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Austin Evers 
American Oversight 
1030 15th Street NW Suite B25 5 
Washington, DC 20005 

Dear Mr. Evers: 

Office of the Assistant Secretary 
for Administration and Management 
Washington, D.C. 20210 

0EcE,vEn n MAY 1 7 2019 u 
ft._· _____ _ 

This correspondence is in response to your Freedom of Information Act (FOIA) request wherein 
you requested a count of all OFCCP staffing levels for multiple years. The Human Resources 
Center is providing the enclosed information in response to your request. 

While we do not consider this to be a denial of your request , you may file an appeal of this 
decision with the Solicitor of Labor within 90 days from the date of this letter. The appeal must 
state in writing the grounds for the appeal, and it may include any supporting statements or 
arguments , but such statements are not required. In order to facilitate processing of the appeal, 
please include your mailing address and daytime telephone number , as a copy of the initial 
request and copy ofthis letter. The envelope and letter of the appeal should be clearly marked 
"Freedom oflnformation Act Appeal." Any amendment to the appeal must be made in writing 
and received prior to a decision. The appeal should be addressed to the Solicitor of Labor, 200 
Constitution Avenue, NW, Room N2420 , Washington, DC 20210. Appeals may also be 
submitted by email to foiaappeal@dol.gov . Appeals submitted to any other email address will 
not be accepted. 
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DOL-19-0394-A-000001

OFCCP Staffing Levels 

·.· 2010 219 87 
1-------+---- ·-··--··----

2011 38 81 

2012 79 55 

.. . 2013 2 56 

· 2014 3 82 

2015 4 36 
~........,.....,.........,..-·-··-··------· -- +--------l 

> 2016 18 43 

2017 29 75 
... -< ... ·. ······•·•: .. ,.·.·-,··.--,-·,,,,,,,,,;·.;_.t ______ ,. 

·. 2018 0 29 
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