuals without respect to race, sex or faith,  

 an individual's moral character is inherently determined by his or her race, 

skin color, ethnicity, sex, or faith,  

 an individual, by virtue of his or her race, skin color, ethnicity, sex, or faith, 

bears responsibility for actions committed in the past by other members of the 

same race, ethnicity, sex or faith,  

 meritocracy or traits, such as a hard work ethic, are racist or sexist or were 

created by a particular race to oppress another race.  

Directives: 

1. The Superintendent of Public Instruction (SoPI) shall review all policies within the 

Department of Education to identify those that promote inherently divisive concepts. 

Such policies shall be ended.  

2. SoPI shall immediately review all guidelines, websites, best practices, and other 

materials produced by the Department of Education to identify those that promote or 

endorse divisive or inherently racist concepts. Such shall be removed. 

3. Executive Employees shall be prohibited from directing or otherwise compelling 

students to personally affirm, adopt, or adhere to inherently divisive concepts.  

4. SoPI shall review the Department of Education’s Cultural Competency Training to 

determine if it or any portion promotes inherently divisive concepts, and take action 

consistent with the laws of Virginia to modify such training to end the use of 

inherently divisive concepts. In addition, the Superintendent shall make 

recommendations on how the Department of Education and school division can 

develop and make available to all teachers and school leaders model professional 

development and training so teachers and schools are prepared to engage students on 

important civics and historical issues in a fair and unbiased manner without imposing 

their own personal beliefs.  

5. SoPI shall review and revise or rescind Superintendent’s Memo #050-19 to remove 

reference to any inherently divisive concepts.  

6. SoPI shall review all changes made to the Commonwealth of Virginia’s public 

education curriculum within the last 48 months to identify inherently divisive 

concepts, including concepts or ideas related to Critical Race Theory, and initiate, 

through the regular curriculum re-evaluation process, 3 changes that will replace them 

with concepts and lessons that ensure all Virginia students are taught to respect all 

individuals regardless of their race, sex, or faith.  

7. SoPI shall review the “EdEquityVA” program and end any portion that promotes 

inherently divisive concepts.  

8. The Superintendent of Public Instruction shall end the Virginia Math Pathways 

Initiative.  

9. The Superintendent of Public Instruction shall provide a report to me and the 

Secretary of Education within 30 days any policies, programs, training, or curricula 

that falls within the definition of inherently divisive concepts and within 90 days 

identify any necessary executive and legislative actions needed to end use of all 

inherently divisive concepts in public education.  

10. SoPI shall review and immediately end the use of any portion of any Governor’s 

School program that promotes inherently divisive concepts.  

11. SoPI shall raise standards in K-12 education and immediately take steps to: 
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a. increase the transparency and honesty of performance measures for public 

elementary and secondary schools in the Commonwealth and ensure that such 

measures do not obscure or conceal disparities in performance among student 

groups;  

b. ensure that performance measures for public elementary and secondary 

schools prioritize the attainment of grade-level proficiency in reading and 

mathematics for all students, especially in grades K-5;  

c. ensure that the Commonwealth’s proficiency standards on Standards of 

Learning assessments in reading and mathematics are rigorous in comparison 

with assessments administered by other states and national assessments in 

reading; and  

d. increase the number of academic-year Governor's Schools in the 

Commonwealth and maintain standards of excellence for students in all such 

schools.  

e. ensure that parents are empowered with open access to information on primary 

instructional materials utilized in any school and that fair and open policies are 

in place to address any concerns or complaints in a timely and respectful 

manner.  

12. SoPI shall issue a report to the Secretary of Education and me within 90 days on the 

status of efforts to close the “achievement gap” in K-12 education, with 

recommendations for additional executive and 4 legislative actions that should be 

undertaken to ensure all students are graduating high school career and college ready.  

13. SoPI will initiate, through the regular curriculum re-evaluation process, changes that 

ensure Virginia students are given thorough and comprehensive education of world, 

United States, and Virginia history without the influence of inherently divisive 

concepts.  
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During the gubernatorial campaign last
year, parents told then-candidate Glenn
Youngkin that education systems and
school boards had stopped listening to
their concerns about the quality of
education their children received. In
November, parents entrusted the
governor to restore excellence in
education and to build trust through
greater transparency around all aspects of
our education systems.

During the pandemic, parents across the nation discovered that their children were taught
that the color of their skin was the greatest determinant of their future, and children were
being blamed for the mistakes of the past, rather than discussing how to solve today’s
challenges to chart a better future. Our children deserve far better, and our future depends
on it.

Listen to this article

Pearl and Olga

SPONSORED BY THE NEW YORKER Read More
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Virginia Gov. Glenn Youngkin, center, signs executive orders in the Governors conference room as Lt. Gov. Winsome Earle-Sears, left, 
Suzanne Youngkin, Second from left, Attorney General Jason Miyares, second from right, and Secretary of the Commonwealth, Kay 
Cole James, right, look on at the Capitol on Jan. 15 in Richmond. (AP Photo/Steve Helber) (Steve Helber/AP) 
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Advertisement

Parents know that our administration is committed to making sure all children receive a
high-quality education. That education includes lessons on all of our history. We must own
this history to ensure that we do not repeat the mistakes of the past. And while we must
confront our past, educators must not lose sight that in America, all are created equal.

I believe we must celebrate, nurture and protect a diverse and inclusive society that values
individuals and safeguards their rights. The executive actions Youngkin took on day one are
critical to strengthening Virginia’s current and future education system.

As part of our interim review of policies and practices mandated by Executive Order One, we
have found divisive concepts embedded in training materials, teacher resources and
curriculum. We are identifying policies scattered throughout the Virginia Department of
Education that aim to indoctrinate teachers and students to value group think rather than
individual curiosity and critical thinking. We are also learning of practices that treat children
differently, whether it be in class exercises or admissions policies, based on the color of their
skin.

The argument that divisive concepts are not in our schools is unfounded. Even Gov. Ralph
Northam’s superintendent of public instruction, James Lane, sent a memo to Virginia public
schools promoting critical race theory labeling it an “important analytic tool” that can
“further spur developments in education.” Even the former administration’s “Roadmap to
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Equity” was premised on the lens of race and allowed new discrimination to address previous
discrimination.

Advertisement

Critical race theory is the concept that what people have or what they achieve is due to the
color of their skin and this premise has been shaping what and how we teach our children in
the commonwealth. This is not the American way.

In Virginia, we will stop any practice or policy that discriminates against any individual or
ascribes certain beliefs to that person based on their race, creed or sex. This shouldn’t be
controversial. Polling last summer found that a majority of Americans across party lines
agreed that racism still exists, that schools should take actions to teach the full history of
America, and that schools should not separate students into groups based on their racial or
ethnic background.

For hundreds of years, Virginia has been at the heart of the great American experiment; this
includes some terrible chapters in our national pursuit of a society and government founded
on each of us being created equal. I commit to working until my last day in office to ensure
that every child receives a quality education which prepares them for success in life,
understands the entirety of our shared history, and believes that it is her actions, not the
color of her skin or what zip code she was born into, which determines that success.

Aimee Rogstad Guidera was appointed secretary of education by Gov. Glenn Youngkin
in December. Prior to her appointment, she was the head of the Guidera Strategy
consulting firm and founder and CEO of the Data Quality Campaign, a national nonprofit
that advocates for the use of data to improve results.

Comparisons.org |

Norfolk,Virginia Launches New Policy For Cars Used Less Than 49 Miles/Day

Learn More

pilotonline.com

Houston Tumlin, ‘Talladega Nights’ child actor, dies at 28
Houston Tumlin, known for his role in “Talladega Nights: The Ballad of Ricky Bobby” as a young actor, has died. 
He was 28.
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From: Harris, Christine <christine.harris@doe.virginia.gov>
Sent: 3/7/2022 12:41:35 AM
To: "DOE - Humanities" <Humanities@doe.virginia.gov>
Cc:
Subject: Humanities Meeting

Attachments: Current Status 3_7_22.docx ,Opinion_ Youngkin administration rootin...ation in schools - The Virginian-Pilot copy.pdf

Good evening,
We will celebrate Emily tomorrow! We have enjoyed having her part of our team but she will be leaving us on March 15 for another position. We want to start our meeting to wish her well!

After we wish Emily well,  we will have the first of several discussions about our understanding of the Executive Orders and terminology. I put everything into one document to help with your review of the items. I also included a
piece written by the Secretary.  I hope to talk about what we have done to be in compliance and help think about the support we need for next steps.  I look forward to our discussion tomorrow. 
Thanks!
Christine

Dr. Christine A. Harris

Director, Office of Humanities 
Virginia Department of Education
Sign up for weekly email updates from TeacherDirect 
P.O. Box 2120
Richmond, VA 23218-2120
Voice: (804) 786-3925
Fax: (804) 786-1597
E-mail: christine.harris@doe.virginia.gov  
CONFIDENTIALITY WARNING: The information conveyed in this communication is intended for the use of the original addressee(s), and may be legally privileged, confidential, and/or exempt from disclosure under applicable law.  If this
communication was not addressed or copied to you, then you have received it in error and are strictly prohibited from reading, copying, distributing, disseminating, or transmitting any of the information it conveys.  If you received
this communication in error, please destroy all electronic, paper, and other copies, and notify the sender of the error immediately.  Accidental transmission of this communication is not intended to waive any privilege or
confidentiality protected under Virginia’s Freedom of Information Act. Please consider the environment before printing this email.
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As of 3/7/2022  

While we are waiting for an agencywide meeting, there are things we can do to deepen our 

understanding of terminology, terms in the Executive Orders, and planning for resources/PD. 

As a VDOE employees and an extension of the Executive Branch, it is important that we 

understand the directives. Review the below for our discussion.  

Documents: 
 

1. Email R. Shanor March 2, 2022 DOI: The Governor appointed a Chief Diversity, 

Opportunity, and Inclusion Officer to his cabinet. This shift from using the word 

equity to opportunity is something we will mirror at VDOE. Rosa Atkins will be our 

Chief DOI Officer and work with me directly. We've had initial conversations and are 

excited about some of the new projects we intend to pursue. One of particular 

relevance to everyone at VDOE is our desire to create an internal leadership and 

capacity building program for all employees. More information on that will be shared 

as it develops.  

 

2. Governor’s Office Press Release February 25, 2022: Governor Glenn Youngkin 

Releases the Superintendent of Public Instruction’s Interim Report on Inherently 

Divisive Policies, Programs, Training, and Curricula 

The Governor issued the following statement on the interim report: “All Virginia 

students should have the opportunity to receive an excellent education that teaches all 

history including the good and the bad, prioritizes academic excellence, and fosters 

equal opportunities for all students. Our Virginia students should not be taught to 

discriminate on the basis of sex, skin color, or religion and VDOE policies should 

certainly not recommend such concepts. There is much work to be done, but I am 

encouraged that Superintendent Balow is proactively reviewing policies and practices 

around the Commonwealth. This is the first step in improving Virginia’s education 

system, restoring high academic expectations, equipping our future generation to be 

career or college ready, and providing equal opportunities for all Virginia students. As 

your governor, I will continually stand up for students and parents and look forward 

to signing the largest education budget in Virginia’s history.” 

 

3. Report Interim 30-Day Report on Inherently Divisive Concepts February 23, 2022 

This interim report rescinds certain policies, programs, and resources that promote 

discriminatory and divisive concepts as directed by Executive Order One. It also 

contains a sampling of critical race theory-based materials. Cover letter states: 

 However, the concepts have become widespread in the Virginia Department of 

Education (VDOE) and in Virginia school divisions and we will need to 

proactively review policies, practices, and pedagogies around the state to 

uphold the Civil Rights Act and comport with Executive Order One.  

 We must continue to ensure that no student in Virginia is taught to judge or 

treat others differently solely on the basis of their race, skin color, ethnicity, 

sex or faith. As the work continues, we will engage stakeholders in an ongoing 

dialogue about how all resources and initiatives from the Virginia Department 

of Education must permit and encourage school divisions to build a culture of 

compassion, acceptance, opportunity, and positive change. The Civil Rights 

Act codified the principles of equal protection and nondiscrimination found in 

the 14th Amendment, principles that all Virginians and Americans hold dear 

and wish to see passed on to the next generation.  
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 With this interim report, along with another at the 90-day mark, we want to 

spur productive dialogue across the commonwealth and create a teachable 

moment for us all - educators, the Citizens of Virginia, and concerned 

American parents. 

Documents: 

 Rescind- All Resources Included on VDOE’s EdEquityVA Website, Including 

EdEquityVA Resources, and Resource Repository ii 

 Rescind- Diversity, Equity, Inclusion Audit Toolii (Superintendent’s Memo 

280-20) 

 Rescind- Navigating EdEquityVA: Virginia’s Roadmap to Equity 

(Superintendent’s Memo 309-20) 

 Rescind- All Resources Included on VDOE’s Culturally Responsive Website 

 Rescind- Superintendent’s Memo #050-19 

 Rescind- “Teaching 9/11” EdEquityVA Web Series 

 Parts rescinded and evaluating- VA L.E.A.R.N.S. 

 Rescind and evaluating- Virginia Math Pathways Initiative (VMPI) 

 

 

4. Executive Order Ten: Focusing Virginia's Diversity, Equity, and Inclusion Office 

January 19, 2022 
 Angela Sailor is appointed as Director of the Office of Diversity, Equity and 

Inclusion, and is hereby designated to serve in the Governor's Cabinet as the 

Commonwealth Chief Diversity, Opportunity & Inclusion Officer (CDOI) 

 CDOI will promote ideas, policies, and practices in coordination with the 

Secretary of Commerce and Trade to expand entrepreneurship and economic 

opportunities for disadvantaged Virginians, including Virginians living with 

disabilities. 

 facilitate bringing Virginians of different faiths together in service to their 

communities and the Commonwealth.  

 promote free speech and civil discourse in civic life, including viewpoint 

diversity in higher education in coordination with the Secretary of Education.  

 promote ideas, policies, and practices to eliminate disparities in pre-natal care, 

and be an ambassador for unborn children.  

 be responsive to the rights of parents in educational and curricular decision 

making and ensure, in coordination with the Secretary of Education, that the 

teaching of Virginia's and the United States' history is honest, objective, and 

complete.  

 

5. Executive Order One: Ending the Use of Inherently Divisive Concepts, Including 

Critical Race Theory, and Restoring Excellence in K-12 Public Education in the 

Commonwealth 

 January 15, 2022 

For the purposes of this Executive order “inherently divisive concepts” means advancing any 

ideas in violation of Title IV and Title VI of the Civil Rights Act of 1964, including, but not 

limited to of the following concepts: 

 one race, skin color, ethnicity, sex, or faith is inherently superior to another 

race, skin color, ethnicity, sex, or faith;  

 an individual, by virtue of his or her race, skin color, ethnicity, sex or faith, is 

racist, sexist, or oppressive, whether consciously or subconsciously,  
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 an individual should be discriminated against or receive adverse treatment 

solely or partly because of his or her race, skin color, ethnicity, sex or faith,  

 members of one race, ethnicity, sex or faith cannot and should not attempt to 

treat others as individuals without respect to race, sex or faith,  

 an individual's moral character is inherently determined by his or her race, 

skin color, ethnicity, sex, or faith,  

 an individual, by virtue of his or her race, skin color, ethnicity, sex, or faith, 

bears responsibility for actions committed in the past by other members of the 

same race, ethnicity, sex or faith,  

 meritocracy or traits, such as a hard work ethic, are racist or sexist or were 

created by a particular race to oppress another race.  

Directives: 

1. The Superintendent of Public Instruction (SoPI) shall review all policies within the 

Department of Education to identify those that promote inherently divisive concepts. 

Such policies shall be ended.  

2. SoPI shall immediately review all guidelines, websites, best practices, and other 

materials produced by the Department of Education to identify those that promote or 

endorse divisive or inherently racist concepts. Such shall be removed. 

3. Executive Employees shall be prohibited from directing or otherwise compelling 

students to personally affirm, adopt, or adhere to inherently divisive concepts.  

4. SoPI shall review the Department of Education’s Cultural Competency Training to 

determine if it or any portion promotes inherently divisive concepts, and take action 

consistent with the laws of Virginia to modify such training to end the use of 

inherently divisive concepts. In addition, the Superintendent shall make 

recommendations on how the Department of Education and school division can 

develop and make available to all teachers and school leaders model professional 

development and training so teachers and schools are prepared to engage students on 

important civics and historical issues in a fair and unbiased manner without imposing 

their own personal beliefs.  

5. SoPI shall review and revise or rescind Superintendent’s Memo #050-19 to remove 

reference to any inherently divisive concepts.  

6. SoPI shall review all changes made to the Commonwealth of Virginia’s public 

education curriculum within the last 48 months to identify inherently divisive 

concepts, including concepts or ideas related to Critical Race Theory, and initiate, 

through the regular curriculum re-evaluation process, 3 changes that will replace them 

with concepts and lessons that ensure all Virginia students are taught to respect all 

individuals regardless of their race, sex, or faith.  

7. SoPI shall review the “EdEquityVA” program and end any portion that promotes 

inherently divisive concepts.  

8. The Superintendent of Public Instruction shall end the Virginia Math Pathways 

Initiative.  

9. The Superintendent of Public Instruction shall provide a report to me and the 

Secretary of Education within 30 days any policies, programs, training, or curricula 

that falls within the definition of inherently divisive concepts and within 90 days 

identify any necessary executive and legislative actions needed to end use of all 

inherently divisive concepts in public education.  

10. SoPI shall review and immediately end the use of any portion of any Governor’s 

School program that promotes inherently divisive concepts.  

11. SoPI shall raise standards in K-12 education and immediately take steps to: 

VA-DOE-22-0317-B-000078
Ari/ ~IC ,A \J 
pVERSIGHT 



a. increase the transparency and honesty of performance measures for public 

elementary and secondary schools in the Commonwealth and ensure that such 

measures do not obscure or conceal disparities in performance among student 

groups;  

b. ensure that performance measures for public elementary and secondary 

schools prioritize the attainment of grade-level proficiency in reading and 

mathematics for all students, especially in grades K-5;  

c. ensure that the Commonwealth’s proficiency standards on Standards of 

Learning assessments in reading and mathematics are rigorous in comparison 

with assessments administered by other states and national assessments in 

reading; and  

d. increase the number of academic-year Governor's Schools in the 

Commonwealth and maintain standards of excellence for students in all such 

schools.  

e. ensure that parents are empowered with open access to information on primary 

instructional materials utilized in any school and that fair and open policies are 

in place to address any concerns or complaints in a timely and respectful 

manner.  

12. SoPI shall issue a report to the Secretary of Education and me within 90 days on the 

status of efforts to close the “achievement gap” in K-12 education, with 

recommendations for additional executive and 4 legislative actions that should be 

undertaken to ensure all students are graduating high school career and college ready.  

13. SoPI will initiate, through the regular curriculum re-evaluation process, changes that 

ensure Virginia students are given thorough and comprehensive education of world, 

United States, and Virginia history without the influence of inherently divisive 

concepts.  
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During the gubernatorial campaign last
year, parents told then-candidate Glenn
Youngkin that education systems and
school boards had stopped listening to
their concerns about the quality of
education their children received. In
November, parents entrusted the
governor to restore excellence in
education and to build trust through
greater transparency around all aspects of
our education systems.

During the pandemic, parents across the nation discovered that their children were taught
that the color of their skin was the greatest determinant of their future, and children were
being blamed for the mistakes of the past, rather than discussing how to solve today’s
challenges to chart a better future. Our children deserve far better, and our future depends
on it.

Listen to this article

Pearl and Olga

SPONSORED BY THE NEW YORKER Read More
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Virginia Gov. Glenn Youngkin, center, signs executive orders in the Governors conference room as Lt. Gov. Winsome Earle-Sears, left, 
Suzanne Youngkin, Second from left, Attorney General Jason Miyares, second from right, and Secretary of the Commonwealth, Kay 
Cole James, right, look on at the Capitol on Jan. 15 in Richmond. (AP Photo/Steve Helber) (Steve Helber/AP) 
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Parents know that our administration is committed to making sure all children receive a
high-quality education. That education includes lessons on all of our history. We must own
this history to ensure that we do not repeat the mistakes of the past. And while we must
confront our past, educators must not lose sight that in America, all are created equal.

I believe we must celebrate, nurture and protect a diverse and inclusive society that values
individuals and safeguards their rights. The executive actions Youngkin took on day one are
critical to strengthening Virginia’s current and future education system.

As part of our interim review of policies and practices mandated by Executive Order One, we
have found divisive concepts embedded in training materials, teacher resources and
curriculum. We are identifying policies scattered throughout the Virginia Department of
Education that aim to indoctrinate teachers and students to value group think rather than
individual curiosity and critical thinking. We are also learning of practices that treat children
differently, whether it be in class exercises or admissions policies, based on the color of their
skin.

The argument that divisive concepts are not in our schools is unfounded. Even Gov. Ralph
Northam’s superintendent of public instruction, James Lane, sent a memo to Virginia public
schools promoting critical race theory labeling it an “important analytic tool” that can
“further spur developments in education.” Even the former administration’s “Roadmap to

 �
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Equity” was premised on the lens of race and allowed new discrimination to address previous
discrimination.

Advertisement

Critical race theory is the concept that what people have or what they achieve is due to the
color of their skin and this premise has been shaping what and how we teach our children in
the commonwealth. This is not the American way.

In Virginia, we will stop any practice or policy that discriminates against any individual or
ascribes certain beliefs to that person based on their race, creed or sex. This shouldn’t be
controversial. Polling last summer found that a majority of Americans across party lines
agreed that racism still exists, that schools should take actions to teach the full history of
America, and that schools should not separate students into groups based on their racial or
ethnic background.

For hundreds of years, Virginia has been at the heart of the great American experiment; this
includes some terrible chapters in our national pursuit of a society and government founded
on each of us being created equal. I commit to working until my last day in office to ensure
that every child receives a quality education which prepares them for success in life,
understands the entirety of our shared history, and believes that it is her actions, not the
color of her skin or what zip code she was born into, which determines that success.

Aimee Rogstad Guidera was appointed secretary of education by Gov. Glenn Youngkin
in December. Prior to her appointment, she was the head of the Guidera Strategy
consulting firm and founder and CEO of the Data Quality Campaign, a national nonprofit
that advocates for the use of data to improve results.
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Houston Tumlin, ‘Talladega Nights’ child actor, dies at 28
Houston Tumlin, known for his role in “Talladega Nights: The Ballad of Ricky Bobby” as a young actor, has died. 
He was 28.
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From: Harris, Christine <christine.harris@doe.virginia.gov>
Sent: 3/7/2022 12:41:35 AM
To: "DOE - Humanities" <Humanities@doe.virginia.gov>
Cc:
Subject: Humanities Meeting

Attachments: Current Status 3_7_22.docx ,Opinion_ Youngkin administration rootin...ation in schools - The Virginian-Pilot copy.pdf

Good evening,
We will celebrate Emily tomorrow! We have enjoyed having her part of our team but she will be leaving us on March 15 for another position. We want to start our meeting to wish her well!

After we wish Emily well,  we will have the first of several discussions about our understanding of the Executive Orders and terminology. I put everything into one document to help with your review of the items. I also included a
piece written by the Secretary.  I hope to talk about what we have done to be in compliance and help think about the support we need for next steps.  I look forward to our discussion tomorrow. 
Thanks!
Christine

Dr. Christine A. Harris

Director, Office of Humanities 
Virginia Department of Education
Sign up for weekly email updates from TeacherDirect 
P.O. Box 2120
Richmond, VA 23218-2120
Voice: (804) 786-3925
Fax: (804) 786-1597
E-mail: christine.harris@doe.virginia.gov  
CONFIDENTIALITY WARNING: The information conveyed in this communication is intended for the use of the original addressee(s), and may be legally privileged, confidential, and/or exempt from disclosure under applicable law.  If this
communication was not addressed or copied to you, then you have received it in error and are strictly prohibited from reading, copying, distributing, disseminating, or transmitting any of the information it conveys.  If you received
this communication in error, please destroy all electronic, paper, and other copies, and notify the sender of the error immediately.  Accidental transmission of this communication is not intended to waive any privilege or
confidentiality protected under Virginia’s Freedom of Information Act. Please consider the environment before printing this email.
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As of 3/7/2022  

While we are waiting for an agencywide meeting, there are things we can do to deepen our 

understanding of terminology, terms in the Executive Orders, and planning for resources/PD. 

As a VDOE employees and an extension of the Executive Branch, it is important that we 

understand the directives. Review the below for our discussion.  

Documents: 
 

1. Email R. Shanor March 2, 2022 DOI: The Governor appointed a Chief Diversity, 

Opportunity, and Inclusion Officer to his cabinet. This shift from using the word 

equity to opportunity is something we will mirror at VDOE. Rosa Atkins will be our 

Chief DOI Officer and work with me directly. We've had initial conversations and are 

excited about some of the new projects we intend to pursue. One of particular 

relevance to everyone at VDOE is our desire to create an internal leadership and 

capacity building program for all employees. More information on that will be shared 

as it develops.  

 

2. Governor’s Office Press Release February 25, 2022: Governor Glenn Youngkin 

Releases the Superintendent of Public Instruction’s Interim Report on Inherently 

Divisive Policies, Programs, Training, and Curricula 

The Governor issued the following statement on the interim report: “All Virginia 

students should have the opportunity to receive an excellent education that teaches all 

history including the good and the bad, prioritizes academic excellence, and fosters 

equal opportunities for all students. Our Virginia students should not be taught to 

discriminate on the basis of sex, skin color, or religion and VDOE policies should 

certainly not recommend such concepts. There is much work to be done, but I am 

encouraged that Superintendent Balow is proactively reviewing policies and practices 

around the Commonwealth. This is the first step in improving Virginia’s education 

system, restoring high academic expectations, equipping our future generation to be 

career or college ready, and providing equal opportunities for all Virginia students. As 

your governor, I will continually stand up for students and parents and look forward 

to signing the largest education budget in Virginia’s history.” 

 

3. Report Interim 30-Day Report on Inherently Divisive Concepts February 23, 2022 

This interim report rescinds certain policies, programs, and resources that promote 

discriminatory and divisive concepts as directed by Executive Order One. It also 

contains a sampling of critical race theory-based materials. Cover letter states: 

 However, the concepts have become widespread in the Virginia Department of 

Education (VDOE) and in Virginia school divisions and we will need to 

proactively review policies, practices, and pedagogies around the state to 

uphold the Civil Rights Act and comport with Executive Order One.  

 We must continue to ensure that no student in Virginia is taught to judge or 

treat others differently solely on the basis of their race, skin color, ethnicity, 

sex or faith. As the work continues, we will engage stakeholders in an ongoing 

dialogue about how all resources and initiatives from the Virginia Department 

of Education must permit and encourage school divisions to build a culture of 

compassion, acceptance, opportunity, and positive change. The Civil Rights 

Act codified the principles of equal protection and nondiscrimination found in 

the 14th Amendment, principles that all Virginians and Americans hold dear 

and wish to see passed on to the next generation.  
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 With this interim report, along with another at the 90-day mark, we want to 

spur productive dialogue across the commonwealth and create a teachable 

moment for us all - educators, the Citizens of Virginia, and concerned 

American parents. 

Documents: 

 Rescind- All Resources Included on VDOE’s EdEquityVA Website, Including 

EdEquityVA Resources, and Resource Repository ii 

 Rescind- Diversity, Equity, Inclusion Audit Toolii (Superintendent’s Memo 

280-20) 

 Rescind- Navigating EdEquityVA: Virginia’s Roadmap to Equity 

(Superintendent’s Memo 309-20) 

 Rescind- All Resources Included on VDOE’s Culturally Responsive Website 

 Rescind- Superintendent’s Memo #050-19 

 Rescind- “Teaching 9/11” EdEquityVA Web Series 

 Parts rescinded and evaluating- VA L.E.A.R.N.S. 

 Rescind and evaluating- Virginia Math Pathways Initiative (VMPI) 

 

 

4. Executive Order Ten: Focusing Virginia's Diversity, Equity, and Inclusion Office 

January 19, 2022 
 Angela Sailor is appointed as Director of the Office of Diversity, Equity and 

Inclusion, and is hereby designated to serve in the Governor's Cabinet as the 

Commonwealth Chief Diversity, Opportunity & Inclusion Officer (CDOI) 

 CDOI will promote ideas, policies, and practices in coordination with the 

Secretary of Commerce and Trade to expand entrepreneurship and economic 

opportunities for disadvantaged Virginians, including Virginians living with 

disabilities. 

 facilitate bringing Virginians of different faiths together in service to their 

communities and the Commonwealth.  

 promote free speech and civil discourse in civic life, including viewpoint 

diversity in higher education in coordination with the Secretary of Education.  

 promote ideas, policies, and practices to eliminate disparities in pre-natal care, 

and be an ambassador for unborn children.  

 be responsive to the rights of parents in educational and curricular decision 

making and ensure, in coordination with the Secretary of Education, that the 

teaching of Virginia's and the United States' history is honest, objective, and 

complete.  

 

5. Executive Order One: Ending the Use of Inherently Divisive Concepts, Including 

Critical Race Theory, and Restoring Excellence in K-12 Public Education in the 

Commonwealth 

 January 15, 2022 

For the purposes of this Executive order “inherently divisive concepts” means advancing any 

ideas in violation of Title IV and Title VI of the Civil Rights Act of 1964, including, but not 

limited to of the following concepts: 

 one race, skin color, ethnicity, sex, or faith is inherently superior to another 

race, skin color, ethnicity, sex, or faith;  

 an individual, by virtue of his or her race, skin color, ethnicity, sex or faith, is 

racist, sexist, or oppressive, whether consciously or subconsciously,  
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 an individual should be discriminated against or receive adverse treatment 

solely or partly because of his or her race, skin color, ethnicity, sex or faith,  

 members of one race, ethnicity, sex or faith cannot and should not attempt to 

treat others as individuals without respect to race, sex or faith,  

 an individual's moral character is inherently determined by his or her race, 

skin color, ethnicity, sex, or faith,  

 an individual, by virtue of his or her race, skin color, ethnicity, sex, or faith, 

bears responsibility for actions committed in the past by other members of the 

same race, ethnicity, sex or faith,  

 meritocracy or traits, such as a hard work ethic, are racist or sexist or were 

created by a particular race to oppress another race.  

Directives: 

1. The Superintendent of Public Instruction (SoPI) shall review all policies within the 

Department of Education to identify those that promote inherently divisive concepts. 

Such policies shall be ended.  

2. SoPI shall immediately review all guidelines, websites, best practices, and other 

materials produced by the Department of Education to identify those that promote or 

endorse divisive or inherently racist concepts. Such shall be removed. 

3. Executive Employees shall be prohibited from directing or otherwise compelling 

students to personally affirm, adopt, or adhere to inherently divisive concepts.  

4. SoPI shall review the Department of Education’s Cultural Competency Training to 

determine if it or any portion promotes inherently divisive concepts, and take action 

consistent with the laws of Virginia to modify such training to end the use of 

inherently divisive concepts. In addition, the Superintendent shall make 

recommendations on how the Department of Education and school division can 

develop and make available to all teachers and school leaders model professional 

development and training so teachers and schools are prepared to engage students on 

important civics and historical issues in a fair and unbiased manner without imposing 

their own personal beliefs.  

5. SoPI shall review and revise or rescind Superintendent’s Memo #050-19 to remove 

reference to any inherently divisive concepts.  

6. SoPI shall review all changes made to the Commonwealth of Virginia’s public 

education curriculum within the last 48 months to identify inherently divisive 

concepts, including concepts or ideas related to Critical Race Theory, and initiate, 

through the regular curriculum re-evaluation process, 3 changes that will replace them 

with concepts and lessons that ensure all Virginia students are taught to respect all 

individuals regardless of their race, sex, or faith.  

7. SoPI shall review the “EdEquityVA” program and end any portion that promotes 

inherently divisive concepts.  

8. The Superintendent of Public Instruction shall end the Virginia Math Pathways 

Initiative.  

9. The Superintendent of Public Instruction shall provide a report to me and the 

Secretary of Education within 30 days any policies, programs, training, or curricula 

that falls within the definition of inherently divisive concepts and within 90 days 

identify any necessary executive and legislative actions needed to end use of all 

inherently divisive concepts in public education.  

10. SoPI shall review and immediately end the use of any portion of any Governor’s 

School program that promotes inherently divisive concepts.  

11. SoPI shall raise standards in K-12 education and immediately take steps to: 
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a. increase the transparency and honesty of performance measures for public 

elementary and secondary schools in the Commonwealth and ensure that such 

measures do not obscure or conceal disparities in performance among student 

groups;  

b. ensure that performance measures for public elementary and secondary 

schools prioritize the attainment of grade-level proficiency in reading and 

mathematics for all students, especially in grades K-5;  

c. ensure that the Commonwealth’s proficiency standards on Standards of 

Learning assessments in reading and mathematics are rigorous in comparison 

with assessments administered by other states and national assessments in 

reading; and  

d. increase the number of academic-year Governor's Schools in the 

Commonwealth and maintain standards of excellence for students in all such 

schools.  

e. ensure that parents are empowered with open access to information on primary 

instructional materials utilized in any school and that fair and open policies are 

in place to address any concerns or complaints in a timely and respectful 

manner.  

12. SoPI shall issue a report to the Secretary of Education and me within 90 days on the 

status of efforts to close the “achievement gap” in K-12 education, with 

recommendations for additional executive and 4 legislative actions that should be 

undertaken to ensure all students are graduating high school career and college ready.  

13. SoPI will initiate, through the regular curriculum re-evaluation process, changes that 

ensure Virginia students are given thorough and comprehensive education of world, 

United States, and Virginia history without the influence of inherently divisive 

concepts.  
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During the gubernatorial campaign last
year, parents told then-candidate Glenn
Youngkin that education systems and
school boards had stopped listening to
their concerns about the quality of
education their children received. In
November, parents entrusted the
governor to restore excellence in
education and to build trust through
greater transparency around all aspects of
our education systems.

During the pandemic, parents across the nation discovered that their children were taught
that the color of their skin was the greatest determinant of their future, and children were
being blamed for the mistakes of the past, rather than discussing how to solve today’s
challenges to chart a better future. Our children deserve far better, and our future depends
on it.

Listen to this article

Pearl and Olga

SPONSORED BY THE NEW YORKER Read More
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Virginia Gov. Glenn Youngkin, center, signs executive orders in the Governors conference room as Lt. Gov. Winsome Earle-Sears, left, 
Suzanne Youngkin, Second from left, Attorney General Jason Miyares, second from right, and Secretary of the Commonwealth, Kay 
Cole James, right, look on at the Capitol on Jan. 15 in Richmond. (AP Photo/Steve Helber) (Steve Helber/AP) 
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Youngkin administration. (HANDOUT) 
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Parents know that our administration is committed to making sure all children receive a
high-quality education. That education includes lessons on all of our history. We must own
this history to ensure that we do not repeat the mistakes of the past. And while we must
confront our past, educators must not lose sight that in America, all are created equal.

I believe we must celebrate, nurture and protect a diverse and inclusive society that values
individuals and safeguards their rights. The executive actions Youngkin took on day one are
critical to strengthening Virginia’s current and future education system.

As part of our interim review of policies and practices mandated by Executive Order One, we
have found divisive concepts embedded in training materials, teacher resources and
curriculum. We are identifying policies scattered throughout the Virginia Department of
Education that aim to indoctrinate teachers and students to value group think rather than
individual curiosity and critical thinking. We are also learning of practices that treat children
differently, whether it be in class exercises or admissions policies, based on the color of their
skin.

The argument that divisive concepts are not in our schools is unfounded. Even Gov. Ralph
Northam’s superintendent of public instruction, James Lane, sent a memo to Virginia public
schools promoting critical race theory labeling it an “important analytic tool” that can
“further spur developments in education.” Even the former administration’s “Roadmap to
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Equity” was premised on the lens of race and allowed new discrimination to address previous
discrimination.

Advertisement

Critical race theory is the concept that what people have or what they achieve is due to the
color of their skin and this premise has been shaping what and how we teach our children in
the commonwealth. This is not the American way.

In Virginia, we will stop any practice or policy that discriminates against any individual or
ascribes certain beliefs to that person based on their race, creed or sex. This shouldn’t be
controversial. Polling last summer found that a majority of Americans across party lines
agreed that racism still exists, that schools should take actions to teach the full history of
America, and that schools should not separate students into groups based on their racial or
ethnic background.

For hundreds of years, Virginia has been at the heart of the great American experiment; this
includes some terrible chapters in our national pursuit of a society and government founded
on each of us being created equal. I commit to working until my last day in office to ensure
that every child receives a quality education which prepares them for success in life,
understands the entirety of our shared history, and believes that it is her actions, not the
color of her skin or what zip code she was born into, which determines that success.

Aimee Rogstad Guidera was appointed secretary of education by Gov. Glenn Youngkin
in December. Prior to her appointment, she was the head of the Guidera Strategy
consulting firm and founder and CEO of the Data Quality Campaign, a national nonprofit
that advocates for the use of data to improve results.
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Houston Tumlin, ‘Talladega Nights’ child actor, dies at 28
Houston Tumlin, known for his role in “Talladega Nights: The Ballad of Ricky Bobby” as a young actor, has died. 
He was 28.
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From: Harris, Christine <christine.harris@doe.virginia.gov>
Sent: 3/7/2022 12:41:35 AM
To: "DOE - Humanities" <Humanities@doe.virginia.gov>
Cc:
Subject: Humanities Meeting

Attachments: Current Status 3_7_22.docx ,Opinion_ Youngkin administration rootin...ation in schools - The Virginian-Pilot copy.pdf

Good evening,
We will celebrate Emily tomorrow! We have enjoyed having her part of our team but she will be leaving us on March 15 for another position. We want to start our meeting to wish her well!

After we wish Emily well,  we will have the first of several discussions about our understanding of the Executive Orders and terminology. I put everything into one document to help with your review of the items. I also included a
piece written by the Secretary.  I hope to talk about what we have done to be in compliance and help think about the support we need for next steps.  I look forward to our discussion tomorrow. 
Thanks!
Christine

Dr. Christine A. Harris

Director, Office of Humanities 
Virginia Department of Education
Sign up for weekly email updates from TeacherDirect 
P.O. Box 2120
Richmond, VA 23218-2120
Voice: (804) 786-3925
Fax: (804) 786-1597
E-mail: christine.harris@doe.virginia.gov  
CONFIDENTIALITY WARNING: The information conveyed in this communication is intended for the use of the original addressee(s), and may be legally privileged, confidential, and/or exempt from disclosure under applicable law.  If this
communication was not addressed or copied to you, then you have received it in error and are strictly prohibited from reading, copying, distributing, disseminating, or transmitting any of the information it conveys.  If you received
this communication in error, please destroy all electronic, paper, and other copies, and notify the sender of the error immediately.  Accidental transmission of this communication is not intended to waive any privilege or
confidentiality protected under Virginia’s Freedom of Information Act. Please consider the environment before printing this email.
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As of 3/7/2022  

While we are waiting for an agencywide meeting, there are things we can do to deepen our 

understanding of terminology, terms in the Executive Orders, and planning for resources/PD. 

As a VDOE employees and an extension of the Executive Branch, it is important that we 

understand the directives. Review the below for our discussion.  

Documents: 
 

1. Email R. Shanor March 2, 2022 DOI: The Governor appointed a Chief Diversity, 

Opportunity, and Inclusion Officer to his cabinet. This shift from using the word 

equity to opportunity is something we will mirror at VDOE. Rosa Atkins will be our 

Chief DOI Officer and work with me directly. We've had initial conversations and are 

excited about some of the new projects we intend to pursue. One of particular 

relevance to everyone at VDOE is our desire to create an internal leadership and 

capacity building program for all employees. More information on that will be shared 

as it develops.  

 

2. Governor’s Office Press Release February 25, 2022: Governor Glenn Youngkin 

Releases the Superintendent of Public Instruction’s Interim Report on Inherently 

Divisive Policies, Programs, Training, and Curricula 

The Governor issued the following statement on the interim report: “All Virginia 

students should have the opportunity to receive an excellent education that teaches all 

history including the good and the bad, prioritizes academic excellence, and fosters 

equal opportunities for all students. Our Virginia students should not be taught to 

discriminate on the basis of sex, skin color, or religion and VDOE policies should 

certainly not recommend such concepts. There is much work to be done, but I am 

encouraged that Superintendent Balow is proactively reviewing policies and practices 

around the Commonwealth. This is the first step in improving Virginia’s education 

system, restoring high academic expectations, equipping our future generation to be 

career or college ready, and providing equal opportunities for all Virginia students. As 

your governor, I will continually stand up for students and parents and look forward 

to signing the largest education budget in Virginia’s history.” 

 

3. Report Interim 30-Day Report on Inherently Divisive Concepts February 23, 2022 

This interim report rescinds certain policies, programs, and resources that promote 

discriminatory and divisive concepts as directed by Executive Order One. It also 

contains a sampling of critical race theory-based materials. Cover letter states: 

 However, the concepts have become widespread in the Virginia Department of 

Education (VDOE) and in Virginia school divisions and we will need to 

proactively review policies, practices, and pedagogies around the state to 

uphold the Civil Rights Act and comport with Executive Order One.  

 We must continue to ensure that no student in Virginia is taught to judge or 

treat others differently solely on the basis of their race, skin color, ethnicity, 

sex or faith. As the work continues, we will engage stakeholders in an ongoing 

dialogue about how all resources and initiatives from the Virginia Department 

of Education must permit and encourage school divisions to build a culture of 

compassion, acceptance, opportunity, and positive change. The Civil Rights 

Act codified the principles of equal protection and nondiscrimination found in 

the 14th Amendment, principles that all Virginians and Americans hold dear 

and wish to see passed on to the next generation.  
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 With this interim report, along with another at the 90-day mark, we want to 

spur productive dialogue across the commonwealth and create a teachable 

moment for us all - educators, the Citizens of Virginia, and concerned 

American parents. 

Documents: 

 Rescind- All Resources Included on VDOE’s EdEquityVA Website, Including 

EdEquityVA Resources, and Resource Repository ii 

 Rescind- Diversity, Equity, Inclusion Audit Toolii (Superintendent’s Memo 

280-20) 

 Rescind- Navigating EdEquityVA: Virginia’s Roadmap to Equity 

(Superintendent’s Memo 309-20) 

 Rescind- All Resources Included on VDOE’s Culturally Responsive Website 

 Rescind- Superintendent’s Memo #050-19 

 Rescind- “Teaching 9/11” EdEquityVA Web Series 

 Parts rescinded and evaluating- VA L.E.A.R.N.S. 

 Rescind and evaluating- Virginia Math Pathways Initiative (VMPI) 

 

 

4. Executive Order Ten: Focusing Virginia's Diversity, Equity, and Inclusion Office 

January 19, 2022 
 Angela Sailor is appointed as Director of the Office of Diversity, Equity and 

Inclusion, and is hereby designated to serve in the Governor's Cabinet as the 

Commonwealth Chief Diversity, Opportunity & Inclusion Officer (CDOI) 

 CDOI will promote ideas, policies, and practices in coordination with the 

Secretary of Commerce and Trade to expand entrepreneurship and economic 

opportunities for disadvantaged Virginians, including Virginians living with 

disabilities. 

 facilitate bringing Virginians of different faiths together in service to their 

communities and the Commonwealth.  

 promote free speech and civil discourse in civic life, including viewpoint 

diversity in higher education in coordination with the Secretary of Education.  

 promote ideas, policies, and practices to eliminate disparities in pre-natal care, 

and be an ambassador for unborn children.  

 be responsive to the rights of parents in educational and curricular decision 

making and ensure, in coordination with the Secretary of Education, that the 

teaching of Virginia's and the United States' history is honest, objective, and 

complete.  

 

5. Executive Order One: Ending the Use of Inherently Divisive Concepts, Including 

Critical Race Theory, and Restoring Excellence in K-12 Public Education in the 

Commonwealth 

 January 15, 2022 

For the purposes of this Executive order “inherently divisive concepts” means advancing any 

ideas in violation of Title IV and Title VI of the Civil Rights Act of 1964, including, but not 

limited to of the following concepts: 

 one race, skin color, ethnicity, sex, or faith is inherently superior to another 

race, skin color, ethnicity, sex, or faith;  

 an individual, by virtue of his or her race, skin color, ethnicity, sex or faith, is 

racist, sexist, or oppressive, whether consciously or subconsciously,  
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 an individual should be discriminated against or receive adverse treatment 

solely or partly because of his or her race, skin color, ethnicity, sex or faith,  

 members of one race, ethnicity, sex or faith cannot and should not attempt to 

treat others as individuals without respect to race, sex or faith,  

 an individual's moral character is inherently determined by his or her race, 

skin color, ethnicity, sex, or faith,  

 an individual, by virtue of his or her race, skin color, ethnicity, sex, or faith, 

bears responsibility for actions committed in the past by other members of the 

same race, ethnicity, sex or faith,  

 meritocracy or traits, such as a hard work ethic, are racist or sexist or were 

created by a particular race to oppress another race.  

Directives: 

1. The Superintendent of Public Instruction (SoPI) shall review all policies within the 

Department of Education to identify those that promote inherently divisive concepts. 

Such policies shall be ended.  

2. SoPI shall immediately review all guidelines, websites, best practices, and other 

materials produced by the Department of Education to identify those that promote or 

endorse divisive or inherently racist concepts. Such shall be removed. 

3. Executive Employees shall be prohibited from directing or otherwise compelling 

students to personally affirm, adopt, or adhere to inherently divisive concepts.  

4. SoPI shall review the Department of Education’s Cultural Competency Training to 

determine if it or any portion promotes inherently divisive concepts, and take action 

consistent with the laws of Virginia to modify such training to end the use of 

inherently divisive concepts. In addition, the Superintendent shall make 

recommendations on how the Department of Education and school division can 

develop and make available to all teachers and school leaders model professional 

development and training so teachers and schools are prepared to engage students on 

important civics and historical issues in a fair and unbiased manner without imposing 

their own personal beliefs.  

5. SoPI shall review and revise or rescind Superintendent’s Memo #050-19 to remove 

reference to any inherently divisive concepts.  

6. SoPI shall review all changes made to the Commonwealth of Virginia’s public 

education curriculum within the last 48 months to identify inherently divisive 

concepts, including concepts or ideas related to Critical Race Theory, and initiate, 

through the regular curriculum re-evaluation process, 3 changes that will replace them 

with concepts and lessons that ensure all Virginia students are taught to respect all 

individuals regardless of their race, sex, or faith.  

7. SoPI shall review the “EdEquityVA” program and end any portion that promotes 

inherently divisive concepts.  

8. The Superintendent of Public Instruction shall end the Virginia Math Pathways 

Initiative.  

9. The Superintendent of Public Instruction shall provide a report to me and the 

Secretary of Education within 30 days any policies, programs, training, or curricula 

that falls within the definition of inherently divisive concepts and within 90 days 

identify any necessary executive and legislative actions needed to end use of all 

inherently divisive concepts in public education.  

10. SoPI shall review and immediately end the use of any portion of any Governor’s 

School program that promotes inherently divisive concepts.  

11. SoPI shall raise standards in K-12 education and immediately take steps to: 
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a. increase the transparency and honesty of performance measures for public 

elementary and secondary schools in the Commonwealth and ensure that such 

measures do not obscure or conceal disparities in performance among student 

groups;  

b. ensure that performance measures for public elementary and secondary 

schools prioritize the attainment of grade-level proficiency in reading and 

mathematics for all students, especially in grades K-5;  

c. ensure that the Commonwealth’s proficiency standards on Standards of 

Learning assessments in reading and mathematics are rigorous in comparison 

with assessments administered by other states and national assessments in 

reading; and  

d. increase the number of academic-year Governor's Schools in the 

Commonwealth and maintain standards of excellence for students in all such 

schools.  

e. ensure that parents are empowered with open access to information on primary 

instructional materials utilized in any school and that fair and open policies are 

in place to address any concerns or complaints in a timely and respectful 

manner.  

12. SoPI shall issue a report to the Secretary of Education and me within 90 days on the 

status of efforts to close the “achievement gap” in K-12 education, with 

recommendations for additional executive and 4 legislative actions that should be 

undertaken to ensure all students are graduating high school career and college ready.  

13. SoPI will initiate, through the regular curriculum re-evaluation process, changes that 

ensure Virginia students are given thorough and comprehensive education of world, 

United States, and Virginia history without the influence of inherently divisive 

concepts.  
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During the gubernatorial campaign last
year, parents told then-candidate Glenn
Youngkin that education systems and
school boards had stopped listening to
their concerns about the quality of
education their children received. In
November, parents entrusted the
governor to restore excellence in
education and to build trust through
greater transparency around all aspects of
our education systems.

During the pandemic, parents across the nation discovered that their children were taught
that the color of their skin was the greatest determinant of their future, and children were
being blamed for the mistakes of the past, rather than discussing how to solve today’s
challenges to chart a better future. Our children deserve far better, and our future depends
on it.

Listen to this article

Pearl and Olga

SPONSORED BY THE NEW YORKER Read More
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Virginia Gov. Glenn Youngkin, center, signs executive orders in the Governors conference room as Lt. Gov. Winsome Earle-Sears, left, 
Suzanne Youngkin, Second from left, Attorney General Jason Miyares, second from right, and Secretary of the Commonwealth, Kay 
Cole James, right, look on at the Capitol on Jan. 15 in Richmond. (AP Photo/Steve Helber) (Steve Helber/AP) 
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Advertisement

Parents know that our administration is committed to making sure all children receive a
high-quality education. That education includes lessons on all of our history. We must own
this history to ensure that we do not repeat the mistakes of the past. And while we must
confront our past, educators must not lose sight that in America, all are created equal.

I believe we must celebrate, nurture and protect a diverse and inclusive society that values
individuals and safeguards their rights. The executive actions Youngkin took on day one are
critical to strengthening Virginia’s current and future education system.

As part of our interim review of policies and practices mandated by Executive Order One, we
have found divisive concepts embedded in training materials, teacher resources and
curriculum. We are identifying policies scattered throughout the Virginia Department of
Education that aim to indoctrinate teachers and students to value group think rather than
individual curiosity and critical thinking. We are also learning of practices that treat children
differently, whether it be in class exercises or admissions policies, based on the color of their
skin.

The argument that divisive concepts are not in our schools is unfounded. Even Gov. Ralph
Northam’s superintendent of public instruction, James Lane, sent a memo to Virginia public
schools promoting critical race theory labeling it an “important analytic tool” that can
“further spur developments in education.” Even the former administration’s “Roadmap to

 �
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Equity” was premised on the lens of race and allowed new discrimination to address previous
discrimination.

Advertisement

Critical race theory is the concept that what people have or what they achieve is due to the
color of their skin and this premise has been shaping what and how we teach our children in
the commonwealth. This is not the American way.

In Virginia, we will stop any practice or policy that discriminates against any individual or
ascribes certain beliefs to that person based on their race, creed or sex. This shouldn’t be
controversial. Polling last summer found that a majority of Americans across party lines
agreed that racism still exists, that schools should take actions to teach the full history of
America, and that schools should not separate students into groups based on their racial or
ethnic background.

For hundreds of years, Virginia has been at the heart of the great American experiment; this
includes some terrible chapters in our national pursuit of a society and government founded
on each of us being created equal. I commit to working until my last day in office to ensure
that every child receives a quality education which prepares them for success in life,
understands the entirety of our shared history, and believes that it is her actions, not the
color of her skin or what zip code she was born into, which determines that success.

Aimee Rogstad Guidera was appointed secretary of education by Gov. Glenn Youngkin
in December. Prior to her appointment, she was the head of the Guidera Strategy
consulting firm and founder and CEO of the Data Quality Campaign, a national nonprofit
that advocates for the use of data to improve results.
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Houston Tumlin, ‘Talladega Nights’ child actor, dies at 28
Houston Tumlin, known for his role in “Talladega Nights: The Ballad of Ricky Bobby” as a young actor, has died. 
He was 28.
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From: Harris, Christine <christine.harris@doe.virginia.gov>
Sent: 3/7/2022 12:41:35 AM
To: "DOE - Humanities" <Humanities@doe.virginia.gov>
Cc:
Subject: Humanities Meeting

Attachments: Current Status 3_7_22.docx ,Opinion_ Youngkin administration rootin...ation in schools - The Virginian-Pilot copy.pdf

Good evening,
We will celebrate Emily tomorrow! We have enjoyed having her part of our team but she will be leaving us on March 15 for another position. We want to start our meeting to wish her well!

After we wish Emily well,  we will have the first of several discussions about our understanding of the Executive Orders and terminology. I put everything into one document to help with your review of the items. I also included a
piece written by the Secretary.  I hope to talk about what we have done to be in compliance and help think about the support we need for next steps.  I look forward to our discussion tomorrow. 
Thanks!
Christine

Dr. Christine A. Harris

Director, Office of Humanities 
Virginia Department of Education
Sign up for weekly email updates from TeacherDirect 
P.O. Box 2120
Richmond, VA 23218-2120
Voice: (804) 786-3925
Fax: (804) 786-1597
E-mail: christine.harris@doe.virginia.gov  
CONFIDENTIALITY WARNING: The information conveyed in this communication is intended for the use of the original addressee(s), and may be legally privileged, confidential, and/or exempt from disclosure under applicable law.  If this
communication was not addressed or copied to you, then you have received it in error and are strictly prohibited from reading, copying, distributing, disseminating, or transmitting any of the information it conveys.  If you received
this communication in error, please destroy all electronic, paper, and other copies, and notify the sender of the error immediately.  Accidental transmission of this communication is not intended to waive any privilege or
confidentiality protected under Virginia’s Freedom of Information Act. Please consider the environment before printing this email.
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As of 3/7/2022  

While we are waiting for an agencywide meeting, there are things we can do to deepen our 

understanding of terminology, terms in the Executive Orders, and planning for resources/PD. 

As a VDOE employees and an extension of the Executive Branch, it is important that we 

understand the directives. Review the below for our discussion.  

Documents: 
 

1. Email R. Shanor March 2, 2022 DOI: The Governor appointed a Chief Diversity, 

Opportunity, and Inclusion Officer to his cabinet. This shift from using the word 

equity to opportunity is something we will mirror at VDOE. Rosa Atkins will be our 

Chief DOI Officer and work with me directly. We've had initial conversations and are 

excited about some of the new projects we intend to pursue. One of particular 

relevance to everyone at VDOE is our desire to create an internal leadership and 

capacity building program for all employees. More information on that will be shared 

as it develops.  

 

2. Governor’s Office Press Release February 25, 2022: Governor Glenn Youngkin 

Releases the Superintendent of Public Instruction’s Interim Report on Inherently 

Divisive Policies, Programs, Training, and Curricula 

The Governor issued the following statement on the interim report: “All Virginia 

students should have the opportunity to receive an excellent education that teaches all 

history including the good and the bad, prioritizes academic excellence, and fosters 

equal opportunities for all students. Our Virginia students should not be taught to 

discriminate on the basis of sex, skin color, or religion and VDOE policies should 

certainly not recommend such concepts. There is much work to be done, but I am 

encouraged that Superintendent Balow is proactively reviewing policies and practices 

around the Commonwealth. This is the first step in improving Virginia’s education 

system, restoring high academic expectations, equipping our future generation to be 

career or college ready, and providing equal opportunities for all Virginia students. As 

your governor, I will continually stand up for students and parents and look forward 

to signing the largest education budget in Virginia’s history.” 

 

3. Report Interim 30-Day Report on Inherently Divisive Concepts February 23, 2022 

This interim report rescinds certain policies, programs, and resources that promote 

discriminatory and divisive concepts as directed by Executive Order One. It also 

contains a sampling of critical race theory-based materials. Cover letter states: 

 However, the concepts have become widespread in the Virginia Department of 

Education (VDOE) and in Virginia school divisions and we will need to 

proactively review policies, practices, and pedagogies around the state to 

uphold the Civil Rights Act and comport with Executive Order One.  

 We must continue to ensure that no student in Virginia is taught to judge or 

treat others differently solely on the basis of their race, skin color, ethnicity, 

sex or faith. As the work continues, we will engage stakeholders in an ongoing 

dialogue about how all resources and initiatives from the Virginia Department 

of Education must permit and encourage school divisions to build a culture of 

compassion, acceptance, opportunity, and positive change. The Civil Rights 

Act codified the principles of equal protection and nondiscrimination found in 

the 14th Amendment, principles that all Virginians and Americans hold dear 

and wish to see passed on to the next generation.  
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 With this interim report, along with another at the 90-day mark, we want to 

spur productive dialogue across the commonwealth and create a teachable 

moment for us all - educators, the Citizens of Virginia, and concerned 

American parents. 

Documents: 

 Rescind- All Resources Included on VDOE’s EdEquityVA Website, Including 

EdEquityVA Resources, and Resource Repository ii 

 Rescind- Diversity, Equity, Inclusion Audit Toolii (Superintendent’s Memo 

280-20) 

 Rescind- Navigating EdEquityVA: Virginia’s Roadmap to Equity 

(Superintendent’s Memo 309-20) 

 Rescind- All Resources Included on VDOE’s Culturally Responsive Website 

 Rescind- Superintendent’s Memo #050-19 

 Rescind- “Teaching 9/11” EdEquityVA Web Series 

 Parts rescinded and evaluating- VA L.E.A.R.N.S. 

 Rescind and evaluating- Virginia Math Pathways Initiative (VMPI) 

 

 

4. Executive Order Ten: Focusing Virginia's Diversity, Equity, and Inclusion Office 

January 19, 2022 
 Angela Sailor is appointed as Director of the Office of Diversity, Equity and 

Inclusion, and is hereby designated to serve in the Governor's Cabinet as the 

Commonwealth Chief Diversity, Opportunity & Inclusion Officer (CDOI) 

 CDOI will promote ideas, policies, and practices in coordination with the 

Secretary of Commerce and Trade to expand entrepreneurship and economic 

opportunities for disadvantaged Virginians, including Virginians living with 

disabilities. 

 facilitate bringing Virginians of different faiths together in service to their 

communities and the Commonwealth.  

 promote free speech and civil discourse in civic life, including viewpoint 

diversity in higher education in coordination with the Secretary of Education.  

 promote ideas, policies, and practices to eliminate disparities in pre-natal care, 

and be an ambassador for unborn children.  

 be responsive to the rights of parents in educational and curricular decision 

making and ensure, in coordination with the Secretary of Education, that the 

teaching of Virginia's and the United States' history is honest, objective, and 

complete.  

 

5. Executive Order One: Ending the Use of Inherently Divisive Concepts, Including 

Critical Race Theory, and Restoring Excellence in K-12 Public Education in the 

Commonwealth 

 January 15, 2022 

For the purposes of this Executive order “inherently divisive concepts” means advancing any 

ideas in violation of Title IV and Title VI of the Civil Rights Act of 1964, including, but not 

limited to of the following concepts: 

 one race, skin color, ethnicity, sex, or faith is inherently superior to another 

race, skin color, ethnicity, sex, or faith;  

 an individual, by virtue of his or her race, skin color, ethnicity, sex or faith, is 

racist, sexist, or oppressive, whether consciously or subconsciously,  
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 an individual should be discriminated against or receive adverse treatment 

solely or partly because of his or her race, skin color, ethnicity, sex or faith,  

 members of one race, ethnicity, sex or faith cannot and should not attempt to 

treat others as individuals without respect to race, sex or faith,  

 an individual's moral character is inherently determined by his or her race, 

skin color, ethnicity, sex, or faith,  

 an individual, by virtue of his or her race, skin color, ethnicity, sex, or faith, 

bears responsibility for actions committed in the past by other members of the 

same race, ethnicity, sex or faith,  

 meritocracy or traits, such as a hard work ethic, are racist or sexist or were 

created by a particular race to oppress another race.  

Directives: 

1. The Superintendent of Public Instruction (SoPI) shall review all policies within the 

Department of Education to identify those that promote inherently divisive concepts. 

Such policies shall be ended.  

2. SoPI shall immediately review all guidelines, websites, best practices, and other 

materials produced by the Department of Education to identify those that promote or 

endorse divisive or inherently racist concepts. Such shall be removed. 

3. Executive Employees shall be prohibited from directing or otherwise compelling 

students to personally affirm, adopt, or adhere to inherently divisive concepts.  

4. SoPI shall review the Department of Education’s Cultural Competency Training to 

determine if it or any portion promotes inherently divisive concepts, and take action 

consistent with the laws of Virginia to modify such training to end the use of 

inherently divisive concepts. In addition, the Superintendent shall make 

recommendations on how the Department of Education and school division can 

develop and make available to all teachers and school leaders model professional 

development and training so teachers and schools are prepared to engage students on 

important civics and historical issues in a fair and unbiased manner without imposing 

their own personal beliefs.  

5. SoPI shall review and revise or rescind Superintendent’s Memo #050-19 to remove 

reference to any inherently divisive concepts.  

6. SoPI shall review all changes made to the Commonwealth of Virginia’s public 

education curriculum within the last 48 months to identify inherently divisive 

concepts, including concepts or ideas related to Critical Race Theory, and initiate, 

through the regular curriculum re-evaluation process, 3 changes that will replace them 

with concepts and lessons that ensure all Virginia students are taught to respect all 

individuals regardless of their race, sex, or faith.  

7. SoPI shall review the “EdEquityVA” program and end any portion that promotes 

inherently divisive concepts.  

8. The Superintendent of Public Instruction shall end the Virginia Math Pathways 

Initiative.  

9. The Superintendent of Public Instruction shall provide a report to me and the 

Secretary of Education within 30 days any policies, programs, training, or curricula 

that falls within the definition of inherently divisive concepts and within 90 days 

identify any necessary executive and legislative actions needed to end use of all 

inherently divisive concepts in public education.  

10. SoPI shall review and immediately end the use of any portion of any Governor’s 

School program that promotes inherently divisive concepts.  

11. SoPI shall raise standards in K-12 education and immediately take steps to: 
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a. increase the transparency and honesty of performance measures for public 

elementary and secondary schools in the Commonwealth and ensure that such 

measures do not obscure or conceal disparities in performance among student 

groups;  

b. ensure that performance measures for public elementary and secondary 

schools prioritize the attainment of grade-level proficiency in reading and 

mathematics for all students, especially in grades K-5;  

c. ensure that the Commonwealth’s proficiency standards on Standards of 

Learning assessments in reading and mathematics are rigorous in comparison 

with assessments administered by other states and national assessments in 

reading; and  

d. increase the number of academic-year Governor's Schools in the 

Commonwealth and maintain standards of excellence for students in all such 

schools.  

e. ensure that parents are empowered with open access to information on primary 

instructional materials utilized in any school and that fair and open policies are 

in place to address any concerns or complaints in a timely and respectful 

manner.  

12. SoPI shall issue a report to the Secretary of Education and me within 90 days on the 

status of efforts to close the “achievement gap” in K-12 education, with 

recommendations for additional executive and 4 legislative actions that should be 

undertaken to ensure all students are graduating high school career and college ready.  

13. SoPI will initiate, through the regular curriculum re-evaluation process, changes that 

ensure Virginia students are given thorough and comprehensive education of world, 

United States, and Virginia history without the influence of inherently divisive 

concepts.  
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During the gubernatorial campaign last
year, parents told then-candidate Glenn
Youngkin that education systems and
school boards had stopped listening to
their concerns about the quality of
education their children received. In
November, parents entrusted the
governor to restore excellence in
education and to build trust through
greater transparency around all aspects of
our education systems.

During the pandemic, parents across the nation discovered that their children were taught
that the color of their skin was the greatest determinant of their future, and children were
being blamed for the mistakes of the past, rather than discussing how to solve today’s
challenges to chart a better future. Our children deserve far better, and our future depends
on it.

Listen to this article

Pearl and Olga

SPONSORED BY THE NEW YORKER Read More
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Virginia Gov. Glenn Youngkin, center, signs executive orders in the Governors conference room as Lt. Gov. Winsome Earle-Sears, left, 
Suzanne Youngkin, Second from left, Attorney General Jason Miyares, second from right, and Secretary of the Commonwealth, Kay 
Cole James, right, look on at the Capitol on Jan. 15 in Richmond. (AP Photo/Steve Helber) (Steve Helber/AP) 
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Parents know that our administration is committed to making sure all children receive a
high-quality education. That education includes lessons on all of our history. We must own
this history to ensure that we do not repeat the mistakes of the past. And while we must
confront our past, educators must not lose sight that in America, all are created equal.

I believe we must celebrate, nurture and protect a diverse and inclusive society that values
individuals and safeguards their rights. The executive actions Youngkin took on day one are
critical to strengthening Virginia’s current and future education system.

As part of our interim review of policies and practices mandated by Executive Order One, we
have found divisive concepts embedded in training materials, teacher resources and
curriculum. We are identifying policies scattered throughout the Virginia Department of
Education that aim to indoctrinate teachers and students to value group think rather than
individual curiosity and critical thinking. We are also learning of practices that treat children
differently, whether it be in class exercises or admissions policies, based on the color of their
skin.

The argument that divisive concepts are not in our schools is unfounded. Even Gov. Ralph
Northam’s superintendent of public instruction, James Lane, sent a memo to Virginia public
schools promoting critical race theory labeling it an “important analytic tool” that can
“further spur developments in education.” Even the former administration’s “Roadmap to

 �

by TaboolaSponsored LinksYou May Like

LeafFilter Partner

establishedtitles.com

Power Life By Tony Horton

Tommy Chong's CBD

Roofers Tested 17 Gutter Guards… Here’s What
They Discovered

Learn More

Get 1 sqft of land in Scotland and become a Lord!

63 Year-Old Fitness Legend Shares His 4 Must Eat
Foods

Tommy Chong: The Horrifying Truth About CBD
Shop Now

SPONSORED by Mint

From hitting your goals, to budgeting for a trip,
when it's time to start living your best financial lif…

Replay

Learn More

VA-DOE-22-0317-B-000112

PAID POST 

\/1f"RICAN 
VERSIGHT 

What Is This? 

Seniors with hearing loss should 
know this~ 

The #1 hearing aids featuring German technology and 

enhanced speech clarity. Slots now available! 

SEE MORE 

Sponsored Content by Hear.com 

ADVERTISEMENT 

!J>X 

1111 

BOOK NOW 

T&Cs apply 

ADVERTISEMENT 

It's Always Time To Mint 

MOST READ 



Equity” was premised on the lens of race and allowed new discrimination to address previous
discrimination.

Advertisement

Critical race theory is the concept that what people have or what they achieve is due to the
color of their skin and this premise has been shaping what and how we teach our children in
the commonwealth. This is not the American way.

In Virginia, we will stop any practice or policy that discriminates against any individual or
ascribes certain beliefs to that person based on their race, creed or sex. This shouldn’t be
controversial. Polling last summer found that a majority of Americans across party lines
agreed that racism still exists, that schools should take actions to teach the full history of
America, and that schools should not separate students into groups based on their racial or
ethnic background.

For hundreds of years, Virginia has been at the heart of the great American experiment; this
includes some terrible chapters in our national pursuit of a society and government founded
on each of us being created equal. I commit to working until my last day in office to ensure
that every child receives a quality education which prepares them for success in life,
understands the entirety of our shared history, and believes that it is her actions, not the
color of her skin or what zip code she was born into, which determines that success.

Aimee Rogstad Guidera was appointed secretary of education by Gov. Glenn Youngkin
in December. Prior to her appointment, she was the head of the Guidera Strategy
consulting firm and founder and CEO of the Data Quality Campaign, a national nonprofit
that advocates for the use of data to improve results.
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Houston Tumlin, ‘Talladega Nights’ child actor, dies at 28
Houston Tumlin, known for his role in “Talladega Nights: The Ballad of Ricky Bobby” as a young actor, has died. 
He was 28.
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From: Millward, Henry <hank.millward@doe.virginia.gov>
Sent: 3/3/2022 9:25:14 AM
To: "Hollins, Samantha" <samantha.hollins@doe.virginia.gov>
Cc:
Subject: Inherently Divisive Concepts

Sam,,

Laurie's team has been planning a conference and have been in contact with two presenters whose biographical info suggest that the content of their
presentations may address "diversity, equity, and inclusion" information. While we will not use them, is there any guidance on what a response should be
when declining such presentations and the question is asked as to "why"?

Thanks,

Hank

Henry J. Millward, Jr.
Director
Virginia Department of Education
Department of Special Education and Student Services
Office of Facilities and Family Engagement
James Monroe Building - 20th Floor
101 N. 14th Street
Richmond, Virginia 23219

Office Phone - (804) 371-0525
Cell Phone - (804) 301-1171

hank.millward@doe.virginia.gov

CONFIDENTIALITY WARNING:  The information conveyed in this communication is intended for the use of the original addressee(s), and
may be legally privileged, confidential, and/or exempt from disclosure under applicable law.  If this communication was not addressed or
copied to you, then you have received it in error and are strictly prohibited from reading, copying, distributing, disseminating, or
transmitting any of the information it conveys.  If you received this communication in error, please destroy all electronic, paper, and other
copies, and notify the sender of the error immediately.  Accidental transmission of this communication is not intended to waive any
privilege or confidentiality protected under Virginia’s Freedom of Information Act. 
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From: Hollins, Samantha <samantha.hollins@doe.virginia.gov>
Sent: 3/3/2022 9:35:31 AM
To: "Millward, Henry" <hank.millward@doe.virginia.gov>
Cc:
Subject: Re: Inherently Divisive Concepts

Hank I can help with specifics but feel free to use Zenia's info. below as a start.

In an effort to ensure alignment with Governor Youngkin's Executive Order Number One (2022), Virginia Department of Education (VDOE) staff will need to review any new presentation slides related to events for which we are providing funding.
Slide decks/presentations should be forwarded to the network's VDOE contact/primary liaison. This will go into effect immediately, and thank you for your cooperation. Directors, please be sure to notify and confer with your center's Principal
Investigator and other staff.

SESS

SAMANTHA MARSH HOLLINS, PH.D.
ASSISTANT SUPERINTENDENT
DEPARTMENT OF SPECIAL EDUCATION & STUDENT SERVICES
DIVISION OF SCHOOL QUALITY, INSTRUCTION AND PERFORMANCE
VIRGINIA DEPARTMENT ♥F EDUCATION
804.786.8079 | samantha.hollins@doe.virginia.gov

On Thu, Mar 3, 2022 at 8:25 AM Millward, Henry <hank.millward@doe.virginia.gov> wrote:
Sam,,

Laurie's team has been planning a conference and have been in contact with two presenters whose biographical info suggest that the content of their
presentations may address "diversity, equity, and inclusion" information. While we will not use them, is there any guidance on what a response should be
when declining such presentations and the question is asked as to "why"?

Thanks,

Hank

Henry J. Millward, Jr.
Director
Virginia Department of Education
Department of Special Education and Student Services
Office of Facilities and Family Engagement
James Monroe Building - 20th Floor
101 N. 14th Street
Richmond, Virginia 23219

Office Phone - (804) 371-0525
Cell Phone - (804) 301-1171

hank.millward@doe.virginia.gov

CONFIDENTIALITY WARNING:  The information conveyed in this communication is intended for the use of the original addressee(s), and
may be legally privileged, confidential, and/or exempt from disclosure under applicable law.  If this communication was not addressed or
copied to you, then you have received it in error and are strictly prohibited from reading, copying, distributing, disseminating, or
transmitting any of the information it conveys.  If you received this communication in error, please destroy all electronic, paper, and
other copies, and notify the sender of the error immediately.  Accidental transmission of this communication is not intended to waive any
privilege or confidentiality protected under Virginia’s Freedom of Information Act. 
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From: Burnett, Zenia <zenia.burnett@doe.virginia.gov>
Sent: 3/3/2022 12:43:18 PM
To: "Taryn G Traylor" <tgtraylor@vcu.edu>, "Susan M Palko" <palkosm@vcu.edu>
Cc: "Samantha Hollins" <samantha.hollins@doe.virginia.gov>
Subject: Re: Paragraph for Review

Good morning ladies,
Thanks for checking in. I've read the excerpt of your article and scanned Governor Youngkin's Executive Order Number One. Please
proceed. There doesn't appear to be any misalignment as it relates to "political indoctrination or inherent divisive concepts".
Additionally, your entry is well referenced with literature from pioneers/scholars in the field and work advanced by the U.S.
DOE. 

Sam has served as my peer reviewer in most of these cases and while I did not consult with her prior to sending this email, I
will include her so that she has the heads up about this inquiry and continuation of this project at ACE. 
Thanks,
Zenia  

On Wed, Mar 2, 2022 at 8:11 PM Taryn G Traylor <tgtraylor@vcu.edu> wrote:
Hi Zenia, 

Sue and I are working towards publishing a couple of articles on our model in the upcoming months. Based on the Governor's Executive Order 1, we wanted to have you review this paragraph to determine if this would violate the guidance
provided in the order. This paragraph is in the discussion portion. We provide information related to our funding sources, so we wanted to be careful. This article is reporting on the meaningfulness of the training as indicated by the individuals we
train, as well as reported student impact.

We appreciate your guidance and time. We are happy to share the article in its entirety with you as well.

Take care,
Taryn

Ensuring that school staff manage problem behavior using evidenced-based, constructive strategies is particularly essential because students with disabilities who exhibit problem behavior are disproportionately reprimanded

more severely than students without disabilities (Gage et al., 2020; U.S. Department of Education, 2020). Data from the U.S. Department of Education’s Office of Civil Rights found that 13% of students receiving services under IDEA

received out-of-school suspensions, which is more than twice the rate of students without disabilities (6%) during the 2017-2018 school year (U.S. Department of Education, 2020). Students with a disability represent 75% of students

receiving physical restraints in public schools and 25% of students arrested or referred to law enforcement. Students with disabilities in public schools who are also members of minority populations are even more likely to experience

disparate responses to problem behavior (Katsiyannis et al., 2020). Compared to White students, Black students with disabilities are 200% more likely to receive restraint or seclusion while Hispanic students with disabilities are 45%

more likely (Katsiyannis et al., 2020). Use of punitive measures, rather than positive behavior support to manage challenging behavior not only places students and staff at increased risk of physical harm (Gage et al., 2020), but also

damages the rapport between school professionals and students which can be counterproductive to learning.

Katsiyannis, A., Gage, N. A., Rapa, L. J., & MacSuga-Gage, A. S. (2020). Exploring the disproportionate use of restraint and seclusion among students with disabilities, boys, and students of color. Advances in

Neurodevelopmental Disorders, 4(3), 271-278. https://doi.org/10.1007/s41252-020-00160-z 

-- 
Taryn Goodwin Traylor, Ph.D., BCBA, LBA
Assistant Professor
VCU Autism Center for Excellence

-- 

SEIS

Zenia Burnett, Ed.D. I Director
OFFICE OF SPECIAL EDUCATION INSTRUCTIONAL SERVICES
DEPARTMENT OF SPECIAL EDUCATION & STUDENT SERVICES

VIRGINIA DEPARTMENT ♥F EDUCATION
804-225-2707 | zenia.burnett@doe.virginia.gov
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From: Taryn G Traylor <tgtraylor@vcu.edu>
Sent: 3/3/2022 4:08:22 PM
To: "Burnett, Zenia" <zenia.burnett@doe.virginia.gov>
Cc: "Susan M Palko" <palkosm@vcu.edu>, "Samantha Hollins" <samantha.hollins@doe.virginia.gov>
Subject: Re: Paragraph for Review

Thank you for your quick response. We appreciate your support and look forward to sharing the finalized article with you both as soon as possible.

Thank you,
Taryn and Sue

On Thu, Mar 3, 2022 at 11:43 AM Burnett, Zenia <zenia.burnett@doe.virginia.gov> wrote:
Good morning ladies,
Thanks for checking in. I've read the excerpt of your article and scanned Governor Youngkin's Executive Order Number One.
Please proceed. There doesn't appear to be any misalignment as it relates to "political indoctrination or inherent divisive
concepts". Additionally, your entry is well referenced with literature from pioneers/scholars in the field and work advanced by
the U.S. DOE. 

Sam has served as my peer reviewer in most of these cases and while I did not consult with her prior to sending this email, I
will include her so that she has the heads up about this inquiry and continuation of this project at ACE. 
Thanks,
Zenia  

On Wed, Mar 2, 2022 at 8:11 PM Taryn G Traylor <tgtraylor@vcu.edu> wrote:
Hi Zenia, 

Sue and I are working towards publishing a couple of articles on our model in the upcoming months. Based on the Governor's Executive Order 1, we wanted to have you review this paragraph to determine if this would violate the guidance
provided in the order. This paragraph is in the discussion portion. We provide information related to our funding sources, so we wanted to be careful. This article is reporting on the meaningfulness of the training as indicated by the individuals
we train, as well as reported student impact.

We appreciate your guidance and time. We are happy to share the article in its entirety with you as well.

Take care,
Taryn

Ensuring that school staff manage problem behavior using evidenced-based, constructive strategies is particularly essential because students with disabilities who exhibit problem behavior are disproportionately reprimanded

more severely than students without disabilities (Gage et al., 2020; U.S. Department of Education, 2020). Data from the U.S. Department of Education’s Office of Civil Rights found that 13% of students receiving services under

IDEA received out-of-school suspensions, which is more than twice the rate of students without disabilities (6%) during the 2017-2018 school year (U.S. Department of Education, 2020). Students with a disability represent 75% of

students receiving physical restraints in public schools and 25% of students arrested or referred to law enforcement. Students with disabilities in public schools who are also members of minority populations are even more likely to

experience disparate responses to problem behavior (Katsiyannis et al., 2020). Compared to White students, Black students with disabilities are 200% more likely to receive restraint or seclusion while Hispanic students with

disabilities are 45% more likely (Katsiyannis et al., 2020). Use of punitive measures, rather than positive behavior support to manage challenging behavior not only places students and staff at increased risk of physical harm (Gage et

al., 2020), but also damages the rapport between school professionals and students which can be counterproductive to learning.

Katsiyannis, A., Gage, N. A., Rapa, L. J., & MacSuga-Gage, A. S. (2020). Exploring the disproportionate use of restraint and seclusion among students with disabilities, boys, and students of color. Advances in

Neurodevelopmental Disorders, 4(3), 271-278. https://doi.org/10.1007/s41252-020-00160-z 
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From: Burnett, Zenia <zenia.burnett@doe.virginia.gov>
Sent: 3/3/2022 4:55:06 PM
To: "Taryn G Traylor" <tgtraylor@vcu.edu>
Cc: "Susan M Palko" <palkosm@vcu.edu>, "Samantha Hollins" <samantha.hollins@doe.virginia.gov>
Subject: Re: Paragraph for Review

Looking forward to it! Thanks so much ladies!

On Thu, Mar 3, 2022 at 3:08 PM Taryn G Traylor <tgtraylor@vcu.edu> wrote:
Thank you for your quick response. We appreciate your support and look forward to sharing the finalized article with you both as soon as possible.

Thank you,
Taryn and Sue

On Thu, Mar 3, 2022 at 11:43 AM Burnett, Zenia <zenia.burnett@doe.virginia.gov> wrote:
Good morning ladies,
Thanks for checking in. I've read the excerpt of your article and scanned Governor Youngkin's Executive Order Number One.
Please proceed. There doesn't appear to be any misalignment as it relates to "political indoctrination or inherent divisive
concepts". Additionally, your entry is well referenced with literature from pioneers/scholars in the field and work advanced
by the U.S. DOE. 

Sam has served as my peer reviewer in most of these cases and while I did not consult with her prior to sending this email, I
will include her so that she has the heads up about this inquiry and continuation of this project at ACE. 
Thanks,
Zenia  

On Wed, Mar 2, 2022 at 8:11 PM Taryn G Traylor <tgtraylor@vcu.edu> wrote:
Hi Zenia, 

Sue and I are working towards publishing a couple of articles on our model in the upcoming months. Based on the Governor's Executive Order 1, we wanted to have you review this paragraph to determine if this would violate the guidance
provided in the order. This paragraph is in the discussion portion. We provide information related to our funding sources, so we wanted to be careful. This article is reporting on the meaningfulness of the training as indicated by the individuals
we train, as well as reported student impact.

We appreciate your guidance and time. We are happy to share the article in its entirety with you as well.

Take care,
Taryn

Ensuring that school staff manage problem behavior using evidenced-based, constructive strategies is particularly essential because students with disabilities who exhibit problem behavior are disproportionately reprimanded

more severely than students without disabilities (Gage et al., 2020; U.S. Department of Education, 2020). Data from the U.S. Department of Education’s Office of Civil Rights found that 13% of students receiving services under

IDEA received out-of-school suspensions, which is more than twice the rate of students without disabilities (6%) during the 2017-2018 school year (U.S. Department of Education, 2020). Students with a disability represent 75%

of students receiving physical restraints in public schools and 25% of students arrested or referred to law enforcement. Students with disabilities in public schools who are also members of minority populations are even more likely to

experience disparate responses to problem behavior (Katsiyannis et al., 2020). Compared to White students, Black students with disabilities are 200% more likely to receive restraint or seclusion while Hispanic students with

disabilities are 45% more likely (Katsiyannis et al., 2020). Use of punitive measures, rather than positive behavior support to manage challenging behavior not only places students and staff at increased risk of physical harm (Gage et

al., 2020), but also damages the rapport between school professionals and students which can be counterproductive to learning.

Katsiyannis, A., Gage, N. A., Rapa, L. J., & MacSuga-Gage, A. S. (2020). Exploring the disproportionate use of restraint and seclusion among students with disabilities, boys, and students of color. Advances in

Neurodevelopmental Disorders, 4(3), 271-278. https://doi.org/10.1007/s41252-020-00160-z 
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CC: "Susan M Palko" <palkosm@vcu.edu>,
  "Samantha Hollins" <samantha.hollins@doe.virginia.gov>
To: "Taryn G Traylor" <tgtraylor@vcu.edu>
From: "Burnett, Zenia" <zenia.burnett@doe.virginia.gov>
CKX-Bounce-Address: zenia.burnett@doe.virginia.gov
Subject: Re: Paragraph for Review
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From: Carroll, Erin <erin.carroll@doe.virginia.gov>
Sent: 3/16/2022 4:04:28 PM
To: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Cc:
Subject: Re: quick question about toolkit description + Toolkit draft

That should be sufficient sounds like! I am flexible aside from anything on the calendar (I am out the week of 5/23 but don't
let that hold you back ;) 

On Wed, Mar 16, 2022 at 3:58 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
Tamilah and I briefly mentioned this when we met with them on Monday. (Lucy & Catherine were there too, as they are
helping review the PD toolkit).  We shared the ED link & interim report as more of an FYI to make sure they were aware, and let
them know that we are keeping these directions in mind in our new content and materials.  I also let them know we'd be sharing
updated guidance as needed in the future.

I'll make a note that this is something we might include in the next improvement partner meeting.  Which, by the way, I need to
set a date for!  Anything in late May or early June that I should be particularly aware of other than ECAC & BOE meetings?  I
was thinking about the week of May 23rd (so that it still feels like a "spring" webinar), but I could also wait until late June
so that it's after the BOE meeting?

On Wed, Mar 16, 2022 at 3:33 PM Carroll, Erin <erin.carroll@doe.virginia.gov> wrote:
Hello!

Talked to Jenna about this. We talked about possibly discussing this (though not making super concrete slides) at the next
improvement partners meeting.

In the meantime, when we see items/particular documents that stand out, we should probably share both the executive order and
the draft memo with our state funded partners and let them know that we should be keeping these statewide directions in mind
as we develop new content. Can I help with figuring out how to say that? Or did we already respond? 

On Fri, Mar 11, 2022 at 1:16 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
Thanks!

On Fri, Mar 11, 2022 at 1:13 PM Carroll, Erin <erin.carroll@doe.virginia.gov> wrote:
Yep, you could share the docs or just foreshadow - will talk to jenna on Monday about how explicit we want to be

On Fri, Mar 11, 2022 at 1:11 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
Thanks Erin - will see if Jenna adds any thoughts too, but in the meantime since I'm meeting with them on Monday, could I go
ahead and either share those docs or mention that we will be sharing some guidance "soon"?

On Fri, Mar 11, 2022 at 1:08 PM Carroll, Erin <erin.carroll@doe.virginia.gov> wrote:
Hey Kris - 

Thanks for the update - glad it is moving along and not too worried about the timeline for this. The word choice flag is
important and I think raises a bigger question. 

For the Shining Stars conference that TTACS are putting on, we recently passed along both Governor Youngkins EO 1, as well
as Superintendent Balow's Interim Memo, with a request to keep these goals in mind in reviewing sessions. I think we need
to probably send something similar to our other collaborators who may be impacted by this.

Let's talk next week about what that would look like. 

Erin

On Fri, Mar 11, 2022 at 12:48 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
FYI - AEII isn't quite as far along on the toolkit as they thought they'd be, but still looks like it could be helpful. 
One flag that I noticed from a quick glance - they're using "equity" throughout......do we need to ask them to change this
to something more related to "for all" as we've been doing in our docs?  

---------- Forwarded message ---------
From: Lhospital, Ann S (aes3n) <aes3n@virginia.edu>
Date: Fri, Mar 11, 2022 at 12:02 PM
Subject: Re: quick question about toolkit description + Toolkit draft
To: Meyers, Kris <kris.meyers@doe.virginia.gov>
Cc: Stuhlman, Megan W (maw8b) <maw8b@virginia.edu>, Scott, Tara L. (mat6ze) <mat6ze@virginia.edu>, Chamberlain, Caroline
Mills (cmc8ew) <cmc8ew@virginia.edu>

Hi Kris,

 

Yep—you’re right, Monday! We’ll all be there ����

 

Attaching a work-in-progress version of the Toolkit with some comments for you…

 

Looking forward to discussing more on Monday, and happy to see any feedback you may have -- including naming-- in the
meantime!

 

FYI, Monday morning we’re planning to revise more, hopefully incorporate Catherine’s VQ coaching resources, and I’m also
hoping to hear back from ITSN…

 

Have a great Friday and weekend!
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Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Friday, March 11, 2022 at 7:14 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: "Stuhlman, Megan W (maw8b)" <maw8b@virginia.edu>, Tara Scott <mat6ze@virginia.edu>, Caroline Chamberlain <cmc8ew@virginia.edu>
Subject: Re: quick question about toolkit description
 

Hi Ann - 

 

Thanks for the update and for the toolkit description ("blurb"). And I think focusing on just interactions right now makes
sense.  If you could send me what you have today that would be great and it might help me decide on the title too!  I
think all of the options could work, but want to give it a little more thought.

 

 And, then you're joining us for the meeting on Monday afternoon, right?  Your email said Friday, but I'm thinking you
meant Monday?)  

 

Thanks again!
Kris

 

On Thu, Mar 10, 2022 at 5:17 PM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Hi Kris!

 

We’re looking forward to meeting with you and your team on Friday!

 

We’re still working to incorporate feedback provided recently by our leadership team so we don’t have a revised toolkit
to share yet (I could send you what I have at noon if helpful?)…but given their feedback (including their suggestion to
keep it to 1 part, mostly focused on Interactions…at least for now), I think it’s best to keep the blurb you sent to the
first 2 sentences  below.

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program
leaders and improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5.

 

 

As far as the title—for the Toolkit and the blurb about the toolkit…Wondering your feedback on which of these (or
something else) might be best? We’re trying to put Leaders in the title!

Toolkit for Leaders to Strengthen Quality & Child Outcomes Using CLASS®?

Toolkit for Leaders to Strengthen Quality & Child Outcomes Birth-to-Five?

Toolkit for Leaders to Strengthen Interactions Birth-to-Five?

 

Thanks and let us know your thoughts?

 

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 10:46 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: Jason Downer <jdowner@virginia.edu>, Jennifer Locasale-Crouch <jlcrouch@virginia.edu>
Subject: Re: quick question about toolkit description
 

Friday if possible - we have to have the full document ready by next week.  (The blurb can be very general too if you'd
rather not list out the sections).

 

On Wed, Mar 9, 2022 at 10:44 AM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Thanks Kris, happy to help.

 

By when do you need this revised?

 

Meeting with the AEII leadership team today to get feedback on revisions of the toolkit, which will likely have
implications for the blurb as well as what we share with you and your colleagues this coming Monday…
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Just want to make sure the message we share is accurate with what the resource(s) might be(come)!

 

Best,

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 7:21 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Subject: quick question about toolkit description
 

Ann - I am going to include a brief description in our updated guidelines document of the new PD Toolkit that your team
has developed, as one of the new improvement supports for VQB5.  Below is what I drafted - can you review and let me
know if you have any suggested edits?

 

Title: Toolkit for Strengthening Quality & Child Outcomes Using CLASS®

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program
leaders and improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5. It has two parts which are
being released in the spring of 2022, and plans for a third part to be released in the fall.

Part 1: CLASS® Resources
Part 2: Planning Professional Development that Strengthens Quality and Child Outcomes
Part 3: Strengthening Professional Development

 

.

 

 

--
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From: "Carroll, Erin" <erin.carroll@doe.virginia.gov>
CKX-Bounce-Address: erin.carroll@doe.virginia.gov
Subject: Re: quick question about toolkit description + Toolkit draft
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From: Carroll, Erin <erin.carroll@doe.virginia.gov>
Sent: 3/16/2022 3:33:46 PM
To: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Cc:
Subject: Re: quick question about toolkit description + Toolkit draft

Hello!

Talked to Jenna about this. We talked about possibly discussing this (though not making super concrete slides) at the next
improvement partners meeting.

In the meantime, when we see items/particular documents that stand out, we should probably share both the executive order and
the draft memo with our state funded partners and let them know that we should be keeping these statewide directions in mind as
we develop new content. Can I help with figuring out how to say that? Or did we already respond? 

On Fri, Mar 11, 2022 at 1:16 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
Thanks!

On Fri, Mar 11, 2022 at 1:13 PM Carroll, Erin <erin.carroll@doe.virginia.gov> wrote:
Yep, you could share the docs or just foreshadow - will talk to jenna on Monday about how explicit we want to be

On Fri, Mar 11, 2022 at 1:11 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
Thanks Erin - will see if Jenna adds any thoughts too, but in the meantime since I'm meeting with them on Monday, could I go
ahead and either share those docs or mention that we will be sharing some guidance "soon"?

On Fri, Mar 11, 2022 at 1:08 PM Carroll, Erin <erin.carroll@doe.virginia.gov> wrote:
Hey Kris - 

Thanks for the update - glad it is moving along and not too worried about the timeline for this. The word choice flag is
important and I think raises a bigger question. 

For the Shining Stars conference that TTACS are putting on, we recently passed along both Governor Youngkins EO 1, as well
as Superintendent Balow's Interim Memo, with a request to keep these goals in mind in reviewing sessions. I think we need to
probably send something similar to our other collaborators who may be impacted by this.

Let's talk next week about what that would look like. 

Erin

On Fri, Mar 11, 2022 at 12:48 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
FYI - AEII isn't quite as far along on the toolkit as they thought they'd be, but still looks like it could be helpful.  One
flag that I noticed from a quick glance - they're using "equity" throughout......do we need to ask them to change this to
something more related to "for all" as we've been doing in our docs?  

---------- Forwarded message ---------
From: Lhospital, Ann S (aes3n) <aes3n@virginia.edu>
Date: Fri, Mar 11, 2022 at 12:02 PM
Subject: Re: quick question about toolkit description + Toolkit draft
To: Meyers, Kris <kris.meyers@doe.virginia.gov>
Cc: Stuhlman, Megan W (maw8b) <maw8b@virginia.edu>, Scott, Tara L. (mat6ze) <mat6ze@virginia.edu>, Chamberlain, Caroline
Mills (cmc8ew) <cmc8ew@virginia.edu>

Hi Kris,

 

Yep—you’re right, Monday! We’ll all be there ����

 

Attaching a work-in-progress version of the Toolkit with some comments for you…

 

Looking forward to discussing more on Monday, and happy to see any feedback you may have -- including naming-- in the
meantime!

 

FYI, Monday morning we’re planning to revise more, hopefully incorporate Catherine’s VQ coaching resources, and I’m also
hoping to hear back from ITSN…

 

Have a great Friday and weekend!

 

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Friday, March 11, 2022 at 7:14 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: "Stuhlman, Megan W (maw8b)" <maw8b@virginia.edu>, Tara Scott <mat6ze@virginia.edu>, Caroline Chamberlain <cmc8ew@virginia.edu>
Subject: Re: quick question about toolkit description
 

Hi Ann - 
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Thanks for the update and for the toolkit description ("blurb"). And I think focusing on just interactions right now makes
sense.  If you could send me what you have today that would be great and it might help me decide on the title too!  I think
all of the options could work, but want to give it a little more thought.

 

 And, then you're joining us for the meeting on Monday afternoon, right?  Your email said Friday, but I'm thinking you meant
Monday?)  

 

Thanks again!
Kris

 

On Thu, Mar 10, 2022 at 5:17 PM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Hi Kris!

 

We’re looking forward to meeting with you and your team on Friday!

 

We’re still working to incorporate feedback provided recently by our leadership team so we don’t have a revised toolkit to
share yet (I could send you what I have at noon if helpful?)…but given their feedback (including their suggestion to keep
it to 1 part, mostly focused on Interactions…at least for now), I think it’s best to keep the blurb you sent to the first
2 sentences  below.

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program
leaders and improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5.

 

 

As far as the title—for the Toolkit and the blurb about the toolkit…Wondering your feedback on which of these (or
something else) might be best? We’re trying to put Leaders in the title!

Toolkit for Leaders to Strengthen Quality & Child Outcomes Using CLASS®?

Toolkit for Leaders to Strengthen Quality & Child Outcomes Birth-to-Five?

Toolkit for Leaders to Strengthen Interactions Birth-to-Five?

 

Thanks and let us know your thoughts?

 

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 10:46 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: Jason Downer <jdowner@virginia.edu>, Jennifer Locasale-Crouch <jlcrouch@virginia.edu>
Subject: Re: quick question about toolkit description
 

Friday if possible - we have to have the full document ready by next week.  (The blurb can be very general too if you'd
rather not list out the sections).

 

On Wed, Mar 9, 2022 at 10:44 AM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Thanks Kris, happy to help.

 

By when do you need this revised?

 

Meeting with the AEII leadership team today to get feedback on revisions of the toolkit, which will likely have
implications for the blurb as well as what we share with you and your colleagues this coming Monday…

 

Just want to make sure the message we share is accurate with what the resource(s) might be(come)!

 

Best,

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 7:21 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Subject: quick question about toolkit description
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Ann - I am going to include a brief description in our updated guidelines document of the new PD Toolkit that your team
has developed, as one of the new improvement supports for VQB5.  Below is what I drafted - can you review and let me know
if you have any suggested edits?

 

Title: Toolkit for Strengthening Quality & Child Outcomes Using CLASS®

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program
leaders and improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5. It has two parts which are being
released in the spring of 2022, and plans for a third part to be released in the fall.

Part 1: CLASS® Resources
Part 2: Planning Professional Development that Strengthens Quality and Child Outcomes
Part 3: Strengthening Professional Development

 

.

 

 

--
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CKX-Bounce-Address: erin.carroll@doe.virginia.gov
Subject: Re: quick question about toolkit description + Toolkit draft

 

VA-DOE-22-0317-B-000132
AMERICAN 
PVERSIGHT 



From: Meyers, Kris <kris.meyers@doe.virginia.gov>
Sent: 3/11/2022 2:16:43 PM
To: "Carroll, Erin" <erin.carroll@doe.virginia.gov>
Cc:
Subject: Re: quick question about toolkit description + Toolkit draft

Thanks!

On Fri, Mar 11, 2022 at 1:13 PM Carroll, Erin <erin.carroll@doe.virginia.gov> wrote:
Yep, you could share the docs or just foreshadow - will talk to jenna on Monday about how explicit we want to be

On Fri, Mar 11, 2022 at 1:11 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
Thanks Erin - will see if Jenna adds any thoughts too, but in the meantime since I'm meeting with them on Monday, could I go
ahead and either share those docs or mention that we will be sharing some guidance "soon"?

On Fri, Mar 11, 2022 at 1:08 PM Carroll, Erin <erin.carroll@doe.virginia.gov> wrote:
Hey Kris - 

Thanks for the update - glad it is moving along and not too worried about the timeline for this. The word choice flag is
important and I think raises a bigger question. 

For the Shining Stars conference that TTACS are putting on, we recently passed along both Governor Youngkins EO 1, as well as
Superintendent Balow's Interim Memo, with a request to keep these goals in mind in reviewing sessions. I think we need to
probably send something similar to our other collaborators who may be impacted by this.

Let's talk next week about what that would look like. 

Erin

On Fri, Mar 11, 2022 at 12:48 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
FYI - AEII isn't quite as far along on the toolkit as they thought they'd be, but still looks like it could be helpful.  One
flag that I noticed from a quick glance - they're using "equity" throughout......do we need to ask them to change this to
something more related to "for all" as we've been doing in our docs?  

---------- Forwarded message ---------
From: Lhospital, Ann S (aes3n) <aes3n@virginia.edu>
Date: Fri, Mar 11, 2022 at 12:02 PM
Subject: Re: quick question about toolkit description + Toolkit draft
To: Meyers, Kris <kris.meyers@doe.virginia.gov>
Cc: Stuhlman, Megan W (maw8b) <maw8b@virginia.edu>, Scott, Tara L. (mat6ze) <mat6ze@virginia.edu>, Chamberlain, Caroline
Mills (cmc8ew) <cmc8ew@virginia.edu>

Hi Kris,

 

Yep—you’re right, Monday! We’ll all be there ����

 

Attaching a work-in-progress version of the Toolkit with some comments for you…

 

Looking forward to discussing more on Monday, and happy to see any feedback you may have -- including naming-- in the
meantime!

 

FYI, Monday morning we’re planning to revise more, hopefully incorporate Catherine’s VQ coaching resources, and I’m also
hoping to hear back from ITSN…

 

Have a great Friday and weekend!

 

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Friday, March 11, 2022 at 7:14 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: "Stuhlman, Megan W (maw8b)" <maw8b@virginia.edu>, Tara Scott <mat6ze@virginia.edu>, Caroline Chamberlain <cmc8ew@virginia.edu>
Subject: Re: quick question about toolkit description
 

Hi Ann - 

 

Thanks for the update and for the toolkit description ("blurb"). And I think focusing on just interactions right now makes
sense.  If you could send me what you have today that would be great and it might help me decide on the title too!  I think
all of the options could work, but want to give it a little more thought.

 

 And, then you're joining us for the meeting on Monday afternoon, right?  Your email said Friday, but I'm thinking you meant
Monday?)  VA-DOE-22-0317-B-000133

111 ,/ \j 

ERSIGHT 

mailto:erin.carroll@doe.virginia.gov
mailto:kris.meyers@doe.virginia.gov
mailto:erin.carroll@doe.virginia.gov
mailto:kris.meyers@doe.virginia.gov
mailto:aes3n@virginia.edu
mailto:kris.meyers@doe.virginia.gov
mailto:maw8b@virginia.edu
mailto:mat6ze@virginia.edu
mailto:cmc8ew@virginia.edu
mailto:kris.meyers@doe.virginia.gov
mailto:aes3n@virginia.edu
mailto:maw8b@virginia.edu
mailto:mat6ze@virginia.edu
mailto:cmc8ew@virginia.edu


 

Thanks again!
Kris

 

On Thu, Mar 10, 2022 at 5:17 PM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Hi Kris!

 

We’re looking forward to meeting with you and your team on Friday!

 

We’re still working to incorporate feedback provided recently by our leadership team so we don’t have a revised toolkit to
share yet (I could send you what I have at noon if helpful?)…but given their feedback (including their suggestion to keep
it to 1 part, mostly focused on Interactions…at least for now), I think it’s best to keep the blurb you sent to the first 2
sentences  below.

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program
leaders and improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5.

 

 

As far as the title—for the Toolkit and the blurb about the toolkit…Wondering your feedback on which of these (or something
else) might be best? We’re trying to put Leaders in the title!

Toolkit for Leaders to Strengthen Quality & Child Outcomes Using CLASS®?

Toolkit for Leaders to Strengthen Quality & Child Outcomes Birth-to-Five?

Toolkit for Leaders to Strengthen Interactions Birth-to-Five?

 

Thanks and let us know your thoughts?

 

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 10:46 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: Jason Downer <jdowner@virginia.edu>, Jennifer Locasale-Crouch <jlcrouch@virginia.edu>
Subject: Re: quick question about toolkit description
 

Friday if possible - we have to have the full document ready by next week.  (The blurb can be very general too if you'd
rather not list out the sections).

 

On Wed, Mar 9, 2022 at 10:44 AM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Thanks Kris, happy to help.

 

By when do you need this revised?

 

Meeting with the AEII leadership team today to get feedback on revisions of the toolkit, which will likely have
implications for the blurb as well as what we share with you and your colleagues this coming Monday…

 

Just want to make sure the message we share is accurate with what the resource(s) might be(come)!

 

Best,

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 7:21 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Subject: quick question about toolkit description
 

Ann - I am going to include a brief description in our updated guidelines document of the new PD Toolkit that your team
has developed, as one of the new improvement supports for VQB5.  Below is what I drafted - can you review and let me know
if you have any suggested edits?

 

Title: Toolkit for Strengthening Quality & Child Outcomes Using CLASS® VA-DOE-22-0317-B-000134
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This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program leaders
and improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5. It has two parts which are being released
in the spring of 2022, and plans for a third part to be released in the fall.

Part 1: CLASS® Resources
Part 2: Planning Professional Development that Strengthens Quality and Child Outcomes
Part 3: Strengthening Professional Development

 

.
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From: Carroll, Erin <erin.carroll@doe.virginia.gov>
Sent: 3/11/2022 2:12:18 PM
To: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Cc:
Subject: Re: quick question about toolkit description + Toolkit draft

Yep, you could share the docs or just foreshadow - will talk to jenna on Monday about how explicit we want to be

On Fri, Mar 11, 2022 at 1:11 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
Thanks Erin - will see if Jenna adds any thoughts too, but in the meantime since I'm meeting with them on Monday, could I go
ahead and either share those docs or mention that we will be sharing some guidance "soon"?

On Fri, Mar 11, 2022 at 1:08 PM Carroll, Erin <erin.carroll@doe.virginia.gov> wrote:
Hey Kris - 

Thanks for the update - glad it is moving along and not too worried about the timeline for this. The word choice flag is
important and I think raises a bigger question. 

For the Shining Stars conference that TTACS are putting on, we recently passed along both Governor Youngkins EO 1, as well as
Superintendent Balow's Interim Memo, with a request to keep these goals in mind in reviewing sessions. I think we need to
probably send something similar to our other collaborators who may be impacted by this.

Let's talk next week about what that would look like. 

Erin

On Fri, Mar 11, 2022 at 12:48 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
FYI - AEII isn't quite as far along on the toolkit as they thought they'd be, but still looks like it could be helpful.  One
flag that I noticed from a quick glance - they're using "equity" throughout......do we need to ask them to change this to
something more related to "for all" as we've been doing in our docs?  

---------- Forwarded message ---------
From: Lhospital, Ann S (aes3n) <aes3n@virginia.edu>
Date: Fri, Mar 11, 2022 at 12:02 PM
Subject: Re: quick question about toolkit description + Toolkit draft
To: Meyers, Kris <kris.meyers@doe.virginia.gov>
Cc: Stuhlman, Megan W (maw8b) <maw8b@virginia.edu>, Scott, Tara L. (mat6ze) <mat6ze@virginia.edu>, Chamberlain, Caroline
Mills (cmc8ew) <cmc8ew@virginia.edu>

Hi Kris,

 

Yep—you’re right, Monday! We’ll all be there ����

 

Attaching a work-in-progress version of the Toolkit with some comments for you…

 

Looking forward to discussing more on Monday, and happy to see any feedback you may have -- including naming-- in the
meantime!

 

FYI, Monday morning we’re planning to revise more, hopefully incorporate Catherine’s VQ coaching resources, and I’m also
hoping to hear back from ITSN…

 

Have a great Friday and weekend!

 

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Friday, March 11, 2022 at 7:14 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: "Stuhlman, Megan W (maw8b)" <maw8b@virginia.edu>, Tara Scott <mat6ze@virginia.edu>, Caroline Chamberlain <cmc8ew@virginia.edu>
Subject: Re: quick question about toolkit description
 

Hi Ann - 

 

Thanks for the update and for the toolkit description ("blurb"). And I think focusing on just interactions right now makes
sense.  If you could send me what you have today that would be great and it might help me decide on the title too!  I think
all of the options could work, but want to give it a little more thought.

 

 And, then you're joining us for the meeting on Monday afternoon, right?  Your email said Friday, but I'm thinking you meant
Monday?)  

 

Thanks again! VA-DOE-22-0317-B-000137
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Kris

 

On Thu, Mar 10, 2022 at 5:17 PM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Hi Kris!

 

We’re looking forward to meeting with you and your team on Friday!

 

We’re still working to incorporate feedback provided recently by our leadership team so we don’t have a revised toolkit to
share yet (I could send you what I have at noon if helpful?)…but given their feedback (including their suggestion to keep it
to 1 part, mostly focused on Interactions…at least for now), I think it’s best to keep the blurb you sent to the first 2
sentences  below.

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program
leaders and improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5.

 

 

As far as the title—for the Toolkit and the blurb about the toolkit…Wondering your feedback on which of these (or something
else) might be best? We’re trying to put Leaders in the title!

Toolkit for Leaders to Strengthen Quality & Child Outcomes Using CLASS®?

Toolkit for Leaders to Strengthen Quality & Child Outcomes Birth-to-Five?

Toolkit for Leaders to Strengthen Interactions Birth-to-Five?

 

Thanks and let us know your thoughts?

 

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 10:46 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: Jason Downer <jdowner@virginia.edu>, Jennifer Locasale-Crouch <jlcrouch@virginia.edu>
Subject: Re: quick question about toolkit description
 

Friday if possible - we have to have the full document ready by next week.  (The blurb can be very general too if you'd
rather not list out the sections).

 

On Wed, Mar 9, 2022 at 10:44 AM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Thanks Kris, happy to help.

 

By when do you need this revised?

 

Meeting with the AEII leadership team today to get feedback on revisions of the toolkit, which will likely have
implications for the blurb as well as what we share with you and your colleagues this coming Monday…

 

Just want to make sure the message we share is accurate with what the resource(s) might be(come)!

 

Best,

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 7:21 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Subject: quick question about toolkit description
 

Ann - I am going to include a brief description in our updated guidelines document of the new PD Toolkit that your team has
developed, as one of the new improvement supports for VQB5.  Below is what I drafted - can you review and let me know if
you have any suggested edits?

 

Title: Toolkit for Strengthening Quality & Child Outcomes Using CLASS®

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program leaders
VA-DOE-22-0317-B-000138
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and improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5. It has two parts which are being released in
the spring of 2022, and plans for a third part to be released in the fall.

Part 1: CLASS® Resources
Part 2: Planning Professional Development that Strengthens Quality and Child Outcomes
Part 3: Strengthening Professional Development

 

.

 

 

--

Error! Filename not specified. Kris Meyers
Associate Director of Quality
Measurement and Improvement
OFFICE OF EARLY CHILDHOOD
VIRGINIA DEPARTMENT ♥F EDUCATION
phone: 804.225.3394
kris.meyers@doe.virginia.gov

 

VA-DOE-22-0317-B-000139

mailto:kris.meyers@doe.virginia.gov


Email Header: 
MIME-Version:  1.0
Date:  Fri, 11 Mar 2022 13:12:18 -0500
Message-ID:  <CABpXqGu9SthB6REGEGaGF7jD4cyrkNRZ1nmjMx1D18-A5B6=2A@mail.gmail.com>
Content-Type: multipart/alternative;
  boundary="------------010600040509070504090509"
X-Priority: Normal
From 1727028155613048538-5898e577-e131-472a-a45a-0f7b2734a553.mbox@xxx Fri Mar 11 06: 12:18 2022
References:  <C3F7FE93-259B-4345-991A-A9832FAD1ADC@virginia.edu> <CAGi2uMRLU6njS4=0dxTRzcHnUrjRKX843FfMUTYLUFbnJuP_GA@mail.gmail.com> <CABpXqGumaHDLHkHXeF+L0rW_uL9cOkQqNk1gNQyBRFO+a8fnkg@mail.gmail.com> <CAGi2uMSEUpZrqS-MmP3GuKPMcri5YPShmnS+bm_Y0y==2VOZSg@mail.gmail.com>
In-Reply-To:  <CAGi2uMSEUpZrqS-MmP3GuKPMcri5YPShmnS+bm_Y0y==2VOZSg@mail.gmail.com>
TO: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
From: "Carroll, Erin" <erin.carroll@doe.virginia.gov>
CKX-Bounce-Address: erin.carroll@doe.virginia.gov
Subject: Re: quick question about toolkit description + Toolkit draft
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From: Meyers, Kris <kris.meyers@doe.virginia.gov>
Sent: 3/16/2022 3:58:19 PM
To: "Carroll, Erin" <erin.carroll@doe.virginia.gov>
Cc:
Subject: Re: quick question about toolkit description + Toolkit draft

Tamilah and I briefly mentioned this when we met with them on Monday. (Lucy & Catherine were there too, as they are
helping review the PD toolkit).  We shared the ED link & interim report as more of an FYI to make sure they were aware, and let
them know that we are keeping these directions in mind in our new content and materials.  I also let them know we'd be sharing
updated guidance as needed in the future.

I'll make a note that this is something we might include in the next improvement partner meeting.  Which, by the way, I need to
set a date for!  Anything in late May or early June that I should be particularly aware of other than ECAC & BOE meetings?  I
was thinking about the week of May 23rd (so that it still feels like a "spring" webinar), but I could also wait until late June
so that it's after the BOE meeting?

On Wed, Mar 16, 2022 at 3:33 PM Carroll, Erin <erin.carroll@doe.virginia.gov> wrote:
Hello!

Talked to Jenna about this. We talked about possibly discussing this (though not making super concrete slides) at the next
improvement partners meeting.

In the meantime, when we see items/particular documents that stand out, we should probably share both the executive order and
the draft memo with our state funded partners and let them know that we should be keeping these statewide directions in mind as
we develop new content. Can I help with figuring out how to say that? Or did we already respond? 

On Fri, Mar 11, 2022 at 1:16 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
Thanks!

On Fri, Mar 11, 2022 at 1:13 PM Carroll, Erin <erin.carroll@doe.virginia.gov> wrote:
Yep, you could share the docs or just foreshadow - will talk to jenna on Monday about how explicit we want to be

On Fri, Mar 11, 2022 at 1:11 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
Thanks Erin - will see if Jenna adds any thoughts too, but in the meantime since I'm meeting with them on Monday, could I go
ahead and either share those docs or mention that we will be sharing some guidance "soon"?

On Fri, Mar 11, 2022 at 1:08 PM Carroll, Erin <erin.carroll@doe.virginia.gov> wrote:
Hey Kris - 

Thanks for the update - glad it is moving along and not too worried about the timeline for this. The word choice flag is
important and I think raises a bigger question. 

For the Shining Stars conference that TTACS are putting on, we recently passed along both Governor Youngkins EO 1, as well
as Superintendent Balow's Interim Memo, with a request to keep these goals in mind in reviewing sessions. I think we need to
probably send something similar to our other collaborators who may be impacted by this.

Let's talk next week about what that would look like. 

Erin

On Fri, Mar 11, 2022 at 12:48 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
FYI - AEII isn't quite as far along on the toolkit as they thought they'd be, but still looks like it could be helpful. 
One flag that I noticed from a quick glance - they're using "equity" throughout......do we need to ask them to change this
to something more related to "for all" as we've been doing in our docs?  

---------- Forwarded message ---------
From: Lhospital, Ann S (aes3n) <aes3n@virginia.edu>
Date: Fri, Mar 11, 2022 at 12:02 PM
Subject: Re: quick question about toolkit description + Toolkit draft
To: Meyers, Kris <kris.meyers@doe.virginia.gov>
Cc: Stuhlman, Megan W (maw8b) <maw8b@virginia.edu>, Scott, Tara L. (mat6ze) <mat6ze@virginia.edu>, Chamberlain, Caroline
Mills (cmc8ew) <cmc8ew@virginia.edu>

Hi Kris,

 

Yep—you’re right, Monday! We’ll all be there ����

 

Attaching a work-in-progress version of the Toolkit with some comments for you…

 

Looking forward to discussing more on Monday, and happy to see any feedback you may have -- including naming-- in the
meantime!

 

FYI, Monday morning we’re planning to revise more, hopefully incorporate Catherine’s VQ coaching resources, and I’m also
hoping to hear back from ITSN…

 

Have a great Friday and weekend!

 

Ann
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From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Friday, March 11, 2022 at 7:14 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: "Stuhlman, Megan W (maw8b)" <maw8b@virginia.edu>, Tara Scott <mat6ze@virginia.edu>, Caroline Chamberlain <cmc8ew@virginia.edu>
Subject: Re: quick question about toolkit description
 

Hi Ann - 

 

Thanks for the update and for the toolkit description ("blurb"). And I think focusing on just interactions right now makes
sense.  If you could send me what you have today that would be great and it might help me decide on the title too!  I think
all of the options could work, but want to give it a little more thought.

 

 And, then you're joining us for the meeting on Monday afternoon, right?  Your email said Friday, but I'm thinking you
meant Monday?)  

 

Thanks again!
Kris

 

On Thu, Mar 10, 2022 at 5:17 PM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Hi Kris!

 

We’re looking forward to meeting with you and your team on Friday!

 

We’re still working to incorporate feedback provided recently by our leadership team so we don’t have a revised toolkit
to share yet (I could send you what I have at noon if helpful?)…but given their feedback (including their suggestion to
keep it to 1 part, mostly focused on Interactions…at least for now), I think it’s best to keep the blurb you sent to the
first 2 sentences  below.

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program
leaders and improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5.

 

 

As far as the title—for the Toolkit and the blurb about the toolkit…Wondering your feedback on which of these (or
something else) might be best? We’re trying to put Leaders in the title!

Toolkit for Leaders to Strengthen Quality & Child Outcomes Using CLASS®?

Toolkit for Leaders to Strengthen Quality & Child Outcomes Birth-to-Five?

Toolkit for Leaders to Strengthen Interactions Birth-to-Five?

 

Thanks and let us know your thoughts?

 

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 10:46 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: Jason Downer <jdowner@virginia.edu>, Jennifer Locasale-Crouch <jlcrouch@virginia.edu>
Subject: Re: quick question about toolkit description
 

Friday if possible - we have to have the full document ready by next week.  (The blurb can be very general too if you'd
rather not list out the sections).

 

On Wed, Mar 9, 2022 at 10:44 AM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Thanks Kris, happy to help.

 

By when do you need this revised?

 

Meeting with the AEII leadership team today to get feedback on revisions of the toolkit, which will likely have
implications for the blurb as well as what we share with you and your colleagues this coming Monday…

 

Just want to make sure the message we share is accurate with what the resource(s) might be(come)!

 

Best, VA-DOE-22-0317-B-000142
,11 ,/ \J 
RSIGHT 

mailto:kris.meyers@doe.virginia.gov
mailto:aes3n@virginia.edu
mailto:maw8b@virginia.edu
mailto:mat6ze@virginia.edu
mailto:cmc8ew@virginia.edu
mailto:aes3n@virginia.edu
mailto:kris.meyers@doe.virginia.gov
mailto:aes3n@virginia.edu
mailto:jdowner@virginia.edu
mailto:jlcrouch@virginia.edu
mailto:aes3n@virginia.edu


Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 7:21 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Subject: quick question about toolkit description
 

Ann - I am going to include a brief description in our updated guidelines document of the new PD Toolkit that your team
has developed, as one of the new improvement supports for VQB5.  Below is what I drafted - can you review and let me
know if you have any suggested edits?

 

Title: Toolkit for Strengthening Quality & Child Outcomes Using CLASS®

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program
leaders and improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5. It has two parts which are being
released in the spring of 2022, and plans for a third part to be released in the fall.

Part 1: CLASS® Resources
Part 2: Planning Professional Development that Strengthens Quality and Child Outcomes
Part 3: Strengthening Professional Development

 

.

 

 

--
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From: Meyers, Kris <kris.meyers@doe.virginia.gov>
Sent: 3/11/2022 2:11:07 PM
To: "Carroll, Erin" <erin.carroll@doe.virginia.gov>
Cc:
Subject: Re: quick question about toolkit description + Toolkit draft

Thanks Erin - will see if Jenna adds any thoughts too, but in the meantime since I'm meeting with them on Monday, could I go
ahead and either share those docs or mention that we will be sharing some guidance "soon"?

On Fri, Mar 11, 2022 at 1:08 PM Carroll, Erin <erin.carroll@doe.virginia.gov> wrote:
Hey Kris - 

Thanks for the update - glad it is moving along and not too worried about the timeline for this. The word choice flag is
important and I think raises a bigger question. 

For the Shining Stars conference that TTACS are putting on, we recently passed along both Governor Youngkins EO 1, as well as
Superintendent Balow's Interim Memo, with a request to keep these goals in mind in reviewing sessions. I think we need to
probably send something similar to our other collaborators who may be impacted by this.

Let's talk next week about what that would look like. 

Erin

On Fri, Mar 11, 2022 at 12:48 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
FYI - AEII isn't quite as far along on the toolkit as they thought they'd be, but still looks like it could be helpful.  One
flag that I noticed from a quick glance - they're using "equity" throughout......do we need to ask them to change this to
something more related to "for all" as we've been doing in our docs?  

---------- Forwarded message ---------
From: Lhospital, Ann S (aes3n) <aes3n@virginia.edu>
Date: Fri, Mar 11, 2022 at 12:02 PM
Subject: Re: quick question about toolkit description + Toolkit draft
To: Meyers, Kris <kris.meyers@doe.virginia.gov>
Cc: Stuhlman, Megan W (maw8b) <maw8b@virginia.edu>, Scott, Tara L. (mat6ze) <mat6ze@virginia.edu>, Chamberlain, Caroline Mills
(cmc8ew) <cmc8ew@virginia.edu>

Hi Kris,

 

Yep—you’re right, Monday! We’ll all be there ����

 

Attaching a work-in-progress version of the Toolkit with some comments for you…

 

Looking forward to discussing more on Monday, and happy to see any feedback you may have -- including naming-- in the
meantime!

 

FYI, Monday morning we’re planning to revise more, hopefully incorporate Catherine’s VQ coaching resources, and I’m also
hoping to hear back from ITSN…

 

Have a great Friday and weekend!

 

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Friday, March 11, 2022 at 7:14 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: "Stuhlman, Megan W (maw8b)" <maw8b@virginia.edu>, Tara Scott <mat6ze@virginia.edu>, Caroline Chamberlain <cmc8ew@virginia.edu>
Subject: Re: quick question about toolkit description
 

Hi Ann - 

 

Thanks for the update and for the toolkit description ("blurb"). And I think focusing on just interactions right now makes
sense.  If you could send me what you have today that would be great and it might help me decide on the title too!  I think
all of the options could work, but want to give it a little more thought.

 

 And, then you're joining us for the meeting on Monday afternoon, right?  Your email said Friday, but I'm thinking you meant
Monday?)  

 

Thanks again!
Kris
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On Thu, Mar 10, 2022 at 5:17 PM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Hi Kris!

 

We’re looking forward to meeting with you and your team on Friday!

 

We’re still working to incorporate feedback provided recently by our leadership team so we don’t have a revised toolkit to
share yet (I could send you what I have at noon if helpful?)…but given their feedback (including their suggestion to keep it
to 1 part, mostly focused on Interactions…at least for now), I think it’s best to keep the blurb you sent to the first 2
sentences  below.

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program
leaders and improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5.

 

 

As far as the title—for the Toolkit and the blurb about the toolkit…Wondering your feedback on which of these (or something
else) might be best? We’re trying to put Leaders in the title!

Toolkit for Leaders to Strengthen Quality & Child Outcomes Using CLASS®?

Toolkit for Leaders to Strengthen Quality & Child Outcomes Birth-to-Five?

Toolkit for Leaders to Strengthen Interactions Birth-to-Five?

 

Thanks and let us know your thoughts?

 

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 10:46 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: Jason Downer <jdowner@virginia.edu>, Jennifer Locasale-Crouch <jlcrouch@virginia.edu>
Subject: Re: quick question about toolkit description
 

Friday if possible - we have to have the full document ready by next week.  (The blurb can be very general too if you'd
rather not list out the sections).

 

On Wed, Mar 9, 2022 at 10:44 AM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Thanks Kris, happy to help.

 

By when do you need this revised?

 

Meeting with the AEII leadership team today to get feedback on revisions of the toolkit, which will likely have implications
for the blurb as well as what we share with you and your colleagues this coming Monday…

 

Just want to make sure the message we share is accurate with what the resource(s) might be(come)!

 

Best,

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 7:21 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Subject: quick question about toolkit description
 

Ann - I am going to include a brief description in our updated guidelines document of the new PD Toolkit that your team has
developed, as one of the new improvement supports for VQB5.  Below is what I drafted - can you review and let me know if you
have any suggested edits?

 

Title: Toolkit for Strengthening Quality & Child Outcomes Using CLASS®

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program leaders
and improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5. It has two parts which are being released in
the spring of 2022, and plans for a third part to be released in the fall. VA-DOE-22-0317-B-000146
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Part 1: CLASS® Resources
Part 2: Planning Professional Development that Strengthens Quality and Child Outcomes
Part 3: Strengthening Professional Development

 

.
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From: Carroll, Erin <erin.carroll@doe.virginia.gov>
Sent: 3/11/2022 2:07:37 PM
To: "Meyers, Kris" <kris.meyers@doe.virginia.gov>, "Jenna Conway" <jenna.conway@doe.virginia.gov>
Cc: "Tamilah Richardson" <tamilah.richardson@doe.virginia.gov>
Subject: Re: quick question about toolkit description + Toolkit draft

Hey Kris - 

Thanks for the update - glad it is moving along and not too worried about the timeline for this. The word choice flag is
important and I think raises a bigger question. 

For the Shining Stars conference that TTACS are putting on, we recently passed along both Governor Youngkins EO 1, as well as
Superintendent Balow's Interim Memo, with a request to keep these goals in mind in reviewing sessions. I think we need to
probably send something similar to our other collaborators who may be impacted by this.

Let's talk next week about what that would look like. 

Erin

On Fri, Mar 11, 2022 at 12:48 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
FYI - AEII isn't quite as far along on the toolkit as they thought they'd be, but still looks like it could be helpful.  One
flag that I noticed from a quick glance - they're using "equity" throughout......do we need to ask them to change this to
something more related to "for all" as we've been doing in our docs?  

---------- Forwarded message ---------
From: Lhospital, Ann S (aes3n) <aes3n@virginia.edu>
Date: Fri, Mar 11, 2022 at 12:02 PM
Subject: Re: quick question about toolkit description + Toolkit draft
To: Meyers, Kris <kris.meyers@doe.virginia.gov>
Cc: Stuhlman, Megan W (maw8b) <maw8b@virginia.edu>, Scott, Tara L. (mat6ze) <mat6ze@virginia.edu>, Chamberlain, Caroline Mills
(cmc8ew) <cmc8ew@virginia.edu>

Hi Kris,

 

Yep—you’re right, Monday! We’ll all be there ����

 

Attaching a work-in-progress version of the Toolkit with some comments for you…

 

Looking forward to discussing more on Monday, and happy to see any feedback you may have -- including naming-- in the meantime!

 

FYI, Monday morning we’re planning to revise more, hopefully incorporate Catherine’s VQ coaching resources, and I’m also hoping
to hear back from ITSN…

 

Have a great Friday and weekend!

 

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Friday, March 11, 2022 at 7:14 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: "Stuhlman, Megan W (maw8b)" <maw8b@virginia.edu>, Tara Scott <mat6ze@virginia.edu>, Caroline Chamberlain <cmc8ew@virginia.edu>
Subject: Re: quick question about toolkit description
 

Hi Ann - 

 

Thanks for the update and for the toolkit description ("blurb"). And I think focusing on just interactions right now makes
sense.  If you could send me what you have today that would be great and it might help me decide on the title too!  I think all
of the options could work, but want to give it a little more thought.

 

 And, then you're joining us for the meeting on Monday afternoon, right?  Your email said Friday, but I'm thinking you meant
Monday?)  

 

Thanks again!
Kris

 

On Thu, Mar 10, 2022 at 5:17 PM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Hi Kris!
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We’re looking forward to meeting with you and your team on Friday!

 

We’re still working to incorporate feedback provided recently by our leadership team so we don’t have a revised toolkit to
share yet (I could send you what I have at noon if helpful?)…but given their feedback (including their suggestion to keep it
to 1 part, mostly focused on Interactions…at least for now), I think it’s best to keep the blurb you sent to the first 2
sentences  below.

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program leaders
and improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5.

 

 

As far as the title—for the Toolkit and the blurb about the toolkit…Wondering your feedback on which of these (or something
else) might be best? We’re trying to put Leaders in the title!

Toolkit for Leaders to Strengthen Quality & Child Outcomes Using CLASS®?

Toolkit for Leaders to Strengthen Quality & Child Outcomes Birth-to-Five?

Toolkit for Leaders to Strengthen Interactions Birth-to-Five?

 

Thanks and let us know your thoughts?

 

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 10:46 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: Jason Downer <jdowner@virginia.edu>, Jennifer Locasale-Crouch <jlcrouch@virginia.edu>
Subject: Re: quick question about toolkit description
 

Friday if possible - we have to have the full document ready by next week.  (The blurb can be very general too if you'd rather
not list out the sections).

 

On Wed, Mar 9, 2022 at 10:44 AM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Thanks Kris, happy to help.

 

By when do you need this revised?

 

Meeting with the AEII leadership team today to get feedback on revisions of the toolkit, which will likely have implications
for the blurb as well as what we share with you and your colleagues this coming Monday…

 

Just want to make sure the message we share is accurate with what the resource(s) might be(come)!

 

Best,

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 7:21 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Subject: quick question about toolkit description
 

Ann - I am going to include a brief description in our updated guidelines document of the new PD Toolkit that your team has
developed, as one of the new improvement supports for VQB5.  Below is what I drafted - can you review and let me know if you
have any suggested edits?

 

Title: Toolkit for Strengthening Quality & Child Outcomes Using CLASS®

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program leaders and
improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5. It has two parts which are being released in the
spring of 2022, and plans for a third part to be released in the fall.

Part 1: CLASS® Resources
Part 2: Planning Professional Development that Strengthens Quality and Child Outcomes
Part 3: Strengthening Professional Development

 VA-DOE-22-0317-B-000150
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From: Meyers, Kris <kris.meyers@doe.virginia.gov>
Sent: 3/16/2022 4:21:17 PM
To: "Carroll, Erin" <erin.carroll@doe.virginia.gov>
Cc:
Subject: Re: quick question about toolkit description + Toolkit draft

OK - I'm going to check with VECF too to see if there are any events on their end that I should be aware of.....

On Wed, Mar 16, 2022 at 4:04 PM Carroll, Erin <erin.carroll@doe.virginia.gov> wrote:
That should be sufficient sounds like! I am flexible aside from anything on the calendar (I am out the week of 5/23 but don't
let that hold you back ;) 

On Wed, Mar 16, 2022 at 3:58 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
Tamilah and I briefly mentioned this when we met with them on Monday. (Lucy & Catherine were there too, as they are
helping review the PD toolkit).  We shared the ED link & interim report as more of an FYI to make sure they were aware, and
let them know that we are keeping these directions in mind in our new content and materials.  I also let them know we'd be
sharing updated guidance as needed in the future.

I'll make a note that this is something we might include in the next improvement partner meeting.  Which, by the way, I need
to set a date for!  Anything in late May or early June that I should be particularly aware of other than ECAC & BOE meetings? 
I was thinking about the week of May 23rd (so that it still feels like a "spring" webinar), but I could also wait until late
June so that it's after the BOE meeting?

On Wed, Mar 16, 2022 at 3:33 PM Carroll, Erin <erin.carroll@doe.virginia.gov> wrote:
Hello!

Talked to Jenna about this. We talked about possibly discussing this (though not making super concrete slides) at the next
improvement partners meeting.

In the meantime, when we see items/particular documents that stand out, we should probably share both the executive order and
the draft memo with our state funded partners and let them know that we should be keeping these statewide directions in mind
as we develop new content. Can I help with figuring out how to say that? Or did we already respond? 

On Fri, Mar 11, 2022 at 1:16 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
Thanks!

On Fri, Mar 11, 2022 at 1:13 PM Carroll, Erin <erin.carroll@doe.virginia.gov> wrote:
Yep, you could share the docs or just foreshadow - will talk to jenna on Monday about how explicit we want to be

On Fri, Mar 11, 2022 at 1:11 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
Thanks Erin - will see if Jenna adds any thoughts too, but in the meantime since I'm meeting with them on Monday, could I
go ahead and either share those docs or mention that we will be sharing some guidance "soon"?

On Fri, Mar 11, 2022 at 1:08 PM Carroll, Erin <erin.carroll@doe.virginia.gov> wrote:
Hey Kris - 

Thanks for the update - glad it is moving along and not too worried about the timeline for this. The word choice flag is
important and I think raises a bigger question. 

For the Shining Stars conference that TTACS are putting on, we recently passed along both Governor Youngkins EO 1, as well
as Superintendent Balow's Interim Memo, with a request to keep these goals in mind in reviewing sessions. I think we need
to probably send something similar to our other collaborators who may be impacted by this.

Let's talk next week about what that would look like. 

Erin

On Fri, Mar 11, 2022 at 12:48 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
FYI - AEII isn't quite as far along on the toolkit as they thought they'd be, but still looks like it could be helpful. 
One flag that I noticed from a quick glance - they're using "equity" throughout......do we need to ask them to change
this to something more related to "for all" as we've been doing in our docs?  

---------- Forwarded message ---------
From: Lhospital, Ann S (aes3n) <aes3n@virginia.edu>
Date: Fri, Mar 11, 2022 at 12:02 PM
Subject: Re: quick question about toolkit description + Toolkit draft
To: Meyers, Kris <kris.meyers@doe.virginia.gov>
Cc: Stuhlman, Megan W (maw8b) <maw8b@virginia.edu>, Scott, Tara L. (mat6ze) <mat6ze@virginia.edu>, Chamberlain, Caroline
Mills (cmc8ew) <cmc8ew@virginia.edu>

Hi Kris,

 

Yep—you’re right, Monday! We’ll all be there ����

 

Attaching a work-in-progress version of the Toolkit with some comments for you…

 

Looking forward to discussing more on Monday, and happy to see any feedback you may have -- including naming-- in the
meantime!

 

FYI, Monday morning we’re planning to revise more, hopefully incorporate Catherine’s VQ coaching resources, and I’m also
hoping to hear back from ITSN…

 

Have a great Friday and weekend! VA-DOE-22-0317-B-000153
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Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Friday, March 11, 2022 at 7:14 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: "Stuhlman, Megan W (maw8b)" <maw8b@virginia.edu>, Tara Scott <mat6ze@virginia.edu>, Caroline Chamberlain <cmc8ew@virginia.edu>
Subject: Re: quick question about toolkit description
 

Hi Ann - 

 

Thanks for the update and for the toolkit description ("blurb"). And I think focusing on just interactions right now
makes sense.  If you could send me what you have today that would be great and it might help me decide on the title too! 
I think all of the options could work, but want to give it a little more thought.

 

 And, then you're joining us for the meeting on Monday afternoon, right?  Your email said Friday, but I'm thinking you
meant Monday?)  

 

Thanks again!
Kris

 

On Thu, Mar 10, 2022 at 5:17 PM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Hi Kris!

 

We’re looking forward to meeting with you and your team on Friday!

 

We’re still working to incorporate feedback provided recently by our leadership team so we don’t have a revised toolkit
to share yet (I could send you what I have at noon if helpful?)…but given their feedback (including their suggestion to
keep it to 1 part, mostly focused on Interactions…at least for now), I think it’s best to keep the blurb you sent to
the first 2 sentences  below.

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for
program leaders and improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5.

 

 

As far as the title—for the Toolkit and the blurb about the toolkit…Wondering your feedback on which of these (or
something else) might be best? We’re trying to put Leaders in the title!

Toolkit for Leaders to Strengthen Quality & Child Outcomes Using CLASS®?

Toolkit for Leaders to Strengthen Quality & Child Outcomes Birth-to-Five?

Toolkit for Leaders to Strengthen Interactions Birth-to-Five?

 

Thanks and let us know your thoughts?

 

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 10:46 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: Jason Downer <jdowner@virginia.edu>, Jennifer Locasale-Crouch <jlcrouch@virginia.edu>
Subject: Re: quick question about toolkit description
 

Friday if possible - we have to have the full document ready by next week.  (The blurb can be very general too if you'd
rather not list out the sections).

 

On Wed, Mar 9, 2022 at 10:44 AM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Thanks Kris, happy to help.

 

By when do you need this revised?

 

Meeting with the AEII leadership team today to get feedback on revisions of the toolkit, which will likely have
implications for the blurb as well as what we share with you and your colleagues this coming Monday…VA-DOE-22-0317-B-000154
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Just want to make sure the message we share is accurate with what the resource(s) might be(come)!

 

Best,

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 7:21 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Subject: quick question about toolkit description
 

Ann - I am going to include a brief description in our updated guidelines document of the new PD Toolkit that your
team has developed, as one of the new improvement supports for VQB5.  Below is what I drafted - can you review and let
me know if you have any suggested edits?

 

Title: Toolkit for Strengthening Quality & Child Outcomes Using CLASS®

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program
leaders and improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5. It has two parts which are
being released in the spring of 2022, and plans for a third part to be released in the fall.

Part 1: CLASS® Resources
Part 2: Planning Professional Development that Strengthens Quality and Child Outcomes
Part 3: Strengthening Professional Development

 

.
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From: Carroll, Erin <erin.carroll@doe.virginia.gov>
Sent: 3/11/2022 2:07:37 PM
To: "Meyers, Kris" <kris.meyers@doe.virginia.gov>, "Jenna Conway" <jenna.conway@doe.virginia.gov>
Cc: "Tamilah Richardson" <tamilah.richardson@doe.virginia.gov>
Subject: Re: quick question about toolkit description + Toolkit draft

Hey Kris - 

Thanks for the update - glad it is moving along and not too worried about the timeline for this. The word choice flag is
important and I think raises a bigger question. 

For the Shining Stars conference that TTACS are putting on, we recently passed along both Governor Youngkins EO 1, as well as
Superintendent Balow's Interim Memo, with a request to keep these goals in mind in reviewing sessions. I think we need to
probably send something similar to our other collaborators who may be impacted by this.

Let's talk next week about what that would look like. 

Erin

On Fri, Mar 11, 2022 at 12:48 PM Meyers, Kris <kris.meyers@doe.virginia.gov> wrote:
FYI - AEII isn't quite as far along on the toolkit as they thought they'd be, but still looks like it could be helpful.  One
flag that I noticed from a quick glance - they're using "equity" throughout......do we need to ask them to change this to
something more related to "for all" as we've been doing in our docs?  

---------- Forwarded message ---------
From: Lhospital, Ann S (aes3n) <aes3n@virginia.edu>
Date: Fri, Mar 11, 2022 at 12:02 PM
Subject: Re: quick question about toolkit description + Toolkit draft
To: Meyers, Kris <kris.meyers@doe.virginia.gov>
Cc: Stuhlman, Megan W (maw8b) <maw8b@virginia.edu>, Scott, Tara L. (mat6ze) <mat6ze@virginia.edu>, Chamberlain, Caroline Mills
(cmc8ew) <cmc8ew@virginia.edu>

Hi Kris,

 

Yep—you’re right, Monday! We’ll all be there ����

 

Attaching a work-in-progress version of the Toolkit with some comments for you…

 

Looking forward to discussing more on Monday, and happy to see any feedback you may have -- including naming-- in the meantime!

 

FYI, Monday morning we’re planning to revise more, hopefully incorporate Catherine’s VQ coaching resources, and I’m also hoping
to hear back from ITSN…

 

Have a great Friday and weekend!

 

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Friday, March 11, 2022 at 7:14 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: "Stuhlman, Megan W (maw8b)" <maw8b@virginia.edu>, Tara Scott <mat6ze@virginia.edu>, Caroline Chamberlain <cmc8ew@virginia.edu>
Subject: Re: quick question about toolkit description
 

Hi Ann - 

 

Thanks for the update and for the toolkit description ("blurb"). And I think focusing on just interactions right now makes
sense.  If you could send me what you have today that would be great and it might help me decide on the title too!  I think all
of the options could work, but want to give it a little more thought.

 

 And, then you're joining us for the meeting on Monday afternoon, right?  Your email said Friday, but I'm thinking you meant
Monday?)  

 

Thanks again!
Kris

 

On Thu, Mar 10, 2022 at 5:17 PM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Hi Kris!
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We’re looking forward to meeting with you and your team on Friday!

 

We’re still working to incorporate feedback provided recently by our leadership team so we don’t have a revised toolkit to
share yet (I could send you what I have at noon if helpful?)…but given their feedback (including their suggestion to keep it
to 1 part, mostly focused on Interactions…at least for now), I think it’s best to keep the blurb you sent to the first 2
sentences  below.

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program leaders
and improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5.

 

 

As far as the title—for the Toolkit and the blurb about the toolkit…Wondering your feedback on which of these (or something
else) might be best? We’re trying to put Leaders in the title!

Toolkit for Leaders to Strengthen Quality & Child Outcomes Using CLASS®?

Toolkit for Leaders to Strengthen Quality & Child Outcomes Birth-to-Five?

Toolkit for Leaders to Strengthen Interactions Birth-to-Five?

 

Thanks and let us know your thoughts?

 

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 10:46 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Cc: Jason Downer <jdowner@virginia.edu>, Jennifer Locasale-Crouch <jlcrouch@virginia.edu>
Subject: Re: quick question about toolkit description
 

Friday if possible - we have to have the full document ready by next week.  (The blurb can be very general too if you'd rather
not list out the sections).

 

On Wed, Mar 9, 2022 at 10:44 AM Lhospital, Ann S (aes3n) <aes3n@virginia.edu> wrote:

Thanks Kris, happy to help.

 

By when do you need this revised?

 

Meeting with the AEII leadership team today to get feedback on revisions of the toolkit, which will likely have implications
for the blurb as well as what we share with you and your colleagues this coming Monday…

 

Just want to make sure the message we share is accurate with what the resource(s) might be(come)!

 

Best,

Ann

 

From: "Meyers, Kris" <kris.meyers@doe.virginia.gov>
Date: Wednesday, March 9, 2022 at 7:21 AM
To: "Lhospital, Ann S (aes3n)" <aes3n@virginia.edu>
Subject: quick question about toolkit description
 

Ann - I am going to include a brief description in our updated guidelines document of the new PD Toolkit that your team has
developed, as one of the new improvement supports for VQB5.  Below is what I drafted - can you review and let me know if you
have any suggested edits?

 

Title: Toolkit for Strengthening Quality & Child Outcomes Using CLASS®

 

This is a toolkit developed by AEII with input from the coaching collaboration partners (VDOE, ITSN, VQ and TTAC). The toolkit provides resources for program leaders and
improvement partners who support educators in Virginia’s Birth-to-Five programs, in alignment with the goals of VQB5. It has two parts which are being released in the
spring of 2022, and plans for a third part to be released in the fall.

Part 1: CLASS® Resources
Part 2: Planning Professional Development that Strengthens Quality and Child Outcomes
Part 3: Strengthening Professional Development
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From: Claiborne, Tamika <tamika.claiborne@doe.virginia.gov>
Sent: 2/28/2022 5:28:05 PM
To: undisclosed-recipients:
Cc:
Bcc: samantha.hollins@doe.virginia.gov
Subject: TTAC Meeting - March 3, 2022

Attachments: TTAC Agenda and Summary - March 3, 2022.pdf ,EO-1-Ending-the-Use-of-Inherently-Divisive-Concepts.pdf ,interim-30-day-report-on-
inherently-divisive-concepts.pdf ,quarterlyttaconlineusagereportandwebshopusagereport.zip

Good evening,
Attached is the agenda for the first half of our scheduled meeting, from 10-11:00 a.m., Thursday, March 3rd. In preparation for
this meeting, please be sure to read Governor Youngkin's Executive Order Number One, and the Superintendent of Public
Instruction's preliminary report.

-- 

SEIS

Zenia Burnett, Ed.D. I Director
OFFICE OF SPECIAL EDUCATION INSTRUCTIONAL SERVICES
DEPARTMENT OF SPECIAL EDUCATION & STUDENT SERVICES

VIRGINIA DEPARTMENT ♥F EDUCATION
804-225-2707 | zenia.burnett@doe.virginia.gov
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TTAC Meeting Agenda/Worksession & Summary

March 3, 2022

Zoom Connection Information:

https://doe-virginia-gov.zoom.us/j/86229016809?pwd=VFU0NktrOGE1ZnQya0oyZnZSL1l5Zz09

Meeting ID: 862 2901 6809

Passcode: 993893

Dial 1-888 475 4499 US Toll-free

10:00 a.m. Welcome

10:01 - 10:45 a.m. VDOE/SESS Updates and Q & A (1-2 minutes/summary)

● Assistant Superintendent’s Report - Samantha Hollins

● Dispute Resolution - Pat Haymes and Staff

● Facilities and Family Engagement - Hank Millward and Staff

● Finance and Budget - Tracie Coleman and Staff

● Instructional Services - Zenia Burnett and Staff

● Program Improvement - Jeff Phenicie and Staff

● Student Services - Maribel Saimre and Staff

10:45 - 10:55 a.m. TTAC Online Quarterly Report - Clare Talbert

10:55 - 11:00 a.m. Break

----------------------------------------------------

11:00 a.m. - 12:00 p.m.  TTAC/CTI cont. Special Worksession w/ NTACT

*closed session for specific staff

Future Meeting Schedule – First Thursday of the month, 10:00 a.m. - 12:00 p.m.

● Next meeting is scheduled May 5, 2022

1
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NUMBER ONE (2022)  

ENDING THE USE OF INHERENTLY DIVISIVE CONCEPTS, INCLUDING  
CRITICAL RACE THEORY, AND RESTORING EXCELLENCE IN K-12 PUBLIC  

EDUCATION IN THE COMMONWEALTH  

By virtue of the authority vested in me as Governor, I hereby issue this Executive Order 
to ensure excellence in K-12 public education in the Commonwealth by taking the first step on 
Day One to end the use of inherently divisive concepts, including Critical Race Theory, and to 
raise academic standards.  

Importance of the Initiative  

The future of the Commonwealth of Virginia is chiefly dependent on the education of 
our children.  Education has life-shaping power, and our educational system should instill in 
Virginia students a love for lifelong learning to ensure that they become their own best 
teachers.  We must enable our students to take risks, to think differently, to imagine, and to see 
conversations regarding art, science, and history as a place where they have a voice.  

Political indoctrination has no place in our classrooms. The vast majority of learning in 
our schools involves imparting critical knowledge and skills in math, science, history, reading 
and other areas that should be non-controversial.  Inherently divisive concepts, like Critical 
Race Theory and its progeny, instruct students to only view life through the lens of race and 
presumes that some students are consciously or unconsciously racist, sexist, or oppressive, and 
that other students are victims.  This denies our students the opportunity to gain important facts, 
core knowledge, formulate their own opinions, and to think for themselves.  Our children 
deserve far better from their education than to be told what to think.    

Instead, the foundation of our educational system should be built on teaching our 
students how to think for themselves.  Virginia must renew its commitment to teaching our 
children the value of freedom of thought and diversity of ideas.  We must equip our teachers to 
teach our students the entirety of our history – both good and bad.  From the horrors of 
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American slavery and segregation, and our country’s treatment of Native Americans, to the 
triumph of America’s Greatest Generation against the Nazi Empire, the heroic efforts of 
Americans in the Civil Rights Movement, and our country’s defeat of the Soviet Union and the 
ills of Communism, we must provide our students with the facts and context necessary to 
understand these important events.  Only then will we realize Dr. Martin Luther King Jr.’s dream 
that our children “will not be judged by the color of their skin but by the content of their 
character.”  

The Constitution of Virginia requires that the Governor shall take care that the laws be 
faithfully executed. It further provides a right to be free from any governmental discrimination 
upon the basis of religious conviction, race, color, sex, or national origin. Critical race theory 
and related concepts are teaching our children to engage in the very behavior the Constitution 
prohibits.  

Directive  

Accordingly, pursuant to the authority vested in me as the Chief Executive Officer of the 
Commonwealth, and pursuant to Article V of the Constitution and the laws of Virginia, I hereby 
order the following:   

1. The Superintendent of Public Instruction shall review all policies within the 
Department of Education to identify those that promote inherently divisive concepts. 
Such policies shall be ended.  
  

2. The Superintendent of Public Instruction shall immediately review all guidelines, 
websites, best practices, and other materials produced by the Department of 
Education to identify those that promote or endorse divisive or inherently racist 
concepts. Such shall be removed.  
  

3. Executive Employees shall be prohibited from directing or otherwise compelling 
students to personally affirm, adopt, or adhere to inherently divisive concepts.  
  

4. The Superintendent of Public Instruction shall review the Department of Education’s 
Cultural Competency Training to determine if it or any portion promotes inherently 
divisive concepts, and take action consistent with the laws of Virginia to modify such 
training to end the use of inherently divisive concepts. In addition, the Superintendent 
shall make recommendations on how the Department of Education and school 
division can develop and make available to all teachers and school leaders model 
professional development and training so teachers and schools are prepared to engage 
students on important civics and historical issues in a fair and unbiased manner 
without imposing their own personal beliefs.  
  

5. The Superintendent of Public Instruction shall review and revise or rescind 
Superintendent’s Memo #050-19 to remove reference to any inherently divisive 
concepts.  
  

6. The Superintendent of Public Instruction shall review all changes made to the 
Commonwealth of Virginia’s public education curriculum within the last 48 months 
to identify inherently divisive concepts, including concepts or ideas related to Critical 
Race Theory, and initiate, through the regular curriculum re-evaluation process, 

VA-DOE-22-0317-B-000165VERSIGHT 



3  
  

changes that will replace them with concepts and lessons that ensure all Virginia 
students are taught to respect all individuals regardless of their race, sex, or faith.  
  

7. The Superintendent of Public Instruction shall review the “EdEquityVA” program 
and end any portion that promotes inherently divisive concepts.   

  
8. The Superintendent of Public Instruction shall end the Virginia Math Pathways 

Initiative.   
  
9. The Superintendent of Public Instruction shall provide a report to me and the 

Secretary of Education within 30 days any policies, programs, training, or curricula 
that falls within the definition of inherently divisive concepts and within 90 days 
identify any necessary executive and legislative actions needed to end use of all 
inherently divisive concepts in public education.  
  

10. The Superintendent of Public Instruction shall review and immediately end the use of 
any portion of any Governor’s School program that promotes inherently divisive 
concepts.  
  

11. The Superintendent of Public Instruction shall raise standards in K-12 education and 
immediately take steps to:  

  
a. increase the transparency and honesty of performance measures for public 

elementary and secondary schools in the Commonwealth and ensure that such 
measures do not obscure or conceal disparities in performance among student 
groups;  
  

b. ensure that performance measures for public elementary and secondary 
schools prioritize the attainment of grade-level proficiency in reading and 
mathematics for all students, especially in grades K-5;  
  

c. ensure that the Commonwealth’s proficiency standards on Standards of 
Learning assessments in reading and mathematics are rigorous in comparison 
with assessments administered by other states and national assessments in 
reading; and  
  

d. increase the number of academic-year Governor's Schools in the  
Commonwealth and maintain standards of excellence for students in all such 
schools.  
  

e. ensure that parents are empowered with open access to information on 
primary instructional materials utilized in any school and that fair and open 
policies are in place to address any concerns or complaints in a timely and 
respectful manner.  
  

12. The Superintendent of Public Instruction shall issue a report to the Secretary of 
Education and me within 90 days on the status of efforts to close the “achievement 
gap” in K-12 education, with recommendations for additional executive and 
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legislative actions that should be undertaken to ensure all students are graduating 
high school career and college ready.   
  

13. The Superintendent of Public Instruction will initiate, through the regular curriculum 
re-evaluation process, changes that ensure Virginia students are given thorough and 
comprehensive education of world, United States, and Virginia history without the 
influence of inherently divisive concepts.  

For the purposes of this Executive order “inherently divisive  concepts” means advancing 
any ideas in violation of Title IV and Title VI of the Civil Rights Act of 1964, including, but not 
limited to of the following concepts (i) one race, skin color, ethnicity, sex, or faith is inherently 
superior to another race, skin color, ethnicity, sex, or faith; (ii) an individual, by virtue of his or 
her race, skin color, ethnicity, sex or faith, is racist, sexist, or oppressive, whether consciously or 
subconsciously, (iii) an individual should be discriminated against or receive adverse treatment 
solely or partly because of his or her race, skin color, ethnicity, sex or faith, (iv) members of one 
race, ethnicity, sex or faith cannot and should not attempt to treat others as individuals without 
respect to race, sex or faith, (v) an individual's moral character is inherently determined by his or 
her race, skin color, ethnicity, sex, or faith, (vi) an individual, by virtue of his or her race, skin 
color, ethnicity, sex, or faith, bears responsibility for actions committed in the past by other 
members of the same race, ethnicity, sex or faith, (vii) meritocracy or traits, such as a hard work 
ethic, are racist or sexist or were created by a particular race to oppress another race.  

  
  
Effective Date  
  

This Executive Order shall be effective upon its signing and shall remain in force and 
effect unless amended or rescinded by further executive order or directive.  

  
Given under my hand and under the Seal of the Commonwealth of Virginia, this 15th day 

of January, 2022.  
  

 
  

  Attest:  

 
Kelly Thomasson, Secretary of the Commonwealth 
 

Glenn  Youngkin , Governor   
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February 23, 2022 

 

The Honorable Glenn Youngkin 

Governor of Virginia 

P.O. Box 1475 

Richmond, VA 23218 

 

The Honorable Aimee Guidera 

Secretary of Education 

P.O. Box 1475 

Richmond, VA 23218  

 

Dear Governor Youngkin and Secretary Guidera: 

  

Executive Order One charged the Superintendent of Public Instruction (SOPI) to begin 

the work of identifying and addressing inherently divisive concepts - including “Critical Race 

Theory and its progeny” - in public education. It defined “inherently divisive concepts” to mean 

“advancing any ideas in violation of Title IV and Title VI of the Civil Rights Act of 1964.” 

Specifically, Executive Order One required the SOPI to identify policies, programs, training or 

curricula that fall within the definition of divisive concepts. I respectfully submit this interim 

report to you and the Citizens of Virginia. 

 

This interim report rescinds certain policies, programs, and resources that promote 

discriminatory and divisive concepts as directed by Executive Order One. It also contains a 

sampling of critical race theory-based materials. However, the concepts have become widespread 

in the Virginia Department of Education (VDOE) and in Virginia school divisions and we will 

need to proactively review policies, practices, and pedagogies around the state to uphold the 

Civil Rights Act and comport with Executive Order One. We must continue to ensure that no 

student in Virginia is taught to judge or treat others differently solely on the basis of their race, 

skin color, ethnicity, sex or faith. As the work continues, we will engage stakeholders in an ongoing 

dialogue about how all resources and initiatives from the Virginia Department of Education must 

permit and encourage school divisions to build a culture of compassion, acceptance, opportunity, 

and positive change.  

 

The Civil Rights Act codified the principles of equal protection and nondiscrimination 

found in the 14th Amendment, principles that all Virginians and Americans hold dear and wish 

to see passed on to the next generation. With this interim report, along with another at the 90-day 

mark, we want to spur productive dialogue across the commonwealth and create a teachable 

moment for us all - educators, the Citizens of Virginia, and concerned American parents.  
  

Sincerely, 
  

 

Jillian Balow 

 

JB/jgh 
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APPENDIX A: RESCISSIONS & MODIFICATIONS OF PROGRAMS, POLICIES, MATERIALS  
 

Action Document/Product Title Status Basis Example  

Rescinded  All Resources Included on VDOE’s 

EdEquityVAi Website, Including 

EdEquityVA Resources, and Resource 

Repository ii 

Rescinded 2/9/22 

or in-progress to be 

rescinded/evaluated 

 Numerous resources within EdEquityVA employ 

the concept that current discrimination is needed to 

address past discrimination. (Treating people 

differently based on skin color to remedy 

old/previous discrimination.) 

 Numerous resources within EdEquityVA advance 

“equity,” which is redefined to mean that there can 

be no differences or disproportionalities between 

students—and  any difference in what students 

have or what they achieve is due to systemic 

racism. 

 Suggested reading lists include Critical Race 

Theory authors such as Ibram X Kendi and Gloria 

Ladson-Billings. Both are critical race theorists 

who have moved CRT into education.  NOTE: 

Some items from reading lists were pulled from the 

VDOE website after 11/2/21.  

 Basic tenants of anti-racist education are adapted 

from a CRT author and include, “White People 

benefit from racism, regardless of intentions.” 

NOTE: Tenants removed from the VDOE website 

after 11/2/21. 

Y 

(attached 

example A and 

link i below) 

Rescinded  Diversity, Equity, Inclusion Audit Toolii 

(Superintendent’s Memo 280-20) 

Rescinded 2/9/22  Achieving equity, versus individual student 

achievement, is the emphasis. The guiding mission 

statement for the tool is, “Education Equity is 

achieved when we eliminate the predictability of 

student outcomes based on gender, zip code, 

ability, socioeconomic status or language spoken at 

home.”  

 This is a main resource for EdEquityVA and 

included in multiple locations online, in memos, in 

trainings, and as part of the “roadmap to equity.” 

Y 

(link ii below) 

Rescinded Navigating EdEquityVAiii: Virginia’s 

Roadmap to Equity (Superintendent’s 

Memo 309-20) 

Rescinded 2/9/22  This is the foundational document that outlines 

EdEquityVA. 

 Resources permit and advance policies, programs, 

and activities that promote equitable outcomes for 

students versus opportunities. 

Y 

(link iii below 

and example B) 
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https://www.virginiaisforlearners.virginia.gov/
https://www.virginiaisforlearners.virginia.gov/wp-content/uploads/2020/11/Navigating-EdEquityVA-Equity-Audit-Tool.pdf
https://www.doe.virginia.gov/edequityva/navigating-equity-book.pdf
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APPENDIX A: RESCISSIONS & MODIFICATIONS OF PROGRAMS, POLICIES, MATERIALS  
 

 Promotes and permits teaching and leading social 

justice, systemic inequality, and anti-racist policies 

in ways that are consistent with critical race theory 

and without offering alternatives. 

 Shifts school culture from excellence and 

opportunity to equitable outcomes for all students. 

Rescinded  

 

All Resources Included on VDOE’s 

Culturally Responsive Websiteiv  
Rescinded 2/15/22 

or in-progress  
 This is a resource included in EdEquityVA  

 The resources contain concepts that may be 

divisive and need to be reviewed in stakeholders.  

 Divisive concepts taught in the training including 

(but are not limited to): “redress” bias in the 

system; include “culturally responsive” efficacy in 

teacher evaluation; mitigate power imbalances; 

develop policy to advance “anti-racism;” be change 

agents for social justice and academic equity. 

 Generally promotes academic equity of outcomes 

versus equity of opportunities for all learners. 

 Advances using current discrimination to address 

previous discrimination. (Treating people 

differently based on race – to remedy previous 

discrimination.) 

 Evaluation of viable alternatives is underway and 

stakeholder groups will be engaged. 

Y 

(link iv below) 

 

Rescinded Superintendent’s Memo #050-19  Replaced on 

11/19/21 and 

Rescinded 2/23/22 

 The original memo was replaced by a memo with a 

disclaimer about CRT. 

 Reading lists advance the use of CRT in education. 

Y 

(attached 

example C) 

Rescinded  “Teaching 9/11”v 

EdEquityVA Web Series 

Rescinded 9/2/22 

in response to 

public criticism 

 Included in this list to establish VDOE and the 

“commitment to equity” and equitable outcomes 

prior to January 15, 2022. 

Y 

(link v below) 

Time: 12:25 

Parts 

rescinded and 

evaluating 

Virginia L.E.A.R.N.S.vi Rescinded 2/15/22  Substantial focus on building an equitable culture 

to remedy the learning loss caused by COVID-19 

and school closures. 

 “Equity checkpoints” are similar or identical to 

EdEquityVA audit tool and other resources. It 

states, “Education Equity is achieved when we 

eliminate the predictability of student outcomes 

Y 

(link vi below) 
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i https://www.doe.virginia.goved-equity-va/ 
ii https://www.virginiaisforlearners.virginia.gov/wp-content/uploads/2020/11/Navigating-EdEquityVA-Equity-Audit-Tool.pdf 
iiihttps://www.doe.virginia.gov/edequityva/navigating-equity-book.pdf  
iv https://www.virginiaisforlearners.virginia.gov/cultural-competence/ 
v “Teaching 9/11” 
vi https://www.doe.virginia.gov/instruction/learns/ 

                                                      

based on gender, zip code, ability, socioeconomic 

status or language spoken at home.” 

Rescinded and 

evaluating 

Virginia Math Pathways Initiative 

(VMPI) 

Rescinded 1/25/22  Rescinded per EO1 

 Initiative condensed three years of math into two 

and reduced advanced math options for some 

students. 

 The National Council for Teachers of Mathematics 

underpins VMPI and has advocated for equitable 

outcomes in math for students. From a document 

presented in January, 2021 to the VA state board, 

“Dismantling inequitable structures that challenge 

spaces of marginality and privilege are needed to 

ensure that every student is well prepared with the 

mathematical literacy they require and deserve…”  

 Initiative will be evaluated to ensure all VA 

students have access to a high quality math 

instruction. Some aspects of Virginia Math 

Pathways Initiative may be repurposed or utilized. 

 Note: VMPI was in a pilot phase. Rescinding the 

initiative did not end math instruction for any 

Virginia student. 

Y 

(example D) 
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https://www.doe.virginia.goved-equity-va/
https://www.virginiaisforlearners.virginia.gov/wp-content/uploads/2020/11/Navigating-EdEquityVA-Equity-Audit-Tool.pdf
https://www.doe.virginia.gov/edequityva/navigating-equity-book.pdf
https://www.virginiaisforlearners.virginia.gov/cultural-competence/
https://www.doe.virginia.gov/Video/CRI_9_1_1.mp4
https://www.doe.virginia.gov/instruction/learns/
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VIRGINIA 
ISFOR 
LEARNERS 

YlllONA Dlf\llltTMDff., IDCICAJIOf,I 

FUTURE-READY LEARNING .., EDEQUITYVA ,.. VIRGINIA'S ROADMAP TO EQUtTY .., EDEQUITYVA RESOURCES "' 

systemic racism) 

The Basic Tenants of Anti-racist Education 

A. Racism exists today, 1n both trad1t1onal and modern forms. 

B. All members of society have been soc,a11zed to part1c1pate in racist systems 

c. White people benefit from racism. regardless of 1ntent1ons. 

ABOUT"' 

D. The racial soc1alizat1on of each member of modern society occurred without consent and doesn't make anyone a bad person. 

Adapted from author Robin DtAngelo's book. Whtte Fragility and the Urban tnstttute's. Structural Racism in America. 

Terms and Definitions 

c:: .. ~ 

NEWS,,, CONTACT 
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VIRGINIA 
ISFOR 
LEARNERS 
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FUTURE-READY LEARNING.., EDEQUITYVA.., VIRGINIA'S ROADMAP TO EQUITY .., EDEQUITVVA RESOURCES .., ABOUT.., 

NEWS v CONTACT 

Virginia's #EdEqultyVA work is informed by literature, best practice. and research. Below are the resources the Office of 

Equity and Community Engagement references in the development of our work, as well as texts we recommend: 

o Walkl!!91heEg!!l!Y.Talk: A Guide for Cul,turally Courageous Leadership in School Communities by John Roert 

Browne II 

o Culturalty •~naive Teachl!!9 and the Brain by Zaretta Hammond 

o J1M Q!aafflkNpen: Successful Teachers of African American Children by Gloria Ladson-Billings 

o CulturallyRe•PPD1ff1:JNchl119: Theory, Research, and Practice (third edition) by Geneva Gay 

o Puahout: The Crtminalization of Black Girls in Schools by Monique W. Morris 

o We Want to Do More Than Survive: Abolitionist Teaching and the Pursuit of Educational Freedom by Bettina Love 

o HowtoBeanAntlracl•t by lbram X. Kendi 

o Pedagogy of the Oppressed by Paulo Freire 

o Using Equity Audits to Create Equitable and Excellent Schools by Linda E. Skrla 

o CulturalPl'ofldency;Amanualforlchooll.eaclen by Randall B. Lindsey, Kikanza Nuri-Robins, Raymond D. 

edro Noguera, Jill Pierce, Roey Ahram 

Convenatlon• About Raoe: A. chlevlne Equity In School• by Glen Singleton 

ofCrltlcalRocethNl')'lnEduc d Taylor and David Gillborn and Gloria Ladson-

o Malcll'lollli.lQe_~~C!;~~~!!!;JjllD•91ir'•World 
o Four Hundred SOUia -A Community History of African America, 1119-2019 

o Cultural Proftd.ncy-A Manual for School Leaden, •t11Edltlon 

o Breakthrough Leaclenhlp - lhc Prlnclplea Guiding Schools Where Inequity la Not an Option 

Some of the links on the #EdEquityVA pages lead you to websites not associated with the Commonwealth of Virginia 

Department of Education. VDOE does not necessarily endorse the views expressed or the data and faas presented on 

these external sites. In addition, VDOE does not endorse or recommend any commercial products, processes, or 

services. 
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FUTURE-READY LEARNING "' EDEOUITYVA V VIRGINIA'S ROADMAP TO EQUITY v 
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EDEOUITYVA RESOURCES v 

-e, System D~ruQted: CQVID-19"s tmpoct on Educational finlLqyLt>t (Commun,t.ies m Sctiools) 

ABOUT V 

-Black Minds Motter: InterruQ!ing s'1JOQI proctfces that gisregorg the mental health of Q!Qck ~ (Teaching Tolerance) 

-Educate to Liberate: Build on Antir--Rocist Closs,room (Edutop,a) 

-Anti-Rgcjst Teaching: What Educators Really Think (Education week) 

-How to Be an Antiracist Educator (ASCO) 

-Anti-rocjst Action for White Educators (Teaching Tolerance) 

NEWS V 

-Modern-Dov School S~ Addressing the Lastmg Impacts of Racist Choices on VIrgrnIa·s Education System (The Commonwealth 

Institute) 

-School S~eggtion by BQM0dory Line jn Virginia: Sco~.._~gnificance and State Policv Solutions (Center for Education and CIVIi Rights and 

VCU School of Education) 

-Trcini!19 Bigs Out of Teachers: Research Shows Little Promise So Fer. TiQs for Better Anti-bias Training_ (Education week) 

-Moviog SChools Beyoag Anti-Racist Words to Action (Education Week Teacher) 

s~eizing the Moment Ro,ce Eguity Mindsets. SOcial and Emotional Well-Being. and Outcomes for Students (WestEd) 

~ * 

CONTACT 
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CENTERING EQUITY 

VIRGINIA 0EPARTMEt-lT.F E0UCATIOt-1 

A.,~ I VIRGINIA ....... ISFOR 
~M LEARNE~ 

The Virginia Department of Education recogni:.tes its responsibility to advance racial, 

social, and economic equity in education throughout the Commonwealth of Virginia, 

In partnership with the Virginia State Board of Education and Virginia's Secretary of 

Education we are committed to identifying and dismantling all iterations of racism 

and inequity that permeate our public education system. 

Navigating EdEquityVA - Virginia's Road Mop to Equity, establishes our education 

equity priorities, advances tools and resources to support local school divisions, and 

affirms our commitment to dismantle any and all forms of inequity in Virginia's 

public education system. 

We remain steadfast in our commitment to the principles of anti-racism, cultural 

proficiency, resource equity, and high expectations for all students. Further, we 

recogni:.te that Anti-racist education leaders are critical partners in our efforts to 

advance our broader equity priorities including; developing a culturally competent 

educator workforce, eliminating disproportionality in student outcome data, closing 

opportunity and achievement gaps among marginalized student groups, increasing 

access to high quality early learning opportunities, and maximi:z:ing the potential of 

every Virginia student. 
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DATE: 

TO: 

FROM: 

SUBJECT: 

Superintendent's Memo #050-19 

COMMONWEAL TH of VIRGINIA 
Department of Education 

February 22, 2019 

Division Superintendents 

James F. Lane, Ed.D., Superintendent of Public Instruction 

Resources to Support Student and Community Dialogues on Racism 

"My message is really that racism has no place in the hearts and minds of our children." 
- Ruby Bridges, Civil Rights Activist 1 

School communities across the Commonwealth are engaging in dialogue around race, racism, 
and bigotry following the unacceptable and hurtful events that we learned about over the past 
few weeks. In this twenty-four hour news cycle, we know that our students continue to be 
inundated with racist images linked to Virginia's history of civil rights oppression. The recent 
revelations from some of our leaders have left our communities hurt and left our students seeking 
deeper understanding. Now more than ever, our joint commitment to supporting the social and 
emotional needs of Virginia's diverse student population is required. From our vantage point as 
educators, we must all join together to renew our commitment to equity and the elimination of 
racism of any kind from our public school experience. 

Our commitment to advancing equity outcomes and fostering inclusive and welcoming 
environments for Virginia's students is resolute. As educators, we are uniquely positioned to be 
leaders in this effort. In the coming days, I encourage us all to take time to reflect on these 
events and the conditions that exist within our culture and communities that created space and 
place for these hurtful symbols to be perceived by some as acceptable. As education leaders -
we have the opportunity and an obligation - to facilitate meaningful dialogue on racism and 
bigotry with our students, staff, and school communities. 

Students of all backgrounds are experiencing a time in which social justice is at the forefront of 
their everyday lives. Having conversations related to issues such as race, racism, diversity and 
inclusion can be difficult and emotional experiences. The recent events in the Commonwealth 
bring the need for these discussions to the forefront. As educators, we can work together to shift 

1 ~ was the first African~American child to desegregate the all~white William Frantz Elementary School in 
Louisiana during the New Orleans school desegregation crisis in 1960. 
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the conversation from hate and hurt toward understanding and respect in our communities. This 
is a critical time for schools and families to work together to foster safe and supportive 
environments, to teach effective conflict resolution strategies, and to help children understand 
and manage their emotional reactions. 

The compendium of resources provided in this document is intended to help support school 
divisions in engaging stakeholders in constructive dialogue around these issues with the ultimate 
goal of enhancing a climate that is welcoming, socially supportive, just, caring, nurturing, and 
respectful for all students, families, and school personnel. 

Additionally, in schools across the Commonwealth, issues related to racially insensitive activities 
and behavio~s have also been the focus of media attention. We encourage division 
superintendents to work with your faculty and school leaders to ensure that lessons are designed 
with racial sensitivity and cultural competence in mind. Finally, when students or staff engage in 
inappropriate and unprofessional conduct, we encourage your teams to take appropriate action to 
make it clear that racism will not be tolerated in our public schools and know that we will 
support your efforts. 

In response to some educators' requests to also provide guidance on supporting students in 
understanding and respecting their own personal boundaries and those of others, in the coming 
days, we will distribute an additional memorandum that provides guidance and resources to 
school divisions about leading discussions with our students about: 

• promoting healthy relationships within our schools and our communities; and 
• preventing physical, sexual, and emotional violence in student relationships. 

My office will be sending an email to superintendents with additional details about our 
previously planned #EdEguityV A webinar series in the near future. The webinar series is 
designed to deploy resources, facilitate discourse, and share strategies that promote and advance 
equity outcomes for all Virginia Students. For additional information on #EdEquityV A and the 
resources provided below or if your team needs any support, please contact Leah Walker, 
Director for the Office of Equity and Community Engagement at 
Leah. Walker@doe.virginia.gov. 
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Resources for Teachers and Parents - Facilitating Classroom discussions 
• 

• 

• 

• 

• 

From the Association of Supervision and Curriculum Development (ASCD) 
Resources for Addressing Racism and Hatred in the Classroom A compiled list of 
resources to help educators effectively discuss racism and hatred in the classroom. 
From Teaching Tolerance 
Teach About Blackface and Other Racist Halloween Choices This online lesson plan 
builder guides teachers towards building lessons to facilitate student dialogue and help 
students analyze costumes to see how they reinforce stereotypes. 
From Teaching Tolerance 
Leaming Plan Builder This online lesson plan builder guides teachers towards building 
lessons around social justice standards aimed at prejudice reduction. 
From Read Brightly 
Books to help kids understand the fight for racial eguality This is a list of books aimed at 
helping the reader to understand our Nation's history in its fight for racial equality. 
From The National Education Association 
Unite Against Hate! A list of resources for students, educators, and families as they 
engage in current national dialogue about racism, hate, and bias. 

• From The National Association of School Psychologists (NASP) 
Resources on Understanding Bias and Privilege; Resources to Support Students in 
Stressful Times A list of resources identified by NASP to help school and families 
engage in constructive dialogue about the issues of race, privilege, prejudice, and power. 

• From The Anti-Defamation League (ADL) 
After Charlottesville: Teaching about Racism, Anti-Semitism and White 
S!lpremacy This page provides relevant lessons, related curricula and additional anti-bias 
resources and strategies to teachers and parents/family members, discuss topics related to 
white supremacy, racism, anti-Semitism, domestic extremism, free speech, and others 
with young people. 

• From Facing History and Ourselves 
Lesson Plans Resources on the Fight against Bigotry This website provides a lesson plan 
designed to help students probe themes about race, racism, and history. 

• From PBS Blackface Minstrelsy in Modern America Teaching Guide: Exploring 
Blackface Minstrelsy in Modem America This teaching guide helps instructors use a 
specific primary source set, Blackface Minstrelsy in Modem America, in the classroom. 
It offers discussion questions, classroom activities, and primary source analysis tools. 

Resources for School and Division Leaders 
• From EthicsUnwrapped, Mccombs School of Business, University of Texas 
• Teaching Blackface: A Lesson on Stereotypes This case study examines an incident 

where a teacher was placed on administrative leave for showing a video on Blackface 
during a lesson on segregation in his US History class. Discussion question explore the 
complexities involved in teaching about stereotypes and racism. 

• From The Century Foundation's Report 
A New Wave of School Integration: Districts and Charters Pursuing Socioeconomic 
Diversity This report addresses racial and socioeconomic segregation in schools. It 
highlights the work that schools are doing to promote integration. 
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• From The National Association of School Psychologists (NASP) 
Resources for Building Trauma Sensitive Schools This online resource is aimed at 
providing educational leaders brief tips and policy recommendations for developing 
trauma-sensitive schools. 

Dr. Lane's February Reading List 
I have received several inquiries and requests for the latest literature that examines the issues 
associated with racial inequities in education. Below are several pieces that I and other members 
of the VDOE staff are reading this month based on recommendations that we have received. 

White Fragility, by Robin DiAngelo. 
Antiracist educator Robin DiAngelo illuminates the phenomenon of white fragility. Referring to 
the defensive moves that white people make when challenged racially, white fragility is 
characterized by emotions such as anger, fear, and guilt, and by behaviors including 
argumentation and silence. These behaviors, in tum, function to reinstate white racial 
equilibrium and prevent any meaningful cross-racial dialogue. In this in-depth exploration, 
DiAngelo examines how white fragility develops, how it protects racial inequality, and what we 
can do to engage more constructively. 

Between the World and Me, by Ta-Nehisi Coates. 
In a profound work that pivots from the biggest questions about American history and ideals to 
the most intimate concerns of a father for his son, Ta-Nehisi Coates offers a powerful new 
framework for understanding our nation's history and current crisis. Americans have built an 
empire on the idea of "race," a falsehood that damages us all but falls most heavily on the bodies 
of black women and men-bodies exploited through slavery and segregation, and, today, 
threatened, locked up, and murdered out of all proportion. What is it like to inhabit a black body 
and find a way to live within it? And how can we all honestly reckon with this fraught history 
and free ourselves from its burden? Between the World and Me is Ta-Nehisi Coates's attempt to 
answer these questions in a letter to his adolescent son. Coates shares with his son-and 
readers-the story of his awakening to the truth about his place in the world through a series of 
revelatory experiences, from Howard University to Civil War battlefields, from the South Side of 
Chicago to Paris, from his childhood home to the living rooms of mothers whose children's lives 
were taken as American plunder. Beautifully woven from personal narrative, reimagined 
history, and fresh, emotionally charged reportage, Between the World and Me clearly illuminates 
the past, bracingly confronts our present, and offers a transcendent vision for a way forward. 

For White Folks That Teach in the Hood ... and the Rest of Ya'll Too: Reality Pedagogy and 
Urban Education (Race, Education and Democracy), by Christopher Emdin. 
Drawing on his own experience of feeling undervalued and invisible in classrooms as a young 
man of color and merging his experiences with more than a decade of teaching and researching 
in urban America, award-winning educator Christopher Emdin offers a new lens on an approach 
to teaching and learning in urban schools. Putting forth his theory of Reality Pedagogy, Emdin 
provides practical tools to unleash the brilliance and eagerness of youth and educators alike­
both of whom have been typecast and stymied by outdated modes of thinking about urban 
education. 
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No BS (Bad Stats): Black People Need People Who Believe in Black People Enough Not to 
Believe Every Bad Thing They Hear about Black People, by Ivory A. Toldson 
What if everything you thought you knew about Black people generally, and educating Black 
children specifically, was based on BS (bad stats)? We often hear things like, "Black boys are a 
dying breed," "There are more Black men in prison than college," "Black children fail because 
single mothers raise them," and "Black students don't read." In No BS, Ivory A. Toldson uses 
data analysis, anecdotes, and powerful commentary to dispel common myths and challenge 
conventional beliefs about educating Black children. With provocative, engaging, and at times 
humorous prose, Toldson teaches educators, parents, advocates, and students how to avoid BS, 
raise expectations, and create an educational agenda for Black children that is based on good 
data, thoughtful analysis, and compassion. No BS helps people understand why Black people 
need people who believe in Black people enough not to believe every bad thing they hear about 
Black people. 

Foundations of Critical Race Theory in Education, by Edward Taylor, David Gillbom, and 
Gloria Ladson-Billings 
The emergence of Critical Race Theory (CRT) marked an important point in the history of racial 
politics in the legal academy and the broader conversation about race and racism in the United 
States. More recently, CRT has proven an important analytic tool in the field of education, 
offering critical perspectives on race, and the causes, consequences and manifestations of race, 
racism, inequity, and the dynamics of power and privilege in schooling. This groundbreaking 
anthology is the first to pull together both the foundational writings in the field and more recent 
scholarship on the cultural and racial politics of schooling. A comprehensive introduction 
provides an overview of the history and tenets of CRT in education. Each section then seeks to 
explicate ideological contestation of race in education and to create new, alternative accounts. In 
so doing, this landmark publication not only documents the progress to date of the CRT 
movement, it acts to further spur developments in education. 

JFULDW 

Given inquiries related to this memo, and to ensure readers understand the full context around 
its publication, the following supplemental note is provided by way of additional information. 

This memo was issued in February 2019 as a compendium of resources and different 
perspectives for school division leaders who were navigating community conversations related 
to race. It is not a resource or directive for classroom teachers, nor does it reflect recommended 
or required student reading. 

The resources listed and authors referenced represent a variety of viewpoints, and their 
inclusion does not necessarily represent a Department endorsement of expressed views and 
opinions. 

Finally, because the Department has received many related inquiries, Critical Race Theory 
(CRT) is not included in the Virginia Standards of Learning, which comprise the content in each 
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subject area that the commonwealth's school divisions are required to cover in their local 
curricula. Nowhere in the standards is there a requirement for schools to teach critical race 
theory, or to incorporate critical race theory when presenting required content. 

As stated in the memo, the purpose of the document was to support division leaders as they 
further the shared goal of fostering schools that are welcoming and respectful of all students, 
families, and school staff. 

-November 19, 2021 
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Virginia Department of Education’s Training and Technical Assistance Center (TTAC) Online 
Data Use Trends – February 2022 

 
The Virginia Department of Education supports TTAC Online, http://ttaconline.org/, a virtual community sharing resources 
to educate students with disabilities. This report includes the usage data for the 3-year plus 9-month period: May 2018 
through January 2022. Each page displays usage for the TTAC Online components listed below and includes 
comparisons between users in Virginia and outside of Virginia (Non-Virginia or Non-VA). It should be noted that there are 
educators that work in Virginia who live in neighboring states such as North Carolina and Tennessee. The data imply that 
as schools shut down due to COVID-19, nationwide, the use of TTAC Online resources increased. 

 

TTAC Online Components 

 
Resources 

 Websites, Articles 
 Documents, Fact Sheets, Tools 
 Archived/Recorded Webinars, 

Presentations, or Videos 

 
Events 

 Online Webinars/Webcasts, 
Courses and Trainings 

 Conferences, Workshops, and 
Trainings (State, National)  

 
VA Assessments 

 Virginia Standards of Learning 
 Virginia Alternate Assessment 

Program- Instructional Resources  

 
VA Projects 

 Regional TTACs and Other 
Projects in Virginia  
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 Professional Development 
Networks 

 
Disability Info 

 Disability Related Information  
 State and National Disability 

Organizations 

 
 

Fast Facts Monthly e-newsletter  
(must create a free TTAC Online account) 

 Sent to people who have an 
account on TTAC Online 

 
Online Training 

(must create a free TTAC Online account) 
 Designed by VDOE TTAC Staff or 

other professionals 
 Participate in self-paced training 

(Webshops or eWorkshops, made 
up of 3 or more related webshops) 

 Receive a Certificate of 
Completion  

 
My TTAC Online  

(must create a free TTAC Online account) 
 Store Your Favorites 
 Track Your Completed and In 

Progress Trainings 
 Retrieve Your Certificates of 

Completion 
 Update Your Profile 
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This chart shows the TTAC Online Pageviews for Resources (websites, documents, 
archived webinars, guides) for 3 years plus 9 months (May 2018-January 2022). 
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Resource Pageviews Data from TTAC Online  
    

VA 
Non-
VA 

 
    

VA 
Non-
VA 

 
    

VA 
Non-
VA 

 
 

 
VA 

Non-
VA 

2018- 
2019 

May. 
2018 3282 2514 

 2019- 
2020 

May. 
2019 3996 3788 

 2020- 
2021 

May. 
2020 4016 12978 

 2021- 
2022 

May. 
2021 4956 9013 

 Jun. 
2018 2334 2173 

  Jun. 
2019 3045 3524 

  Jun. 
2020 3557 5609 

   Jun. 
2021 3860 6392 

 Jul. 
2018 2656 2000 

  Jul. 
2019 3044 2782 

  Jul. 
2020 3222 4385 

   Jul. 
2021 4052 5414 

 Aug. 
2018 3077 2260 

  Aug. 
2019 3537 3829 

  Aug. 
2020 5400 5604 

  Aug. 
2021 

 
5768 

 
5505 

 Sept. 
2018 4176 3279 

  Sept. 
2019 4198 4727 

  Sept. 
2020 6019 7343 

  Sept. 
2021 

 
6232 

 
6660 

 Oct. 
2018 4732 4723 

  Oct. 
2019 5660 5582 

  Oct. 
2020 4798 7633 

  Oct. 
2021 

 
5909 

 
5869 

 Nov. 
2018 3900 3910 

  Nov. 
2019 3879 4117 

  Nov. 
2020 3551 6873 

  Nov. 
2021 

 
4613 

 
6152 

 Dec. 
2018 2534 2727 

  Dec. 
2019 2795 3339 

  Dec. 
2020 2994 6491 

  Dec. 
2021 

 
2569 

 
4176 

 Jan. 
2019 3703 3603 

  Jan. 
2020 4280 3898 

  Jan. 
2021 4777 7875 

  Jan. 
2022 

 
4550 

 
5853 

 Feb. 
2019 3458 4459 

  Feb. 
2020 3364 4388 

  Feb. 
2021 5081 8510 

  Feb. 
2022 

  

 Mar. 
2019 4382 4134 

  Mar. 
2020 5110 10376 

  Mar. 
2021 5153 9233 

  Mar. 
2022 

  

 Apr. 
2019 4396 4637 

  Apr. 
2020 5769 14684 

  Apr. 
2021 5865 8691 

  Apr. 
2022 
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This chart shows the number of TTAC Online Pageviews for Events 
 (online, state & national events) for 3 years plus 9 months (May 2018-January 2022). 
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Event Pageviews Data from TTAC Online  

  
   

VA 
Non-
VA 

 
     

VA 
Non-

VA 

 
     

VA 
Non-

VA 

   
 
VA 

Non-
VA 

2018- 
2019 

May. 
2018 1832 454 

 
2019- 
2020 

May. 
2019 2953 999 

 
2020- 
2021 

May. 
2020 1263 1489 

 
2021- 
2022 

May. 
2021 1591 1019 

 Jun. 
2018 1932 664 

 
 Jun. 

2019 2138 741 

 
 Jun. 

2020 1363 858 

 
 Jun. 

2021 890 832 
 Jul. 

2018 1541 435 

 
 Jul. 

2019 1563 562 

 
 Jul. 

2020 1443 747 

 
 Jul. 

2021 591 564 
 Aug. 

2018 1590 442 

 
 Aug. 

2019 1370 564 

 
 Aug. 

2020 1033 502 

 
 Aug. 

2021 
 
755 

 
452 

 Sept. 
2018 1861 412 

 
 Sept. 

2019 2033 777 

 
 Sept. 

2020 556 781 

 
 Sept. 

2021 
 

1495 
 

575 
 Oct. 

2018 2261 894 

 
 Oct. 

2019 2490 875 

 
 Oct. 

2020 1046 855 

 
 Oct. 

2021 
 

924 
 

675 
 Nov. 

2018 1454 538 

 
 Nov. 

2019 1482 620 

 
 Nov. 

2020 594 594 

 
 Nov. 

2021 
 

970 
 

578 
 Dec. 

2018 1048 452 

 
 Dec. 

2019 859 409 

 
 Dec. 

2020 501 605 

 
 Dec. 

2021 
 

771 
 

429 
 Jan. 

2019 2098 670 

 
 Jan. 

2020 1863 598 

 
 Jan. 

2021 1295 1012 

 
 Jan. 

2022 
 

1384 
 

689 
 Feb. 

2019 3079 854 

 
 Feb. 

2020 2069 635 

 
 Feb. 

2021 1640 850 

 
 Feb. 

2022 
  

 Mar. 
2019 2873 848 

 
 Mar. 

2020 1426 808 

 
 Mar. 

2021 1765 1109 

 
 Mar. 

2022 
  

 Apr. 
2019 2217 823 

 
 Apr. 

2020 1814 1651 

 
 Apr. 

2021 1410 919 

 
 Apr. 

2022 
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This chart includes TTAC Online Pageviews for VA Assessments (Standards of 
Learning and Virginia Alternate Assessment Program) for 3 years plus 9 months 
(May 2018-January 2022). 
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VA Assessments Pageviews Data from TTAC Online 

 
   

VA 
Non-
VA 

 
     

VA 
Non-

VA 

 
     

VA 
Non-

VA 

   
 
VA 

Non-
VA 

2018- 
2019 

May. 
2018 2021 2331 

 
2019- 
2020 

May. 
2019 2105 3134 

 
2020- 
2021 

May. 
2020 1171 5871 

 
2021- 
2022 

May. 
2021 1892 8827 

 Jun. 
2018 1041 1654 

 
 Jun. 

2019 974 2694 

 
 Jun. 

2020 975 5486 

 
 Jun. 

2021 1024 6679 
 Jul. 

2018 1128 1854 

 
 Jul. 

2019 1202 2741 

 
 Jul. 

2020 1287 4781 

 
 Jul. 

2021 990 5271 
 Aug. 

2018 2768 2018 

 
 Aug. 

2019 3028 2922 

 
 Aug. 

2020 1889 3880 

 
 Aug. 

2021 
 

2443 
 

4481 
 Sept. 

2018 4236 3342 

 
 Sept. 

2019 4659 4357 

 
 Sept. 

2020 3033 5583 

 
 Sept. 

2021 
 

2461 
 

6877 
 Oct. 

2018 5931 4199 

 
 Oct. 

2019 5019 5371 

 
 Oct. 

2020 3569 6591 

 
 Oct. 

2021 
 

1988 
 

8881 
 Nov. 

2018 5975 4291 

 
 Nov. 

2019 3992 6243 

 
 Nov. 

2020 2808 7335 

 
 Nov. 

2021 
 

1807 
 

9314 
 Dec. 

2018 3049 3035 

 
 Dec. 

2019 2593 4123 

 
 Dec. 

2020 1914 6236 

 
 Dec. 

2021 
 

878 
 

5899 
 Jan. 

2019 5577 2501 

 
 Jan. 

2020 4717 3330 

 
 Jan. 

2021 3407 5588 

 
 Jan. 

2022 
 

1586 
 

5450 
 Feb. 

2019 6104 3272 

 
 Feb. 

2020 4958 5039 

 
 Feb. 

2021 4523 7171 

 
 Feb. 

2022 
  

 Mar. 
2019 7359 3906 

 
 Mar. 

2020 3342 5658 

 
 Mar. 

2021 5446 8320 

 
 Mar. 

2022 
  

 Apr. 
2019 4096 5093 

 
 Apr. 

2020 1494 7046 

 
 Apr. 

2021 3563 9254 

 
 Apr. 

2022 
  

  

 
 

VA-DOE-22-0317-B-000194

I 

I 

I 

I 

I 

I 



 
 

Page 9 of 20 
 

 

 

0

1,000

2,000

3,000

4,000

5,000

6,000

7,000

8,000

Top 17 Resources Visited on TTAC Online
May 2021‐January 2022 (9 months)

VA-DOE-22-0317-B-000195



 
 

Page 10 of 20 
 

 
Top 17 Most Visited Resources on TTAC Online: 

Number of Pageviews and the Titles Hyperlinked to the Specific Resources  
May 
2021‐
July 
2021 

Aug. 
2021‐
Oct 
2021 

Nov 
2021‐
Jan 
2022       

3 
months 

3 
months 

3 
months 

Total:   
    9 
months    

6,861  7,391  6,584  20,836  Instructional Strategies Students with Cognitive Disabilities  

4,844  5,430  5,995  16,269  Instructional Strategies Students Deaf Hard of Hearing  

5,584  4,047  4,516  14,147  Instructional Strategies Students with Physical Disabilities  

   6212  3,802  10,014  VESOL  

836  3,301  1,881  6,018  VAAP‐Virginia Alternative Assessment Program Resources  

2,560  1,168  812  4,540  Resource‐Rewordify.com 
977  1,152  747  2,876  Paraprofessionals Resources Page 

   953  1,060  2,013  Resource ‐ VESOL‐and‐instructional‐resources‐Virginia 

467  723  458  1,648  Applied Studies Curriculum Progress Report  

467  756  406  1,629  SDI (Specially Designed Instruction) Resources for Co‐Teachers 

 
487 

 
357  463  1,307 

English Instructional Strategies for Students who are 
Blind/Visually Impaired  

306  262  427  995  Differentiated Instructional Strategies‐Deaf‐Blindness (Math) 

212  435  225  872  Retired ASOL Instructional Resources  

397  315  158  870 
Quick Tips to Help Students Who Have Difficulty with 
Organization, Attention, and Memory  

270  315  240  825  ASOL Reading Sample Activities 

255  231  162  648  ASOL Science Sample Activities 

348  120  37  505  ASOL Resources for Writing and History  

 

 

 
 
 
 
 

VA-DOE-22-0317-B-000196



 
 

Page 11 of 20 
 

                    
 

 
This chart shows the TTAC Online pageviews for Online Training  

(Webshops and eWorkshops) for 3 years plus 9 months (May 2018-January 2022). 
*The 4 highest Non-VA data points from Mar. 2020-June 2020 were removed to show the volume 

of the remainder of the Online Training pageviews. 
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Online Training Pageviews Data from TTAC Online  

 
Year 

  
 

 
VA 

Non-
VA 

 
   

 
 
VA 

 
Non-VA 

 
 
 

   
VA 

Non-
VA 

   
 
VA 

Non-
VA 

2018- 
2019 

May. 
2018 5976 1103 

 
2019- 
2020 

May. 
2019 7123 1667 

 
2020- 
2021 

May. 
2020 16635 *78767 

 
2021- 
2022 

May. 
2021 7018 4472 

 Jun. 
2018 4942 1047 

 
 Jun. 

2019 6436 2077 

 
 Jun. 

2020 7367 *43603 

 
 Jun. 

2021 4761 2422 
 Jul. 

2018 4166 2762 

 
 Jul. 

2019 4288 2912 

 
 Jul. 

2020 4810 4633 

 
 Jul. 

2021 4004 3390 
 Aug. 

2018 5004 1546 

 
 Aug. 

2019 5279 1275 

 
 Aug. 

2020 8935 4949 

 
 Aug. 

2021 
 

7068 
 

2869 
 Sept. 

2018 
5403 1821 

 
 Sept. 

2019 
7096 1687 

 
 Sept. 

2020 
5201 6810 

 
 Sept

. 
2021 

 
6079 

 
2235 

 Oct. 
2018 6199 3118 

 
 Oct. 

2019 6035 4595 

 
 Oct. 

2020 7318 7508 

 
 Oct. 

2021 
 

5960 
 

3664 
 Nov. 

2018 8430 3325 

 
 Nov. 

2019 8866 3980 

 
 Nov. 

2020 8179 9117 

 
 Nov. 

2021 
 

4445 
 

3866 
 Dec. 

2018 4325 1577 

 
 Dec. 

2019 3471 1412 

 
 Dec. 

2020 8834  5129 

 
 Dec. 

2021 
 

2578 
 

1742 
 Jan. 

2019 8724 2489 

 
 Jan. 

2020 7311 2819 

 
 Jan. 

2021 11387 9850 

 
 Jan. 

2022 
 

7077 
 

3479 
 Feb. 

2019 4272 1951 

 
 Feb. 

2020 7013 2078 

 
 Feb. 

2021 11960 6453 

 
 Feb. 

2022 
  

 Mar. 
2019 7192 2021 

 
 Mar. 

2020 10957 *56965 

 
 Mar. 

2021 11252 7499 

 
 Mar. 

2022 
  

 Apr. 
2019 5313 1445 

 
 Apr. 

2020 17883 *111850 

 
 Apr. 

2021 7038 5751 

 
 Apr. 

2022 
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This chart shows the Type of Service Provider who used TTAC Online’s, http://ttaconline.org/, Online 

Training (Webshops and eWorkshops: made up of 3 or more webshops)  
for 3 years plus 9 months (May 2018-January 2022). 

0

200

400

600

800

1000

1200

1400

1600
Online Training Usage by Service Provider Type on TTAC Online

May 2018 - April 2019 May 2019 - April 2020 May 2020 - April 2021
May 2021-July 2021 Aug 2021-Oct 2021 Nov 2021-Jan 2022

VA-DOE-22-0317-B-000199

....... 

....... 
....... 
....... 

....... 

....... 



 
 

Page 14 of 20 
 

TTAC Online Service Provider Data for Online Training 
Service Provider May 2018 -

April 2019 
1 year 

May 2019- 
April 2020 
1 year 

May 2020-
April 2021 
1 year 

 May 
2021- 
July 2021 
3 months 

Aug. 
2021- 
Oct. 2021 
3 months 

Nov. 
2021- 
Jan. 2022  
3 months 

Totals 
by 
Service 
Provider 
Type 

Administrator, General 
Education 

 
98 

 
218 

 
234 

  
30 65 

 
43 688 

Administrator, Special 
Education 

 
143 

 
281 

 
328 

  
37 53 

 
52 894 

Behavior Specialist- 
added 2021 

   
25 

  
24 31 

 
25 105 

College Student 253 370 526  102 236 136 1623 
Human Services Agency 
Staff 

 
23 

 
39 

 
56 

  
3 5 

 
7 133 

Mental Health Specialist- 
added 2021 

   
10 

  
21 32 

 
7 70 

Occupational Therapist  
36 

 
103 

 
204 

  
12 12 

 
9 376 

Paraprofessional 109 1140 999  34 71 45 2398 
Parent/Family 101 218 216  20 31 24 610 
Physical Therapist 15 39 66  3 9 1 133 
Pre-K-12 Student 71 125 149  9 35 26 415 
School Counselor 28 85 165  34 91 22 425 
Social Worker- added 
2021 

   
7 

  
7 8 

 
6 28 

Speech Pathologist 280 265 351  36 56 28 1016 
Teacher, General 
Education 

 
294 

 
482 

 
616 

  
87 169 

 
88 1736 

Teacher, Special 
Education 

 
841 

 
1196 

 
1397 

  
157 247 

 
183 4021 

Transition Coordinator  
31 

 
56 

 
51 

  
15 13 

 
9 175 

University Faculty 43 58 107  12 20 18 258 
Vocational 
Teacher/Administrator 

 
27 

 
39 

 
73 

  
10 10 

 
5 164 

Note: Highlighted are the top 5 types of Service Providers that complete Online Trainings on TTAC Online. 
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Duration Active accounts 
created on TTAC Online 

May 2018 - April 2019 (1 yr.) 1766 
May 2019 - April 2020 (1 yr.) 3538 
 May 2020 - April 2021 (1 yr.) 4298 

  
May 2021 - July 2021 (3 months) 425 
Aug. 2021 - Oct. 2021 (3 months) 854 
Nov. 2021 - Jan. 2022 (3 months) 502 
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          TTAC Online’s Fast Facts E-Newsletter Data 

          (Highlights posted Resources, Events & Online Trainings)  
     

Date Delivered Opened Clicked 
2018-2019 May. 2018 13932 3249 349  

Jun. 2018 13795 2816 406  
Jul. 2018 13804 3199 459  
Aug. 2018 

   
 

Sept. 2018 13770 2873 440  
Oct. 2018 13850 3401 521  
Nov. 2018 13861 2963 276  
Dec. 2018 13915 2978 414  
Jan. 2019 13978 3263 158  
Feb. 2019 14097 3389 516  
Mar. 2019 14184 2816 439  
Apr. 2019 14205 2969 434 

 Date Delivered Opened Clicked 
2019-2020 May. 2019 14249 4215 422  

Jun. 2019 14284 3842 432  
Jul. 2019 14073 3652 333  
Aug. 2019 14093 2882 222  
Sept. 2019 14045 4326 494  
Oct. 2019 14073 3658 684  
Nov. 2019 14201 4020 511  
Dec. 2019 14279 3266 544  
Jan. 2020 14301 3499 662  
Feb. 2020 14427 3236 364  
Mar. 2020 14759 4918 788 
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Apr. 2020 15265 4528 613 

     
 Date Delivered Opened Clicked 

2020-2021 May 2020 15740 5271 
33.2% 

500 
9.6%  

Jun. 2020 15876 5345 
33.3% 

716 
13.6%  

Jul. 2020 15806 4779 
29.8% 

637 
13.6%  

Aug. 2020 15862 4784 
29.9% 

537 
11.3% 

 Sept. 2020 15904 4778 
29.7% 

541 
11.4% 

 Oct. 2020 15998 4123 
25.6% 

550 
13.4% 

 Nov. 2020 16125 3966 
24.1% 

292 
7.5% 

 Dec. 2020 16213 3909 
23.7% 

402 
10.5% 

 Jan. 2021 16184 4092 
25.1% 

464 
11.4% 

 Feb. 2021 16478 4989 
29.9% 

382 
7.7% 

 Mar. 2021 16685 4299 
25.5% 

403 
9.4% 

 Apr. 2021 16767 3995 
23.6% 

456 
11.5% 

2021-2022 Date Delivered Opened Clicked 
 May 2021 17047 4865 

28.6% 
1010 

20.9% 
Revised: 

6% 
 June 2021 16688 3785 

22.4% 
1010 

20.9% 
Revised: 

6% 

VA-DOE-22-0317-B-000204
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2021-2022 Date Delivered Opened Clicked 
 July 2021 16547 4793 

28.5% 
1010 

20.9% 
Revised: 

6% 
 Aug. 2021 16534 4445 

26.5% 
360 

2.2% 
 Sept. 2021 16590 5053 

29.8% 
474 

2.9% 
 Oct. 2021 16657 5017 

29.8% 
428 

2.6% 
 Nov. 2021 17804 5265 

32% 
284 
2% 

 VESOL 
Special 
Edition 

17790 5103 
31% 

306 
2% 

 Dec. 2021 17841 5423 
33% 

211 
1% 

 Jan. 2022 17881 5332 
32% 

413 
2.5% 

Note: All of the click rates for the Fast Facts e-newsletters have been now recalculated by Constant Contact and are 
much lower than previously listed. 

Update from Constant Contact: 

Mail Privacy Protection was be released on September 20, 2021 on all Apple devices alongside the release of iOS 15, 
and is available by default on Apple’s latest line of iPhones and iPad. While it will take some time for users to upgrade 
their iOS and adopt the feature, it’s best to assume that some of your subscribers are already using Apple Mail Privacy 
Protection and that more subscribers will follow suit in the coming months. 

Here’s what’s changing in the world of email marketing as a result of Apple’s privacy updates: 

VA-DOE-22-0317-B-000205
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1. Open rates are likely increasing, but are no longer reliable 
Since Apple now pre-loads email data regardless of whether a user actually opened an email, email open rates are 
unreliable. You might see your email open rates skyrocket as a result of these changes, but those likely aren’t actual 
email opens. 
2. Click-to-open rates are likely decreasing, but are also unreliable 
A click-to-open rate (CTOR) is the number of unique clicks your email receives divided by the number of unique opens. In 
the past, this was a favored metric for email marketers to measure how effective their content was at motivating their 
audience to click. However, since CTOR is a function of your email opens, Apple’s new privacy changes cause your 
CTOR to plummet downwards artificially. That makes CTOR an unreliable metric going forward.  
But there is some good news! Mail Privacy Protection does not have an impact on your total clicks. Clicks remains a 
reliable way to measure the success of your email because it simply shows the total number of email recipients 
who clicked a link in your email. Comparing total clicks across email campaigns with a similar number of 
recipients is a good way to assess which campaigns are most engaging. 
3. Open rate-powered email features have become less reliable 
Some email marketing features that rely on email opens and other pixel data are now less reliable, as that data might not 
be available from half of your email recipients. 
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TechKnowledgy Webshops Completed on TTAC 
Online & Evaluations Submitted 5/20 6/20 7/20 8/20 9/20 10/20 11/20 12/20 1/21 2/21 3/21 4/21

Total per 
webshop 
for 5/20‐
4/21 (1 
year) 5/21 6/21 7/21 8/21 9/21 10/21 11/21 12/21 1/22

Total per 
webshop 
for 5/21‐
1/22 (9 
months)

50 Ways to Create Accessible Literacy Experiences 
with Everyday Technologies 35 6 1 2 1 3 1 3 1 53 32 1 33
101 Assistive Technology Solutions You Can Make 
in Minutes ‐ Everyday Items with Extraordinary 
Uses 37 6 1 1 2 1 3 1 2 54 1 1 2
AAC and Core Vocabulary 39 7 1 1 2 1 4 4 2 61 1 2 1 1 1 6
Accessible Academic Activities – Literacy 33 8 2 1 1 1 46 1 1 1 3
Adapting Play ‐ Making Toys Accessible 42 15 5 3 2 6 7 7 1 2 1 91 1 1 1 3

Aided Language Stimulation: An Essential Strategy 
for Teaching Language to AAC Users of Any Age 31 4 1 2 4 1 1 44 2 2
Assistive Technology Tools in Literacy Instruction 
and Support 40 15 1 2 2 1 1 2 1 1 66 1 1 2
AT and its Role in Education for Students with VI 1 1 2
Blending Technology to Enhance Movement Can 
Increase Learning for all Students 57 16 1 1 2 1 3 2 4 2 89 3 1 4
Broaden Your Students' Educational Horizons 
through Assistive Technologies 37 3 4 1 3 2 1 51 1 1
Built‐in and Free Chromebook Accessibility 
Features 44 55 38 2 139 7 2 1 8 1 2 2 2 25
Busting Barriers to the Use of AT in School 
Improvement Efforts 34 5 1 2 1 1 1 1 46 1 1 1 3
Connecting AAC and Literacy 39 14 1 2 1 1 58 2 2
Digital Accessibility Summer Series: Let’s Make Our 
PowerPoint/Google Slides Accessible to All! 5 9 3 6 2 4 3 2 34 1 1 1 3
Digital Accessibility Summer Series: PDF 
Accessibility 5 6 6 8 1 3 1 1 31 1 1 1 3
Digital Accessibility Summer Series: Video 
Accessibility 7 15 9 10 6 3 2 52 1 1 1 3
Digital Accessibility Summer Series: Word and 
Google Document Accessibility 9 5 7 5 7 5 2 3 2 45 2 1 3
Do It Yourself Assistive Technology at Home  78 23 2 7 1 1 5 3 2 4 3 2 131 3 1 1 1 1 7
Duties and Tasks of Providing AT in Schools: A 
Study 27 6 2 1 2 1 1 40 2 1 3
Implementation of AAC: Debunking Common 
Myths and Road Blocks 40 8 1 2 2 1 2 1 57 1 1
Making Math and Science Accessible for All ‐ 
Differentiating Instruction with Low Cost Tools 30 6 1 1 4 3 2 47 1 1 2
Meet Alexa, Your New Classroom (Voice) Assistant  37 10 1 2 1 1 1 1 3 1 58
Necessary Components of Successful AAC 
Consideration (Part 1) 33 8 1 2 1 1 1 1 1 1 1 51 1 1
Necessary Components of Successful AAC 
Implementation (Part 2) 32 8 1 1 1 1 2 2 1 1 50
No Chromebooks? No Problem! PCs and Macs are 
Accessible for Diverse Learners, too. 16 8 3 1 1 1 2 3 1 36 1 1 2
Preparing for the Real World 46 14 1 2 2 9 8 5 9 2 7 3 108 2 1 2 1 1 7
Putting the 'AT' in mATh: Making Math More 
Accessible with Assistive Technology 12 12 7 31 7 5 2 3 17
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Ready to Learn ‐ A Whole School Approach to 
Meeting Sensory Needs 95 28 5 2 1 2 5 5 3 5 9 1 161 1 1 1 1 1 1 6
See Me, Hear Me, Touch Me, Read Me: Adapting Books 
So They Can 17 17 11 4 6 2 4 19 6 1 10 63
Say what you wanna say 36 7 1 1 2 1 1 4 28 1 82 12 12
SETTing the Stage for the Success of EVERY Student 46 9 3 1 3 4 3 2 2 2 75 1 4 1 6
Something to AIM for…  36 7 1 2 1 2 2 2 1 1 55 2 1 3
Supporting AAC During Virtual Learning 1 20 8 12 6 5 1 53 5 2 1 1 9
Taking a Look at Google Extensions 18 2 2 3 25
Technology Tips & Tricks: Learning from the Past 1 9 10
Technology Tools to Support Executive Functioning 
Skills 36 10 1 1 1 2 1 3 1 2 2 60 1 1 1 1 1 5
Technology Use in Early Childhood Special 
Education: Teaching The Swipe Generation  49 16 3 4 4 2 7 5 3 6 2 3 104 3 4 1 1 2 11
Twitter 101 for Educational Professionals: Harry 
Potter Style! 18 6 1 2 1 28 1 1 2
Using Sensory Activities to Promote a Readiness to 
Learn 12 33 35 45 7 132 9 4 4 10 4 3 10 44
Video Games: The Common Thread Among 
Students 48 17 1 1 1 3 3 3 3 5 1 86 2 3 1 6
Virtual Therapy Summer Series: Coaching 
Facilitators to Maximize Virtual Therapy Sessions  2 15 5 3 8 2 1 2 38
Virtual Therapy Summer Series: Exploring Platform 
Options for Virtual Therapies  9 15 2 4 5 1 2 2 40
Virtual Therapy Summer Series: Interactive 
Activities to Keep Students Engaged During Virtual 
Therapy Sessions 18 11 9 11 1 9 3 3 1 66 1 1 1 1 1 5
Web Accessibility  34 8 1 1 3 1 3 4 55 1 1 1 1 4
Total Webshop Evaluations Completed by Month 1161 298 54 120 75 71 152 64 176 169 200 81 2621 94 41 26 29 50 26 30 10 45 351
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Webshop Data for TTAC Online                                  (5/2020
4/2021) 5/20 6/20 7/20 8/20 9/20 10/20 11/20 12/20 1/21 2/21 3/21 4/21

Total for 
1 year

Webshops Completed/Evaluations Submitted 4965 2780 195 442 453 549 677 897 900 707 797 598 13960
Number of Different Webshops Completed 172 165 104 126 96 111 127 132 148 134 149 152 208

Top 25 Webshops Completed May 1, 2020‐Apr. 30, 2021 Created by:
Total for 1 
year

Supporting Our Military‐Connected Children Pt. 1 GMU/VDOE 344
Supporting Our Military‐Connected Children Pt. 2 GMU/VDOE 327
Oral Language Development, Part 1 GMU Faculty 242
Clear Rules and Expectations‐ Elem. ODU Project 238
Clear Rules and Expectations‐ Secondary ODU Project 221
Oral Language Development, Part 2 GMU Faculty 220
Oral Language Development, Part 3 GMU Faculty 208
Inclusive Practices for K‐12 Students VDOE 180
Behavior Contracts‐ Sec. ODU Project 174
Precorrection‐ Elem. ODU Project 164

Ready to Learn‐A Whole School Approach (TechKnowledgy)

AT Network: 
Teacher, Carroll 
County 161

I'm Determined (Competence, Autonomy & Relatedness GMU TTAC 155
Instructional Strategies in Literacy: Phonemic Awareness GMU TTAC 152
Behavior Contracts‐ Elem. ODU Project 151
Developing a Function‐based intervention‐ Elem ODU Project 151
Choice Making‐ Elem. ODU Project 144
Peer‐Mediated Intervention‐ Elem. ODU Project 144
Establishing a Positive Teaching & Learning‐ Elem. ODU Project 143
Precorrection‐ Secondary ODU Project 143

Built‐in and Free Chromebook Accessibility (TechKnowledgy)

AT Network: 
VCU, ODU, & VA 
Tech TTACs 139

Choice Making Opportunities for Students‐Secondary ODU Project 136
A System of Positive Behavioral Interventions and Supports‐ 
Elem. ODU Project 135
Conflict Resolution‐ Secondary ODU Project 133

Using Sensory Activities to Promote Readiness to Learn 
(TechKnowledgy)

AT Network: 
VCU, ODU, & VA 
Tech TTACs 132

Do It Yourself Assistive Technology at Home (TechKnowledgy)

AT Network: 
VCU, ODU, & VA 
Tech TTACs 131

4468
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Webshop Data for TTAC Online                                           (5/2021‐
4/2022) 5/21 6/21 7/21 8/21 9/21 10/21 11/21 12/21 1/22

Total for 
9 months

Total Webshops Completed/Evaluations Submitted per Month 407 229 209 342 339 360 334 126 603 2949
Number of Different Webshops Completed per Month 163 112 80 91 54 73 86 50 124 833

Top 25 Webshops Completed  Created by: 5/21‐7/21 8/21‐10/21 11/21‐1/22
Total for 
9 months

Supporting Our Military‐Connected Children Pt. 2 GMU/VDOE 61 164 79 304
Supporting Our Military‐Connected Children Pt. 1 GMU/VDOE 59 169 96 324

Taking a Look at Google Extensions Periodic Table Style 
(TechKnowledgy)

AT Network: VCU, 
ODU, GMU & VA 
Tech TTACs/ 
Outside 
Consultant 22 22

See Me, Hear Me, Touch Me, Read Me: Adapting Books So They Ca 
(TechKnowledgy)

AT Network: VCU, 
ODU, GMU & VA 
Tech TTACs, 
Outside 
Consultant 21 25 17 63

A Few Good Words: Using Core Vocabulary to Support Students Who Are 
Non‐Verbal

Outside 
Consultants 20 20

Clear Rules and Expectations‐ Secondary ODU Project 19 11 20 50
Webinar 1: Maximizing Student Engagement in Math: Planning and 
Assessment using Just in Time Quick Checks and High Leverage 
Practices (HLPs) GMU TTAC 19 36 55

Using Sensory Activities to Promote Readiness to Learn 
(TechKnowledgy)

AT Network: VCU, 
ODU, GMU & VA 
Tech TTACs 17 14 13 44

Math SOL Test Prep: Tricks of the Trade ‐ Strategies and Resources for 
Inclusive Classrooms GMU TTAC 16 16
Webinar 2: Maximizing Student Engagement in Math: Applying Just in Time 
Quick Checks and High Leverage Practices (HLP) to Scaffold and 
Differentiate Instruction  GMU TTAC 15 15

Putting the 'AT" in mATh: Making Math More Accessible with AT 
(TechKNowledgy)

AT Network: VCU, 
ODU, GMU & VA 
Tech TTACs/VDOE 14 14

Oral Language Development, Part 1 GMU Faculty 14 19 32 65
Behavior Contracts‐ Secondary ODU Project 13 8 13 34
Oral Language Development, Part 2 GMU Faculty 12 37 35 84
Precorrection ‐ Secondary ODU Project 12 12
Oral Language Development, Part 3 GMU Faculty 11 12 31 54
Webinar 3: Maximizing Student Engagement in Math: Applying Just 
in Time Quick Checks and High Leverage Practices to Create Flexible 
Groupings and Provide Meaningful Feedback  TTAC GMU  11 11
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Built‐in and Free Chromebook Accessibility (TechKnowledgy)

AT Network: VCU, 
ODU, GMU & VA 
Tech TTACs 10 9 19

Clear Rules and Expectations‐ Elementary ODU Project 10 21 32 63
Choice Making Opportunities for Students‐Seconday ODU Project 9 9
HLPs in Action‐ Part 3: Early Childhood Mental Health GMU TTAC 9 9
HLPs in Action‐ Part 4:  Families As Partners GMU TTAC 9 9
HLPs in Action‐ Part 1: Student Engagement in the IEP GMU TTAC 8 8

I'm Determined Archived Webinar: Competence, Autonomy & Relatedness GMU TTAC 7 7
A System of Positive Behavioral Interventions and Supports‐Secondary ODU Project 7 7

50 Ways to Create Accessible Literacy Experiences with Everyday 
Technologies (TechKnowledgy)

AT Network: VCU, 
ODU, GMU & VA 
Tech 
TTACs/Outside 
Consultant 32 32

Data Collection Management For Speech Language Pathologists In Public 
Schools‐‐Part 1

Autism Priority 
Project 21 21

Data Collection Management For Speech Language Pathologists In Public 
Schools‐‐Part 1

Autism Priority 
Project 21 21

Data Collection Management For Speech Language Pathologists In Public 
Schools‐‐Part 1

Autism Priority 
Project 20 20

Behavior Contracts‐ Elementary ODU Project 16 15 31
Academic Supports and Curricular/Instructional Modifications ‐ Secondary 
(15) ODU Project 15 15
Choice Making Opportunities for Students ‐ Elementary  ODU Project 14 14
Academic Supports and Curricular/Instructional Modifications ‐ 
Elementary  ODU Project 13 13
 Instructional Strategies in Literacy: Systematic Phonics Instruction  GMU TTAC 11 11
Precorrection ‐ Elementary ODU Project 11 13 24
A System of Positive Behavioral Interventions and Supports (PBIS) ‐ 
Elementary ODU Project 9 9 18
Cooperative Learning ‐ Elementary ODU Project 9 9
Social Skills as Part of Class Instruction ‐ Elementary ODU Project 9 9
Anger Management ‐ Elementary ODU Project 9 10 19
Developing a Transition Plan ‐ Secondary ODU Project 21 21
Teaching Students with Disabilities How to Compare College Options JMU 17 17
Choice Making Opportunities for Students ‐ Elementary  ODU Project 13 13

Inclusive Practices for K‐12 Students (Videos) 

VDOE Excellence in 
Co‐Teaching 
Initiative 13 13

[TechKnowledgy 2016‐17] Archived Webinar: "Say what you wanna say" VCU TTAC 12 12
A Behavior Support Plan‐ Elementary ODU Project 11 11
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New ‐ Assistive Technology Assessment in School‐based and Remote 
Settings

AT Network: VCU, 
ODU, GMU & VA 
Tech TTACs 11 11

Developing a Transition Plan ‐ Elementary ODU Project 11 11
Mental Health Services as Student Support ‐ Elementary ODU Project 11 11

New ‐ [TechKnowledgy 2021‐22] Technology Tips & Tricks: Learning from 
the Past and Thinking Toward the Future! (10)

AT Network: VCU, 
ODU, GMU & VA 
Tech TTACs 10 10

425 699 581 1705
Note: Webshops (in red ) completed 11/21‐1/22.
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Virginia Department of Education’s Training and Technical Assistance Center (TTAC) Online


Data Use Trends – February 2022





The Virginia Department of Education supports TTAC Online, http://ttaconline.org/, a virtual community sharing resources to educate students with disabilities. This report includes the usage data for the 3-year plus 9-month period: May 2018 through January 2022. Each page displays usage for the TTAC Online components listed below and includes comparisons between users in Virginia and outside of Virginia (Non-Virginia or Non-VA). It should be noted that there are educators that work in Virginia who live in neighboring states such as North Carolina and Tennessee. The data imply that as schools shut down due to COVID-19, nationwide, the use of TTAC Online resources increased.





TTAC Online Components
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Resources


· Websites, Articles


· Documents, Fact Sheets, Tools


· Archived/Recorded Webinars, Presentations, or Videos
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Events


· Online Webinars/Webcasts, Courses and Trainings


· Conferences, Workshops, and Trainings (State, National) 
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VA Assessments


· Virginia Standards of Learning


· Virginia Alternate Assessment Program- Instructional Resources 
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VA Projects


· Regional TTACs and Other Projects in Virginia 


· Professional Development Networks





			[image: ]


Disability Info


· Disability Related Information 


· State and National Disability Organizations


			





Fast Facts Monthly e-newsletter 


(must create a free TTAC Online account)


· Sent to people who have an account on TTAC Online
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Online Training


(must create a free TTAC Online account)


· Designed by VDOE TTAC Staff or other professionals


· Participate in self-paced training (Webshops or eWorkshops, made up of 3 or more related webshops)


· Receive a Certificate of Completion 
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My TTAC Online 


(must create a free TTAC Online account)


· Store Your Favorites


· Track Your Completed and In Progress Trainings


· Retrieve Your Certificates of Completion


· Update Your Profile





























This chart shows the TTAC Online Pageviews for Resources (websites, documents, archived webinars, guides) for 3 years plus 9 months (May 2018-January 2022).








Resource Pageviews Data from TTAC Online 


			 


			 


			VA


			Non-VA


			


			 


			 


			VA


			Non-VA


			


			 


			 


			VA


			Non-VA


			


			


			


			VA


			Non-VA





			2018-


2019


			May. 2018


			3282


			2514


			


			2019-


2020


			May. 2019


			3996


			3788


			


			2020-


2021


			May. 2020


			4016


			12978


			


			2021-


2022


			May. 2021


			4956


			9013





			


			Jun. 2018


			2334


			2173


			


			


			Jun. 2019


			3045


			3524


			


			


			Jun. 2020


			3557


			5609


			


			 


			Jun. 2021


			3860


			6392





			


			Jul. 2018


			2656


			2000


			


			


			Jul. 2019


			3044


			2782


			


			


			Jul. 2020


			3222


			4385


			


			 


			Jul. 2021


			4052


			5414





			


			Aug. 2018


			3077


			2260


			


			


			Aug. 2019


			3537


			3829


			


			


			Aug. 2020


			5400


			5604


			


			


			Aug. 2021


			


5768


			


5505





			


			Sept. 2018


			4176


			3279


			


			


			Sept. 2019


			4198


			4727


			


			


			Sept. 2020


			6019


			7343


			


			


			Sept. 2021


			


6232


			


6660





			


			Oct. 2018


			4732


			4723


			


			


			Oct. 2019


			5660


			5582


			


			


			Oct. 2020


			4798


			7633


			


			


			Oct. 2021


			


5909


			


5869





			


			Nov. 2018


			3900


			3910


			


			


			Nov. 2019


			3879


			4117


			


			


			Nov. 2020


			3551


			6873


			


			


			Nov. 2021


			


4613


			


6152





			


			Dec. 2018


			2534


			2727


			


			


			Dec. 2019


			2795


			3339


			


			


			Dec. 2020


			2994


			6491


			


			


			Dec. 2021


			


2569


			


4176





			


			Jan. 2019


			3703


			3603


			


			


			Jan. 2020


			4280


			3898


			


			


			Jan. 2021


			4777


			7875


			


			


			Jan. 2022


			


4550


			


5853





			


			Feb. 2019


			3458


			4459


			


			


			Feb. 2020


			3364


			4388


			


			


			Feb. 2021


			5081


			8510


			


			


			Feb. 2022


			


			





			


			Mar. 2019


			4382


			4134


			


			


			Mar. 2020


			5110


			10376


			


			


			Mar. 2021


			5153


			9233


			


			


			Mar. 2022


			


			





			


			Apr. 2019


			4396


			4637


			


			


			Apr. 2020


			5769


			14684


			


			


			Apr. 2021


			5865


			8691


			


			


			Apr. 2022


			


			























This chart shows the number of TTAC Online Pageviews for Events


 (online, state & national events) for 3 years plus 9 months (May 2018-January 2022).











Event Pageviews Data from TTAC Online 





			


			 


			


VA


			Non-VA


			


			 


			 


			


VA


			Non-VA


			


			 


			 


			


VA


			Non-VA


			


			


			


			


VA


			Non-VA





			2018-


2019


			May. 2018


			1832


			454


			


			2019-


2020


			May. 2019


			2953


			999


			


			2020-


2021


			May. 2020


			1263


			1489


			


			2021-


2022


			May. 2021


			1591


			1019





			


			Jun. 2018


			1932


			664


			


			


			Jun. 2019


			2138


			741


			


			


			Jun. 2020


			1363


			858


			


			


			Jun. 2021


			890


			832





			


			Jul. 2018


			1541


			435


			


			


			Jul. 2019


			1563


			562


			


			


			Jul. 2020


			1443


			747


			


			


			Jul. 2021


			591


			564





			


			Aug. 2018


			1590


			442


			


			


			Aug. 2019


			1370


			564


			


			


			Aug. 2020


			1033


			502


			


			


			Aug. 2021


			


755


			


452





			


			Sept. 2018


			1861


			412


			


			


			Sept. 2019


			2033


			777


			


			


			Sept. 2020


			556


			781


			


			


			Sept. 2021


			


1495


			


575





			


			Oct. 2018


			2261


			894


			


			


			Oct. 2019


			2490


			875


			


			


			Oct. 2020


			1046


			855


			


			


			Oct. 2021


			


924


			


675





			


			Nov. 2018


			1454


			538


			


			


			Nov. 2019


			1482


			620


			


			


			Nov. 2020


			594


			594


			


			


			Nov. 2021


			


970


			


578





			


			Dec. 2018


			1048


			452


			


			


			Dec. 2019


			859


			409


			


			


			Dec. 2020


			501


			605


			


			


			Dec. 2021


			


771


			


429





			


			Jan. 2019


			2098


			670


			


			


			Jan. 2020


			1863


			598


			


			


			Jan. 2021


			1295


			1012


			


			


			Jan. 2022


			


1384


			


689





			


			Feb. 2019


			3079


			854


			


			


			Feb. 2020


			2069


			635


			


			


			Feb. 2021


			1640


			850


			


			


			Feb. 2022


			


			





			


			Mar. 2019


			2873


			848


			


			


			Mar. 2020


			1426


			808


			


			


			Mar. 2021


			1765


			1109


			


			


			Mar. 2022


			


			





			


			Apr. 2019


			2217


			823


			


			


			Apr. 2020


			1814


			1651


			


			


			Apr. 2021


			1410


			919


			


			


			Apr. 2022


			


			

















This chart includes TTAC Online Pageviews for VA Assessments (Standards of Learning and Virginia Alternate Assessment Program) for 3 years plus 9 months (May 2018-January 2022).





VA Assessments Pageviews Data from TTAC Online


			


			 


			


VA


			Non-VA


			


			 


			 


			


VA


			Non-VA


			


			 


			 


			


VA


			Non-VA


			


			


			


			


VA


			Non-VA





			2018-


2019


			May. 2018


			2021


			2331


			


			2019-


2020


			May. 2019


			2105


			3134


			


			2020-


2021


			May. 2020


			1171


			5871


			


			2021-


2022


			May. 2021


			1892


			8827





			


			Jun. 2018


			1041


			1654


			


			


			Jun. 2019


			974


			2694


			


			


			Jun. 2020


			975


			5486


			


			


			Jun. 2021


			1024


			6679





			


			Jul. 2018


			1128


			1854


			


			


			Jul. 2019


			1202


			2741


			


			


			Jul. 2020


			1287


			4781


			


			


			Jul. 2021


			990


			5271





			


			Aug. 2018


			2768


			2018


			


			


			Aug. 2019


			3028


			2922


			


			


			Aug. 2020


			1889


			3880


			


			


			Aug. 2021


			


2443


			


4481





			


			Sept. 2018


			4236


			3342


			


			


			Sept. 2019


			4659


			4357


			


			


			Sept. 2020


			3033


			5583


			


			


			Sept. 2021


			


2461


			


6877





			


			Oct. 2018


			5931


			4199


			


			


			Oct. 2019


			5019


			5371


			


			


			Oct. 2020


			3569


			6591


			


			


			Oct. 2021


			


1988


			


8881





			


			Nov. 2018


			5975


			4291


			


			


			Nov. 2019


			3992


			6243


			


			


			Nov. 2020


			2808


			7335


			


			


			Nov. 2021


			


1807


			


9314





			


			Dec. 2018


			3049


			3035


			


			


			Dec. 2019


			2593


			4123


			


			


			Dec. 2020


			1914


			6236


			


			


			Dec. 2021


			


878


			


5899





			


			Jan. 2019


			5577


			2501


			


			


			Jan. 2020


			4717


			3330


			


			


			Jan. 2021


			3407


			5588


			


			


			Jan. 2022


			


1586


			


5450





			


			Feb. 2019


			6104


			3272


			


			


			Feb. 2020


			4958


			5039


			


			


			Feb. 2021


			4523


			7171


			


			


			Feb. 2022


			


			





			


			Mar. 2019


			7359


			3906


			


			


			Mar. 2020


			3342


			5658


			


			


			Mar. 2021


			5446


			8320


			


			


			Mar. 2022


			


			





			


			Apr. 2019


			4096


			5093


			


			


			Apr. 2020


			1494


			7046


			


			


			Apr. 2021


			3563


			9254


			


			


			Apr. 2022


			


			








 

















Top 17 Most Visited Resources on TTAC Online:


Number of Pageviews and the Titles Hyperlinked to the Specific Resources 


						May 2021-July 2021


			Aug. 2021-Oct 2021


			Nov 2021-Jan 2022


			 


			 





			3 months


			3 months


			3
months


			Total:  


    9 months


			 





			6,861


			7,391


			6,584


			20,836


			Instructional Strategies Students with Cognitive Disabilities





			4,844


			5,430


			5,995


			16,269


			Instructional Strategies Students Deaf Hard of Hearing





			5,584


			4,047


			4,516


			14,147


			Instructional Strategies Students with Physical Disabilities





			 


			6212


			3,802


			10,014


			VESOL





			836


			3,301


			1,881


			6,018


			VAAP-Virginia Alternative Assessment Program Resources





			2,560


			1,168


			812


			4,540


			Resource-Rewordify.com





			977


			1,152


			747


			2,876


			Paraprofessionals Resources Page





			 


			953


			1,060


			2,013


			Resource - VESOL-and-instructional-resources-Virginia





			467


			723


			458


			1,648


			Applied Studies Curriculum Progress Report





			467


			756


			406


			1,629


			SDI (Specially Designed Instruction) Resources for Co-Teachers





			


487


			


357


			463


			1,307


			English Instructional Strategies for Students who are Blind/Visually Impaired





			306


			262


			427


			995


			Differentiated Instructional Strategies-Deaf-Blindness (Math)





			212


			435


			225


			872


			Retired ASOL Instructional Resources





			397


			315


			158


			870


			Quick Tips to Help Students Who Have Difficulty with Organization, Attention, and Memory





			270


			315


			240


			825


			ASOL Reading Sample Activities





			255


			231


			162


			648


			ASOL Science Sample Activities





			348


			120


			37


			505


			ASOL Resources for Writing and History











			


			[bookmark: _GoBack]














			


			


			











			


			





			


			                


			


			


			


			


			


			














This chart shows the TTAC Online pageviews for Online Training 


(Webshops and eWorkshops) for 3 years plus 9 months (May 2018-January 2022).


*The 4 highest Non-VA data points from Mar. 2020-June 2020 were removed to show the volume of the remainder of the Online Training pageviews.





Online Training Pageviews Data from TTAC Online 


			


Year


			 





			


VA


			Non-VA


			


			 


			





			


VA


			


Non-VA


			


			





			 


			


VA


			Non-VA


			


			


			


			


VA


			Non-VA





			2018-


2019


			May. 2018


			5976


			1103


			


			2019-


2020


			May. 2019


			7123


			1667


			


			2020-


2021


			May. 2020


			16635


			*78767


			


			2021-


2022


			May. 2021


			7018


			4472





			


			Jun. 2018


			4942


			1047


			


			


			Jun. 2019


			6436


			2077


			


			


			Jun. 2020


			7367


			*43603


			


			


			Jun. 2021


			4761


			2422





			


			Jul. 2018


			4166


			2762


			


			


			Jul. 2019


			4288


			2912


			


			


			Jul. 2020


			4810


			4633


			


			


			Jul. 2021


			4004


			3390





			


			Aug. 2018


			5004


			1546


			


			


			Aug. 2019


			5279


			1275


			


			


			Aug. 2020


			8935


			4949


			


			


			Aug. 2021


			


7068


			


2869





			


			Sept. 2018


			5403


			1821


			


			


			Sept. 2019


			7096


			1687


			


			


			Sept. 2020


			5201


			6810


			


			


			Sept. 2021


			


6079


			


2235





			


			Oct. 2018


			6199


			3118


			


			


			Oct. 2019


			6035


			4595


			


			


			Oct. 2020


			7318


			7508


			


			


			Oct. 2021


			


5960


			


3664





			


			Nov. 2018


			8430


			3325


			


			


			Nov. 2019


			8866


			3980


			


			


			Nov. 2020


			8179


			9117


			


			


			Nov. 2021


			


4445


			


3866





			


			Dec. 2018


			4325


			1577


			


			


			Dec. 2019


			3471


			1412


			


			


			Dec. 2020


			8834


			 5129


			


			


			Dec. 2021


			


2578


			


1742





			


			Jan. 2019


			8724


			2489


			


			


			Jan. 2020


			7311


			2819


			


			


			Jan. 2021


			11387


			9850


			


			


			Jan. 2022


			


7077


			


3479





			


			Feb. 2019


			4272


			1951


			


			


			Feb. 2020


			7013


			2078


			


			


			Feb. 2021


			11960


			6453


			


			


			Feb. 2022


			


			





			


			Mar. 2019


			7192


			2021


			


			


			Mar. 2020


			10957


			*56965


			


			


			Mar. 2021


			11252


			7499


			


			


			Mar. 2022


			


			





			


			Apr. 2019


			5313


			1445


			


			


			Apr. 2020


			17883


			*111850


			


			


			Apr. 2021


			7038


			5751


			


			


			Apr. 2022


			


			

















This chart shows the Type of Service Provider who used TTAC Online’s, http://ttaconline.org/, Online Training (Webshops and eWorkshops: made up of 3 or more webshops) 


for 3 years plus 9 months (May 2018-January 2022).


TTAC Online Service Provider Data for Online Training


			Service Provider


			May 2018 -April 2019


1 year


			May 2019- April 2020


1 year


			May 2020-April 2021


1 year


			


			May 2021- July 2021


3 months


			Aug. 2021-


Oct. 2021


3 months


			Nov. 2021- Jan. 2022 


3 months


			Totals by Service Provider Type





			Administrator, General Education


			


98


			


218


			


234


			


			


30


			65


			


43


			688





			Administrator, Special Education


			


143


			


281


			


328


			


			


37


			53


			


52


			894





			Behavior Specialist- added 2021


			


			


			


25


			


			


24


			31


			


25


			105





			College Student


			253


			370


			526


			


			102


			236


			136


			1623





			Human Services Agency Staff


			


23


			


39


			


56


			


			


3


			5


			


7


			133





			Mental Health Specialist- added 2021


			


			


			


10


			


			


21


			32


			


7


			70





			Occupational Therapist


			


36


			


103


			


204


			


			


12


			12


			


9


			376





			Paraprofessional


			109


			1140


			999


			


			34


			71


			45


			2398





			Parent/Family


			101


			218


			216


			


			20


			31


			24


			610





			Physical Therapist


			15


			39


			66


			


			3


			9


			1


			133





			Pre-K-12 Student


			71


			125


			149


			


			9


			35


			26


			415





			School Counselor


			28


			85


			165


			


			34


			91


			22


			425





			Social Worker- added 2021


			


			


			


7


			


			


7


			8


			


6


			28





			Speech Pathologist


			280


			265


			351


			


			36


			56


			28


			1016





			Teacher, General Education


			


294


			


482


			


616


			


			


87


			169


			


88


			1736





			Teacher, Special Education


			


841


			


1196


			


1397


			


			


157


			247


			


183


			4021





			Transition Coordinator


			


31


			


56


			


51


			


			


15


			13


			


9


			175





			University Faculty


			43


			58


			107


			


			12


			20


			18


			258





			Vocational Teacher/Administrator


			


27


			


39


			


73


			


			


10


			10


			


5


			164








Note: Highlighted are the top 5 types of Service Providers that complete Online Trainings on TTAC Online.


			Duration


			Active accounts created on TTAC Online





			May 2018 - April 2019 (1 yr.)


			1766





			May 2019 - April 2020 (1 yr.)


			3538





			 May 2020 - April 2021 (1 yr.)


			4298





			


			





			May 2021 - July 2021 (3 months)


			425





			Aug. 2021 - Oct. 2021 (3 months)


			854





			Nov. 2021 - Jan. 2022 (3 months)


			502





			


			














Fact Facts is a monthly e-newsletter that highlights resources, events and online trainings that are posted on TTAC Online, http://ttaconline.org/. This chart shows the number of Fast Facts delivered and opened and the number of links that have been clicked on per month from May 2018-January 2022. Fast Facts is emailed to anyone who creates an account on TTAC Online.


       





          TTAC Online’s Fast Facts E-Newsletter Data


          (Highlights posted Resources, Events & Online Trainings)


			


			


			


			


			





			


			Date


			Delivered


			Opened


			Clicked





			2018-2019


			May. 2018


			13932


			3249


			349





			


			Jun. 2018


			13795


			2816


			406





			


			Jul. 2018


			13804


			3199


			459





			


			Aug. 2018


			


			


			





			


			Sept. 2018


			13770


			2873


			440





			


			Oct. 2018


			13850


			3401


			521





			


			Nov. 2018


			13861


			2963


			276





			


			Dec. 2018


			13915


			2978


			414





			


			Jan. 2019


			13978


			3263


			158





			


			Feb. 2019


			14097


			3389


			516





			


			Mar. 2019


			14184


			2816


			439





			


			Apr. 2019


			14205


			2969


			434





			


			Date


			Delivered


			Opened


			Clicked





			2019-2020


			May. 2019


			14249


			4215


			422





			


			Jun. 2019


			14284


			3842


			432





			


			Jul. 2019


			14073


			3652


			333





			


			Aug. 2019


			14093


			2882


			222





			


			Sept. 2019


			14045


			4326


			494





			


			Oct. 2019


			14073


			3658


			684





			


			Nov. 2019


			14201


			4020


			511





			


			Dec. 2019


			14279


			3266


			544





			


			Jan. 2020


			14301


			3499


			662





			


			Feb. 2020


			14427


			3236


			364





			


			Mar. 2020


			14759


			4918


			788





			


			Apr. 2020


			15265


			4528


			613





			


			


			


			


			





			


			Date


			Delivered


			Opened


			Clicked





			2020-2021


			May 2020


			15740


			5271


33.2%


			500


9.6%





			


			Jun. 2020


			15876


			5345


33.3%


			716


13.6%





			


			Jul. 2020


			15806


			4779


29.8%


			637


13.6%





			


			Aug. 2020


			15862


			4784


29.9%


			537


11.3%





			


			Sept. 2020


			15904


			4778


29.7%


			541


11.4%





			


			Oct. 2020


			15998


			4123


25.6%


			550


13.4%





			


			Nov. 2020


			16125


			3966


24.1%


			292


7.5%





			


			Dec. 2020


			16213


			3909


23.7%


			402


10.5%





			


			Jan. 2021


			16184


			4092


25.1%


			464


11.4%





			


			Feb. 2021


			16478


			4989


29.9%


			382


7.7%





			


			Mar. 2021


			16685


			4299


25.5%


			403


9.4%





			


			Apr. 2021


			16767


			3995


23.6%


			456 11.5%





			[bookmark: _Hlk86662976]2021-2022


			Date


			Delivered


			Opened


			Clicked





			


			May 2021


			17047


			4865


28.6%


			1010


20.9%


Revised: 6%





			


			June 2021


			16688


			3785


22.4%


			1010


20.9%


Revised: 6%





			2021-2022


			Date


			Delivered


			Opened


			Clicked





			


			July 2021


			16547


			4793


28.5%


			1010


20.9%


Revised: 6%





			


			Aug. 2021


			16534


			4445


26.5%


			360


2.2%





			


			Sept. 2021


			16590


			5053


29.8%


			474


2.9%





			


			Oct. 2021


			16657


			5017


29.8%


			428


2.6%





			


			Nov. 2021


			17804


			5265


32%


			284


2%





			


			VESOL Special Edition


			17790


			5103


31%


			306


2%





			


			Dec. 2021


			17841


			5423


33%


			211


1%





			


			Jan. 2022


			17881


			5332


32%


			413


2.5%








Note: All of the click rates for the Fast Facts e-newsletters have been now recalculated by Constant Contact and are much lower than previously listed.


Update from Constant Contact:


Mail Privacy Protection was be released on September 20, 2021 on all Apple devices alongside the release of iOS 15, and is available by default on Apple’s latest line of iPhones and iPad. While it will take some time for users to upgrade their iOS and adopt the feature, it’s best to assume that some of your subscribers are already using Apple Mail Privacy Protection and that more subscribers will follow suit in the coming months.


Here’s what’s changing in the world of email marketing as a result of Apple’s privacy updates:


1. Open rates are likely increasing, but are no longer reliable


Since Apple now pre-loads email data regardless of whether a user actually opened an email, email open rates are unreliable. You might see your email open rates skyrocket as a result of these changes, but those likely aren’t actual email opens.


2. Click-to-open rates are likely decreasing, but are also unreliable


A click-to-open rate (CTOR) is the number of unique clicks your email receives divided by the number of unique opens. In the past, this was a favored metric for email marketers to measure how effective their content was at motivating their audience to click. However, since CTOR is a function of your email opens, Apple’s new privacy changes cause your CTOR to plummet downwards artificially. That makes CTOR an unreliable metric going forward. 


But there is some good news! Mail Privacy Protection does not have an impact on your total clicks. Clicks remains a reliable way to measure the success of your email because it simply shows the total number of email recipients who clicked a link in your email. Comparing total clicks across email campaigns with a similar number of recipients is a good way to assess which campaigns are most engaging.


3. Open rate-powered email features have become less reliable


Some email marketing features that rely on email opens and other pixel data are now less reliable, as that data might not be available from half of your email recipients.





Resource Pageviews on TTAC Online


Virginia vs. Non-Virginia Users





VA	May. 2018	Jun. 2018	Jul. 2018	Aug. 2018	Sept. 2018	Oct. 2018	Nov. 2018	Dec. 2018	Jan. 2019	Feb. 2019	Mar. 2019	Apr. 2019	May. 2019	Jun. 2019	Jul. 2019	Aug. 2019	Sept. 2019	Oct. 2019	Nov. 2019	Dec. 2019	Jan. 2020	Feb. 2020	Mar. 2020	Apr. 2020	May. 2020	Jun. 2020	Jul. 2020	Aug. 2020	Sept. 2020	Oct. 2020	Nov. 2020	Dec. 2020	Jan. 2021	Feb. 2021	Mar. 2021	Apr. 2021	May. 2021	Jun. 2021	Jul. 2021	Aug. 2021	Sept. 2021	Oct. 2021	Nov. 2021	Dec. 2021	Jan. 2022	2018-2019	2019-2020	2020-2021	2021-2022	3282	2334	2656	3077	4176	4732	3900	2534	3703	3458	4382	4396	3996	3045	3044	3537	4198	5660	3879	2795	4280	3364	5110	5769	4016	3557	3222	5400	6019	4798	3551	2994	4777	5081	5153	5865	4956	3860	4052	5768	6232	5909	4613	2569	4550	Non-VA	May. 2018	Jun. 2018	Jul. 2018	Aug. 2018	Sept. 2018	Oct. 2018	Nov. 2018	Dec. 2018	Jan. 2019	Feb. 2019	Mar. 2019	Apr. 2019	May. 2019	Jun. 2019	Jul. 2019	Aug. 2019	Sept. 2019	Oct. 2019	Nov. 2019	Dec. 2019	Jan. 2020	Feb. 2020	Mar. 2020	Apr. 2020	May. 2020	Jun. 2020	Jul. 2020	Aug. 2020	Sept. 2020	Oct. 2020	Nov. 2020	Dec. 2020	Jan. 2021	Feb. 2021	Mar. 2021	Apr. 2021	May. 2021	Jun. 2021	Jul. 2021	Aug. 2021	Sept. 2021	Oct. 2021	Nov. 2021	Dec. 2021	Jan. 2022	2018-2019	2019-2020	2020-2021	2021-2022	2514	2173	2000	2260	3279	4723	3910	2727	3603	4459	4134	4637	3788	3524	2782	3829	4727	5582	4117	3339	3898	4388	10376	14684	12978	5609	4385	5604	7343	7633	6873	6491	7875	8510	9233	8691	9013	6392	5414	5505	6660	6869	6152	4176	5853	











Event Pageviews on TTAC Online


Virginia vs. Non-Virginia Users





VA	May. 2018	Jun. 2018	Jul. 2018	Aug. 2018	Sept. 2018	Oct. 2018	Nov. 2018	Dec. 2018	Jan. 2019	Feb. 2019	Mar. 2019	Apr. 2019	May. 2019	Jun. 2019	Jul. 2019	Aug. 2019	Sept. 2019	Oct. 2019	Nov. 2019	Dec. 2019	Jan. 2020	Feb. 2020	Mar. 2020	Apr. 2020	May. 2020	Jun. 2020	Jul. 2020	Aug. 2020	Sept. 2020	Oct. 2020	Nov. 2020	Dec. 2020	Jan. 2021	Feb. 2021	Mar. 2021	Apr. 2021	May. 2021	Jun. 2021	Jul. 2021	Aug. 2021	Sept. 2021	Oct. 2021	Nov. 2021	Dec. 2021	Jan. 2022	2018-2019	2019-2020	2020-2021	2021-2022	1832	1932	1541	1590	1861	2261	1454	1048	2098	3079	2873	2217	2953	2138	1563	1370	2033	2490	1482	859	1863	2069	1426	1814	1263	1363	1443	1033	556	1046	594	501	1295	1640	1765	1410	1591	890	591	755	1495	924	970	771	1384	Non-VA	May. 2018	Jun. 2018	Jul. 2018	Aug. 2018	Sept. 2018	Oct. 2018	Nov. 2018	Dec. 2018	Jan. 2019	Feb. 2019	Mar. 2019	Apr. 2019	May. 2019	Jun. 2019	Jul. 2019	Aug. 2019	Sept. 2019	Oct. 2019	Nov. 2019	Dec. 2019	Jan. 2020	Feb. 2020	Mar. 2020	Apr. 2020	May. 2020	Jun. 2020	Jul. 2020	Aug. 2020	Sept. 2020	Oct. 2020	Nov. 2020	Dec. 2020	Jan. 2021	Feb. 2021	Mar. 2021	Apr. 2021	May. 2021	Jun. 2021	Jul. 2021	Aug. 2021	Sept. 2021	Oct. 2021	Nov. 2021	Dec. 2021	Jan. 2022	2018-2019	2019-2020	2020-2021	2021-2022	454	664	435	442	412	894	538	452	670	854	848	823	999	741	562	564	777	875	620	409	598	635	808	1651	1489	858	747	502	781	855	594	605	1012	850	1109	919	1019	832	564	452	575	675	578	429	689	











VA Assessments Pageviews on TTAC Online


Virginia vs. Non-Virginia Users





VA	May. 2018	Jun. 2018	Jul. 2018	Aug. 2018	Sept. 2018	Oct. 2018	Nov. 2018	Dec. 2018	Jan. 2019	Feb. 2019	Mar. 2019	Apr. 2019	May. 2019	Jun. 2019	Jul. 2019	Aug. 2019	Sept. 2019	Oct. 2019	Nov. 2019	Dec. 2019	Jan. 2020	Feb. 2020	Mar. 2020	Apr. 2020	May. 2020	Jun. 2020	Jul. 2020	Aug. 2020	Sept. 2020	Oct. 2020	Nov. 2020	Dec. 2020	Jan. 2021	Feb. 2021	Mar. 2021	Apr. 2021	May. 2021	Jun. 2021	Jul. 2021	Aug. 2021	Sept. 2021	Oct. 2021	Nov. 2021	Dec. 2021	Jan. 2022	2018-2019	2019-2020	2020-2021	2021-2022	2021	1041	1128	2768	4236	5931	5975	3049	5577	6104	7359	4096	2105	974	1202	3028	4659	5019	3992	2593	4717	4958	3342	1494	1171	975	1287	1889	3033	3569	2808	1914	3407	4523	5446	3563	1892	1024	990	2443	2461	1988	1807	878	1586	Non-VA	May. 2018	Jun. 2018	Jul. 2018	Aug. 2018	Sept. 2018	Oct. 2018	Nov. 2018	Dec. 2018	Jan. 2019	Feb. 2019	Mar. 2019	Apr. 2019	May. 2019	Jun. 2019	Jul. 2019	Aug. 2019	Sept. 2019	Oct. 2019	Nov. 2019	Dec. 2019	Jan. 2020	Feb. 2020	Mar. 2020	Apr. 2020	May. 2020	Jun. 2020	Jul. 2020	Aug. 2020	Sept. 2020	Oct. 2020	Nov. 2020	Dec. 2020	Jan. 2021	Feb. 2021	Mar. 2021	Apr. 2021	May. 2021	Jun. 2021	Jul. 2021	Aug. 2021	Sept. 2021	Oct. 2021	Nov. 2021	Dec. 2021	Jan. 2022	2018-2019	2019-2020	2020-2021	2021-2022	2331	1654	1854	2018	3342	4199	4291	3035	2501	3272	3906	5093	3134	2694	2741	2922	4357	5371	6243	4123	3330	5039	5658	7046	5871	5486	4781	3880	5583	6591	7335	6236	5588	7171	8320	9254	8827	6679	5271	4481	6877	8881	9314	5899	5450	











Top 17 Resources Visited on TTAC Online


May 2021-January 2022 (9 months)





Instructional Strategies Students With Cognitive Disabilities	VESOL	Instructional Strategies Students Deaf Hard Of Hearing	Instructional Strategies Students With Physical Disabilities	VAAP-Virginia Alternative Assessment Program Resources	Resource-Rewordify.com	Paraprofessionals Resources Page	Resource - vesol-and-instructional-resources-virginia	SDI (Specially Designed Instruction) Resources for Co-Teachers	Applied Studies Curriculum Progress Report	Retired ASOL Instructional Resources	English Instructional Strategies for Students who are Blind/Visually Impaired	Quick Tips to Help Students Who Have Difficulty with Organization, Attention, and Memory	ASOL Reading Sample Activities	Differentiated Instructional Strategies-Deaf-Blindness (Math)	ASOL Science Sample Activities	ASOL Resources for Writing and History	7391	6212	5430	4047	3301	1168	1152	953	756	723	435	357	315	315	262	231	120	








Online Training Pageviews on TTAC Onine


Virginia vs. Non-Virginia Users





VA	May. 2018	Jun. 2018	Jul. 2018	Aug. 2018	Sept. 2018	Oct. 2018	Nov. 2018	Dec. 2018	Jan. 2019	Feb. 2019	Mar. 2019	Apr. 2019	May. 2019	Jun. 2019	Jul. 2019	Aug. 2019	Sept. 2019	Oct. 2019	Nov. 2019	Dec. 2019	Jan. 2020	Feb. 2020	Mar. 2020	Apr. 2020	May. 2020	Jun. 2020	Jul. 2020	Aug. 2020	Sept. 2020	Oct. 2020	Nov. 2020	Dec. 2020	Jan. 2021	Feb. 2021	Mar. 2021	Apr. 2021	May. 2021	Jun. 2021	Jul. 2021	Aug. 2021	Sept. 2021	Oct. 2021	Nov.2021	Dec. 2021	Jan. 2022	2018-2019	2019-2020	2020-2021	2021-2022	5976	4942	4166	5004	5403	6199	8430	4325	8724	4272	7192	5313	7123	6436	4288	5279	7096	6035	8866	3471	7311	7013	10957	17883	16635	7367	4810	8935	5201	7318	8179	8834	11387	11960	11252	7038	7018	4761	4004	7068	6079	5960	4445	2578	7077	Non-VA	May. 2018	Jun. 2018	Jul. 2018	Aug. 2018	Sept. 2018	Oct. 2018	Nov. 2018	Dec. 2018	Jan. 2019	Feb. 2019	Mar. 2019	Apr. 2019	May. 2019	Jun. 2019	Jul. 2019	Aug. 2019	Sept. 2019	Oct. 2019	Nov. 2019	Dec. 2019	Jan. 2020	Feb. 2020	Mar. 2020	Apr. 2020	May. 2020	Jun. 2020	Jul. 2020	Aug. 2020	Sept. 2020	Oct. 2020	Nov. 2020	Dec. 2020	Jan. 2021	Feb. 2021	Mar. 2021	Apr. 2021	May. 2021	Jun. 2021	Jul. 2021	Aug. 2021	Sept. 2021	Oct. 2021	Nov.2021	Dec. 2021	Jan. 2022	2018-2019	2019-2020	2020-2021	2021-2022	1103	1047	2762	1546	1821	3118	3325	1577	2489	1951	2021	1445	1667	2077	2912	1275	1687	4595	3980	1412	2819	2078	4633	4949	6810	7508	9117	5129	9850	6453	7499	5751	4472	2422	3390	2869	2235	3664	3866	1742	3479	











Online Training Usage by Service Provider Type on TTAC Online





May 2018 - April 2019	Administrator, General Education	Administrator, Special Education	Behavior Specialist	College Student	Human Services Agency Staff	Mental Health Specialist	Occupational Therapist	Paraprofessional	Parent/Family	Physical Therapist	Pre-K-12 Student	School Counselor	Social Worker	Speech Pathologist	Teacher, General Education	Teacher, Special Education	Transition Coordinator	University Faculty	Vocational Teacher/Administrator	98	143	253	23	36	109	101	15	71	28	280	294	841	31	43	27	May 2019 - April 2020	Administrator, General Education	Administrator, Special Education	Behavior Specialist	College Student	Human Services Agency Staff	Mental Health Specialist	Occupational Therapist	Paraprofessional	Parent/Family	Physical Therapist	Pre-K-12 Student	School Counselor	Social Worker	Speech Pathologist	Teacher, General Education	Teacher, Special Education	Transition Coordinator	University Faculty	Vocational Teacher/Administrator	218	281	370	39	103	1140	218	39	125	85	265	482	1196	56	58	39	May 2020 - April 2021	Administrator, General Education	Administrator, Special Education	Behavior Specialist	College Student	Human Services Agency Staff	Mental Health Specialist	Occupational Therapist	Paraprofessional	Parent/Family	Physical Therapist	Pre-K-12 Student	School Counselor	Social Worker	Speech Pathologist	Teacher, General Education	Teacher, Special Education	Transition Coordinator	University Faculty	Vocational Teacher/Administrator	234	328	25	526	56	10	204	999	216	66	149	165	7	351	616	1397	51	107	73	May 2021-July 2021	Administrator, General Education	Administrator, Special Education	Behavior Specialist	College Student	Human Services Agency Staff	Mental Health Specialist	Occupational Therapist	Paraprofessional	Parent/Family	Physical Therapist	Pre-K-12 Student	School Counselor	Social Worker	Speech Pathologist	Teacher, General Education	Teacher, Special Education	Transition Coordinator	University Faculty	Vocational Teacher/Administrator	30	37	24	102	3	21	12	34	20	3	9	34	7	36	87	157	15	12	10	Aug 2021-Oct 2021	Administrator, General Education	Administrator, Special Education	Behavior Specialist	College Student	Human Services Agency Staff	Mental Health Specialist	Occupational Therapist	Paraprofessional	Parent/Family	Physical Therapist	Pre-K-12 Student	School Counselor	Social Worker	Speech Pathologist	Teacher, General Education	Teacher, Special Education	Transition Coordinator	University Faculty	Vocational Teacher/Administrator	65	53	31	236	5	32	12	71	31	9	35	91	8	56	169	247	13	20	10	Nov 2021-Jan 2022	Administrator, General Education	Administrator, Special Education	Behavior Specialist	College Student	Human Services Agency Staff	Mental Health Specialist	Occupational Therapist	Paraprofessional	Parent/Family	Physical Therapist	Pre-K-12 Student	School Counselor	Social Worker	Speech Pathologist	Teacher, General Education	Teacher, Special Education	Transition Coordinator	University Faculty	Vocational Teacher/Administrator	43	52	25	136	7	7	9	45	24	1	26	22	6	28	88	183	9	18	5	











TTAC Online's "Fast Facts" e-Newsletter Usage Data





Delivered	May. 2018	Jun. 2018	Jul. 2018	Aug. 2018	Sept. 2018	Oct. 2018	Nov. 2018	Dec. 2018	Jan. 2019	Feb. 2019	Mar. 2019	Apr. 2019	May. 2019	Jun. 2019	Jul. 2019	Aug. 2019	Sept. 2019	Oct. 2019	Nov. 2019	Dec. 2019	Jan. 2020	Feb. 2020	Mar. 2020	Apr. 2020	May. 2020	Jun. 2020	Jul. 2020	Aug. 2020	Sept. 2020	Oct. 2020	Nov. 2020	Dec. 2020	Jan. 2021	Feb. 2021	Mar. 2021	Apr. 2021	Jun. 2021	Jul. 2021	Aug. 2021	Aug. 2021	Sept. 2021	Oct. 2021	Nov. 2021	Dec. 2021	Jan. 2022	2018-2019	2019-2020	2020-2021	2021-2022	13932	13795	13804	13770	13850	13861	13915	13978	14097	14184	14205	14249	14284	14073	14093	14045	14073	14201	14279	14301	14427	14759	15265	15740	15876	15806	15862	15904	15998	16125	16213	16184	16478	16685	16767	17047	16688	16547	16534	16590	16657	17804	17841	17881	Opened	May. 2018	Jun. 2018	Jul. 2018	Aug. 2018	Sept. 2018	Oct. 2018	Nov. 2018	Dec. 2018	Jan. 2019	Feb. 2019	Mar. 2019	Apr. 2019	May. 2019	Jun. 2019	Jul. 2019	Aug. 2019	Sept. 2019	Oct. 2019	Nov. 2019	Dec. 2019	Jan. 2020	Feb. 2020	Mar. 2020	Apr. 2020	May. 2020	Jun. 2020	Jul. 2020	Aug. 2020	Sept. 2020	Oct. 2020	Nov. 2020	Dec. 2020	Jan. 2021	Feb. 2021	Mar. 2021	Apr. 2021	Jun. 2021	Jul. 2021	Aug. 2021	Aug. 2021	Sept. 2021	Oct. 2021	Nov. 2021	Dec. 2021	Jan. 2022	2018-2019	2019-2020	2020-2021	2021-2022	3249	2816	3199	2873	3401	2963	2978	3263	3389	2816	2969	4215	3842	3652	2882	4326	3658	4020	3266	3499	3236	4918	4528	5271	5345	4779	4784	4784	4123	3966	3909	4092	4989	4299	3995	4865	3785	4793	4445	5053	5017	5265	5423	5332	Clicked	May. 2018	Jun. 2018	Jul. 2018	Aug. 2018	Sept. 2018	Oct. 2018	Nov. 2018	Dec. 2018	Jan. 2019	Feb. 2019	Mar. 2019	Apr. 2019	May. 2019	Jun. 2019	Jul. 2019	Aug. 2019	Sept. 2019	Oct. 2019	Nov. 2019	Dec. 2019	Jan. 2020	Feb. 2020	Mar. 2020	Apr. 2020	May. 2020	Jun. 2020	Jul. 2020	Aug. 2020	Sept. 2020	Oct. 2020	Nov. 2020	Dec. 2020	Jan. 2021	Feb. 2021	Mar. 2021	Apr. 2021	Jun. 2021	Jul. 2021	Aug. 2021	Aug. 2021	Sept. 2021	Oct. 2021	Nov. 2021	Dec. 2021	Jan. 2022	2018-2019	2019-2020	2020-2021	2021-2022	349	406	459	440	521	276	414	158	516	439	434	422	432	333	222	494	684	511	544	662	364	788	613	500	716	637	537	541	550	292	402	464	382	403	456	1010	319	346	360	474	428	284	211	412	
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TechKnowledgy & Top 25 Webshops Data5.20-1.22v2.xlsx

TechKnowledy5.20-1.22


			TechKnowledgy Webshops Completed on TTAC Online & Evaluations Submitted			5/20			6/20			7/20			8/20			9/20			10/20			11/20			12/20			1/21			2/21			3/21			4/21			Total per webshop for 5/20-4/21 (1 year)			5/21			6/21			7/21			8/21			9/21			10/21			11/21			12/21			1/22			Total per webshop for 5/21-1/22 (9 months)


			50 Ways to Create Accessible Literacy Experiences with Everyday Technologies			35			6			1			2						1			3						1			3						1			53															32												1			33


			101 Assistive Technology Solutions You Can Make in Minutes - Everyday Items with Extraordinary Uses			37			6						1						1			2			1			3						1			2			54			1			1																								2


			AAC and Core Vocabulary			39			7			1			1			2			1			4						4						2						61			1						2			1			1												1			6


			Accessible Academic Activities – Literacy			33			8			2												1									1						1			46			1			1															1									3


			Adapting Play - Making Toys Accessible			42			15						5			3			2			6			7			7			1			2			1			91						1															1						1			3


			Aided Language Stimulation: An Essential Strategy for Teaching Language to AAC Users of Any Age			31			4			1			2															4						1			1			44			2																											2


			Assistive Technology Tools in Literacy Instruction and Support			40			15			1			2			2			1			1			2						1			1						66			1			1																								2


			AT and its Role in Education for Students with VI																																																															1			1			2


			Blending Technology to Enhance Movement Can Increase Learning for all Students			57			16			1			1									2			1			3			2			4			2			89			3			1																								4


			Broaden Your Students' Educational Horizons through Assistive Technologies			37			3			4									1			3												2			1			51			1																											1


			Built-in and Free Chromebook Accessibility Features																											44			55			38			2			139			7			2			1			8			1						2			2			2			25


			Busting Barriers to the Use of AT in School Improvement Efforts			34			5			1			2									1			1									1			1			46			1						1						1															3


			Connecting AAC and Literacy			39			14						1															2						1			1			58			2																											2


			Digital Accessibility Summer Series: Let’s Make Our PowerPoint/Google Slides Accessible to All!												5			9			3			6						2			4			3			2			34			1			1			1																					3


			Digital Accessibility Summer Series: PDF Accessibility												5			6			6			8			1			3			1			1						31			1			1																					1			3


			Digital Accessibility Summer Series: Video Accessibility												7			15			9			10						6			3			2						52			1			1																					1			3


			Digital Accessibility Summer Series: Word and Google Document Accessibility									9			5			7			5			7						5			2			3			2			45			2			1																								3


			Do It Yourself Assistive Technology at Home 			78			23			2			7			1			1			5			3			2			4			3			2			131			3			1						1									1						1			7


			Duties and Tasks of Providing AT in Schools: A Study			27			6			2												1						2						1			1			40						2												1												3


			Implementation of AAC: Debunking Common Myths and Road Blocks			40			8						1									2			2			1						2			1			57						1																								1


			Making Math and Science Accessible for All - Differentiating Instruction with Low Cost Tools			30			6						1			1						4									3			2						47			1			1																								2


			Meet Alexa, Your New Classroom (Voice) Assistant 			37			10			1			2			1			1						1			1						3			1			58


			Necessary Components of Successful AAC Consideration (Part 1)			33			8			1			2			1			1			1			1			1			1						1			51						1																								1


			Necessary Components of Successful AAC Implementation (Part 2)			32			8			1			1			1			1			2									2			1			1			50


			No Chromebooks? No Problem! PCs and Macs are Accessible for Diverse Learners, too.			16			8						3									1			1			1			2			3			1			36			1			1																								2


			Preparing for the Real World			46			14			1			2			2			9			8			5			9			2			7			3			108			2			1			2			1						1												7


			Putting the 'AT' in mATh: Making Math More Accessible with Assistive Technology																														12			12			7			31			7			5			2																		3			17


			Ready to Learn - A Whole School Approach to Meeting Sensory Needs			95			28			5			2			1			2			5			5			3			5			9			1			161			1			1			1						1						1			1						6


			See Me, Hear Me, Touch Me, Read Me: Adapting Books So They Can																																				17			17			11			4			6			2			4			19			6			1			10			63


			Say what you wanna say			36			7						1						1			2			1			1			4			28			1			82																					12									12


			SETTing the Stage for the Success of EVERY Student			46			9			3			1						3			4						3			2			2			2			75									1									4									1			6


			Something to AIM for… 			36			7			1			2						1			2						2			2			1			1			55			2																								1			3


			Supporting AAC During Virtual Learning																		1			20			8			12			6			5			1			53			5									2			1												1			9


			Taking a Look at Google Extensions																																										18			2			2			3																		25


			Technology Tips & Tricks: Learning from the Past																																																															1			9			10


			Technology Tools to Support Executive Functioning Skills			36			10			1			1						1			2			1			3			1			2			2			60			1			1			1												1			1						5


			Technology Use in Early Childhood Special Education: Teaching The Swipe Generation 			49			16			3			4			4			2			7			5			3			6			2			3			104			3												4			1			1			2						11


			Twitter 101 for Educational Professionals: Harry Potter Style!			18			6						1									2															1			28			1			1																								2


			Using Sensory Activities to Promote a Readiness to Learn																								12			33			35			45			7			132			9			4			4			10			4						3						10			44


			Video Games: The Common Thread Among Students			48			17			1			1						1			3			3			3			3			5			1			86			2			3			1																					6


			Virtual Therapy Summer Series: Coaching Facilitators to Maximize Virtual Therapy Sessions 									2			15			5			3			8			2			1									2			38


			Virtual Therapy Summer Series: Exploring Platform Options for Virtual Therapies 									9			15			2			4			5						1						2			2			40


			Virtual Therapy Summer Series: Interactive Activities to Keep Students Engaged During Virtual Therapy Sessions												18			11			9			11			1			9			3			3			1			66			1						1						1						1						1			5


			Web Accessibility 			34			8						1			1						3						1			3						4			55			1			1						1												1						4


			Total Webshop Evaluations Completed by Month			1161			298			54			120			75			71			152			64			176			169			200			81			2621			94			41			26			29			50			26			30			10			45			351


			Webshops- 6 Most frequently taken in the past year (5/20-4/21)





http://ttaconline.org/Online-Training/MLbTE3FyBnEe7Gh-Rcu3kLhYIyxZdC6V/Online-Training-techknowledgy-2015-16-50-ways-to-create-accessible-literacy-experiences-with-everyday-technologieshttp://ttaconline.org/Online-Training/MLbTE3FyBnEj-DeYNo4LcWRuycvt4pCY/Online-Training-techknowledgy-2013-busting-barriers-to-the-use-of-at-in-school-improvement-effortshttp://ttaconline.org/Online-Training/MLbTE3FyBnHqoY94Q5CIoslgWIyVSV-K/Online-Training-techknowledgy-2018-19-archived-webinar-connecting-aac-and-literacyhttp://ttaconline.org/Online-Training/MLbTE3FyBnEyNgMDQdOxwfDr8z0-EVFm/Online-Training-techknowledgy-2019-20-archived-webinar-do-it-yourself-assistive-technology-at-homehttp://ttaconline.org/Online-Training/MLbTE3FyBnEe7Gh-Rcu3kLw4i2z2FCE8/Online-Training-techknowledgy-2016-17-archived-webinar-duties-and-tasks-of-providing-at-in-schools-a-studyhttp://ttaconline.org/Online-Training/MLbTE3FyBnHqoY94Q5CIorDY5uZnDrsW/Online-Training-techknowledgy-2017-18-archived-webinar-implementation-of-aac-debunking-common-myths-and-roadhttp://ttaconline.org/Online-Training/MLbTE3FyBnEj-DeYNo4LccwPe7ZKkld_/Online-Training-techknowledgy-2014-making-math-and-science-accessible-for-all---differentiating-instruction-withhttp://ttaconline.org/Online-Training/MLbTE3FyBnHqoY94Q5CIosDnFPTOjZUT/Online-Training-techknowledgy-2017-18-archived-webinar-meet-alexa-your-new-classroom-voice-assistanthttp://ttaconline.org/Online-Training/MLbTE3FyBnHqoY94Q5CIorSdG5dRYA31/Online-Training-techknowledgy-2017-18-archived-webinar-necessary-components-of-successful-aac-consideration-parthttp://ttaconline.org/Online-Training/MLbTE3FyBnEe7Gh-Rcu3kG0wH-Q3GXDo/Online-Training-techknowledgy-2016-17-no-chromebooks-no-problem-pcs-and-macs-are-accessible-for-diversehttp://ttaconline.org/Online-Training/MLbTE3FyBnHqoY94Q5CIoqLbqTEfwyY4/Online-Training-techknowledgy-2017-18-archived-webinar-preparing-for-the-real-worldhttp://ttaconline.org/Online-Training/MLbTE3FyBnEj-DeYNo4LcbL9VkSUld-g/Online-Training-techknowledgy-2013-aac-and-core-vocabularyhttp://ttaconline.org/Online-Training/MLbTE3FyBnHqoY94Q5CIor4BDXLUkQf3/Online-Training-techknowledgy-2019-20-archived-webinar-ready-to-learn---a-whole-school-approach-to-meetinghttp://ttaconline.org/Online-Training/MLbTE3FyBnHqoY94Q5CIoqF1W4AniB-G/Online-Training-techknowledgy-2016-17-archived-webinar-say-what-you-wanna-sayhttp://ttaconline.org/Online-Training/MLbTE3FyBnEe7Gh-Rcu3kJorn3-vsERU/Online-Training-techknowledgy-2015-16-setting-the-stage-for-the-success-of-every-studenthttp://ttaconline.org/Online-Training/MLbTE3FyBnHqoY94Q5CIon8em87qKl22/Online-Training-techknowledgy-2017-18-archived-webinar-something-to-aim-forhttp://ttaconline.org/Online-Training/MLbTE3FyBnHqoY94Q5CIotRAQwmS_PG5/Online-Training-techknowledgy-2016-17-archived-webinar-technology-use-in-early-childhood-special-educationhttp://ttaconline.org/Online-Training/MLbTE3FyBnEe7Gh-Rcu3kJL4ARWlljdO/Online-Training-techknowledgy-2015-16-twitter-101-for-educational-professionals-harry-potter-stylehttp://ttaconline.org/Online-Training/MLbTE3FyBnEe7Gh-Rcu3kF1uBg2boSV0/Online-Training-techknowledgy-2016-17-archived-webinar-web-accessibilityhttp://ttaconline.org/Online-Training/MLbTE3FyBnHWFDQ7nZacU00BRgakNRoN/Online-Training-techknowledgy-2014-15-technology-tools-to-support-executive-functioning-skillshttp://ttaconline.org/Online-Training/MLbTE3FyBnEyNgMDQdOxwVCWZjD2tBSP/Online-Training-techknowledgy-2019-20-archived-webinar-digital-accessibility-summer-series-video-accessibilityhttp://ttaconline.org/Online-Training/MLbTE3FyBnEyNgMDQdOxwZD26uFEqVib/Online-Training-techknowledgy-2019-20-archived-webinar-digital-accessibility-summer-series-lets-make-ourhttp://ttaconline.org/Online-Training/MLbTE3FyBnEj-DeYNo4LcRMPVqnM576L/Online-Training-techknowledgy-2013-accessible-academic-activities--literacyhttp://ttaconline.org/Online-Training/MLbTE3FyBnEyNgMDQdOxwR1EGcAZQfEN/Online-Training-techknowledgy-2019-20-archived-webinar-digital-accessibility-summer-series-pdf-accessibilityhttps://ttaconline.org/Online-Training/MLbTE3FyBnEyNgMDQdOxwf652Cy4VlF8/Online-Training-techknowledgy-2020-21-supporting-aac-during-virtual-learninghttp://ttaconline.org/Online-Training/MLbTE3FyBnEXUrJDLN_F8YJuuE_NCwTJ/Online-Training-techknowledgy-2020-21-putting-the-at-in-math-making-math-more-accessible-with-assistivehttp://ttaconline.org/Online-Training/MLbTE3FyBnHqoY94Q5CIor7xcOJkUodo/Online-Training-techknowledgy-2017-18-archived-webinar-video-games-the-common-thread-among-studentshttps://ttaconline.org/Online-Training/MLbTE3FyBnEXUrJDLN_F8SE5LigNRds1/Online-Training-techknowledgy-2020-21-see-me-hear-me-touch-me-read-me-adapting-books-so-they-canhttp://ttaconline.org/Online-Training/MLbTE3FyBnEcfycNi7jWsvhgp1u3V71l/Online-Training-techknowledgy-2021-22-assistive-technology-and-its-role-in-education-for-students-with-visionhttp://ttaconline.org/Online-Training/MLbTE3FyBnHqoY94Q5CIovIDqCrfThjM/Online-Training-techknowledgy-2019-20-archived-webinar-adapting-play---making-toys-accessiblehttp://ttaconline.org/Online-Training/MLbTE3FyBnEe7Gh-Rcu3kGc4gI3Rjn1S/Online-Training-techknowledgy-2015-16-aided-language-stimulation-an-essential-strategy-for-teaching-language-tohttp://ttaconline.org/Online-Training/MLbTE3FyBnEe7Gh-Rcu3kN3XOxh1iuwp/Online-Training-techknowledgy-2015-16-keynote-101-assistive-technology-solutions-you-can-make-in-minutes--http://ttaconline.org/Online-Training/MLbTE3FyBnHqoY94Q5CIon6VPyCcz3fO/Online-Training-techknowledgy-2018-19-archived-webinar-assistive-technology-tools-in-literacy-instruction-andhttp://ttaconline.org/Online-Training/MLbTE3FyBnHqoY94Q5CIorvFXwWicW_x/Online-Training-techknowledgy-2017-18-archived-webinar-blending-technology-to-enhance-movement-can-increasehttp://ttaconline.org/Online-Training/MLbTE3FyBnEj-DeYNo4LcT8d1-wht72x/Online-Training-techknowledgy-2014-broaden-your-students-educational-horizons-through-assistive-technologies


Top Webshops 5.20-4.21


			Webshop Data for TTAC Online                                  (5/2020-4/2021)									5/20			6/20			7/20			8/20			9/20			10/20			11/20			12/20			1/21			2/21			3/21			4/21			Total for 1 year


			Webshops Completed/Evaluations Submitted									4965			2780			195			442			453			549			677			897			900			707			797			598			13960


			Number of Different Webshops Completed									172			165			104			126			96			111			127			132			148			134			149			152			208





			Top 25 Webshops Completed May 1, 2020-Apr. 30, 2021			Created by:			Total for 1 year


			Supporting Our Military-Connected Children Pt. 1			GMU/VDOE			344


			Supporting Our Military-Connected Children Pt. 2			GMU/VDOE			327


			Oral Language Development, Part 1			GMU Faculty			242


			Clear Rules and Expectations- Elem.			ODU Project			238


			Clear Rules and Expectations- Secondary			ODU Project			221


			Oral Language Development, Part 2			GMU Faculty			220


			Oral Language Development, Part 3			GMU Faculty			208


			Inclusive Practices for K-12 Students			VDOE			180


			Behavior Contracts- Sec.			ODU Project			174


			Precorrection- Elem.			ODU Project			164


			Ready to Learn-A Whole School Approach (TechKnowledgy)			AT Network: Teacher, Carroll County			161


			I'm Determined (Competence, Autonomy & Relatedness			GMU TTAC			155


			Instructional Strategies in Literacy: Phonemic Awareness			GMU TTAC			152


			Behavior Contracts- Elem.			ODU Project			151


			Developing a Function-based intervention- Elem			ODU Project			151


			Choice Making- Elem.			ODU Project			144


			Peer-Mediated Intervention- Elem.			ODU Project			144


			Establishing a Positive Teaching & Learning- Elem.			ODU Project			143


			Precorrection- Secondary			ODU Project			143


			Built-in and Free Chromebook Accessibility (TechKnowledgy)			AT Network: VCU, ODU, & VA Tech TTACs			139


			Choice Making Opportunities for Students-Secondary			ODU Project			136


			A System of Positive Behavioral Interventions and Supports- Elem.			ODU Project			135


			Conflict Resolution- Secondary			ODU Project			133


			Using Sensory Activities to Promote Readiness to Learn (TechKnowledgy)			AT Network: VCU, ODU, & VA Tech TTACs			132


			Do It Yourself Assistive Technology at Home (TechKnowledgy)			AT Network: VCU, ODU, & VA Tech TTACs			131


									4468














2. Top Webshops 5.21-1.22


			Webshop Data for TTAC Online                                           (5/2021-4/2022)						5/21			6/21			7/21			8/21			9/21			10/21			11/21			12/21			1/22			Total for 9 months


			Total Webshops Completed/Evaluations Submitted per Month						407			229			209			342			339			360			334			126			603			2949


			Number of Different Webshops Completed per Month						163			112			80			91			54			73			86			50			124			833


			Top 25 Webshops Completed 			Created by:			5/21-7/21			8/21-10/21			11/21-1/22			Total for 9 months


			Supporting Our Military-Connected Children Pt. 2			GMU/VDOE			61			164			79			304


			Supporting Our Military-Connected Children Pt. 1			GMU/VDOE			59			169			96			324


			Taking a Look at Google Extensions Periodic Table Style (TechKnowledgy)			AT Network: VCU, ODU, GMU & VA Tech TTACs/ Outside Consultant			22									22


			See Me, Hear Me, Touch Me, Read Me: Adapting Books So They Ca (TechKnowledgy)			AT Network: VCU, ODU, GMU & VA Tech TTACs, Outside Consultant			21			25			17			63


			A Few Good Words: Using Core Vocabulary to Support Students Who Are Non-Verbal			Outside Consultants			20									20


			Clear Rules and Expectations- Secondary			ODU Project			19			11			20			50


			Webinar 1: Maximizing Student Engagement in Math: Planning and Assessment using Just in Time Quick Checks and High Leverage Practices (HLPs)			GMU TTAC			19						36			55


			Using Sensory Activities to Promote Readiness to Learn (TechKnowledgy)			AT Network: VCU, ODU, GMU & VA Tech TTACs			17			14			13			44


			Math SOL Test Prep: Tricks of the Trade - Strategies and Resources for Inclusive Classrooms			GMU TTAC			16									16


			Webinar 2: Maximizing Student Engagement in Math: Applying Just in Time Quick Checks and High Leverage Practices (HLP) to Scaffold and Differentiate Instruction 			GMU TTAC			15									15


			Putting the 'AT" in mATh: Making Math More Accessible with AT (TechKNowledgy)			AT Network: VCU, ODU, GMU & VA Tech TTACs/VDOE			14									14


			Oral Language Development, Part 1			GMU Faculty			14			19			32			65


			Behavior Contracts- Secondary			ODU Project			13			8			13			34


			Oral Language Development, Part 2			GMU Faculty			12			37			35			84


			Precorrection - Secondary			ODU Project			12									12


			Oral Language Development, Part 3			GMU Faculty			11			12			31			54


			Webinar 3: Maximizing Student Engagement in Math: Applying Just in Time Quick Checks and High Leverage Practices to Create Flexible Groupings and Provide Meaningful Feedback 			TTAC GMU 			11									11


			Built-in and Free Chromebook Accessibility (TechKnowledgy)			AT Network: VCU, ODU, GMU & VA Tech TTACs			10			9						19


			Clear Rules and Expectations- Elementary			ODU Project			10			21			32			63


			Choice Making Opportunities for Students-Seconday			ODU Project			9									9


			HLPs in Action- Part 3: Early Childhood Mental Health			GMU TTAC			9									9


			HLPs in Action- Part 4:  Families As Partners			GMU TTAC			9									9


			HLPs in Action- Part 1: Student Engagement in the IEP			GMU TTAC			8									8


			I'm Determined Archived Webinar: Competence, Autonomy & Relatedness			GMU TTAC			7									7


			A System of Positive Behavioral Interventions and Supports-Secondary			ODU Project			7									7


			50 Ways to Create Accessible Literacy Experiences with Everyday Technologies (TechKnowledgy)			AT Network: VCU, ODU, GMU & VA Tech TTACs/Outside Consultant						32						32


			Data Collection Management For Speech Language Pathologists In Public Schools--Part 1			Autism Priority Project						21						21


			Data Collection Management For Speech Language Pathologists In Public Schools--Part 1			Autism Priority Project						21						21


			Data Collection Management For Speech Language Pathologists In Public Schools--Part 1			Autism Priority Project						20						20


			Behavior Contracts- Elementary			ODU Project						16			15			31


			Academic Supports and Curricular/Instructional Modifications - Secondary (15)			ODU Project						15						15


			Choice Making Opportunities for Students - Elementary 			ODU Project						14						14


			Academic Supports and Curricular/Instructional Modifications - Elementary 			ODU Project						13						13


			 Instructional Strategies in Literacy: Systematic Phonics Instruction 			GMU TTAC						11						11


			Precorrection - Elementary			ODU Project						11			13			24


			A System of Positive Behavioral Interventions and Supports (PBIS) - Elementary			ODU Project						9			9			18


			Cooperative Learning - Elementary			ODU Project						9						9


			Social Skills as Part of Class Instruction - Elementary			ODU Project						9						9


			Anger Management - Elementary			ODU Project						9			10			19


			Developing a Transition Plan - Secondary			ODU Project									21			21


			Teaching Students with Disabilities How to Compare College Options			JMU									17			17


			Choice Making Opportunities for Students - Elementary 			ODU Project									13			13


			Inclusive Practices for K-12 Students (Videos) 			VDOE Excellence in Co-Teaching Initiative									13			13


			[TechKnowledgy 2016-17] Archived Webinar: "Say what you wanna say"			VCU TTAC									12			12


			A Behavior Support Plan- Elementary			ODU Project									11			11


			New - Assistive Technology Assessment in School-based and Remote Settings			AT Network: VCU, ODU, GMU & VA Tech TTACs									11			11


			Developing a Transition Plan - Elementary			ODU Project									11			11


			Mental Health Services as Student Support - Elementary			ODU Project									11			11


			New -[TechKnowledgy 2021-22] Technology Tips & Tricks: Learning from the Past and Thinking Toward the Future! (10)			AT Network: VCU, ODU, GMU & VA Tech TTACs									10			10


									425			699			581			1705


			Note: Webshops (in red) completed 11/21-1/22.











































































