USDA United States Office of the General Counsel

Department of 1400 Independence Ave. SW

—— ) :
_ Agriculture Washington, DC 20250-1400

January 31, 2022

Delivered via Electronic Mail

Austin R. Evers

American Oversight

1030 15th Street NW, Suite B255
Washington, District of Columbia 20005
Email: foia@americanoversight.org

Ricardo J. Salvador

Union of Concerned Scientists

1825 K Street NW, Suite 800
Washington, District of Columbia 20006

Re:  Third Supplemental Response to Freedom of Information Act (FOIA) Requests
2020-DA-02836-F, 2020-REE-03063-F, 2020-DA-02838-F, and 2020-DA-02842-F

Dear Mr. Evers and Mr. Salvador:

This is the Office of Information Affairs (OIA), FOIA Division’s third supplemental response to
the above referenced FOIA requests. This correspondence also responds to the matter of American
Oversight, et al. v. U.S. Department of Agriculture, et al., Civil Action No. 20-1259-EGS, currently
pending in the U.S. District Court for the District of Columbia.

The pending Complaint in the above-referenced matter is based on USDA’s alleged failure to
comply with the applicable time-limit provisions of the FOIA in response to American Oversight
(AO) and the Union of Concerned Scientist’s (UCS) above-referenced requests.

To provide AO and UCS with the Civil Rights Impact Assessment documents requested, the Civil
Rights offices for both the Economic Research Service (ERS) and the National Institute of Food and
Agriculture (NIFA) conducted a manual search for responsive records. The searches resulted in
forty-seven (47) pages of documents.

The OIA has determined that certain information should be withheld pursuant to 5 U.S.C. § 552
(b)(6). Below is an explanation of the information that has been withheld.

Application of 5 U.S.C. 8§552(b)(6) “FOIA Exemption 6”

FOIA Exemption 6 permits the government to withhold information regarding individuals in
“personnel, medical and similar files” when the disclosure of such information would constitute a
clearly unwarranted invasion of personal privacy and where such privacy interests outweigh any
public interest that would be advanced by disclosure. For purposes of the FOIA, the public interest
is advanced when disclosure of the requested information educates the public about the activities of
the government.
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The information withheld under Exemption 6 consists of ERS and NIFA employees’ personal
identifiable information. This information qualifies as “similar files” because it is information in
which individuals have a substantial privacy interest. Since there is a viable, substantial privacy
interest that would be threatened by disclosure, Exemption 6 authorizes the OIA to withhold this
information. Accordingly, the OIA has determined that the public interest in the information’s
release does not outweigh the overriding privacy interests in keeping it confidential.

In light of the matter American Oversight, et al. v. U.S. Department of Agriculture, et al., Civil
Action No. 20-1259-EGS, currently pending in the U.S. District Court for the District of Columbia,
administrative appeal rights are not being provided in this supplemental response letter.

If you have any questions or concerns about this supplemental response or the pending civil action,
please contact John Truong, Assistant United States Attorney, U.S. Department of Justice at
John.Truong@usdoj.gov.

Sincerely,

Alexis R. Graves

Director
Office of Information Affairs

Enclosures: ERS and NIFA Civil Rights Impact Assessments (47 pages)
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United States

Department of
Agriculture
Office of the
Assistant Secretary
for Civil Rights TO: Stephen Censky

Deputy Secretary

g o : JUN 12 2019

BB Deputy Assistant Secretary for Civil Rjghts
Washington, DC
e SUBJECT: Proposed Selection of ERS Positions to Relocate Outside the National

Capital Region

In accordance with Departmental Regulation (DR) 4300-4, Civil Rights Impact
Analysis, the Research, Education and Economics (REE) Mission Area has analyzed
whether the relocation of certain positions will have a disproportionate or adverse
impact on affected Economic Research Service (ERS) employees who are members of a
protected class.

Background

The REE believes more flexibility to can be offered to current and future workforce,
while also delivering maximum value to direct stakeholders and more broadly to U.S.
taxpayers. ERS believes it can improve its ability to attract key talent to certain
agricultural and economic research positions in ERS by decreasing the cost of living
and commute lengths, which are exceptionally high in the National Capital Region.
Additionally, ERS has a higher attrition rate than USDA department wide.

Summary of Changes

USDA believes the decision to compete the ERS lease in a broad geographic area will
serve three primary objectives: One, place these important USDA resources closer to
stakeholders who live and work outside the D.C. area. Second, benefit the American
taxpayers through savings on employment and facility costs in the face of tightening
budgets. Third, improve USDA’s ability to attract and retain highly qualified staff with
training and interests in agriculture, many of whom come from land-grant universities.

Effective Date:

The proposed ERS Staff Relocation is tal"geted to commence after the selection of the
final location and announcement by the Secretary in late Summer or Early Fall of Fiscal
Year (FY) 2019.

USDA-20-0424, 20-0426-F, 20-0427-E-000001
AN EQUAL OPPORTUNITY EMPLOYER



Stephen Censky
Page 2

Civil Rights Impact Analysis for Proposed Realignment

As the ERS CRIA shows, the demographic characteristics of the incumbents in the
positions selected for moving out of the national capital region is consistent with the
demographic characteristics of the ERS workforce. For example, persons 40 years or
older represent 74% of ERS’s workforce and 72% of positions selected for relocation;
women represent 48% of ERS’s workforce and 50% of positions selected for relocation.
As REE noted, the proportion of persons with disabilities impacted by this move (6%)
is equivalent to the representation of persons with disabilities in the ERS workforce
(6%). From a quantitative perspective, I consider the proportion of impacted positions
to be consistent with the representation of protected groups in ERS’s workforce. I agree
with REE’s assessment that these trends suggest the absence of disparate treatment
based on a protected class. Consequently, these findings do not suggest the need for
further quantitative analyses.

Conclusion

I agree with REE Management’s determination that the potential impact to protected
groups is proportionate to the representation of those groups in the ERS workforce. That
is, the data suggest ERS has not intentionally targeted specific protected groups for
relocation. Therefore, I see no quantitative evidence of disparate treatment or adverse
impact. In light of the potential impacts associated with relocating employees, I agree
the proactive measures proposed by management are appropriate and responsive
mitigation strategies. I encourage the ERS Civil Rights Director to monitor any trend
changes reflected in complaint or compliance review data to determine whether any
unforeseen impacts exist, and to work with management to proactively mitigate those
impacts should any arise.
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ERS Civil Rights Program

Civil Rights Impact Analysis
Clearance Sheet
ERS RELOCATION

% %6 G-12- 3017

Date

Stephen-Censky'
Deputy Secretary, USD

* In accordance with Departmental Regulation 4300-004, Civil Impact Analysis (CRIA), Section
13b, the certification must be signed by the Agency’s current Civil Rights Director. However,
this CRIA would directly impact all ERS employees, inclusive of the Civil Rights Director.
Accordingly, this CRIA will be signed by USDA Deputy Secretary Stephen Censky.
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ERS Civil Rights Program
Civil Rights Impact Analysis:
ERS AGENCY RELOCATION

Certification Sheet

Proposed Action: USDA is proposing to relocate most Economic Research Service (ERS)
agency operations outside of the National Capital Region to help gain efficiencies and increase
customer and stakeholder partnerships. This will help ensure USDA is the most efficient, most
effective, most customer-focused Department in the Federal government. Secretary Perdue has
evaluated current operations across the Department and believes we can offer more flexibility to
our current and future workforce, while also delivering maximum value to our direct
stakeholders and more broadly to U.S. taxpayers, in identifying a new location outside of the
National Capital Region. We believe we can improve our ability to attract key talent to certain
agricultural and economic research positions in ERS by decreasing the cost of living and
commute lengths, which are exceptionally high in the National Capital Region. Additionally,
ERS has a higher historical attrition rate than USDA department wide. Specifically, we believe
that this decision will serve three primary objectives: One, place these important USDA
resources closer to stakeholders who live and work outside the D.C. area. Second, benefit the
American taxpayers through savings on employment and facility costs in the face of tightening
budgets. Third, improve our ability to attract and retain highly qualified staff with training and
interests in agriculture, many of whom come from our land-grant universities.

I certify I have received and analyzed the appropriate documentation and determined that:

)Z( No major civil rights impact is likely to result if the proposed action is implemented.
The action will not adversely affect any minorities, women, individuals over the age of
40, or persons with disabilities. See the attached supporting CRIA documentation.

(0 Major civil rights impact, as described below, is likely to result if the proposed action
is implemented. See the attached CRIA documentation.

/J]/ i %J// &-/2-R0/7

nsky Date
Deputy Secretary,
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United States Department of Agriculture
Economic Research Service
AGENCY RELOCATION

Civil Rights Impact Analysis

BACKGROUND

USDA is proposing to relocate most Economic Research Service (ERS) agency operations
outside of the National Capital Region to help gain efficiencies and increase customer and
stakeholder partnerships. This will help ensure USDA is the most efficient, most effective, most
customer-focused Department in the Federal government. Secretary Perdue has evaluated
current operations across the Department and believes we can offer more flexibility to our
current and future workforce, while also delivering maximum value to our direct stakeholders
and more broadly to U.S. taxpayers, in identifying a new location outside of the National Capital
Region. We believe we can improve our ability to attract key talent to certain agricultural and
economic research positions in ERS by decreasing the cost of living and commute lengths, which
are exceptionally high in the National Capital Region. Additionally, ERS has a higher historical
attrition rate than USDA department wide. Specifically, we believe that this decision will serve
three primary objectives: One, place these important USDA resources closer to stakeholders who
live and work outside the D.C. area. Second, benefit the American taxpayers through savings on
employment and facility costs in the face of tightening budgets. Third, improve our ability to
attract and retain highly qualified staff with training and interests in agriculture, many of whom
come from our land-grant universities.

Program Activity:

On August 9, 2018, the Secretary approved a relocation of ERS. A Federal Register
announcement to initiate the process of identifying a new location for ERS was posted on August
14, 2018, and further extended through October 15, 2018. In our efforts to ensure USDA is the
most efficient, most effective, and most customer-focused Department in the Federal
government, the Secretary evaluated current operations across the Department and determined
that efficiencies could be found outside of the NCR.

By exploring options for locating most of ERS outside of the NCR, we believe we can offer
more flexibility to our current and future workforce, while also delivering maximum value to our
direct stakeholders and more broadly to U.S. taxpayers. We believe we may not be attracting key
talent to certain economic and agricultural research positions in ERS because of the high cost of
living and long commute lengths in the NCR. Additionally, both agencies have a higher
historical attrition rate than USDA department wide. Specifically, we believe that this decision
will:
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* Place these important USDA resources closer to stakeholders who live and work outside
the D.C. area;

* Benefit the American taxpayers by identifying savings on employment and
facility costs, especially in the face of tightening budgets; and

» Improve our ability to attract and retain highly qualified staff with training and interests
in economics and agriculture, mainly of whom come from our land-grant universities.

Reason for Proposed Activity:

By exploring options for locating most of ERS outside of Washington, DC, we believe we can
offer more flexibility to our current and future workforce, while also delivering maximum value
to our direct stakeholders and more broadly to U.S. taxpayers. We believe we can improve our
ability to attract key talent to certain agricultural and economic research positions in ERS by
decreasing the cost of living and commute lengths, which are exceptionally high in the NCR.
Additionally, ERS has a higher historical attrition rate than USDA department wide.
Specifically, we believe that this decision will serve three primary objectives: One, place these
important USDA resources closer to stakeholders who live and work outside the D.C. area.
Second, benefit the American taxpayers through savings on employment and facility costs in the
face of tightening budgets. Third, improve our ability to attract and retain highly qualified staff
with training and interests in agriculture, many of whom come from our land-grant universities.

Effective Date:

The proposed ERS Staff Relocation is targeted to commence after the selection of the final
location and announcement by the Secretary in late Summer or Early Fall of Fiscal Year (FY)
2019.

Current and Proposed Organizational Structure:

The current organizational structure is attached as Attachment A. There is no change in the
organizational structure because of the relocation.

The proposed organizational structure is attached as Attachment B. There is no change in the
organizational structure; only a new physical location.

'DATA and ANALYSIS

Current and Proposed Data Chart:

The Current and Proposed Data Chart is provided below, and in Attachment C. Note, the
relocation does not propose a reduction in grade(s) for any individual(s) or position(s). Rather,
the only change is in the duty station.
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As of the date of this Civil Rights Impact Analysis (CRIA), this proposed relocation will result in
212 (77%) of 274 ERS employees moving from Washington, DC to a new location determined
through the competitive procurement process. The Civil Rights Impact Analysis (CRIA)
presented herein evaluates potential impacts resulting from the geographic location of these
positions. Position titles, series, grade levels, and reporting structures will not change with this

relocation.

ERS demographic workforce data as of 3/30/2019 were included in this analysis. As Figure 1
shows, the ERS had a workforce generally representative of the Civilian Labor Force (CLF).
The representation of Men in the ERS workforce (52%) was equivalent to the CLF (52%), and
the representation of Women (48%) was also equivalent to the CLF (48%). The representation
of Black Men (5%) was equivalent to the CLF (5%), and the representation of Black Women
(16%) exceeded the CLF (7%). The representation of White Men (40%) was slightly higher than
the CLF (38%). The representation of Asian American Men (5%) exceeded the CLF (2%), and
the representation of Asian American Women (6%) also exceeded the CLF (2%). The
representation of Men with 2 or more races (0.4%) exceeded the CLF (0.3%), and the
representation of Women with 2 or more races (0.4%) also exceeded the CLF (0.3%). The
representation of Hispanic Men (1%) was lower than the CLF (5%); and the representation of
Hispanic Women (3%) was also lower than the CLF (5%). The representation of White Women
(23%) was lower than the CLF (34%).

Figure 1: Demographic Characteristics of the ERS Workforce as of 3/30/2019.

Total ERS Positions Moving Out | Civilian Labor Force

Workforce of Washington, D.C. CLF
TOTAL 274 212
Men 52% 50% 52%
Women 48% 50% 48%
Hispanic Men 1% 1% 5%
Hispanic Women 3% 3% 5%
White Men 40% 38% 38%
White Women 23% 21% 34%
Black Men 5% 6% 5%
Black Women 16% 20% 7%
Asian American/PI 5% 5% 2%
Men
Asian American/PI 6% 5% 2%
Women
American Indian Men 0% 0% 0.6%
American Indian 0% 0% 0.5%
Women
2+ Races Men 0.4% 0.5% 0.3%
2+ Races Women 0.4% 0.5% 0.3%
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Disabled 6% 6%
Age 40 and Over 74% 72%

Data Source: NFC download on 04/12/2019

The demographic characteristics of the incumbents in the positions selected for moving out of
the NCR is consistent with the demographic characteristics of the ERS total workforce. From a
quantitative perspective, we consider these trends to suggest the absence of disparate treatment
based on a protected class. Consequently, these findings do not suggest the need for further
quantitative analyses.

We should note the proportion of persons with disabilities impacted by this move (6%) is
equivalent to the representation of persons with disabilities in the ERS workforce (6%). While
we see no evidence of disparate treatment, it is prudent to consider mitigating strategies to ensure
any reasonable accommodations, both formal and informal, in effect at the time of the move
continue in the new location.

ERS proposes the following change to its organizational structure:

1. Move the Washington, DC National Office to outside the NCR;
2. Place these important USDA resources closer to stakeholders who live and work

outside the D.C. area;

3. Benefit the American taxpayers by identifying savings on employment and facility
costs, especially in the face of tightening budgets; and

4. Improve our ability to attract and retain highly qualified staff with training and
interests in economics and agriculture, mainly of whom come from our land-grant
universities.

Impacted Employee Data:

As highlighted above, the purpose of the relocation is to: one, place these important USDA
resources closer to stakeholders who live and work outside the D.C. area. Second, benefit the
American taxpayers through savings on employment and facility costs in the face of tightening
budgets. Third, improve our ability to attract and retain highly qualified staff with training and
interests in agriculture, many of whom come from our land-grant universities.

ERS has made every effort to reduce and lessen any impact to employees.

The 212 employees will retain their position titles, series, grade levels, and reporting structures
with this relocation. The relocation will only impact the current City/State, office, and work
station. However, there will be a potential impact to locality pay because the relocation will be
beyond 50 miles. All the same services currently provided to employees will be available in the
new location.
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We have consistently communicated to employees through monthly all-hands meetings, email
communications from OSEC, REE, and the agency heads. Agency leadership also provides
regular communication. A representative from OSEC/REE regularly meets with the employee
focus groups to discuss issues and concerns.

Data Analysis Narrative:

Impacted: Provided below is the data analysis narrative for the proposed relocation, and the
impacts to employees and vacancies.

CHART 1 (Attachment C), ERS CRIA Current Status All Employees: This chart contains
information on the race, sex, national origin, age and disability of all ERS employees (as of
3/30/2019). The total ERS workforce is 274. Of the 274, 212 will be impacted, and 62 positions
will remain in the NCR. Leadership determined that a cadre of support staff and senior scientists
(total of 62 employees) would remain in the NCR to maintain mission critical functions of ERS.
As part of the Department-wide IT consolidation, ERS employees in the 2210 series will likely
be transferred to OCIO. The date of the transfer of ERS’ eighteen (18) non-CIPSEA 2210’s has
yet to be determined; however, it is likely to be completed soon. The seventeen (17) 2210’s
performing CIPSEA-related functions will be retained by ERS and will not be relocated.

CHART 2 (Attachment D), ERS CRIA To Be Status/Impacted Employees: This chart contains
information on the race, sex, national origin, age and disability of the 212 ERS employees (as of
3/30/2019) being relocated outside of the National Capital Region/Washington, DC. The total
workforce of ERS is 274 but only 212 ERS employees will be impacted by the relocation.

Decisions Resulting in Impact(s):

The proposed ERS relocation will do the following: One, place these important USDA resources
closer to stakeholders who live and work outside the D.C. area. Second, benefit the American
taxpayers through savings on employment and facility costs in the face of tightening budgets.
Third, improve our ability to attract and retain highly qualified staff with training and interests in
agriculture, many of whom come from our land-grant universities.

ERS plans to make every effort to reduce or lessen impacts to current ERS employees.

Impact to Customer’s Access to Services:

The changes to the ERS geographic location are internal and have no bearing on how we
communicate with our customer base. Notifications were made to the public on: August 9, 2018,

7
USDA-20-0424, 20-0426-F, 20-0427-E-000009



September 7, 2018, October 22, 2018, December 21, 2018, and March 12, 2019. All press
releases can be found on the USDA press page: https://www.usda.gov/media/press-releases.

Congressional notification is required since there will be changes in numbers of FTEs in
Washington, DC. There will be a change in location for 212 current employees. Congressional
notification is ongoing but was initially completed on August 7, 2018. As of May 2, ERS does
not have a union.

Double or Multiple Impacts:

No double or multiple impacts have been identified. As stated above, the ERS Washington, D.C.
office is being moved to outside of Washington, D.C.; however, the 212 employees will retain
their position titles, series, grade levels, and reporting structures. Due to the relocation, the only
change that these employees will experience is to their current City/State, office, and work
station in late Summer or Early Fall of FY 2019.

MITIGATION

We are prioritizing new hires to build in redundancy to ensure that critical programs and
products continue to be administered without interruption. New employees will be hired into the
new location, unless otherwise indicated. We plan for a voluntary rolling transition of staff to the
new location along with focused hiring at the new location to fill any vacated essential positions
to ensure as little disruption as possible. Currently, agencies are filling some positions based on
their strategic hiring plans. Until we know our current employee decisions and the new
location(s), some decisions are pending. We are consistently evaluating hiring practices to
provide the best customer service to our stakeholders. Relocation expenses will be provided to
employees. This has been communicated through FAQs, all hands meetings, and smaller
discussions with employees (i.e., brown bag lunch sessions).

ERS will consider reviewing its reasonable accommodation agreements to ensure a seamless
transition to the new work location. There is a commitment by ERS to ensure that all current
reasonable accommodation agreements will be maintained as they were in Washington, D.C. If
necessary, will provide supplemental needs to the impacted employees.

It is good practice to periodically remind supervisors that employees are entitled to engage in
protected activity, such as filing a complaint or requesting accommodation, without fear of
reprisal. Providing EEO training and unconscious bias training may also help reduce incidents
of alleged retaliation.

USDA leadership will continue to implement the telework policy, which allows for additional
flexibility in certain scenarios.
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USDA will offer relocation expenses in accordance with regulations established by the Office of
Personnel Management. It has been determined that a house hunting trip will be permitted.

The current data show that of the 212 impacted employees 72% are over 40 and 6% have a
disability. These impacted employees’ concerns will be met and maintained as they were in
Washington, DC, through the open communication and transparency utilized thus far.

We have consistently communicated to employees through monthly all-hands meetings and
email communications from OSEC, REE, and the agency heads. All Hands meetings have been
held approximately monthly starting on August 18, 2018, at ERS headquarters in Washington,
DC. Agency leadership also provides regular communication formally and informally with
employees. A representative from OSEC/REE regularly meets with the employee focus groups
to discuss issues and concerns. All hands meetings are held monthly, sometimes more frequently
to ensure open and transparent communication with the workforce.

Mitigation Measures for Customer Base:

The ERS relocation will be transparent to stakeholders who utilize ERS services. Notifications
were made to the public on: August 9, 2018, September 7, 2018, October 22, 2018, December
21, 2018, and March 12, 2019. All press releases can be found on the USDA press page:
https://www.usda.gov/media/press-releases. In addition, leadership has met with stakeholder
groups often, as requested.

CONCLUSION

The proposed ERS Staff relocation will commence once the location has been selected by the
Secretary of Agriculture. The relocation ultimately will improve efficiency and effectiveness to
be the best, customer-focused Department. The relocation will address current operations while
offering flexibility to our current and future workforce. Also, the relocation will deliver
maximum value to our stakeholders and more broadly to U.S. taxpayers. The primary benefit of
the relocation will be to the employees of ERS and stakeholders. The relocation provides three
primary objectives: One, place these important USDA resources closer to stakeholders who live
and work outside the D.C. area. Second, benefit the American taxpayers through savings on
employment and facility costs in the face of tightening budgets. Third, improve our ability to
attract and retain highly qualified staff with training and interests in agriculture, many of whom
come from our land-grant universities.

The ERS Staff relocation will impact 212 current employees. Specifically, of the 212, 72% are
over the age of 40; 6% have disabilities. However, we are implementing mitigation referenced
above to address the impact with each employee and direct stakeholders. All questions and

concerns regarding the proposed Staff relocation have been and will continue to be responsive.
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The proposed staff relocation will result in a move beyond 50 miles of the current ERS
employee’s duty station resulting in a change to locality pay. Of the 212 impacted employees,
72% are over 40 or older and 6% have a disability. Efforts are being made to address and lessen
impacts to the employees through smaller discussions by representatives from OSEC/REE;
monthly meetings; and FAQs, etc.

ERS Management has determined that the impacts to protected groups is proportionate to the
representation of those groups in the ERS workforce. Therefore, we see no evidence of disparate
treatment or adverse impact. However, mitigation steps taken by management have been
effective and presumably will be responsive to the needs of each employee and direct
stakeholder. The impact is acknowledged, the objective is to lessen or eliminate the impact(s).
ERS management is confident that the mitigation steps taken have been responsive to the needs
of each impacted employee or direct stakeholders.
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United States Department of Agriculture

Economic Research Service (ERS)
FROM: Washington, DC

Office of the
Administrator

Food Economics

Information Services

Market and Trade

Resource and Rural

Division Division Economics Division Economics Division

Branches: Branches: Branches: Branches:

Diet, Safety, and Application Agricultural Policy Conservation

Health Development and Models and

Food Assistance Information Animal Products Environment

Food Markets Technology and Cost of Farm Economy
Services Production Rural Economy
Publishing Services Crops Structure,
Research Support International Trade Technology, and
Web Services and Development Productivity
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United States Department of Agriculture

Economic Research Service (ERS)
TO: New Location

Office of the
Administrator

Food Economics

Information Services

Market and Trade

Resource and Rural

Division Division Economics Division Economics Division

Branches: Branches: Branches: Branches:

Diet, Safety, and Application Agricultural Policy Conservation

Health Development and Models and

Food Assistance Information Animal Products Environment

Food Markets Technology and Cost of Farm Economy
Services Production Rural Economy
Publishing Services Crops Structure,
Research Support International Trade Technology, and
Web Services and Development Productivity
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Attachment C. ERS CRIA Current Status All Employees

Washington, DC

Proposed
NAME Current Position Pi‘;r;e::" 2:;;’: (;::Ie;: SUPERVISOR Org Moved From Org Moved To Proposed Position ::;p:f:: P(’:RTI;? P;::T;:d . Mpile
Difference

ABEDRABO, DAVID K IT SPECIALIST (SECURITY) GS 09 2210 NON-SUPERVISOR WASHINGTON, DC OTHER IT SPECIALIST (SECURITY) GS 09 2210 >50 miles
AILLERY, MARCEL P RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
ALl, MIR B AGRL ECONMST GM 13 0110 SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GM 13 0110 >50 miles
ANEKWE, TOBENNA D RES SOC SCI ANAL GS 13 0101 NON-SUPERVISOR WASHINGTON, DC OTHER RES SOC SCI ANAL GS 13 0101 >50 miles
ARNADE, CARLOS A RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
ASH, MARK S AGRL ECONMST GS 14 0110 SUPERVISOR WASHINGTON, DC N/A AGRL ECONMST GS 14 0110 N/A

ASTILL, GREGORY M RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
BADAU, FLAVIUS D RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
BAILEY, RODWELL A IT PROJ MGR GS 14 2210 SUPERVISOR WASHINGTON, DC N/A IT PROJ MGR GS 14 2210 N/A

BAWA, SIRAJ G RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
BECKMAN, JAYSON F RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC N/A RES AGRL ECONMST GS 14 0110 N/A

BENTLEY, JEANINE T SOC SCI ANAL GS 12 0101 NON-SUPERVISOR WASHINGTON, DC OTHER SOC SCI ANAL GS 12 0101 >50 miles
BERSANI, PETER A ITSPEC (SYSANALYSIS/APPSW) GS 13 2210 NON-SUPERVISOR WASHINGTON, DC N/A ITSPEC (SYSANALYSIS/APPSW) GS 13 2210 N/A

BIGELOW, DANIEL P RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
BLAKE DANIELS, VERNA INF SYS SUPRT SPECLST GS 11 0301 NON-SUPERVISOR WASHINGTON, DC OTHER INF SYS SUPRT SPECLST GS 11 0301 >50 miles
BOND, JENNIFER K AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC N/A AGRL ECONMST GS 14 0110 N/A

BOUSSIOS, DAVID RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
BRENEMAN, VINCENT E SUPVY GEOGR GS 15 0150 SUPERVISOR WASHINGTON, DC OTHER SUPVY GEOGR GS 15 0150 >50 miles
BROWN MAGUIRE, KELLY M SUPVY AGRL ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC OTHER SUPVY AGRL ECONMST GS 15 0110 >50 miles
BURDETTE, KELLIE L PUBLIC AFF SPECLST GS 13 1035 NON-SUPERVISOR WASHINGTON, DC OTHER PUBLIC AFF SPECLST GS 13 1035 >50 miles
BURNS, CHRISTOPHER B RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
BUZBY, JEAN C SUPVY AGRL ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC OTHER SUPVY AGRL ECONMST GS 15 0110 >50 miles
CANNING, PATRICK N RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
CAPEHART JR, THOMAS ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC N/A ECONMST GS 14 0110 N/A

CARLSON, ANDREA C RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC N/A RES AGRL ECONMST GS 14 0110 N/A

CARTER, FAITH C MGMT SUPRT ASST GS 09 0303 NON-SUPERVISOR WASHINGTON, DC OTHER MGMT SUPRT ASST GS 09 0303 >50 miles
CASTILLO, MARCELO J RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
CESSNA JR, JOSEPH G AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC N/A AGRL ECONMST GS 14 0110 N/A

CHALISE, LEKHNATH AGRL ECONMST GS 11 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 11 0110 >50 miles
CHAN, JAIME ITSPEC (DATAMGT) GS 13 2210 NON-SUPERVISOR WASHINGTON, DC N/A ITSPEC (DATAMGT) GS 13 2210 N/A

CHENG, XINZHE H RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
CHILDS, NATHAN W AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC N/A AGRL ECONMST GS 14 0110 N/A

CHO, CLARE Y RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
CLAASSEN, ROGER L RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC N/A RES AGRL ECONMST GS 15 0110 N/A

CLEVELAND, PATRICIA A PROG SPECLST GS 11 0301 NON-SUPERVISOR WASHINGTON, DC OTHER PROG SPECLST GS 11 0301 >50 miles
COLEMAN JENSEN, ALISHA RES SOC SCNTST GS 14 0101 NON-SUPERVISOR WASHINGTON, DC N/A RES SOC SCNTST GS 14 0101 N/A

COLEMAN, MARCELLE L ITSPEC (CUSTSPT) GS 13 2210 NON-SUPERVISOR WASHINGTON, DC OTHER ITSPEC (CUSTSPT) GS 13 2210 >50 miles
COOPER, JOSEPH C SUPVY AGRL ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC OTHER SUPVY AGRL ECONMST GS 15 0110 >50 miles
COVEY, THEODORE D AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC N/A AGRL ECONMST GS 14 0110 N/A

CRANE-DROESCH, ANDREW N RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
CRAWLEY, VINCENT M PUBLIC AFF SPECLST GS 14 1035 NON-SUPERVISOR WASHINGTON, DC OTHER PUBLIC AFF SPECLST GS 14 1035 >50 miles
CROMARTIE, JOHN B RES GEOGR GS 15 0150 NON-SUPERVISOR WASHINGTON, DC OTHER RES GEOGR GS 15 0150 >50 miles
DAUGHERTY, KAMRON AGRL ECONMST GS 11 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 11 0110 >50 miles
DAVIS, CHRISTOPHER G RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
DAVIS, FISHER G COMPR CLK GS 04 0335 NON-SUPERVISOR WASHINGTON, DC OTHER COMPR CLK GS 04 0335 >50 miles
DENBALY, MSM AGRL ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC N/A AGRL ECONMST GS 15 0110 N/A

DICKEN, CHRISTOPHER W GEOGR GS 13 0150 NON-SUPERVISOR WASHINGTON, DC OTHER GEOGR GS 13 0150 >50 miles
DODSON, LAURA L AGRL ECONMST GS 09 0110 NON-SUPERVISOR WASHINGTON, DC N/A AGRL ECONMST GS 09 0110 N/A

DONG, DIANSHENG RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
DOUGLAS, ANGELA N ITSPEC (CUSTSPT) GS 12 2210 NON-SUPERVISOR WASHINGTON, DC OTHER ITSPEC (CUSTSPT) GS 12 2210 >50 miles
DUBMAN, ROBERT W AGRL ECONMST GS 14 0110 SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 14 0110 >50 miles
EL OSTA, HISHAM S RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
ELITZAK, HOWARD T AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 13 0110 >50 miles
FARRIGAN, TRACEY L RES GEOGR GS 13 0150 NON-SUPERVISOR WASHINGTON, DC OTHER RES GEOGR GS 13 0150 >50 miles
FARVES, PATRICIA A ITSPEC (SYSADMIN) GS 13 2210 NON-SUPERVISOR WASHINGTON, DC OTHER ITSPEC (SYSADMIN) GS 13 2210 >50 miles
FELTON, LINDA D PROG ANAL GS 09 0343 NON-SUPERVISOR WASHINGTON, DC OTHER PROG ANAL GS 09 0343 >50 miles
FERGUSON, CATHIT MGMT ANALS OFFCR GS 11 0343 NON-SUPERVISOR WASHINGTON, DC OTHER MGMT ANALS OFFCR GS 11 0343 >50 miles
FERRIER, PEYTON M RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles

GENDER

Race

AGE Disability

Disability GROUP

USDA-20-0424, 20-0426-F, 20-0427-E-000015



Attachment C. ERS CRIA Current Status All Employees

Washington, DC

NAME

FUGLIE, KEITH O
GALE, HAZEN F
GEORGE, LILIAE
GIBBS, ROBERT M
GILLESPIE, JEFFREY M
GLASER, LEWRENE K
GRANT, VICTORIA E
GREEN, SAMIKA
GREENE, CATHERINE R
GREGORY, CHRISTIAN A
GROSS, LINDA C
GUDMUNDS, KARL N
GUTHRIE, JOANNE F
GUTIERREZ, HARRY
HA, KIM A

HAHN, WILLIAM F
HALEY, MILDRED M
HAN, PETER J
HANSEN, JAMES M
HANSEN, LEROY T
HARRIS, DOMINIQUE
HAYLOCK, CAMILLE K
HEISEY, PAUL W
HELLERSTEIN, DANIEL M
HERTZ, THOMAS
HITAJ, CLAUDIA M
HIORT, KIM
HOEKEMA, MARVIN J
HOFFMAN, LINWOOD A
HOFFMANN, SANDRA A
HONG, CHANG
HOPKINS, JEFFREY W
HUNT, KEVIN

HYMAN, JEFFREY H
JACKSON, MARK A
JACKSON, TREVOR
JENNINGS, KANDICES
JO, YOUNG A
JOHNSON, KIELAH R
JONES, CARRIE K
KANTOR, LINDA S
KASSEL, KATHLEEN M
KERNS, ANDREW S
KEY, NIGEL D

KIM, KORRIN D

KING, RAYMOND L
KING, TAMMY H
KNAUTH, COURTNEY
KNIGHT, RUSSELL H
KUCHLER, FREDERICK R
LAW, JONATHAN M
LEE, TANI'S

LEIBTAG, EPHRAIM S
LI, DINAW

LIEFERT, OLGA
LIEFERT, WILLIAM M
LIGGON, CAROLYN
LILLARD, TRACI R

Current Position

RES AGRL ECONMST
RES AGRL ECONMST
MGMT SUPRT ASST
SUPVY AGRL ECONMST
SUPVY AGRL ECONMST
AGRL ECONMST

ITSPEC (CUSTSPT)
ADMV MGMT SPECLST
RES AGRL ECONMST
RES AGRL ECONMST
PUBLIC AFF SPECLST
SUPVY ITSPEC

NUTRNST

IT SPECIALIST (SECURITY)
AGRL ECONMST

RES AGRL ECONMST
AGRL ECONMST

RES AGRL ECONMST
AGRL ECONMST

RES AGRL ECONMST
SUPVY FACIL MGMT SPECLST
SUPVY ITSPEC (PLCYPLN)
RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
AGRL ECONMST

RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
SUPVY AGRL ECONMST
GEOGR

AGRL ECONMST

ITSPEC (SYSANALYSIS/APPSW)
STUD TR (INFO TECH)
MGMT SRVCS SPECLST
RES AGRL ECONMST
ECON ASST

AGRL ECONMST

AGRL ECONMST
ORGNZNL DVLPMT MGR
ITSPEC (SYSANALYSIS/APPSW)
RES AGRL ECONMST

VIS INF SPECLST

PUBLIC AFF SPECLST
ITSPEC (SYSADMIN)

WRI EDIT PRT MEDIA
AGRL ECONMST

RES AGRL ECONMST
AGRL ECONMST

AGRL ECONMST

AGRL ECONMST

ITSPEC (SYSANALYSIS/APPSW)
AGRL ECONMST

RES AGRL ECONMST

INF SPECLST

EQ EMPLMT SPECLST

Current
PAY PLAN
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GM
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS

15
15

Current
SERIES

0110
0110
0303
0110
0110
0110
2210
0301
0110
0110
1035
2210
0630
2210
0110
0110
0110
0110
0110
0110
0301
2210
0110
0110
0110
0110
0110
0110
0110
0110
0110
0110
0150
0110
2210
2299
1101
0110
0119
0110
0110
0101
2210
0110
1084
1035
2210
1082
0110
0110
0110
0110
0110
2210
0110
0110
0301
0260

SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

SUPERVISOR

SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

SUPERVISOR

SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR

Org Moved From

WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC

Org Moved To

OTHER
N/A

OTHER
N/A

OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
N/A

N/A

OTHER
OTHER
OTHER
N/A

OTHER
N/A

OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
N/A

OTHER
N/A

OTHER
OTHER
N/A

OTHER
OTHER
OTHER
OTHER
N/A

N/A

N/A

N/A

N/A

OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
N/A

N/A

OTHER
OTHER
OTHER
OTHER

Proposed Position

RES AGRL ECONMST

RES AGRL ECONMST
MGMT SUPRT ASST
SUPVY AGRL ECONMST
SUPVY AGRL ECONMST
AGRL ECONMST

ITSPEC (CUSTSPT)
ADMV MGMT SPECLST
RES AGRL ECONMST

RES AGRL ECONMST
PUBLIC AFF SPECLST
SUPVY ITSPEC

NUTRNST

IT SPECIALIST (SECURITY)
AGRL ECONMST

RES AGRL ECONMST
AGRL ECONMST

RES AGRL ECONMST
AGRL ECONMST

RES AGRL ECONMST
SUPVY FACIL MGMT SPECLST
SUPVY ITSPEC (PLCYPLN)
RES AGRL ECONMST

RES AGRL ECONMST

RES AGRL ECONMST

RES AGRL ECONMST

RES AGRL ECONMST
AGRL ECONMST

RES AGRL ECONMST

RES AGRL ECONMST

RES AGRL ECONMST
SUPVY AGRL ECONMST
GEOGR

AGRL ECONMST

ITSPEC (SYSANALYSIS/APPSW)
STUD TR (INFO TECH)
MGMT SRVCS SPECLST
RES AGRL ECONMST
ECON ASST

AGRL ECONMST

AGRL ECONMST
ORGNZNL DVLPMT MGR
ITSPEC (SYSANALYSIS/APPSW)
RES AGRL ECONMST

VIS INF SPECLST

PUBLIC AFF SPECLST
ITSPEC (SYSADMIN)

WRI EDIT PRT MEDIA
AGRL ECONMST

RES AGRL ECONMST
AGRL ECONMST

AGRL ECONMST

AGRL ECONMST

ITSPEC (SYSANALYSIS/APPSW)
AGRL ECONMST

RES AGRL ECONMST

INF SPECLST

EQ EMPLMT SPECLST

Proposed
PAY PLAN
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GM
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS

Proposed | Proposed
SERIES

15
15

0110
0110
0303
0110
0110
0110
2210
0301
0110
0110
1035
2210
0630
2210
0110
0110
0110
0110
0110
0110
0301
2210
0110
0110
0110
0110
0110
0110
0110
0110
0110
0110
0150
0110
2210
2299
1101
0110
0119
0110
0110
0101
2210
0110
1084
1035
2210
1082
0110
0110
0110
0110
0110
2210
0110
0110
0301
0260

Proposed

Mile

Difference

>50 miles
N/A

>50 miles
N/A

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
N/A

N/A

>50 miles
>50 miles
>50 miles
N/A

>50 miles
N/A

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
N/A

>50 miles
N/A

>50 miles
>50 miles
N/A

>50 miles
>50 miles
>50 miles
>50 miles
N/A

N/A

N/A

N/A

N/A

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
N/A

N/A

>50 miles
>50 miles
>50 miles

>50 miles

AGE Disability

Disability GROUP
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Attachment C. ERS CRIA Current Status All Employees

Washington, DC

NAME

LIN, BIING HWAN
LITKOWSKI, CARRIE L
LOCKHART, SHAINA
LYON, HUONG D

LYONS, GREGORY A

MAC DONALD, JAMES
MACLACHLAN, MATTHEW J
MAHER, MARY E
MALCOLM, SCOTT A
MALLOY, DANNY S
MANCINO, LISA
MARCUM, DIANA M
MARQUARDT, DAVID
MARRE, ALEXANDER
MARSHALL, ELIZABETH P
MARTINEZ, STEPHEN W
MATHIS PACE, MELODY L
MATIAS, MARIANA
MATLOCK, GWENDOLYN L
MCBRIDE, WILLIAM D
MCCLELLAND, KETKEO D
MCCONNELL, MICHAEL J
MCFADDEN, JONATHAN
MCGRANAHAN, DAVID A
MCLAUGHLIN, PATRICK W
MCNIFF, NANCY E
MCPHERSON, LORI A
MEADE, BIRGIT
MELTON, ALEX W
MEYER, LESLIE A
MILKOVE, DANIEL L
MILLER, CRISTINA
MILLER, LORETTAT
MILLS, TIFFANY M
MINOR, TRAVIS J
MITCHELL, LORRAINE S
MORRISON, ROSANNA M
MOSHEIM, ROBERT A
MOTAMED, MESBAH
MVYERS, STEPHANIE R
NEGRON, VALERIE S
NEHRING, RICHARD F
NEWMAN, CONSTANCE B
NICKERSON, CYNTHIA J
NIGATU, GETACHEW S
NULPH, DAVID

O DONNELL, CHRISTINE
O DONOGHUE, ERIK J
OKRENT, ABIGAIL M
OLIVEIRA, VICTOR J
OLLINGER, MICHAEL E
OLSON, DAVID W

PAGE, ELINA

PAN, WENDY Q

PARK, TIMOTHY

PARKER, TIMOTHY S
PARR, BRODERICK A
PAYTON, BEVERLY D

Current Position

RES AGRL ECONMST
AGRL ECONMST
SUPVY BUDG ANAL
ITSPEC (SYSANALYSIS/APPSW)
AGRL ECONMST
SUPVY AGRL ECONMST
RES AGRL ECONMST
SUPVY PUBLIC AFF SPECLST
RES AGRL ECONMST
FNANCL MGMT SPECLST
RES AGRL ECONMST
STUD TR PUBLIC AFF
GEOGR

RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
MGMT SUPRT ASST
AGRL ECONMST
PUBLIC AFF SPECLST
RES ECONMST

ITSPEC (SYSANALYSIS)
AGRL ECONMST

RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
PUBLIC AFF SPECLST
SUPVY MGMT ANAL
RES AGRL ECONMST
AGRL ECONMST

AGRL ECONMST
FINANCL ECONMST
RES AGRL ECONMST
PROG SPECLST

ITSPEC (PLCYPLN)
AGRL ECONMST

RES AGRL ECONMST
AGRL ECONMST

RES AGRL ECONMST
RES AGRL ECONMST
ITSPEC (SYSADMIN)
STUD TR PUBLIC AFF
RES AGRL ECONMST
SUPVY ECONMST
SUPVY AGRL ECONMST
RES AGRL ECONMST
GEOGR

SUPVY ITSPEC

AGRL ECONMST

RES AGRL ECONMST
ECONMST

RES AGRL ECONMST
AGRL ECONMST

RES AGRL ECONMST
ITSPEC (DATAMGT)
SUPVY AGRL ECONMST
SOC SCNTST

AGRL ECONMST

INF SYS SUPRT SPECLST

Current
PAY PLAN
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GM
GS
GS
GS
GS
GS
GS
GM
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS

Current
SERIES

0110
0110
0560
2210
0110
0110
0110
1035
0110
0501
0110
1099
0150
0110
0110
0110
0303
0110
1035
0110
2210
0110
0110
0110
0110
1035
0343
0110
0110
0110
0110
0110
0301
2210
0110
0110
0110
0110
0110
2210
1099
0110
0110
0110
0110
0150
2210
0110
0110
0110
0110
0110
0110
2210
0110
0101
0110
0301

SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR

Org Moved From

WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC

Org Moved To

OTHER
N/A

N/A

N/A

N/A

OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
N/A

N/A

N/A

OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
N/A

OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
N/A

OTHER
OTHER
OTHER
N/A

N/A

OTHER
N/A

OTHER
N/A

N/A

OTHER
OTHER
OTHER
OTHER

Proposed Position

RES AGRL ECONMST
AGRL ECONMST
SUPVY BUDG ANAL
ITSPEC (SYSANALYSIS/APPSW)
AGRL ECONMST
SUPVY AGRL ECONMST
RES AGRL ECONMST
SUPVY PUBLIC AFF SPECLST
RES AGRL ECONMST
FNANCL MGMT SPECLST
RES AGRL ECONMST
STUD TR PUBLIC AFF
GEOGR

RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
MGMT SUPRT ASST
AGRL ECONMST
PUBLIC AFF SPECLST
RES ECONMST

ITSPEC (SYSANALYSIS)
AGRL ECONMST

RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
PUBLIC AFF SPECLST
SUPVY MGMT ANAL
RES AGRL ECONMST
AGRL ECONMST

AGRL ECONMST
FINANCL ECONMST
RES AGRL ECONMST
PROG SPECLST

ITSPEC (PLCYPLN)
AGRL ECONMST

RES AGRL ECONMST
AGRL ECONMST

RES AGRL ECONMST
RES AGRL ECONMST
ITSPEC (SYSADMIN)
STUD TR PUBLIC AFF
RES AGRL ECONMST
SUPVY ECONMST
SUPVY AGRL ECONMST
RES AGRL ECONMST
GEOGR

SUPVY ITSPEC

AGRL ECONMST

RES AGRL ECONMST
ECONMST

RES AGRL ECONMST
AGRL ECONMST

RES AGRL ECONMST
ITSPEC (DATAMGT)
SUPVY AGRL ECONMST
SOC SCNTST

AGRL ECONMST

INF SYS SUPRT SPECLST

Proposed
PAY PLAN
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GM
GS
GS
GS
GS
GS
GS
GM
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS

Proposed | Proposed
SERIES

0110
0110
0560
2210
0110
0110
0110
1035
0110
0501
0110
1099
0150
0110
0110
0110
0303
0110
1035
0110
2210
0110
0110
0110
0110
1035
0343
0110
0110
0110
0110
0110
0301
2210
0110
0110
0110
0110
0110
2210
1099
0110
0110
0110
0110
0150
2210
0110
0110
0110
0110
0110
0110
2210
0110
0101
0110
0301

Proposed

Mile

Difference

>50 miles
N/A

N/A

N/A

N/A

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
N/A

N/A

N/A

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
N/A

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
N/A

>50 miles
>50 miles
>50 miles
N/A

N/A

>50 miles
N/A

>50 miles
N/A

N/A

>50 miles
>50 miles
>50 miles

>50 miles

AGE Disability

Disability GROUP

USDA-20-0424, 20-0426-F, 20-0427-E-000017



Attachment C. ERS CRIA Current Status All Employees

Washington, DC

NAME

PENDER, JOHN

PEREZ, AGNES C
PERSAUD, SURESH C
PETERSON, CLIOLA A
PHILLIPS, BARBARA J
POMPELLI, GREGORY K
POMPEY, ANGELA M
PRAGER, DANIEL L
PRELL, MARK A
PROPER, SUSANNAH S
Ql, WEI

RABBITT, MATTHEW P
RADA, NICHOLAS
RAHKOVSKY, ILYA M
RALSTON, KATHERINE L
RASZAP SKORBIANSK, SHARON
RAY, CYNTHIA A

REED ROSE, WANDA P
REHKAMP, SARAH E
RESTREPO, BRANDON J
RHODES, MATTHEW T
RHONE, ALANA Y
ROBERTSON, YVETTE M
ROBINSON, NSENGA S
ROGERS, CAROLYN C
ROSARIO, REYNALDO R
ROSCH, STEPHANIE D
ROSS, KIMBERLY N
ROSSER, ERNEST L
RUBENSTEIN, KELLY D
RUPASINGHA, ANILY
SAAVOSS, MONICA R
SAKSENA, MICHELLE J
SANDIDGE, VANESSA A
SANDS, RONALD D
SCHERPF, ERIK M
SCHIMMELPFENNIG, DAVID E
SCLOPIS, ITZELC
SEELEY, RALPH M
SETTLES, TOSHIRO L
SHABAZZ, ALAM
SHELTON, LAVONNE L
SHORT, GIANNA |
SIMMS, DALE B
SMITH, DAVID J
SMITH, MICHAEL D
SMITS, JENNIFER T
SNEERINGER, STACY
STENBERG, PETER L
STEWART, HAYDEN G
SUAREZ, JANNETH G
SUBEDI, DIPAK
SWEITZER, MEGAN D
TAHA, FAWZI A
TEGENE, ABEBAYEHU
TERRY, TINAM
THOMAS, LORIE M
THOMAS, NANCY A

Current Position

SUPVY SOC SCNTST
AGRL ECONMST

RES AGRL ECONMST
QUAL CONT SPECLST
BUDG ANAL

ASSOC ADMR, ERS
SUPVY ITSPEC (INFOSEC)
RES AGRL ECONMST
ECONMST

AGRL ECONMST

ITSPEC (DATAMGT)

RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST

VIS INF SPECLST

INF SYS SUPRT SPECLST
AGRL ECONMST

RES AGRL ECONMST

RES AGRL ECONMST
AGRL ECONMST

MGMT SUPRT ASST

IT PROGRAM MANAGER
SOC SCI ANAL

STUD TR (INFO TECH)
RES AGRL ECONMST
SUPVY PUBLIC AFF SPECLST
ITSPEC (NETWORK SRVCS)
RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
OFF AUTOMATION ASST
RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
DIR

AGRL ECONMST

BUDG ANAL

PROG ANAL

PUBLIC AFF SPECLST
RES AGRL ECONMST
PUBLIC AFF SPECLST
RES AGRL ECONMST
AGRL ECONMST

SUPVY PUBLIC AFF SPECLST
RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
ITSPEC (SYSANALYSIS/APPSW)
AGRL ECONMST

AGRL ECONMST

RES AGRL ECONMST
SUPVY AGRL ECONMST
ITSPEC (CUSTSPT)
MGMT SRVCS SPECLST
BUDG OFFCR

Current
PAY PLAN
GS
GS
GS
GS
GS
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS

Current
SERIES

0101
0110
0110
0301
0560
0101
2210
0110
0110
0110
2210
0110
0110
0110
0110
0110
1084
0301
0110
0110
0110
0110
0303
2210
0101
2299
0110
1035
2210
0110
0110
0110
0110
0326
0110
0110
0110
0301
0110
0560
0343
1035
0110
1035
0110
0110
1035
0110
0110
0110
2210
0110
0110
0110
0110
2210
1101
0560

SUPERVISOR

SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR

Org Moved From

WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC

Org Moved To

OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
N/A

N/A

OTHER
N/A

OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
N/A

OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
N/A

OTHER
OTHER
N/A

OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
N/A

N/A

N/A

OTHER
OTHER
OTHER
OTHER
N/A

Proposed Position

SUPVY SOC SCNTST
AGRL ECONMST

RES AGRL ECONMST
QUAL CONT SPECLST
BUDG ANAL

ASSOC ADMR, ERS
SUPVY ITSPEC (INFOSEC)
RES AGRL ECONMST
ECONMST

AGRL ECONMST

ITSPEC (DATAMGT)

RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
VIS INF SPECLST

INF SYS SUPRT SPECLST
AGRL ECONMST

RES AGRL ECONMST
RES AGRL ECONMST
AGRL ECONMST

MGMT SUPRT ASST

IT PROGRAM MANAGER
SOC SCI ANAL

STUD TR (INFO TECH)
RES AGRL ECONMST
SUPVY PUBLIC AFF SPECLST
ITSPEC (NETWORK SRVCS)
RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
OFF AUTOMATION ASST
RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
DIR

AGRL ECONMST

BUDG ANAL

PROG ANAL

PUBLIC AFF SPECLST
RES AGRL ECONMST
PUBLIC AFF SPECLST
RES AGRL ECONMST
AGRL ECONMST

SUPVY PUBLIC AFF SPECLST
RES AGRL ECONMST
RES AGRL ECONMST
RES AGRL ECONMST
ITSPEC (SYSANALYSIS/APPSW)
AGRL ECONMST

AGRL ECONMST

RES AGRL ECONMST
SUPVY AGRL ECONMST
ITSPEC (CUSTSPT)
MGMT SRVCS SPECLST
BUDG OFFCR

Proposed
PAY PLAN
GS
GS
GS
GS
GS
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS

Proposed | Proposed
SERIES

0101
0110
0110
0301
0560
0101
2210
0110
0110
0110
2210
0110
0110
0110
0110
0110
1084
0301
0110
0110
0110
0110
0303
2210
0101
2299
0110
1035
2210
0110
0110
0110
0110
0326
0110
0110
0110
0301
0110
0560
0343
1035
0110
1035
0110
0110
1035
0110
0110
0110
2210
0110
0110
0110
0110
2210
1101
0560

Proposed

Mile

Difference

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
N/A

N/A

>50 miles
N/A

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
N/A

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
N/A

>50 miles
>50 miles
N/A

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
N/A

N/A

N/A

>50 miles
>50 miles
>50 miles
>50 miles
N/A

AGE Disability

Disability GROUP
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Attachment C. ERS CRIA Current Status All Employees

Washington, DC

NAME

THOME, KAREN E
THOMPSON, NATALIE L
THORNSBURY, SUZANNE D
TIEHEN, LAURA J
TODD, JESSICA E
VALDES, CONSTANZA M
VARIYAM, JAYACHANDRAN N
VASAVADA, UTPAL P
VER PLOEG, MICHELE
VILORIO, DENNIS

VO, JULIEM

VOGEL, STEPHEN
WALLACE, VALENCIA
WALLANDER, STEVEN
WANG, SUN LING
WEBER, JOHN
WECHSLER, SETH J
WEIDMAN, PHENY Z
WEINBERG, MARCA J
WHITT, CHRISTINE E
WILCOX, LISA G
WILLIAMS JR, JAMES
WILLIAMS, DAWN M
WILLIAMS, LASHAWN L
WILLIAMS, MARY K
WILLIAMS, NEDRA C
WILLIAMS, ROBERT P
WILLIAMS, RYAN
WILLIAMS, TONY D
WILLIAMSON, JAMES
WINSTON, PATRICIA E
WOJAN, TIMOTHY R
WOOD, KIMBERLY R
WRIGHT, DWAYNE A
WRIGHT, MATTHEW
WRIGHT, OLIVIA W
YOU, CHENGXIA
YOUNG, MONIQUE R
ZAGER, ROBERT E
ZAHNISER, STEVEN S
ZEBALLOS ISLAMAJ, ELIANA
ZIA, MUSTAFA

Current Position

RES AGRL ECONMST
ADMV ASST

SUPVY AGRL ECONMST

RES AGRL ECONMST

RES AGRL ECONMST

RES AGRL ECONMST

DIR FOOD ECONOMICS DIVISION
SUPVY AGRL ECONMST
SUPVY AGRL ECONMST

AGRL ECONMST

ITSPEC (SYSANALYSIS/APPSW)
RES AGRL ECONMST

ITSPEC (SYSADMIN)

RES AGRL ECONMST

AGRL ECONMST

PUBLIC AFF SPECLST

RES AGRL ECONMST

STATCN

DIR, RED

AGRL ECONMST

ITSPEC (INET)

ITSPEC (CUSTSPT)

ITSPEC (INET)

PROG SPECLST

WRI EDIT
QUAL CONT SPECLST

AGRL ECONMST

GEOGR

DIR, ISD

RES AGRL ECONMST

ITSPEC (CUSTSPT)

RES AGRL ECONMST

BUDG ANAL

ITSPEC (SYSANALYSIS/APPSW)
STUD TR (INFO TECH)

PROG ANAL

ITSPEC (SYSANALYSIS/APPSW)
SECY (OA)

ECONMST

RES AGRL ECONMST

RES AGRL ECONMST

AGRL ECONMST

Current

PAY PLAN
GS
GS
GS
GS
GS
GM
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS

13

Current
SERIES

0110
0303
0110
0110
0110
0110
0110
0110
0110
0110
2210
0110
2210
0110
0110
1035
0110
1530
0110
0110
2210
2210
2210
0301
1082
0301
0110
0150
0301
0110
2210
0110
0560
2210
2299
0343
2210
0318
0110
0110
0110
0110

SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

SUPERVISOR

SUPERVISOR

SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR

Org Moved From

WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC

Org Moved To

OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
N/A

OTHER
OTHER
N/A

OTHER
OTHER
OTHER
N/A

OTHER
N/A

N/A

OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
N/A

OTHER
OTHER
OTHER
OTHER
OTHER
N/A

OTHER
OTHER

Proposed Position

RES AGRL ECONMST
ADMV ASST
SUPVY AGRL ECONMST

RES AGRL ECONMST

RES AGRL ECONMST

RES AGRL ECONMST

DIR FOOD ECONOMICS DIVISION
SUPVY AGRL ECONMST
SUPVY AGRL ECONMST

AGRL ECONMST

ITSPEC (SYSANALYSIS/APPSW)
RES AGRL ECONMST

ITSPEC (SYSADMIN)

RES AGRL ECONMST

AGRL ECONMST

PUBLIC AFF SPECLST

RES AGRL ECONMST

STATCN

DIR, RED

AGRL ECONMST

ITSPEC (INET)

ITSPEC (CUSTSPT)

ITSPEC (INET)

PROG SPECLST

WRI EDIT

QUAL CONT SPECLST

AGRL ECONMST

GEOGR

DIR, ISD

RES AGRL ECONMST

ITSPEC (CUSTSPT)

RES AGRL ECONMST

BUDG ANAL

ITSPEC (SYSANALYSIS/APPSW)
STUD TR (INFO TECH)

PROG ANAL

ITSPEC (SYSANALYSIS/APPSW)
SECY (OA)

ECONMST

RES AGRL ECONMST

RES AGRL ECONMST

AGRL ECONMST

Proposed
PAY PLAN
GS
GS
GS
GS
GS
GM
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS

Proposed | Proposed
SERIES

13
07

0110
0303
0110
0110
0110
0110
0110
0110
0110
0110
2210
0110
2210
0110
0110
1035
0110
1530
0110
0110
2210
2210
2210
0301
1082
0301
0110
0150
0301
0110
2210
0110
0560
2210
2299
0343
2210
0318
0110
0110
0110
0110

Proposed

Mile

Difference

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
N/A

>50 miles
>50 miles
N/A

>50 miles
>50 miles
>50 miles
N/A

>50 miles
N/A

N/A

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
N/A

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
N/A

>50 miles

>50 miles

AGE Disability

Disability GROUP
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Attachment D ERS CRIA To Be Status/Impacted Employees

Outside Washington, DC

Proposed
NAME Current Position Pi‘;r;e::" 2:;;’: (;::Ie;: SUPERVISOR Org Moved From Org Moved To Proposed Position ::;p:f:: P(’:RTI;? P;::T;:d . Mile
Difference
ABEDRABO, DAVID K IT SPECIALIST (SECURITY) GS 09 2210 NON-SUPERVISOR WASHINGTON, DC OTHER IT SPECIALIST (SECURITY) GS 09 2210 >50 miles
AILLERY, MARCEL P RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
ALl, MIR B AGRL ECONMST GM 13 0110 SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GM 13 0110 >50 miles
ANEKWE, TOBENNA D RES SOC SCI ANAL GS 13 0101 NON-SUPERVISOR WASHINGTON, DC OTHER RES SOC SCI ANAL GS 13 0101 >50 miles
ARNADE, CARLOS A RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
ASTILL, GREGORY M RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
BADAU, FLAVIUS D RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
BAWA, SIRAJ G RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
BENTLEY, JEANINE T SOC SCI ANAL GS 12 0101 NON-SUPERVISOR WASHINGTON, DC OTHER SOC SCI ANAL GS 12 0101 >50 miles
BIGELOW, DANIEL P RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
BLAKE DANIELS, VERNA INF SYS SUPRT SPECLST GS 11 0301 NON-SUPERVISOR WASHINGTON, DC OTHER INF SYS SUPRT SPECLST GS 11 0301 >50 miles
BOUSSIOS, DAVID RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
BRENEMAN, VINCENT E SUPVY GEOGR GS 15 0150 SUPERVISOR WASHINGTON, DC OTHER SUPVY GEOGR GS 15 0150 >50 miles
BROWN MAGUIRE, KELLY M SUPVY AGRL ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC OTHER SUPVY AGRL ECONMST GS 15 0110 >50 miles
BURDETTE, KELLIE L PUBLIC AFF SPECLST GS 13 1035 NON-SUPERVISOR WASHINGTON, DC OTHER PUBLIC AFF SPECLST GS 13 1035 >50 miles
BURNS, CHRISTOPHER B RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
BUZBY, JEAN C SUPVY AGRL ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC OTHER SUPVY AGRL ECONMST GS 15 0110 >50 miles
CANNING, PATRICK N RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
CARTER, FAITH C MGMT SUPRT ASST GS 09 0303 NON-SUPERVISOR WASHINGTON, DC OTHER MGMT SUPRT ASST GS 09 0303 >50 miles
CASTILLO, MARCELO J RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
CHALISE, LEKHNATH AGRL ECONMST GS 11 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 11 0110 >50 miles
CHENG, XINZHE H RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
CHO, CLARE Y RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
CLEVELAND, PATRICIA A PROG SPECLST GS 11 0301 NON-SUPERVISOR WASHINGTON, DC OTHER PROG SPECLST GS 11 0301 >50 miles
COLEMAN, MARCELLE L ITSPEC (CUSTSPT) GS 13 2210 NON-SUPERVISOR WASHINGTON, DC OTHER ITSPEC (CUSTSPT) GS 13 2210 >50 miles
COOPER, JOSEPH C SUPVY AGRL ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC OTHER SUPVY AGRL ECONMST GS 15 0110 >50 miles
CRANE-DROESCH, ANDREW N RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
CRAWLEY, VINCENT M PUBLIC AFF SPECLST GS 14 1035 NON-SUPERVISOR WASHINGTON, DC OTHER PUBLIC AFF SPECLST GS 14 1035 >50 miles
CROMARTIE, JOHN B RES GEOGR GS 15 0150 NON-SUPERVISOR WASHINGTON, DC OTHER RES GEOGR GS 15 0150 >50 miles
DAUGHERTY, KAMRON AGRL ECONMST GS 11 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 11 0110 >50 miles
DAVIS, CHRISTOPHER G RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
DAVIS, FISHER G COMPR CLK GS 04 0335 NON-SUPERVISOR WASHINGTON, DC OTHER COMPR CLK GS 04 0335 >50 miles
DICKEN, CHRISTOPHER W GEOGR GS 13 0150 NON-SUPERVISOR WASHINGTON, DC OTHER GEOGR GS 13 0150 >50 miles
DONG, DIANSHENG RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
DOUGLAS, ANGELA N ITSPEC (CUSTSPT) GS 12 2210 NON-SUPERVISOR WASHINGTON, DC OTHER ITSPEC (CUSTSPT) GS 12 2210 >50 miles
DUBMAN, ROBERT W AGRL ECONMST GS 14 0110 SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 14 0110 >50 miles
EL OSTA, HISHAM S RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
ELITZAK, HOWARD T AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 13 0110 >50 miles
FARRIGAN, TRACEY L RES GEOGR GS 13 0150 NON-SUPERVISOR WASHINGTON, DC OTHER RES GEOGR GS 13 0150 >50 miles
FARVES, PATRICIA A ITSPEC (SYSADMIN) GS 13 2210 NON-SUPERVISOR WASHINGTON, DC OTHER ITSPEC (SYSADMIN) GS 13 2210 >50 miles
FELTON, LINDA D PROG ANAL GS 09 0343 NON-SUPERVISOR WASHINGTON, DC OTHER PROG ANAL GS 09 0343 >50 miles
FERGUSON, CATHI T MGMT ANALS OFFCR GS 11 0343 NON-SUPERVISOR WASHINGTON, DC OTHER MGMT ANALS OFFCR GS 11 0343 >50 miles
FERRIER, PEYTON M RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
FUGLIE, KEITH O RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
GEORGE, LILIAE MGMT SUPRT ASST GS 09 0303 NON-SUPERVISOR WASHINGTON, DC OTHER MGMT SUPRT ASST GS 09 0303 >50 miles
GILLESPIE, JEFFREY M SUPVY AGRL ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC OTHER SUPVY AGRL ECONMST GS 15 0110 >50 miles
GLASER, LEWRENE K AGRL ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 15 0110 >50 miles
GRANT, VICTORIA E ITSPEC (CUSTSPT) GS 11 2210 NON-SUPERVISOR WASHINGTON, DC OTHER ITSPEC (CUSTSPT) GS 11 2210 >50 miles
GREEN, SAMIKA ADMV MGMT SPECLST GS 09 0301 NON-SUPERVISOR WASHINGTON, DC OTHER ADMV MGMT SPECLST GS 09 0301 >50 miles
GREENE, CATHERINE R RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
GREGORY, CHRISTIAN A RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
GROSS, LINDA C PUBLIC AFF SPECLST GS 12 1035 NON-SUPERVISOR WASHINGTON, DC OTHER PUBLIC AFF SPECLST GS 12 1035 >50 miles
GUTIERREZ, HARRY IT SPECIALIST (SECURITY) GS 13 2210 NON-SUPERVISOR WASHINGTON, DC OTHER IT SPECIALIST (SECURITY) GS 13 2210 >50 miles
HA, KIM A AGRL ECONMST GS 11 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 11 0110 >50 miles
HAHN, WILLIAM F RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
HAN, PETER J RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
HANSEN, LEROY T RES AGRL ECONMST GM 14 0110 SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GM 14 0110 >50 miles
HARRIS, DOMINIQUE SUPVY FACIL MGMT SPECLST GS 13 0301 SUPERVISOR WASHINGTON, DC OTHER SUPVY FACIL MGMT SPECLST GS 13 0301 >50 miles
HAYLOCK, CAMILLE K SUPVY ITSPEC (PLCYPLN) GS 15 2210 SUPERVISOR WASHINGTON, DC OTHER SUPVY ITSPEC (PLCYPLN) GS 15 2210 >50 miles
HEISEY, PAUL W RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
HELLERSTEIN, DANIEL M RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
HERTZ, THOMAS RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
HITAJ, CLAUDIA M RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
HIORT, KIM RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
HOEKEMA, MARVIN J AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 13 0110 >50 miles
HOFFMAN, LINWOOD A RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
HONG, CHANG RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
HUNT, KEVIN GEOGR GS 12 0150 NON-SUPERVISOR WASHINGTON, DC OTHER GEOGR GS 12 0150 >50 miles
HYMAN, JEFFREY H AGRL ECONMST GS 11 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 11 0110 >50 miles
JACKSON, TREVOR STUD TR (INFO TECH) GS 04 2299 NON-SUPERVISOR WASHINGTON, DC OTHER STUD TR (INFO TECH) GS 04 2299 >50 miles
JENNINGS, KANDICES MGMT SRVCS SPECLST GS 12 1101 NON-SUPERVISOR WASHINGTON, DC OTHER MGMT SRVCS SPECLST GS 12 1101 >50 miles
JO, YOUNG A RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
JOHNSON, KIELAH R ECON ASST GS 03 0119 NON-SUPERVISOR WASHINGTON, DC OTHER ECON ASST GS 03 0119 >50 miles
KIM, KORRIN D VIS INF SPECLST GS 09 1084 NON-SUPERVISOR WASHINGTON, DC OTHER VIS INF SPECLST GS 09 1084 >50 miles
KING, RAYMOND L PUBLIC AFF SPECLST GS 13 1035 NON-SUPERVISOR WASHINGTON, DC OTHER PUBLIC AFF SPECLST GS 13 1035 >50 miles
KING, TAMMY H ITSPEC (SYSADMIN) GS 15 2210 SUPERVISOR WASHINGTON, DC OTHER ITSPEC (SYSADMIN) GS 15 2210 >50 miles
KNAUTH, COURTNEY WRI EDIT PRT MEDIA GS 11 1082 NON-SUPERVISOR WASHINGTON, DC OTHER WRI EDIT PRT MEDIA GS 11 1082 >50 miles
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KNIGHT, RUSSELL H AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 13 0110 >50 miles
KUCHLER, FREDERICK R RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
LAW, JONATHAN M AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 12 0110 >50 miles
LEE, TANI S AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 13 0110 >50 miles
LIEFERT, OLGA AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 13 0110 >50 miles
LIEFERT, WILLIAM M RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
LIGGON, CAROLYN INF SPECLST GS 11 0301 NON-SUPERVISOR WASHINGTON, DC OTHER INF SPECLST GS 11 0301 >50 miles
LILLARD, TRACIR EQ EMPLMT SPECLST GS 13 0260 NON-SUPERVISOR WASHINGTON, DC OTHER EQ EMPLMT SPECLST GS 13 0260 >50 miles
LIN, BIING HWAN RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
MAC DONALD, JAMES SUPVY AGRL ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC OTHER SUPVY AGRL ECONMST GS 15 0110 >50 miles
MACLACHLAN, MATTHEW J RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
MAHER, MARY E SUPVY PUBLIC AFF SPECLST GS 15 1035 SUPERVISOR WASHINGTON, DC OTHER SUPVY PUBLIC AFF SPECLST GS 15 1035 >50 miles
MALCOLM, SCOTT A RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
MALLOY, DANNY S FNANCL MGMT SPECLST GS 13 0501 NON-SUPERVISOR WASHINGTON, DC OTHER FNANCL MGMT SPECLST GS 13 0501 >50 miles
MANCINO, LISA RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
MARCUM, DIANA M STUD TR PUBLIC AFF GS 07 1099 NON-SUPERVISOR WASHINGTON, DC OTHER STUD TR PUBLIC AFF GS 07 1099 >50 miles
MARQUARDT, DAVID GEOGR GS 13 0150 NON-SUPERVISOR WASHINGTON, DC OTHER GEOGR GS 13 0150 >50 miles
MARRE, ALEXANDER RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
MARSHALL, ELIZABETH P RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
MARTINEZ, STEPHEN W RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
MATHIS PACE, MELODY L MGMT SUPRT ASST GS 09 0303 NON-SUPERVISOR WASHINGTON, DC OTHER MGMT SUPRT ASST GS 09 0303 >50 miles
MATIAS, MARIANA AGRL ECONMST GS 11 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 11 0110 >50 miles
MATLOCK, GWENDOLYN L PUBLIC AFF SPECLST GS 13 1035 NON-SUPERVISOR WASHINGTON, DC OTHER PUBLIC AFF SPECLST GS 13 1035 >50 miles
MCFADDEN, JONATHAN RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
MCGRANAHAN, DAVID A RES AGRL ECONMST GM 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GM 15 0110 >50 miles
MCLAUGHLIN, PATRICK W RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
MCNIFF, NANCY E PUBLIC AFF SPECLST GS 14 1035 NON-SUPERVISOR WASHINGTON, DC OTHER PUBLIC AFF SPECLST GS 14 1035 >50 miles
MCPHERSON, LORI A SUPVY MGMT ANAL GS 13 0343 SUPERVISOR WASHINGTON, DC OTHER SUPVY MGMT ANAL GS 13 0343 >50 miles
MEADE, BIRGIT RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
MELTON, ALEX W AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 13 0110 >50 miles
MILKOVE, DANIEL L FINANCL ECONMST GM 13 0110 SUPERVISOR WASHINGTON, DC OTHER FINANCL ECONMST GM 13 0110 >50 miles
MILLER, CRISTINA RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
MILLER, LORETTAT PROG SPECLST GS 11 0301 NON-SUPERVISOR WASHINGTON, DC OTHER PROG SPECLST GS 11 0301 >50 miles
MILLS, TIFFANY M ITSPEC (PLCYPLN) GS 13 2210 NON-SUPERVISOR WASHINGTON, DC OTHER ITSPEC (PLCYPLN) GS 13 2210 >50 miles
MINOR, TRAVIS J AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 15 0110 >50 miles
MITCHELL, LORRAINE S RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
MORRISON, ROSANNA M AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 14 0110 >50 miles
MOSHEIM, ROBERT A RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
MOTAMED, MESBAH RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
MVYERS, STEPHANIE R ITSPEC (SYSADMIN) GS 13 2210 NON-SUPERVISOR WASHINGTON, DC OTHER ITSPEC (SYSADMIN) GS 13 2210 >50 miles
NEGRON, VALERIE S STUD TR PUBLIC AFF GS 07 1099 NON-SUPERVISOR WASHINGTON, DC OTHER STUD TR PUBLIC AFF GS 07 1099 >50 miles
NEHRING, RICHARD F RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
NEWMAN, CONSTANCE B SUPVY ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC OTHER SUPVY ECONMST GS 15 0110 >50 miles
NIGATU, GETACHEW S RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
NULPH, DAVID GEOGR GS 14 0150 NON-SUPERVISOR WASHINGTON, DC OTHER GEOGR GS 14 0150 >50 miles
O DONNELL, CHRISTINE SUPVY ITSPEC GS 15 2210 SUPERVISOR WASHINGTON, DC OTHER SUPVY ITSPEC GS 15 2210 >50 miles
OLIVEIRA, VICTOR J ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER ECONMST GS 14 0110 >50 miles
OLSON, DAVID W AGRL ECONMST GS 11 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 11 0110 >50 miles
PARK, TIMOTHY SUPVY AGRL ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC OTHER SUPVY AGRL ECONMST GS 15 0110 >50 miles
PARKER, TIMOTHY S SOC SCNTST GS 14 0101 NON-SUPERVISOR WASHINGTON, DC OTHER SOC SCNTST GS 14 0101 >50 miles
PARR, BRODERICK A AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 13 0110 >50 miles
PAYTON, BEVERLY D INF SYS SUPRT SPECLST GS 11 0301 NON-SUPERVISOR WASHINGTON, DC OTHER INF SYS SUPRT SPECLST GS 11 0301 >50 miles
PENDER, JOHN SUPVY SOC SCNTST GS 15 0101 SUPERVISOR WASHINGTON, DC OTHER SUPVY SOC SCNTST GS 15 0101 >50 miles
PEREZ, AGNES C AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 13 0110 >50 miles
PERSAUD, SURESH C RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
PETERSON, CLIOLA A QUAL CONT SPECLST GS 11 0301 NON-SUPERVISOR WASHINGTON, DC OTHER QUAL CONT SPECLST GS 11 0301 >50 miles
PHILLIPS, BARBARA J BUDG ANAL GS 11 0560 NON-SUPERVISOR WASHINGTON, DC OTHER BUDG ANAL GS 11 0560 >50 miles
POMPELLI, GREGORY K ASSOC ADMR, ERS ES 00 0101 SUPERVISOR WASHINGTON, DC OTHER ASSOC ADMR, ERS ES 00 0101 >50 miles
POMPEY, ANGELA M SUPVY ITSPEC (INFOSEC) GS 15 2210 SUPERVISOR WASHINGTON, DC OTHER SUPVY ITSPEC (INFOSEC) GS 15 2210 >50 miles
PROPER, SUSANNAH S AGRL ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 15 0110 >50 miles
RABBITT, MATTHEW P RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
RADA, NICHOLAS RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
RAHKOVSKY, ILYA M RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
RALSTON, KATHERINE L RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
RASZAP SKORBIANSK, SHARON  RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
RAY, CYNTHIA A VIS INF SPECLST GS 13 1084 NON-SUPERVISOR WASHINGTON, DC OTHER VIS INF SPECLST GS 13 1084 >50 miles
REED ROSE, WANDA P INF SYS SUPRT SPECLST GS 11 0301 NON-SUPERVISOR WASHINGTON, DC OTHER INF SYS SUPRT SPECLST GS 11 0301 >50 miles
REHKAMP, SARAH E AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 13 0110 >50 miles
RESTREPO, BRANDON J RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
RHODES, MATTHEW T RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
ROBERTSON, YVETTE M MGMT SUPRT ASST GS 09 0303 NON-SUPERVISOR WASHINGTON, DC OTHER MGMT SUPRT ASST GS 09 0303 >50 miles
ROBINSON, NSENGA S IT PROGRAM MANAGER GS 14 2210 NON-SUPERVISOR WASHINGTON, DC OTHER IT PROGRAM MANAGER GS 14 2210 >50 miles
ROGERS, CAROLYN C SOC SCI ANAL GS 14 0101 NON-SUPERVISOR WASHINGTON, DC OTHER SOC SCI ANAL GS 14 0101 >50 miles
ROSARIO, REYNALDO R STUD TR (INFO TECH) GS 05 2299 NON-SUPERVISOR WASHINGTON, DC OTHER STUD TR (INFO TECH) GS 05 2299 >50 miles
ROSCH, STEPHANIE D RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
ROSS, KIMBERLY N SUPVY PUBLIC AFF SPECLST GS 15 1035 SUPERVISOR WASHINGTON, DC OTHER SUPVY PUBLIC AFF SPECLST GS 15 1035 >50 miles
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ROSSER, ERNEST L ITSPEC (NETWORK SRVCS) GS 14 2210 NON-SUPERVISOR WASHINGTON, DC OTHER ITSPEC (NETWORK SRVCS) GS 14 2210 >50 miles
RUBENSTEIN, KELLY D RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
RUPASINGHA, ANILY RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
SAAVOSS, MONICAR RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
SAKSENA, MICHELLE J RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
SANDIDGE, VANESSA A OFF AUTOMATION ASST GS 06 0326 NON-SUPERVISOR WASHINGTON, DC OTHER OFF AUTOMATION ASST GS 06 0326 >50 miles
SANDS, RONALD D RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
SCHIMMELPFENNIG, DAVID E  RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
SCLOPIS, ITZEL C DIR GS 15 0301 SUPERVISOR WASHINGTON, DC OTHER DIR GS 15 0301 >50 miles
SETTLES, TOSHIRO L BUDG ANAL GS 11 0560 NON-SUPERVISOR WASHINGTON, DC OTHER BUDG ANAL GS 11 0560 >50 miles
SHABAZZ, ALIAM PROG ANAL GS 14 0343 NON-SUPERVISOR WASHINGTON, DC OTHER PROG ANAL GS 14 0343 >50 miles
SHELTON, LAVONNE L PUBLIC AFF SPECLST GS 14 1035 NON-SUPERVISOR WASHINGTON, DC OTHER PUBLIC AFF SPECLST GS 14 1035 >50 miles
SHORT, GIANNA | RES AGRL ECONMST GS 12 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 12 0110 >50 miles
SIMMS, DALE B PUBLIC AFF SPECLST GS 14 1035 SUPERVISOR WASHINGTON, DC OTHER PUBLIC AFF SPECLST GS 14 1035 >50 miles
SMITH, DAVID J RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
SMITH, MICHAEL D AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 13 0110 >50 miles
SMITS, JENNIFER T SUPVY PUBLIC AFF SPECLST GS 15 1035 SUPERVISOR WASHINGTON, DC OTHER SUPVY PUBLIC AFF SPECLST GS 15 1035 >50 miles
SNEERINGER, STACY RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
STENBERG, PETER L RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
STEWART, HAYDEN G RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
TAHA, FAWZI A RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
TEGENE, ABEBAYEHU SUPVY AGRL ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC OTHER SUPVY AGRL ECONMST GS 15 0110 >50 miles
TERRY, TINAM ITSPEC (CUSTSPT) GS 11 2210 NON-SUPERVISOR WASHINGTON, DC OTHER ITSPEC (CUSTSPT) GS 11 2210 >50 miles
THOMAS, LORIE M MGMT SRVCS SPECLST GS 11 1101 NON-SUPERVISOR WASHINGTON, DC OTHER MGMT SRVCS SPECLST GS 11 1101 >50 miles
THOME, KAREN E RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
THOMPSON, NATALIE L ADMV ASST GS 07 0303 NON-SUPERVISOR WASHINGTON, DC OTHER ADMV ASST GS 07 0303 >50 miles
THORNSBURY, SUZANNE D SUPVY AGRL ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC OTHER SUPVY AGRL ECONMST GS 15 0110 >50 miles
TIEHEN, LAURA J RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
TODD, JESSICA E RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
VALDES, CONSTANZA M RES AGRL ECONMST GM 13 0110 SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GM 13 0110 >50 miles
VARIYAM, JAYACHANDRAN N DIR FOOD ECONOMICS DIVISION ES 00 0110 SUPERVISOR WASHINGTON, DC OTHER DIR FOOD ECONOMICS DIVISION ES 00 0110 >50 miles
VASAVADA, UTPAL P SUPVY AGRL ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC OTHER SUPVY AGRL ECONMST GS 15 0110 >50 miles
VER PLOEG, MICHELE SUPVY AGRL ECONMST GS 15 0110 SUPERVISOR WASHINGTON, DC OTHER SUPVY AGRL ECONMST GS 15 0110 >50 miles
VILORIO, DENNIS AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 13 0110 >50 miles
VOGEL, STEPHEN RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
WALLACE, VALENCIA ITSPEC (SYSADMIN) GS 14 2210 NON-SUPERVISOR WASHINGTON, DC OTHER ITSPEC (SYSADMIN) GS 14 2210 >50 miles
WANG, SUN LING AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 14 0110 >50 miles
WEBER, JOHN PUBLIC AFF SPECLST GS 13 1035 NON-SUPERVISOR WASHINGTON, DC OTHER PUBLIC AFF SPECLST GS 13 1035 >50 miles
WECHSLER, SETH J RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
WEINBERG, MARCA J DIR, RED ES 00 0110 SUPERVISOR WASHINGTON, DC OTHER DIR, RED ES 00 0110 >50 miles
WILLIAMS JR, JAMES ITSPEC (CUSTSPT) GS 11 2210 NON-SUPERVISOR WASHINGTON, DC OTHER ITSPEC (CUSTSPT) GS 11 2210 >50 miles
WILLIAMS, DAWN M ITSPEC (INET) GS 13 2210 NON-SUPERVISOR WASHINGTON, DC OTHER ITSPEC (INET) GS 13 2210 >50 miles
WILLIAMS, LASHAWN L PROG SPECLST GS 11 0301 NON-SUPERVISOR WASHINGTON, DC OTHER PROG SPECLST GS 11 0301 >50 miles
WILLIAMS, MARY K WRI EDIT GS 12 1082 NON-SUPERVISOR WASHINGTON, DC OTHER WRI EDIT GS 12 1082 >50 miles
WILLIAMS, NEDRA C QUAL CONT SPECLST GS 12 0301 NON-SUPERVISOR WASHINGTON, DC OTHER QUAL CONT SPECLST GS 12 0301 >50 miles
WILLIAMS, ROBERT P AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 13 0110 >50 miles
WILLIAMS, RYAN GEOGR GS 13 0150 NON-SUPERVISOR WASHINGTON, DC OTHER GEOGR GS 13 0150 >50 miles
WILLIAMS, TONY D DIR, ISD ES 00 0301 SUPERVISOR WASHINGTON, DC OTHER DIR, ISD ES 00 0301 >50 miles
WILLIAMSON, JAMES RES AGRL ECONMST GS 14 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 14 0110 >50 miles
WINSTON, PATRICIA E ITSPEC (CUSTSPT) GS 12 2210 NON-SUPERVISOR WASHINGTON, DC OTHER ITSPEC (CUSTSPT) GS 12 2210 >50 miles
WOJAN, TIMOTHY R RES AGRL ECONMST GS 15 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 15 0110 >50 miles
WOOD, KIMBERLY R BUDG ANAL GS 11 0560 NON-SUPERVISOR WASHINGTON, DC OTHER BUDG ANAL GS 11 0560 >50 miles
WRIGHT, MATTHEW STUD TR (INFO TECH) GS 04 2299 NON-SUPERVISOR WASHINGTON, DC OTHER STUD TR (INFO TECH) GS 04 2299 >50 miles
WRIGHT, OLIVIA W PROG ANAL GS 09 0343 NON-SUPERVISOR WASHINGTON, DC OTHER PROG ANAL GS 09 0343 >50 miles
YOU, CHENGXIA ITSPEC (SYSANALYSIS/APPSW) GS 13 2210 NON-SUPERVISOR WASHINGTON, DC OTHER ITSPEC (SYSANALYSIS/APPSW) GS 13 2210 >50 miles
YOUNG, MONIQUE R SECY (OA) GS 09 0318 NON-SUPERVISOR WASHINGTON, DC OTHER SECY (OA) GS 09 0318 >50 miles
ZAGER, ROBERT E ECONMST GS 07 0110 NON-SUPERVISOR WASHINGTON, DC OTHER ECONMST GS 07 0110 >50 miles
ZEBALLOS ISLAMAJ, ELIANA RES AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER RES AGRL ECONMST GS 13 0110 >50 miles
ZIA, MUSTAFA AGRL ECONMST GS 13 0110 NON-SUPERVISOR WASHINGTON, DC OTHER AGRL ECONMST GS 13 0110 >50 miles
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United States
Department of
Agriculture

Office of the
Assistant Secretary
for Civil Rights

1400 Independence
Avenue SW

Washington, DC
20250

TO: Stephen Censky

Deputy Secretary
FROM:  NaomiC. Earp, Es0//] au serC- JUN 12 2019
Deputy Assistant Sécretary for Civil Righfs

SUBJECT: Proposed Selection of NIFA Positions for Relocation

In accordance with Departmental Regulation (DR) 4300-4, Civil Rights Impact
Analysis, the Research, Education and Economics (REE) Mission Area has analyzed
whether the relocation of certain positions resulting from a lease expiration will have a
disproportionate or adverse impact on affected National Institute of Food and
Agriculture (NIFA) employees who are members of a protected class.

Background

The NIFA is initiating the procurement process to secure a new lease, as its current
lease in Washington, D.C. is expiring. The USDA is proposing a broad geographic area
of consideration, resulting in the likely relocation of most of the agency’s operations
outside of the National Capital Region to help gain efficiencies and increase customer
and stakeholder partnerships. This will help ensure USDA is the most efficient, most
effective, most customer-focused Department in the Federal government.

Summary of Changes

USDA believes the decision to compete the lease in a broad geographic area will serve
three primary objectives: One, place these important USDA resources closer to
stakeholders who live and work outside the D.C. area. Second, benefit the American
taxpayers through savings on employment and facility costs in the face of tightening
budgets. Third, improve USDA’s ability to attract and retain highly qualified staff with
training and interests in agriculture, many of whom come from land-grant universities.

The proposed NIFA relocation is targeted to commence after the selection of the final
location and announcement by the Secretary in late Summer or Early Fall of Fiscal Year
(FY) 2019. Other than a change in duty station, there is no change in the organizational
structure associated with this likely relocation.

Civil Rights Impact Analysis for Proposed Realignment

As the NIFA CRIA shows, the demographic characteristics of the incumbents in the
positions selected for moving out of the national capital region is consistent with the
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Stephen Censky
Page 2

demographic characteristics of the NIFA workforce. For example, persons 40 years or
older represent 73% of NIFA’s workforce and 74% of positions selected for relocation;
women represent 63% of NIFA’s workforce and 63% of positions selected for
relocation. As REE noted, the proportion of persons with disabilities impacted by this
move (12%) is comparable to the representation of persons with disabilities in the NIFA
workforce (11%). From a quantitative perspective, I consider the proportion of
impacted positions to be consistent with the representation of protected groups in
NIFA’s workforce. I agree with REE’s assessment that these trends suggest the absence
of disparate treatment based on a protected class. Consequently, these findings do not
suggest the need for further quantitative analyses.

Conclusion

I agree with REE Management’s determination that the potential impact to protected
groups is proportionate to the representation of those groups in the NIFA workforce.
That is, the data suggest NIFA has not intentionally targeted specific protected groups
for relocation. Therefore, I see no quantitative evidence of disparate treatment or
adverse impact. In light of the potential impacts associated with relocating employees, I
agree the proactive measures proposed by management are appropriate and responsive
mitigation strategies. I encourage the NIFA Civil Rights Director to monitor any trend
changes reflected in complaint or compliance review data to determine whether any
unforeseen impacts exist, and to work with management to proactively mitigate those
impacts should any arise.
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NIFA Civil Rights Program

Civil Rights Impact Analysis
Clearance Sheet
NIFA RELOCATION

G- /230 /¢

Stépheh Cohsky ) Date
Deputy Secretary, U

* In accordance with Departmental Regulation 4300-004, Civil Impact Analysis (CRIA), Section
13b, the certification must be signed by the Agency’s current Civil Rights Director. However,
this CRIA would directly impact all NIFA employees, inclusive of the Civil Rights Director.
Accordingly, this CRIA will be signed by USDA Deputy Secretary Stephen Censky.

1
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NIFA Civil Rights Program
Civil Rights Impact Analysis:
NIFA AGENCY RELOCATION

Certification Sheet

Proposed Action: USDA is proposing to relocate most National Institute of Food and
Agriculture (NIFA) agency operations outside of the National Capital Region (NCR) to help gain
efficiencies and increase customer and stakeholder partnerships. This will help ensure USDA is
the most efficient, most effective, most customer-focused Department in the Federal government.
Secretary Perdue has evaluated current operations across the Department and believes we can
offer more flexibility to our current and future workforce, while also delivering maximum value
to our direct stakeholders and more broadly to U.S. taxpayers, in identifying a new location
outside of the NCR. We believe we can improve our ability to attract key talent to certain
agricultural and economic research positions in NIFA by decreasing the cost of living and
commute lengths, which are exceptionally high in the National Capital Region. Additionally,
NIFA has a higher historical attrition rate than USDA department wide. Specifically, we believe
that this decision will serve three primary objectives: One, place these important USDA
resources closer to stakeholders who live and work outside the D.C. area. Second, benefit the
American taxpayers through savings on employment and facility costs in the face of tightening
budgets. Third, improve our ability to attract and retain highly qualified staff with training and
interests in agriculture, many of whom come from our land-grant universities.

I certify I have received and analyzed the appropriate documentation and determined that:

No major civil rights impact is likely to result if the proposed action is implemented.
The action will not adversely affect any minorities, women, individuals over the age of
40, or persons with disabilities. See the attached supporting CRIA documentation.

[0 Major civil rights impact, as described below, is likely to result if the proposed action
is implemented. See the attached CRIA documentation.

JL /u/// &-/2- S

S}E'p‘ﬁen C sky Date
Deputy Secretary, USDA

p.
USDA-20-0424, 20-0426-F, 20-0427-E-000026



United States Department of Agriculture
National Institute of Food and Agriculture
AGENCY RELOCATION

Civil Rights Impact Analysis

BACKGROUND

USDA is proposing to relocate most National Institute of Food and Agriculture (NIFA) agency
operations outside of the National Capital Region to help gain efficiencies and increase customer
and stakeholder partnerships. This will help ensure USDA is the most efficient, most effective,
most customer-focused Department in the Federal government. Secretary Perdue has evaluated
current operations across the Department and believes we can offer more flexibility to our
current and future workforce, while also delivering maximum value to our direct stakeholders
and more broadly to U.S. taxpayers, in identifying a new location outside of the National Capital
Region (NCR). We believe we can improve our ability to attract key talent to certain agricultural
and economic research positions in NIFA by decreasing the cost of living and commute lengths,
which are exceptionally high in the NCR. Additionally, NIFA has a higher historical attrition rate
than USDA department wide. Specifically, we believe that this decision will serve three primary
objectives: One, place these important USDA resources closer to stakeholders who live and work
outside the D.C. area. Second, benefit the American taxpayers through savings on employment
and facility costs in the face of tightening budgets. Third, improve our ability to attract and retain
highly qualified staff with training and interests in agriculture, many of whom come from our
land-grant universities.

Program Activity:

On August 9, 2018, the Secretary approved a relocation of NIFA. A Federal Register
announcement to initiate the process of identifying a new location for NIFA was posted on
August 14, 2018, and further extended through October 15, 2018. In our efforts to ensure USDA
is the most efficient, most effective, and most customer-focused Department in the Federal
government, the Secretary evaluated current operations across the Department and determined
that efficiencies could be found outside of the NCR. Concurrently, it was identified that NIFA
must relocate, as its current lease is expiring.

By exploring options for locating most of NIFA outside of the NCR, we believe we can offer
more flexibility to our current and future workforce, while also delivering maximum value to our
direct stakeholders and more broadly to U.S. taxpayers. We believe we may not be attracting key
talent to certain agricultural research positions in NIFA because of the high cost of living and
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long commute lengths in the NCR. Additionally, both agencies have a higher historical attrition
rate than USDA department wide. Specifically, we believe that this decision will:

* Place these important USDA resources closer to stakeholders who live and work outside
the D.C. area;

* Benefit the American taxpayers by identifying savings on employment and
facility costs, especially in the face of tightening budgets; and

» Improve our ability to attract and retain highly qualified staff with training and interests
in economics and agriculture, mainly of whom come from our land-grant universities.

Reason for Proposed Activity:

By exploring options for locating most of NIFA outside of Washington, DC, we believe we can
offer more flexibility to our current and future workforce, while also delivering maximum value
to our direct stakeholders and more broadly to U.S. taxpayers. We believe we can improve our
ability to attract key talent to certain agricultural and economic research positions in NIFA by
decreasing the cost of living and commute lengths, which are exceptionally high in the NCR.
Additionally, NIFA has a higher historical attrition rate than USDA department wide.
Specifically, we believe that this decision will serve three primary objectives: One, place these
important USDA resources closer to stakeholders who live and work outside the D.C. area.
Second, benefit the American taxpayers through savings on employment and facility costs in the
face of tightening budgets. Third, improve our ability to attract and retain highly qualified staff
with training and interests in agriculture, many of whom come from our land-grant universities.

Effective Date:

The proposed NIFA Staff Relocation is targeted to commence after the selection of the final
location and announcement by the Secretary in late Summer or Early Fall of Fiscal Year (FY)
2019.

Current and Proposed Organizational Structure:

The current organizational structure is attached as Attachment A. There is no change in the
organizational structure because of the relocation.

The proposed organizational structure is attached as Attachment B. There is no change in the
organizational structure; only a new physical location.

DATA and ANALYSIS

Current and Proposed Data Chart:
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The Current and Proposed Data Chart is provided below, and in Attachment C. Note, the
relocation does not propose a reduction in grade(s) for any individual(s) or position(s). Rather,
the only change is in the duty station.

As of the date of this Civil Rights Impact Analysis (CRIA), NIFA had a total workforce of 353.
Of these, 75 are intermittent employees. These positions were not included in this analysis,
which is consistent with NIFA workforce demographic profile practices. This proposed
relocation will result in 266 (96%) of 278 NIFA employees moving from the NCR to a location
determined through the competitive procurement process. The CRIA presented herein evaluates
potential impacts resulting from the geographic location of these positions. Position titles, series,
grade levels, and reporting structures will not change with this relocation.

NIFA demographic workforce data (excluding the 75 intermittent employees) as of 03/30/2019
were included in this analysis. The duty stations of these employees are their homes and they
will not be impacted by the relocation.

As Figure 1 shows, the proportion of Women in the NIFA workforce (63%) exceeded the
Civilian Labor Force or CLF (48%). In addition, the overall proportion of minorities (61%)
exceeded the CLF (28%). The representation of Black Men (12%) exceeded the CLF (5%), and
the representation of Black Women (35%) exceeded the CLF (7%). The representation of Asian
American Men (5%) exceeded the CLF (2%), and the representation of Asian American Women
(3% also exceeded the CLF (2%). The representation of American Indian Men (1%) exceeded
the CLF (0.6%). The representation of Women with 2 or more races (1%) exceeded the CLF

(0.3%).

The representation of Men in the NIFA workforce (37%) was lower than the CLF (52%). The
representation of Hispanic Men (3%) was lower than the CLF (5%); and the representation of
Hispanic Women (3%) was also lower than the CLF (5%). The representation of White Men
(18%) was lower than the CLF (38%), and the representation of White Women (21%) was also
lower than the CLF (34%). The representation of American Indian Women (0.4%) was slightly
below the CLF (0.3%).

Figure 1: Demographic Characteristics of the NIFA Workforce as of 03/30/2019

NIFA Workforce | Positions Moving Out | Civilian Labor Force

of Washington, D.C. CLF
TOTAL 278 266
Men 37% 37% 52%
Women 63% 63% 48%
Hispanic Men 3% 3% 5%
Hispanic Women 3% 3% 5%
White Men 18% 16% 38%
White Women 21% 20% 34%
Black Men 12% 12% 5%
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Black Women 35% 36% 7%
Asian American/PI 5% 5% 2%
Men

Asian American/PI 3% 3% 2%
Women

American Indian Men 1% 1% 0.6%
American Indian 0.4% 0.4% 0.5%
Women

2+ Races Men 0% 0% 0.3%
2+ Races Women 1% 1% 0.3%
Disabled 11% 12% _
Age 40 and Over 73% 74%

Data Source: NFC download on 04/12/2019

The demographic characteristics of the incumbents in the positions selected for moving out of
the NCR is consistent with the demographic characteristics of the NIFA workforce. From a
quantitative perspective, we consider these trends to suggest the absence of disparate treatment
based on a protected class. Consequently, these findings do not suggest the need for further

quantitative analyses.

We should note the proportion of persons with disabilities impacted by this move (12%) is
comparable to the representation of persons with disabilities in the NIFA workforce (11%).
While we see no evidence of disparate treatment, it is prudent to consider mitigating strategies to
ensure any reasonable accommodations, both formal and informal, in effect at the time of the
move continue in the new location.

NIFA proposes the following change to its organizational structure:

1. Move the Washington, DC National Office to outside the NCR;
2. Place these important USDA resources closer to stakeholders who live and work

outside the D.C. area;

3. Benefit the American taxpayers by identifying savings on employment and facility

costs, especially in the face of tightening budgets; and

4. Improve our ability to attract and retain highly qualified staff with training and
interests in economics and agriculture, mainly of whom come from our land-grant

universities.

Impacted Employee Data:

As highlighted above, the purpose of the relocation is to: one, place these important USDA
resources closer to stakeholders who live and work outside the D.C. area. Second, benefit the
American taxpayers through savings on employment and facility costs in the face of tightening
budgets. Third, improve our ability to attract and retain highly qualified staff with training and
interests in agriculture, many of whom come from our land-grant universities.
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NIFA has made every effort to reduce and lessen any impact to employees.

The 266 employees will retain their position titles, series, grade levels, and reporting structures
with this relocation. The relocation will only impact the current City/State, office, and work
station. However, there will be a potential impact to locality pay because the relocation will be
beyond 50 miles. All the same services currently provided to employees will be available in the
new location.

We have consistently communicated to employees through monthly all-hands meetings, email
communications from OSEC, REE, and the agency heads. Agency leadership also provides
regular communication. A representative from OSEC/REE regularly meets with the employee
focus groups to discuss issues and concerns.

Data Analysis Narrative:

Impacted: Provided below is the data analysis narrative for the proposed relocation, and the
impacts to employees and vacancies.

CHART 1 (Attachment C): NIFA CRIA Current Status All Employees WASHINGTON, DC:
This chart contains information on the race, sex, national origin, age and disability of all NIFA
employees (as of 3/30/2019). The total workforce of NIFA is 353. Of the 353, 266 will be
impacted, 75 are intermittent employees (which are excluded), and 12 employees will remain in
the NCR. Leadership determined that a cadre of support staff and senior scientists (total of 12
employees) would remain in the NCR to maintain mission critical functions of NIFA.

CHART 2 (Attachment D): NIFA CRIA To Be Status OUTSIDE WASHINGTON,
DC/Impacted Employees: This chart contains information on the race, sex, national origin, age
and disability of the 266 NIFA employees being relocated outside of the National Capital
Region/Washington, DC. The total workforce of NIFA is 353 but only 266 NIFA employees will
be impacted by the relocation.

Decisions Resulting in Impact(s):

The proposed NIFA relocation will do the following: One, place these important USDA
resources closer to stakeholders who live and work outside the D.C. area. Second, benefit the
American taxpayers through savings on employment and facility costs in the face of tightening
budgets. Third, improve our ability to attract and retain highly qualified staff with training and
interests in agriculture, many of whom come from our land-grant universities.
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NIFA made every effort to reduce or lessen impacts to current NIFA employees. Because of
these efforts, there were impacts to 266 of 353FTEs, all of which have been adequately
mitigated.

Impact to Customer’s Access to Services:

The changes to the NIFA structure are internal and have no bearing on how we communicate
with our customer base. Notifications were made to the public on: August 9, 2018, September 7,
2018, October 22, 2018, December 21, 2018, and March 12, 2019. All press releases can be
found on the USDA press page: https://www.usda.gov/media/press-releases.

Congressional notification is required since there will be changes in numbers of FTEs in
Washington, DC. There will be a change in location for 266 current employees. Congressional
notification is ongoing but was initially completed on August 7, 2018. As of May 1, 2019, NIFA
does not have a union.

Double or Multiple Impacts

No double or multiple impacts have been identified. As stated above, the NIFA Washington,
D.C. office is being moved outside of the NCR; however, the 266 employees will retain their
position titles, series, grade levels, and reporting structures. Due to the relocation the only
change that these employees will experience is to their current City/State, office, and work
station in late Summer or Early Fall of FY 2019.

MITIGATION

We are prioritizing new hires to build in redundancy to ensure that critical programs and
products continue to be administered without interruption. New employees will be hired into the
new location, unless otherwise indicated. We plan for a voluntary rolling transition of staff to the
new location along with focused hiring at the new location to fill any vacated essential positions
to ensure as little disruption as possible. Currently, agencies are filling some positions based on
their strategic hiring plans. Until we know our current employee decisions and the new
location(s), some decisions are pending. We are consistently evaluating hiring practices to
provide the best customer service to our stakeholders.

Relocation expenses will be provided to employees. This has been communicated through FAQs,
all hands meetings, and smaller discussions with employees (i.e., brown bag lunch sessions).

NIFA will consider reviewing its reasonable accommodation agreements to ensure a seamless
transition to the new work location. There is a commitment by NIFA to ensure that all current
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reasonable accommodation agreements will be maintained as they were in Washington, D.C. If
necessary, will provide supplemental needs to the impacted employees.

It is good practice to periodically remind supervisors that employees are entitled to engage in
protected activity, such as filing a complaint or requesting accommodation, without fear of
reprisal. Providing EEO training and unconscious bias training may also help reduce incidents
of alleged retaliation.

USDA leadership will continue to implement the telework policy, which allows for additional -
flexibility in certain scenarios.

USDA will offer relocation expenses in accordance with regulations established by the Office of
Personnel Management. It has been determined that a house hunting trip will be permitted.

The current data shows of the 266 impacted employees, 74% are 40 or older and 12% have a
disability. These impacted employees’ concerns will be met and maintained as they were in
Washington, D.C., through the open communication and transparency utilized thus far.

We have consistently communicated to employees through monthly all-hands meetings and
email communications from OSEC, REE, and the agency heads. All Hands meetings have been
held approximately monthly starting on August 18, 2018, at NIFA headquarters in Washington,
DC. Agency leadership also provides regular communication formally and informally with
employees. A representative from OSEC/REE regularly meets with the employee focus groups
to discuss issues and concerns. All hands meetings are held monthly, sometimes more frequently
to ensure open and transparent communication with the workforce.

Mitigation Measures for Customer Base:

The NIFA Relocation will be transparent to stakeholders who utilize NIFA services.
Notifications were made to the public on: August 9, 2018, September 7, 2018, October 22, 2018,
December 21, 2018, and March 12, 2019. All press releases can be found on the USDA press
page: https://www.usda.gov/media/press-releases. In addition, leadership has met with
stakeholder groups often, as requested.

CONCLUSION

The proposed NIFA Staff relocation will commence once the location has been selected by the
Secretary of Agriculture. The relocation ultimately will improve efficiency and effectiveness to
be the best, customer-focused Department. The relocation will address current operations while
offering flexibility to our current and future workforce. Also, the relocation will deliver
maximum value to our stakeholders and more broadly to U.S. taxpayers. The primary benefit of
the relocation will be to the employees of NIFA and stakeholders. The relocation provides three
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primary objectives: One, place these important USDA resources closer to stakeholders who live
and work outside the D.C. area. Second, benefit the American taxpayers through savings on
employment and facility costs in the face of tightening budgets. Third, improve our ability to
attract and retain highly qualified staff with training and interests in agriculture, many of whom
come from our land-grant universities.

The NIFA Staff relocation will impact 266 current employees. Specifically, of the 266, 77 % are
over the age of 40; and 12% have disabilities. However, we are implementing the mitigation
strategies referenced above to address the impact with each employee and direct stakeholders.
All questions and concerns regarding the proposed staff relocation have been, and will continue
to be, responsive.

The proposed staff relocation will result in a move beyond 50 miles of the current NIFA
employee’s duty station resulting in a change to locality pay. Efforts are being made to address
and lessen impacts to the employees through smaller discussions by representatives from
OSEC/REE; monthly meetings; and FAQs, etc.

NIFA Management has determined that the impacts to protected groups is proportionate to the
representation of those groups in the NIFA workforce. Therefore, we see no evidence of
disparate treatment or adverse impact. However, mitigation steps taken by management have
been effective and presumably will be responsive to the needs of each employee and direct
stakeholders. The impact is acknowledged, and the objective is to lessen or eliminate the
impact(s). NIFA management is confident that the mitigation steps taken have been responsive
to the needs of each impacted employee or direct stakeholders. '
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Attachment C

NIFA CRIA Current Status All Employees Washington, DC

NATIONAL INSTITUTE OF FOOD AND AGRICULTURE

GENDER

PROPOSE |PROPOS Miles

DPAY [ED PROPOSED between
NAME Current Position TITLE PROPOSED POSITION TITLE PLAN GRADE _|SERIES offices
ABBOTT, ALBERT G SCI ADVISOR SCI ADVISOR GS 15 0401 0
ABRAMS, DESIREE S BIOLOGICAL SCIENCE SPECLST BIOLOGICAL SCIENCE SPECLST GS 12 0401 >50 miles
ALFORD, ALEXANDRA N BIOLOGICAL SCIENCE SPECLST BIOLOGICAL SCIENCE SPECLST GS 07 0401 >50 miles
ALl RAY A BIOLOGICAL SCIENCE SPECLST BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
ALLGOOD, HALEY D SCI ADVISOR SCI ADVISOR GS 15 0401 0
ALTIER, CRAIG A SCI ADVISOR SCI ADVISOR GS 15 0401 0
ALVAREZ, SANDRA ADMV OFF ASST ADMV OFF ASST GS 06 0303 >50 miles
ANDERSON, AUREA D FNANCL MGMT SPECLST FNANCL MGMT SPECLST GS 13 0501 >50 miles
ANDERSON-HODGES, LASHUNDA L SCI ADVISOR SCI ADVISOR GS 15 0401 0
ANGLE, JAY S DIRECTOR, NIFA DIRECTOR, NIFA EX 02 0401 0
ARMSTEAD, SHANIQUA V ADMV SPECLST ADMV SPECLST GS 07 0301 0
ARMSTRONG, GABRIELLE A PROG ANAL PROG ANAL GS 14 0343 >50 miles
ARRINGTON, KENDRA L GRANTS MANAGEMENT SPECLST GRANTS MANAGEMENT SPECLST GS 12 1109 >50 miles
ARTIS, LAURA L EQ OPP SPECLST EQ OPP SPECLST GS 13 0360 >50 miles
ASHTON, GEORGETTE S SUPVY PROG ASST SUPVY PROG ASST GS 10 0344 >50 miles
AZRELYANT, GARRI N STAFF ACCTNT STAFF ACCTNT GS 12 0510 >50 miles
BALSANO, AIDA B NATL PROG LDR (CHILD & ADOLESCENT DEV) NATL PROG LDR (CHILD & ADOLESCENT DEV) GS 14 0101 >50 miles
BAMBERGER, RICHARD W STUD TR BIOLCL SCI STUD TR BIOLCL SCI GS 04 0499 >50 miles
BARNETT, BRENDA A SUPVY GRANTS MANAGEMENT SPECLST SUPVY GRANTS MANAGEMENT SPECLST GS 14 1109 >50 miles
BAYBUTT, RICHARD C SCI ADVISOR SCI ADVISOR GS 15 0401 0
BERNA, JOSE A GRANTS MANAGEMENT SPECLST GRANTS MANAGEMENT SPECLST GS 12 1109 >50 miles
BESONG, SAMUEL A SCI ADVISOR SCI ADVISOR GS 15 0401 0
BEWICK, THOMAS A BIOLOGICAL SCIENCE SPECLST BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
BINGHAM-SIMMS, TOBIE SECY (0A) SECY (0A) GS 08 0318 >50 miles
BOIM, JASON SOC SCI SPECLST SOC SCI SPECLST GS 12 0101 >50 miles
BOLTON, HERBERT T BIOLOGICAL SCIENCE SPECLST BIOLOGICAL SCIENCE SPECLST GS 14 0401 >50 miles
BOSCO, PRISCILLA L LEAD FNANCL MGMT SPECLST LEAD FNANCL MGMT SPECLST GS 13 0501 >50 miles
BOWERS, MICHAEL A BIOLOGICAL SCIENCE SPECLST BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
BOWMAN, SUSAN R SUPVY GRANTS MANAGEMENT SPECLST SUPVY GRANTS MANAGEMENT SPECLST GS 14 1109 >50 miles
BRAGDON, DIANE GRANTS MANAGEMENT SPECLST GRANTS MANAGEMENT SPECLST GS 13 1109 >50 miles
BRIDGWATERS, TONETTE C FNANCL MGMT ANAL FNANCL MGMT ANAL GS 12 0501 >50 miles
BRITT, MARY A STAFF ACCTNT STAFF ACCTNT GS 14 0510 >50 miles
BROCKEL, AUNICA M PUBLIC AFF SPECLST PUBLIC AFF SPECLST GS 12 1035 >50 miles
BROOKS, KRISTIN STUD TR (SOC SCI) STUD TR (SOC SCI) GS 05 0199 >50 miles
BROOKS-MARSHALL, VIVIAN E ADMV OPERS SPECLST ADMV OPERS SPECLST GS 14 0301 0
BROUSSARD, MERYL C DEP DIR AGRI AND NATURAL RESOURCES DEP DIR AGRI AND NATURAL RESOURCES ES 00 0401 0
BROWN, CORRIE C SCI ADVISOR SCI ADVISOR GS 15 0401 0
BROWN, LINDA P PROG ASST PROG ASST GS 07 0344 >50 miles
BULLOCK, DAVID S SCI ADVISOR SCI ADVISOR GS 15 0401 0
BUTT, SAMMAR Z STUD TR(PRGM ANAL) STUD TR(PRGM ANAL) GS 05 0399 >50 miles
CALABRO, JILL M SCI ADVISOR SCI ADVISOR GS 15 0401 0
CARTER, JORDAN C BIOLOGICAL SCIENCE SPECLST BIOLOGICAL SCIENCE SPECLST GS 09 0401 >50 miles
CARTER, MELVIN BIOLOGICAL SCIENCE SPECLST BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
CARTER, PAMELIA D PROG ASST OA PROG ASST OA GS 07 0344 >50 miles
CASSIDY, PATRICK D BIOLOGICAL SCIENCE SPECLST BIOLOGICAL SCIENCE SPECLST GS 14 0401 >50 miles
CAVALLARO, NANCY BIOLOGICAL SCIENCE SPECLST BIOLOGICAL SCIENCE SPECLST GS 14 0401 >50 miles
CHANG, JEFFREY H SCI ADVISOR SCI ADVISOR GS 15 0401 0
CHAPMAN II, PAUL J SOC SCI PROG SPECLST SOC SCI PROG SPECLST GS 12 0101 >50 miles
CHASE, CARLENE A SCI ADVISOR SCI ADVISOR GS 15 0401 0
CHEDICK, DOYLE P STAFF ACCTNT STAFF ACCTNT GS 12 0510 >50 miles
CHEN, HONGDA BIOLOGICAL SCIENCE SPECLST BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
CHESTER, DEIRDRA N BIOLOGICAL SCIENCE SPECLST BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
CHIPMAN, HELEN BIOLOGICAL SCIENCE SPECLST BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles

tblPhyHandiCodes.STATUS
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Attachment C

NIFA CRIA Current Status All Employees Washington, DC

NAME

CHITNIS, PARAG
CHITNIS, PRALI P
CLARK, ANDREW P
CLARK, JAMEAL C
CLARY LOVELESS, JANE
CLELAND, CHARLES F
COETZEE, JOHANN F
COLBY, MICHELLE M
CONNER, TIMOTHY W
COOPER, IMANI
COTTON, PAULA
CRAWFORD, LORNA M
CRAYTON, EVELYN F
CROCOLL, CAROLINE E
CRONEY, CANDACE C
CRUZ-MARTINEZ, KARELYN
DALY, ERIN P

DANUS, ELLEN M
DARBY, CHELSEA A
DAVIDSON, RODERIKA N
DAVIS, NE'KIA

DE LEON GATTI, NATALIA
DEAN, WESLEY R
DELISCA, ADETORO
DENDY, SHARIF A
DESHAZO, TOWANA L
DEVINE, THOMAS M
DIXON, LELAN
DOBROWOLSKI, JAMES
DOCKUM, SCOTT D
DOUGLAS, ANDREA N
DUBARD, DIANE D
DUBOSE, PANDORA B
DUNMORE, ADA R
EBODAGHE, DENIS A
EDWARDS, NICOLE C
ELLIOTT, SCOTT C
ELLIS, CLYDE W
ELLSWORTH, PETER C
ELROD, RICHARD B
EWELL, MARGARET B
FARRAR, JAMES J
FAXIO, MICHAN C
FAZEKAS, MELINDA K
FENTON, JENNIFER
FERNANDEZ, JUAN V
FITZNER, MICHAEL
FLAHERTY, JOSEPH E
FORD, AVERY J
FULTON, PATRICIA A
GARMAN, SUSAN L
GASKINS, LATRACEY A
GATES, SELENEJ
GBEE, FELIX P

GEIGER, PAULA

Current Position TITLE

ASST DIR INST FOOD, PROD & SUSTAIN
STUD TR(PRGM ANAL)

BIOLOGICAL SCIENCE SPECLST
LEAD FNANCL MGMT SPECLST
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST

SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
SUPVY BIOLOGICAL SCIENCE SPECLST
STUD TR(PRGM ANAL)

SUPVY BIOLOGICAL SCIENCE SPECLST
PROG ASST OA

SCI ADVISOR

DIV DIR (FAMILY & CONSUMER SCI)
SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
SENIOR PLCY ADVSR

SPECIAL ASSISTANT

STUD TR (BUS)

PROG ANAL

GRANTS MANAGEMENT SPECLST
SCI ADVISOR

SOC SCI SPECLST

STAFF ACCTNT

STUD TR (BUS)

LEAD GRANTS MANAGEMENT SPECLST
PROG ANAL

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
STAFF ACCTNT

GRANTS MANAGEMENT SPECLST
SUPVY PROG ASST

POLICY SPECIALIST

BIOLOGICAL SCIENCE SPECLST
SECY (OA)

WRI EDIT

ENGINEERING SCIENCE SPECLST
SCI ADVISOR

SOC SCI PROG SPECLST

PLCY ADVSR

SCI ADVISOR

ADMV OFFCR

SCI ADVISOR

SCI ADVISOR

STUD TR (OFF AUTOMATION)
SUPVY BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

STUD TR BIOLCL SCI

SOC SCI SPECLST

GRANTS MANAGEMENT SPECLST
SECY (OA)

GRANTS SPECLST

SUPVY PLCY ANAL

BUDG OFFCR

PROPOSED POSITION TITLE
ASST DIR INST FOOD, PROD & SUSTAIN
STUD TR(PRGM ANAL)

BIOLOGICAL SCIENCE SPECLST

LEAD FNANCL MGMT SPECLST
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST

SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
SUPVY BIOLOGICAL SCIENCE SPECLST
STUD TR(PRGM ANAL)

SUPVY BIOLOGICAL SCIENCE SPECLST
PROG ASST OA

SCI ADVISOR

DIV DIR (FAMILY & CONSUMER SCI)
SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
SENIOR PLCY ADVSR

SPECIAL ASSISTANT

STUD TR (BUS)

PROG ANAL

GRANTS MANAGEMENT SPECLST

SCI ADVISOR

SOC SCI SPECLST

STAFF ACCTNT

STUD TR (BUS)

LEAD GRANTS MANAGEMENT SPECLST
PROG ANAL

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST

STAFF ACCTNT

GRANTS MANAGEMENT SPECLST
SUPVY PROG ASST

POLICY SPECIALIST

BIOLOGICAL SCIENCE SPECLST

SECY (0A)

WRI EDIT

ENGINEERING SCIENCE SPECLST

SCI ADVISOR

SOC SCI PROG SPECLST

PLCY ADVSR

SCI ADVISOR

ADMV OFFCR

SCI ADVISOR

SCI ADVISOR

STUD TR (OFF AUTOMATION)

SUPVY BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

STUD TR BIOLCL SCI

SOC SCI SPECLST

GRANTS MANAGEMENT SPECLST
SECY (0A)

GRANTS SPECLST

SUPVY PLCY ANAL

BUDG OFFCR

PROPOSE (PROPOS

D PAY ED
PLAN GRADE
ES 00
GS 03
GS 12
GS 13
GS 15
GS 15
GS 15
GS 15
GS 15
GS 04
GS 15
GS 07
GS 15
GS 15
GS 15
GS 14
GS 15
GS 15
GS 04
GS 11
GS 09
GS 15
GS 14
GS 12
GS 04
GS 13
GS 11
GS 12
GS 15
GS 13
GS 09
GS 12
GS 10
GS 12
GS 15
GS 09
GS 13
GS 12
GS 15
GS 15
GS 15
GS 15
GS 11
GS 15
GS 15
GS 05
GS 15
GS 15
GS 04
GS 14
GS 12
GS 08
GS 12
GS 14
GS 15

PROPOSED
SERIES
0401
0399
0401
0501
0401
0401
0401
0401
0401
0399
0401
0344
0401
0101
0401
0401
0301
0501
1199
0343
1109
0401
0101
0510
1199
1109
0343
0401
0401
0401
0510
1109
0344
0501
0401
0318
1082
0801
0401
0101
0301
0401
0341
0401
0401
0399
0401
0401
0499
0101
1109
0318
1101
0301
0560

Miles
between
offices
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

0
>50 miles

0
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

0
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

0
>50 miles
>50 miles

0
>50 miles

0

0
>50 miles
>50 miles

0
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

GENDER

tblPhyHandiCodes.STATUS PHY HCP GROUP
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Attachment C

NIFA CRIA Current Status All Employees Washington, DC

NAME

GILBERT, LESLIE A
GILES, DURHAM K
GOLDNER, WILLIAM R
GOMEZ, RAYMOND E
GONZALEZ, OTTO J
GOSWAMI, RUBELLA S
GRAMIG, GRETA G
GRANDISON, MARGARET V
GRANINGER, JANE B
GRAY, TEKILAH

GREEN, BRANDN Q
GREGORY, ROSE D
GRIGG, CHERI
GRINNAGE PULLEY, TARA L
GROOMS, DANIEL L
GUO, XUESONG
HAIDET, MARGARET A
HANKS, KATRENA R
HARMON-DARBY, FELICIA A
HAWKES, ELDEN W
HAYES, TARA A
HEDBERG, ROBERT R
HICKS, VALERIE D
HOFFMAN, WILLIAM J
HOLLAND, MARGO S
HOLLAND, MATTHEW R
HOLLAND, ROBERT E
HOLLOMAN, ANGELA K
HONG, AGNES

HOUSE, LISA
HUBBARD, WILLIAM G
HUGHES JR, WOODIE
HULTZMAN, JAMES G
HUNTER, REBECCA L
HYDE, JENNIFER L
IGODAN, CHRIS O

ISSA, SALAH

JACKSON, KATRICE N
JACOBSEN, JEFFREY
JAMES-HOLLY, DAWANNA
JAYKUS, LEE-ANN

JEAN, PASCALE C
JOHNSON, BIANCA M
JOHNSON, KIMBERLY D
JOHNSON, PETERJ
JOHNSON, RANDI G
JONES, CAROLA
JORDAN, NICHOLAS
JOYA, TERRIN

JOYNER, HELEN S
JURAT- FUENTES, JUAN LUIS
KAHLER, JAMES R
KALEIKAU, EDWARD K
KATHIR, PUSHPA
KELLY, DEBRA A

Current Position TITLE
BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

SUPVY BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

ADMV OFFCR

SECY OA

PROG ANAL

SCI ADVISOR

PROG ANAL

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

STAFF ACCTNT

BIOLOGICAL SCIENCE SPECLST
SOC SCI SPECLST

ACCTG OFFCR

PROGRAM SPECIALIST (SBIR)
SUPVY STAFF ACCTNT
BIOLOGICAL SCIENCE SPECLST
PROG OPERS ASST

SPEC ASST

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
ASSOC DIR

SUPVY PROG ASST
BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

SCI ADVISOR

SCI ADVISOR

MGMT & PROG ANAL

STUD TR (SOC SCI)

CUSTMR SRVCS ASST

SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
EQ OPP SPECLST

SCI ADVISOR

PROG SPEC (FOOD SAFETY/FOOD QUALITY)
SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
SOC SCI PROG SPECLST

PROG ASST OA

BIOLOGICAL SCIENCE SPECLST
SUPVY BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

SCI ADVISOR

ADMV OFFCR

SCI ADVISOR

SCI ADVISOR

SOC SCI SPECLST

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

PROPOSED POSITION TITLE
BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

SUPVY BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

ADMV OFFCR

SECY OA

PROG ANAL

SCI ADVISOR

PROG ANAL

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

STAFF ACCTNT

BIOLOGICAL SCIENCE SPECLST
SOC SCI SPECLST

ACCTG OFFCR

PROGRAM SPECIALIST (SBIR)
SUPVY STAFF ACCTNT
BIOLOGICAL SCIENCE SPECLST
PROG OPERS ASST

SPEC ASST

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
ASSOC DIR

SUPVY PROG ASST
BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

SCI ADVISOR

SCI ADVISOR

MGMT & PROG ANAL

STUD TR (SOC SCI)

CUSTMR SRVCS ASST

SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
EQ OPP SPECLST

SCI ADVISOR

PROG SPEC (FOOD SAFETY/FOOD QUALITY)
SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
SOC SCI PROG SPECLST

PROG ASST OA

BIOLOGICAL SCIENCE SPECLST
SUPVY BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

SCI ADVISOR

ADMV OFFCR

SCI ADVISOR

SCI ADVISOR

SOC SCI SPECLST

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

PROPOSE (PROPOS

D PAY ED
PLAN GRADE
GS 12
GS 15
GS 15
GS 15
GS 15
GS 14
GS 15
GS 11
GS 07
GS 12
GS 15
GS 11
GS 07
GS 07
GS 15
GS 12
GS 12
GS 12
GS 15
GS 12
GS 14
GS 15
GS 10
GS 15
GS 14
GS 12
ES 00
GS 10
GS 12
GS 15
GS 15
GS 15
GS 12
GS 05
GS 07
GS 15
GS 12
GS 13
GS 15
GS 12
GS 15
GS 12
GS 11
GS 07
GS 15
GS 15
GS 15
GS 15
GS 11
GS 15
GS 15
GS 14
GS 15
GS 12
GS 15

PROPOSED
SERIES
0401
0401
0401
0401
0401
0401
0401
0341
0318
0343
0401
0343
0401
0401
0401
0510
0401
0101
0510
0401
0510
0401
0303
0301
0401
0401
0301
0344
0401
0401
0401
0401
0343
0199
0303
0401
0401
0360
0401
0401
0401
0401
0101
0344
0401
0401
0401
0401
0341
0401
0401
0101
0401
0401
0401

Miles

between
offices GENDER
>50 miles

tbIPhyHandiCodes.STATUS

PHY HCP GROUP

0
>50 miles
0
>50 miles
>50 miles
0
>50 miles
>50 miles
>50 miles
0
>50 miles
>50 miles
>50 miles
0
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
0
>50 miles
0
>50 miles
>50 miles
>50 miles
0
0
0
>50 miles
>50 miles
>50 miles
0
0
>50 miles
0
>50 miles
0
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
0
>50 miles
0
0
>50 miles
>50 miles
>50 miles
0

USDA-20-0424, 20-0426-F, 20-0427-E-000039
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NIFA CRIA Current Status All Employees Washington, DC

NAME

KHADIAGALA, LYNN

KIM, GENE W

KIMBLE DAY, KATHRYN L
KINKEL, LINDA L

KIRK BAER, CHARLOTTE L
KLEINHENZ, MATTHEW D
KOENINGS, MALLORY M
KORNEGAY, ERIC
KORNEGAY, RYAN D
KRIZMANICH, MELANIE
KUHN, DAVID D
KURLANSKI, MATTHEW B
KWOK, SHING F

KWONG, OLIVIAY
LARA-LEIGUARDA, KEYLA N
LAUXMAN, LISA A
LAWRENCE, IRMA A
LAZARUS, WILLIAM F
LEBEAUX, VICTORIA
LECOUTEUR, JOAN

LEE, JUDITHJ

LICHENS PARK, ANN

LILES, FALITA

LIN, LIANG SHIOU
LINCOLN, ERICA P

LOFTEN, SHYNIKA

LUGO, OMAR A

LUMPKIN, SHARON V
LYTE, LATASHA )
MANOHAR, MANU
MARTIN, GAIL

MARTIN, JAMES A

MASON JR, THOMAS
MASON, STEPHANIE A
MATUKUMALLI, LAKSHMI K
MAXWELL, KARL D
MAYEAUX, MAXWELL H
MC LAREN, ANTONIO A
MCCREA, ROCHELLE A
MCCREARY, ANTHONY R
MCCREARY, SUZETTE
MCDONALD, KELLY M
MEDINA-SANCHEZ, JAVIER O
MEIER, LAURAL A
MELNICK-LIPPART, RACHEL
MENGISTU, TESFAMARIAM M
MERTZ, BRUCE P

MILLARD, KENNETH H
MIRANDO, MARK A
MOHAMED, ALI |
MONTGOMERY, CYNTHIAR
MONTGOMERY, SYLVIA L
MOORE, BARBARA A
MOORE, JOANNA P
MORALES Il, CEDRICK C

Current Position TITLE

SOC SCI ANAL

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST

SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST

SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
PROG ASST OA

STUD TR BIOLCL SCI

SR FIN POLICY SPEC (GOVT WIDE INIT)
SCI ADVISOR

SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
STUD TR BIOLCL SCI

SOC SCI SPECLST

NATL EDUC PROG LDR (HISP SRVNG INSTS)
SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
PROG ASST OA

EDUCTNL PROG SPECLST
BIOLOGICAL SCIENCE SPECLST
TECHNCL INF SPECLST
BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
GRANTS MANAGEMENT SPECLST
PROG ASST OA

PROG ANAL

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
SCI ADVISOR

GRANTS MANAGEMENT SPECLST
STUD TR (BUS)

BIOLOGICAL SCIENCE SPECLST
LEAD PROG ANAL

BIOLOGICAL SCIENCE SPECLST
SOC SCI SPECLST

LEAD GRANTS MANAGEMENT SPECLST
EQ OPP SPECLST

PROG ASST

BIOLOGICAL SCIENCE SPECLST
STUD TR BIOLCL SCI

SENIOR OPERATIONS OFFICER
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
LEAD GRANTS MANAGEMENT SPECLST
PROG ASST

BIOLOGICAL SCIENCE SPECLST
SUPVY BIOLOGICAL SCIENCE SPECLST
ASST DIR OFFICE GRANTS AND FIN
PROGRAM SPECIALIST

SUPVY EQ OPP SPECLST

SENIOR POLICY SPECIALIST

STUD TR BIOLCL SCI

PROPOSED POSITION TITLE

SOC SCI ANAL

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST

SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST

SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
PROG ASST OA

STUD TR BIOLCL SCI

SR FIN POLICY SPEC (GOVT WIDE INIT)
SCI ADVISOR

SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
STUD TR BIOLCL SCI

SOC SCI SPECLST

NATL EDUC PROG LDR (HISP SRVNG INSTS)
SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
PROG ASST OA

EDUCTNL PROG SPECLST
BIOLOGICAL SCIENCE SPECLST
TECHNCL INF SPECLST
BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
GRANTS MANAGEMENT SPECLST
PROG ASST OA

PROG ANAL

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
SCI ADVISOR

GRANTS MANAGEMENT SPECLST
STUD TR (BUS)

BIOLOGICAL SCIENCE SPECLST
LEAD PROG ANAL

BIOLOGICAL SCIENCE SPECLST
SOC SCI SPECLST

LEAD GRANTS MANAGEMENT SPECLST
EQ OPP SPECLST

PROG ASST

BIOLOGICAL SCIENCE SPECLST
STUD TR BIOLCL SCI

SENIOR OPERATIONS OFFICER
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
LEAD GRANTS MANAGEMENT SPECLST
PROG ASST

BIOLOGICAL SCIENCE SPECLST
SUPVY BIOLOGICAL SCIENCE SPECLST
ASST DIR OFFICE GRANTS AND FIN
PROGRAM SPECIALIST

SUPVY EQ OPP SPECLST

SENIOR POLICY SPECIALIST

STUD TR BIOLCL SCI

PROPOSE (PROPOS

D PAY ED
PLAN GRADE
GS 14
GS 14
GS 12
GS 15
GS 15
GS 15
GS 12
GS 07
GS 03
GS 14
GS 15
GS 15
GS 15
GS 12
GS 04
GS 15
GS 15
GS 15
GS 14
GS 07
GS 12
GS 15
GS 13
GS 15
GS 12
GS 12
GS 07
GS 12
GS 12
GS 12
GS 12
GS 15
GS 12
GS 05
GS 14
GS 15
GS 12
GS 14
GS 13
GS 13
GS 07
GS 11
GS 04
GS 15
GS 15
GS 14
GS 13
GS 07
GS 15
GS 15
ES 00
GS 12
GS 15
GS 14
GS 04

PROPOSED
SERIES
0101
0401
0401
0401
0401
0401
0401
0344
0499
0501
0401
0401
0401
0401
0499
0101
0401
0401
0401
0344
1701
0401
1412
0401
1109
1109
0344
0343
0401
0401
1109
0401
1109
1199
0401
0343
0401
0101
1109
0360
0344
0401
0499
0301
0401
0401
1109
0344
0401
0401
1101
0101
0360
0501
0499

Miles
between
offices
>50 miles
>50 miles
>50 miles

0
>50 miles

0
>50 miles
>50 miles
>50 miles
>50 miles

0
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

GENDER

Race

AGE

tblPhyHandiCodes.STATUS PHY HCP GROUP
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Attachment C

NIFA CRIA Current Status All Employees Washington, DC

NAME

MORAN, EMMA
MORANT, MERVALIN
MORENO, OLIVIA C
MORROW, SHIRLEY D
MULLINGS, LAARINA D
MYERS, JUSTIN

MYERS, PATRICIA G
NARAYANAN, SANJEEV K
NEIBERGS, HOLLY L
NGOUAJIO, MATHIEU
NGUYEN, TAM THAO H
NORLAND, ERICR
NOWIERSKI, ROBERT M
NWABA, EDWARD

O REILLY, MEGAN S
OGDEN, DEBORAH L
ORTIZ, CARLOS S

OTT, TROY L

OWENS, ALLISON T
PALACIOS, CLAUDIA M
PANNELL, MARIETTA
PARKER, JOYCE E
PATRICK, KIANA M
PEREZ, JOSEPH
PERRYMAN, LANCE
POWELL, ROBERT L
PRATT, DAISIAM
PREUTER, ADAM D
PRINCE, JAMES
PROPHET, APRIL B
PURCELL, MARY F
QURESHI, MUQUARRAB A
RAMACHANDRAN, RAMESH
RAMAMOORTHI, LAKSHMANAN
RAMIREZ, RICARDO
READ, LISAM

REIN, BRADLEY K

RESTO LOPEZ, DORISSEL N
RHEINS, PHILEMON E
RICE, SUSAN J

RIGGINS, TOIJA A

RILEY, ERIN T

ROBERTS, STEVEN B
ROBERTSON, GARLAND C
ROY, TRACEY C

RUCKER, DESIREE

RUPP, JONATHAN
RUTLEDGE, LAWRENCE W
RUTTO, LABAN K

SAHU, JHARANA
SALDANA, RUBEN J
SAMUEL, BEVERLY C
SAPERS, GERALD M
SAUNDERS, DANIELLE
SCHALINSKE, KEVIN L

Current Position TITLE
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
STUD TR (SOC SCI)

BUDG ANAL

SUPVY PROG ASST

STUD TR(PRGM ANAL)

POLICY SPECIALIST

SCI ADVISOR

SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SUPVY GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

LEAD GRANTS MANAGEMENT SPECLST
STUD TR(PRGM ANAL)

BUDG ANAL

SOC SCI SPECLST

STUD TR BIOLCL SCI

PROG ANAL

SCI ADVISOR

SCI ADVISOR

STUD TR (OFF AUTOMATION)
MGMT & PROG ANAL

SCI ADVISOR

CUSTMR SRVCS ASST
BIOLOGICAL SCIENCE SPECLST
ASST DIRECTOR INST YOUTH FAM
SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

RESOURCE COORD

SUPVY BIOLOGICAL SCIENCE SPECLST
STUD TR(PRGM ANAL)

EQ OPP SPECLST

PLCY ANAL

SOC SCI SPECLST

BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

GRANTS MANAGEMENT SPECLST
GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
SUPVY BUDG ANAL

FNANCL MGMT SPECLST

SCI ADVISOR

GRANTS MANAGEMENT SPECLST
SCI ADVISOR

NATL PROG LDR (HOUSING & COMMUNITY)
CONSULTANT (PHYSICAL & MOLECULAR)
SECY

SCI ADVISOR

PROPOSED POSITION TITLE
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
STUD TR (SOC SCI)

BUDG ANAL

SUPVY PROG ASST

STUD TR(PRGM ANAL)

POLICY SPECIALIST

SCI ADVISOR

SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SUPVY GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

LEAD GRANTS MANAGEMENT SPECLST
STUD TR(PRGM ANAL)

BUDG ANAL

SOC SCI SPECLST

STUD TR BIOLCL SCI

PROG ANAL

SCI ADVISOR

SCI ADVISOR

STUD TR (OFF AUTOMATION)
MGMT & PROG ANAL

SCI ADVISOR

CUSTMR SRVCS ASST
BIOLOGICAL SCIENCE SPECLST
ASST DIRECTOR INST YOUTH FAM
SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

RESOURCE COORD

SUPVY BIOLOGICAL SCIENCE SPECLST
STUD TR(PRGM ANAL)

EQ OPP SPECLST

PLCY ANAL

SOC SCI SPECLST

BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

GRANTS MANAGEMENT SPECLST
GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
SUPVY BUDG ANAL

FNANCL MGMT SPECLST

SCI ADVISOR

GRANTS MANAGEMENT SPECLST
SCI ADVISOR

NATL PROG LDR (HOUSING & COMMUNITY)
CONSULTANT (PHYSICAL & MOLECULAR)
SECY

SCI ADVISOR

PROPOSE (PROPOS

D PAY ED
PLAN GRADE
GS 12
GS 15
GS 09
GS 09
GS 10
GS 03
GS 13
GS 15
GS 15
GS 15
GS 12
GS 15
GS 15
GS 15
GS 12
GS 12
GS 12
GS 15
GS 13
GS 05
GS 09
GS 13
GS 05
GS 12
GS 15
GS 15
GS 03
GS 12
GS 15
GS 07
GS 15
ES 00
GS 15
GS 12
GS 15
GS 14
GS 15
GS 05
GS 13
GS 13
GS 15
GS 14
GS 15
GS 13
GS 12
GS 12
GS 14
GS 13
GS 15
GS 12
GS 15
GS 15
EF 15
GS 09
GS 15

PROPOSED
SERIES
0401
0401
0199
0560
0344
0399
0501
0401
0401
0401
1109
0401
0401
1109
0401
1109
0401
0401
1109
0399
0560
0101
0499
0343
0401
0401
0399
0343
0401
0303
0401
0101
0401
0401
0401
0301
0401
0399
0360
0301
0101
0401
0401
1109
1109
0401
0560
0501
0401
1109
0401
0101
0401
0318
0401

Miles
between
offices GENDER

0
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

0

0
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

0

0
>50 miles
>50 miles

0
>50 miles
>50 miles
>50 miles

0
>50 miles

0
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

0
>50 miles

0
>50 miles

0

0

0

tblPhyHandiCodes.STATUS PHY HCP GROUP

USDA-20-0424, 20-0426-F, 20-0427-E-000041



Attachment C

NIFA CRIA Current Status All Employees Washington, DC

NAME

SCHMITZ, TROY G
SCHMOLDT, DANIEL L
SCHOENHOLTZ, STEPHEN H
SCOTT, WILLIAM J
SHIPLEY, AHLISHIA )
SHOEMAKER, ROBBIN A
SIMMONS, ANGELA N
SIMMONS, MARK D
SIMON, ALICIA J

SINGH, RAJINDER P
SMITH, LATOYA M
SMITH, ROBERT M
SMITH, STEVEN |
SORDILLO, LORRAINE
SOSA, DAVID L
SPOHRER, EUGENIA R
SPRUTE, MICHAEL K
STANCIL, YOLANDA E
STEDMAN, NICOLE L
STEINER, JEFFREY J
STEPHENS, LISA

STULL, JOSHUA D
SUMMERS, RYAN
SURESHWARAN, SIVAPATHASUN D
SWANSON, DOUGLAS A
SWEET, JEFFREY R
SWINTON, SCOTT M
TARPY, DAVID R

TASTE, CHRISTOPHER L
TAYLOR, PHILLIP
TENGEY, DAVIDA
THILMANY-MCFADDEN, DAWN D
THOMAS, LA TASHAR
THOMAS, VERIAN D
THOMPSON, BELINDA S
THOMPSON, PAUL B
THOMSON, STEVEN J
THRO, ANN M
THURSTON, JEANETTE A
TILMON, KELLEY J
TOPPIN, LINDA A
TRUMBLE, JOHN T
TUPAS, LUISM
TURNER, KIMBERLY
TURNER, SYDNEY J
TURTON, TRACY
TURZILLO, ADELE M
UMOH, MFON E
VALLEJO, JESSICAV
VAN GOOR, ANGELICA G
VANAMALA, JAIRAM
VANCE, RODNEY
VILLAMIL, MARIA B
WAGNER, DAVID J
WALLACE, KIRSTEN

Current Position TITLE

SCI ADVISOR

SCI ADVISOR

SCI ADVISOR

PROG ASST OA

SOC SCI SPECLST

SOC SCI SPECLST

SUPVY BUDG ANAL

STAFF ACCTNT

GRANTS MANAGEMENT SPECLST
SCI ADVISOR

STUD TR (OFF AUTOMATION)
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

PROG ASST

GRANTS MANAGEMENT SPECLST
PUBLIC AFF SPECLST

PROG ASST OA

SCI ADVISOR

SUPVY BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
DIR OF CONGRESS AFFAIRS FOR REE & NIFA
SCI ADVISOR

DIVISION DIRECTOR (COMMUNITY& ED)
NPL (PROF DEVELOP STAFF & VOLUNTEERS)
SUPVY STAFF ACCTNT

SCI ADVISOR

SCI ADVISOR

STUD TR(PRGM ANAL)

STUD TR (BUS MGMT)

SOC SCI SPECLST

SCI ADVISOR

GRANTS MANAGEMENT SPECLST
SCI ADVISOR

SCI ADVISOR

SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SCIENCE COORD

SCI ADVISOR

PROG ASST

SCI ADVISOR

ASST DIR

FNANCL MGMT ASST

SOC SCI PROG SPECLST

FNANCL MGMT SPECLST

SUPVY BIOLOGICAL SCIENCE SPECLST
STAFF ACCTNT

STUD TR (SOC SCI)

BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
STUD TR(PRGM ANAL)

PROPOSED POSITION TITLE

SCI ADVISOR

SCI ADVISOR

SCI ADVISOR

PROG ASST OA

SOC SCI SPECLST

SOC SCI SPECLST

SUPVY BUDG ANAL

STAFF ACCTNT

GRANTS MANAGEMENT SPECLST
SCI ADVISOR

STUD TR (OFF AUTOMATION)
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

PROG ASST

GRANTS MANAGEMENT SPECLST
PUBLIC AFF SPECLST

PROG ASST OA

SCI ADVISOR

SUPVY BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
DIR OF CONGRESS AFFAIRS FOR REE & NIFA
SCI ADVISOR

DIVISION DIRECTOR (COMMUNITY& ED)
NPL (PROF DEVELOP STAFF & VOLUNTEERS)
SUPVY STAFF ACCTNT

SCI ADVISOR

SCI ADVISOR

STUD TR(PRGM ANAL)

STUD TR (BUS MGMT)

SOC SCI SPECLST

SCI ADVISOR

GRANTS MANAGEMENT SPECLST
SCI ADVISOR

SCI ADVISOR

SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SCIENCE COORD

SCI ADVISOR

PROG ASST

SCI ADVISOR

ASST DIR

FNANCL MGMT ASST

SOC SCI PROG SPECLST

FNANCL MGMT SPECLST

SUPVY BIOLOGICAL SCIENCE SPECLST
STAFF ACCTNT

STUD TR (SOC SCI)

BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
STUD TR(PRGM ANAL)

PROPOSE (PROPOS
ED
GRADE

D PAY
PLAN
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS

15
15
15
07
14
15
14
11
12
15
05
15
15
15
10
12
12
07
15
15
12
15
15
15
14
14
15
15
05
02
12
15
09
15
15
15
15
15
15
15
07
15
00
08
12
12
15
12
04
12
15
12
15
12
04

PROPOSED
SERIES

0401
0401
0401
0344
0101
0101
0560
0510
1109
0401
0399
0401
0401
0401
0344
1109
1035
0344
0401
0401
0401
0301
0401
1701
0101
0510
0401
0401
0399
0399
0101
0401
1109
0401
0401
0401
0401
0401
0401
0401
0344
0401
0401
0503
0101
0501
0401
0510
0199
0401
0401
0401
0401
0401
0399

Miles
between
offices GENDER

tblPhyHandiCodes.STATUS

PHY HCP GROUP

>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

0
>50 miles
>50 miles
>50 miles

0
>50 miles
>50 miles
>50 miles
>50 miles

>50 miles
>50 miles

>50 miles
>50 miles
>50 miles

>50 miles
>50 miles
>50 miles

>50 miles

>50 miles
>50 miles
>50 miles

0
>50 miles

0
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

>50 miles

>50 miles
>50 miles

USDA-20-0424, 20-0426-F, 20-0427-E-000042



Attachment C

NIFA CRIA Current Status All Employees Washington, DC

NAME

WALLS, ISABEL T
WARNEY, MAPLE C
WASHINGTON, KIMMARIE M
WATKINS, JOSLYNN A
WATKINS, SONDRA R
WEISS, WILLIAM P
WHITE, SARAH A
WHITFIELD I, HILARY C
WHITTET, KIMBERLY M
WILEY, CHANCE A
WILLIAMS, BONITA E
WILLIAMS, GLORIA L
WILLIAMS, I'EISHA T
WILLIAMS, JODI
WILLIAMS, NICOLE T
WILSON, AMY
WILSON, SOPHIA A
WISE, MARGIE
WOODARD MARTIN, MELIA D
WOODIN, ADRIENE Y
WORTHAM, DENEEN C
YADAMA, VIKRAM
YOUNG, MAMIE L
YOUNG, VINCENT
ZYCHERMAN, ARIELA T

Current Position TITLE
BIOLOGICAL SCIENCE SPECLST
BUDG ANAL

SECY OA

STUD TR(PRGM ANAL)

LEAD GRANTS MANAGEMENT SPECLST
SCI ADVISOR

SCI ADVISOR

PROG ASST OA

ADMV & OPERS OFFCR

SECY

NPL (VUNERABLE POPULATION)
PROG SPECLST

PROG ASST

BIOLOGICAL SCIENCE SPECLST
LEAD CUSTMR SRVCS ASST
SECY OA

LEAD STAFF ACCTNT

SECY (OA)

ADMV OFFCR

SUPVY GRANTS MANAGEMENT SPECLST
BUDG ANAL

SCI ADVISOR

CUSTMR SRVCS ASST

FNANCL MGMT SPECLST

SOC SCI SPECLST

PROPOSED POSITION TITLE
BIOLOGICAL SCIENCE SPECLST

BUDG ANAL

SECY OA

STUD TR(PRGM ANAL)

LEAD GRANTS MANAGEMENT SPECLST
SCI ADVISOR

SCI ADVISOR

PROG ASST OA

ADMV & OPERS OFFCR

SECY

NPL (VUNERABLE POPULATION)

PROG SPECLST

PROG ASST

BIOLOGICAL SCIENCE SPECLST

LEAD CUSTMR SRVCS ASST

SECY OA

LEAD STAFF ACCTNT

SECY (OA)

ADMV OFFCR

SUPVY GRANTS MANAGEMENT SPECLST
BUDG ANAL

SCI ADVISOR

CUSTMR SRVCS ASST

FNANCL MGMT SPECLST

SOC SCI SPECLST

PROPOSE (PROPOS

D PAY ED
PLAN GRADE
GS 15
GS 13
GS 07
GS 04
GS 13
GS 15
GS 15
GS 07
GS 15
GS 08
GS 14
GS 12
GS 07
GS 15
GS 08
GS 07
GS 12
GS 08
GS 11
GS 14
GS 12
GS 15
GS 07
GS 12
GS 14

PROPOSED
SERIES
0401
0560
0318
0399
1109
0401
0401
0344
0301
0318
0101
0301
0344
0401
0303
0318
0510
0318
0341
1109
0560
0401
0303
0501
0101

Miles
between
offices
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

0

0
>50 miles

0
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

0
>50 miles
>50 miles
>50 miles

GENDER

tblPhyHandiCodes.STATUS PHY HCP GROUP

USDA-20-0424, 20-0426-F, 20-0427-E-000043



Attachment D

NIFA CRIA To Be Status OUTSIDE WASHINGTON, DC

NATIONAL INSTITUTE OF FOOD AND AGRICULTURE

Current PROPOSE |PROPOS Miles

PAY Current (CURRENT D PAY ED PROPOSED between
NAME Current Position TITLE [SUPERVISOR PLAN GRADE _|SERIES Moved From Moved To PROPOSED POSITION TITLE PLAN GRADE _ [SERIES offices
ABRAMS, DESIREE S BIOLOGICAL SCIENCE SPECLST NON-SUPERVISOR GS 12 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 12 0401 >50 miles
ALFORD, ALEXANDRA N BIOLOGICAL SCIENCE SPECLST NON-SUPERVISOR GS 07 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 07 0401 >50 miles
ALI, RAY A BIOLOGICAL SCIENCE SPECLST NON-SUPERVISOR GS 15 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
ALVAREZ, SANDRA ADMV OFF ASST NON-SUPERVISOR GS 06 0303 WASHINGTON, DC OTHER ADMV OFF ASST GS 06 0303 >50 miles
ANDERSON, AUREA D FNANCL MGMT SPECLST NON-SUPERVISOR GS 13 0501 WASHINGTON, DC OTHER FNANCL MGMT SPECLST GS 13 0501 >50 miles
ARMSTRONG, GABRIELLE A PROG ANAL SUPERVISOR GS 14 0343 WASHINGTON, DC OTHER PROG ANAL GS 14 0343 >50 miles
ARRINGTON, KENDRA L GRANTS MANAGEMENT SPECLST NON-SUPERVISOR GS 12 1109 WASHINGTON, DC OTHER GRANTS MANAGEMENT SPECLST GS 12 1109 >50 miles
ARTIS, LAURA L EQ OPP SPECLST NON-SUPERVISOR GS 13 0360 WASHINGTON, DC OTHER EQ OPP SPECLST GS 13 0360 >50 miles
ASHTON, GEORGETTE S SUPVY PROG ASST SUPERVISOR GS 10 0344 WASHINGTON, DC OTHER SUPVY PROG ASST GS 10 0344 >50 miles
AZRELYANT, GARRIN STAFF ACCTNT NON-SUPERVISOR GS 12 0510 WASHINGTON, DC OTHER STAFF ACCTNT GS 12 0510 >50 miles
BALSANO, AIDA B NATL PROG LDR (CHILD & ADOLESCENT DEV) SUPERVISOR GS 14 0101 WASHINGTON, DC OTHER NATL PROG LDR (CHILD & ADOLESCENT DEV) GS 14 0101 >50 miles
BAMBERGER, RICHARD W STUD TR BIOLCL SCI NON-SUPERVISOR GS 04 0499 WASHINGTON, DC OTHER STUD TR BIOLCL SCI GS 04 0499 >50 miles
BARNETT, BRENDA A SUPVY GRANTS MANAGEMENT SPECLST SUPERVISOR GS 14 1109 WASHINGTON, DC OTHER SUPVY GRANTS MANAGEMENT SPECLST GS 14 1109 >50 miles
BERNA, JOSE A GRANTS MANAGEMENT SPECLST NON-SUPERVISOR GS 12 1109 WASHINGTON, DC OTHER GRANTS MANAGEMENT SPECLST GS 12 1109 >50 miles
BEWICK, THOMAS A BIOLOGICAL SCIENCE SPECLST SUPERVISOR GS 15 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
BINGHAM-SIMMS, TOBIE SECY (0A) NON-SUPERVISOR GS 08 0318 WASHINGTON, DC OTHER SECY (OA) GS 08 0318 >50 miles
BOIM, JASON SOC SCI SPECLST NON-SUPERVISOR GS 12 0101 WASHINGTON, DC OTHER SOC SCI SPECLST GS 12 0101 >50 miles
BOLTON, HERBERT T BIOLOGICAL SCIENCE SPECLST SUPERVISOR GS 14 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 14 0401 >50 miles
BOSCO, PRISCILLA L LEAD FNANCL MGMT SPECLST NON-SUPERVISOR GS 13 0501 WASHINGTON, DC OTHER LEAD FNANCL MGMT SPECLST GS 13 0501 >50 miles
BOWERS, MICHAEL A BIOLOGICAL SCIENCE SPECLST SUPERVISOR GS 15 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
BOWMAN, SUSAN R SUPVY GRANTS MANAGEMENT SPECLST SUPERVISOR GS 14 1109 WASHINGTON, DC OTHER SUPVY GRANTS MANAGEMENT SPECLST GS 14 1109 >50 miles
BRAGDON, DIANE GRANTS MANAGEMENT SPECLST SUPERVISOR GS 13 1109 WASHINGTON, DC OTHER GRANTS MANAGEMENT SPECLST GS 13 1109 >50 miles
BRIDGWATERS, TONETTE C FNANCL MGMT ANAL NON-SUPERVISOR GS 12 0501 WASHINGTON, DC OTHER FNANCL MGMT ANAL GS 12 0501 >50 miles
BRITT, MARY A STAFF ACCTNT NON-SUPERVISOR GS 14 0510 WASHINGTON, DC OTHER STAFF ACCTNT GS 14 0510 >50 miles
BROCKEL, AUNICA M PUBLIC AFF SPECLST NON-SUPERVISOR GS 12 1035 WASHINGTON, DC OTHER PUBLIC AFF SPECLST GS 12 1035 >50 miles
BROOKS, KRISTIN STUD TR (SOC SCI) NON-SUPERVISOR GS 05 0199 WASHINGTON, DC OTHER STUD TR (SOC SCI) GS 05 0199 >50 miles
BROWN, LINDA P PROG ASST NON-SUPERVISOR GS 07 0344 WASHINGTON, DC OTHER PROG ASST GS 07 0344 >50 miles
BUTT, SAMMAR Z STUD TR(PRGM ANAL) NON-SUPERVISOR GS 05 0399 WASHINGTON, DC OTHER STUD TR(PRGM ANAL) GS 05 0399 >50 miles
CARTER, JORDAN C BIOLOGICAL SCIENCE SPECLST NON-SUPERVISOR GS 09 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 09 0401 >50 miles
CARTER, MELVIN BIOLOGICAL SCIENCE SPECLST NON-SUPERVISOR GS 15 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
CARTER, PAMELIA D PROG ASST OA NON-SUPERVISOR GS 07 0344 WASHINGTON, DC OTHER PROG ASST OA GS 07 0344 >50 miles
CASSIDY, PATRICK D BIOLOGICAL SCIENCE SPECLST SUPERVISOR GS 14 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 14 0401 >50 miles
CAVALLARO, NANCY BIOLOGICAL SCIENCE SPECLST SUPERVISOR GS 14 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 14 0401 >50 miles
CHAPMAN II, PAULJ SOC SCI PROG SPECLST NON-SUPERVISOR GS 12 0101 WASHINGTON, DC OTHER SOC SCI PROG SPECLST GS 12 0101 >50 miles
CHEDICK, DOYLE P STAFF ACCTNT NON-SUPERVISOR GS 12 0510 WASHINGTON, DC OTHER STAFF ACCTNT GS 12 0510 >50 miles
CHEN, HONGDA BIOLOGICAL SCIENCE SPECLST SUPERVISOR GS 15 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
CHESTER, DEIRDRA N BIOLOGICAL SCIENCE SPECLST NON-SUPERVISOR GS 15 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
CHIPMAN, HELEN BIOLOGICAL SCIENCE SPECLST SUPERVISOR GS 15 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
CHITNIS, PARAG ASST DIR INST FOOD, PROD & SUSTAIN SUPERVISOR ES 00 0401 WASHINGTON, DC OTHER ASST DIR INST FOOD, PROD & SUSTAIN ES 00 0401 >50 miles
CHITNIS, PRALI P STUD TR(PRGM ANAL) NON-SUPERVISOR GS 03 0399 WASHINGTON, DC OTHER STUD TR(PRGM ANAL) GS 03 0399 >50 miles
CLARK, ANDREW P BIOLOGICAL SCIENCE SPECLST NON-SUPERVISOR GS 12 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 12 0401 >50 miles
CLARK, JAMEAL C LEAD FNANCL MGMT SPECLST SUPERVISOR GS 13 0501 WASHINGTON, DC OTHER LEAD FNANCL MGMT SPECLST GS 13 0501 >50 miles
CLARY LOVELESS, JANE BIOLOGICAL SCIENCE SPECLST SUPERVISOR GS 15 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
CLELAND, CHARLES F BIOLOGICAL SCIENCE SPECLST SUPERVISOR GS 15 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
COLBY, MICHELLE M BIOLOGICAL SCIENCE SPECLST NON-SUPERVISOR GS 15 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
CONNER, TIMOTHY W SUPVY BIOLOGICAL SCIENCE SPECLST SUPERVISOR GS 15 0401 WASHINGTON, DC OTHER SUPVY BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
COOPER, IMANI STUD TR(PRGM ANAL) NON-SUPERVISOR GS 04 0399 WASHINGTON, DC OTHER STUD TR(PRGM ANAL) GS 04 0399 >50 miles
COTTON, PAULA SUPVY BIOLOGICAL SCIENCE SPECLST SUPERVISOR GS 15 0401 WASHINGTON, DC OTHER SUPVY BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
CRAWFORD, LORNA M PROG ASST OA NON-SUPERVISOR GS 07 0344 WASHINGTON, DC OTHER PROG ASST OA GS 07 0344 >50 miles
CROCOLL, CAROLINE E DIV DIR (FAMILY & CONSUMER SCl) SUPERVISOR GS 15 0101 WASHINGTON, DC OTHER DIV DIR (FAMILY & CONSUMER SCl) GS 15 0101 >50 miles
CRUZ-MARTINEZ, KARELYN BIOLOGICAL SCIENCE SPECLST NON-SUPERVISOR GS 14 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 14 0401 >50 miles
DALY, ERIN P SENIOR PLCY ADVSR NON-SUPERVISOR GS 15 0301 WASHINGTON, DC OTHER SENIOR PLCY ADVSR GS 15 0301 >50 miles
DANUS, ELLEN M SPECIAL ASSISTANT NON-SUPERVISOR GS 15 0501 WASHINGTON, DC OTHER SPECIAL ASSISTANT GS 15 0501 >50 miles
DARBY, CHELSEA A STUD TR (BUS) NON-SUPERVISOR GS 04 1199 WASHINGTON, DC OTHER STUD TR (BUS) GS 04 1199 >50 miles
DAVIDSON, RODERIKA N PROG ANAL NON-SUPERVISOR GS 11 0343 WASHINGTON, DC OTHER PROG ANAL GS 11 0343 >50 miles
DAVIS, NE'KIA GRANTS MANAGEMENT SPECLST NON-SUPERVISOR GS 09 1109 WASHINGTON, DC OTHER GRANTS MANAGEMENT SPECLST GS 09 1109 >50 miles
DEAN, WESLEY R SOC SCI SPECLST SUPERVISOR GS 14 0101 WASHINGTON, DC OTHER SOC SCI SPECLST GS 14 0101 >50 miles
DELISCA, ADETORO STAFF ACCTNT NON-SUPERVISOR GS 12 0510 WASHINGTON, DC OTHER STAFF ACCTNT GS 12 0510 >50 miles
DENDY, SHARIF A STUD TR (BUS) NON-SUPERVISOR GS 04 1199 WASHINGTON, DC OTHER STUD TR (BUS) GS 04 1199 >50 miles
DESHAZO, TOWANA L LEAD GRANTS MANAGEMENT SPECLST NON-SUPERVISOR GS 13 1109 WASHINGTON, DC OTHER LEAD GRANTS MANAGEMENT SPECLST GS 13 1109 >50 miles
DEVINE, THOMAS M PROG ANAL NON-SUPERVISOR GS 11 0343 WASHINGTON, DC OTHER PROG ANAL GS 11 0343 >50 miles
DIXON, LELAN BIOLOGICAL SCIENCE SPECLST NON-SUPERVISOR GS 12 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 12 0401 >50 miles
DOBROWOLSKI, JAMES BIOLOGICAL SCIENCE SPECLST SUPERVISOR GS 15 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
DOCKUM, SCOTT D BIOLOGICAL SCIENCE SPECLST NON-SUPERVISOR GS 13 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 13 0401 >50 miles
DOUGLAS, ANDREA N STAFF ACCTNT NON-SUPERVISOR GS 09 0510 WASHINGTON, DC OTHER STAFF ACCTNT GS 09 0510 >50 miles
DUBARD, DIANE D GRANTS MANAGEMENT SPECLST NON-SUPERVISOR GS 12 1109 WASHINGTON, DC OTHER GRANTS MANAGEMENT SPECLST GS 12 1109 >50 miles
DUBOSE, PANDORA B SUPVY PROG ASST SUPERVISOR GS 10 0344 WASHINGTON, DC OTHER SUPVY PROG ASST GS 10 0344 >50 miles
DUNMORE, ADA R POLICY SPECIALIST NON-SUPERVISOR GS 12 0501 WASHINGTON, DC OTHER POLICY SPECIALIST GS 12 0501 >50 miles
EBODAGHE, DENIS A BIOLOGICAL SCIENCE SPECLST NON-SUPERVISOR GS 15 0401 WASHINGTON, DC OTHER BIOLOGICAL SCIENCE SPECLST GS 15 0401 >50 miles
EDWARDS, NICOLE C SECY (OA) NON-SUPERVISOR GS 09 0318 WASHINGTON, DC OTHER SECY (OA) GS 09 0318 >50 miles
ELLIOTT, SCOTT C WRI EDIT NON-SUPERVISOR GS 13 1082 WASHINGTON, DC OTHER WRI EDIT GS 13 1082 >50 miles

GENDER

PHY HCP GROUP

AGE tblPhyHandiCodes.STATUS

USDA-20-0424, 20-0426-F, 20-0427-E-000044



Attachment D

NIFA CRIA To Be Status OUTSIDE WASHINGTON, DC

NAME

ELLIS, CLYDE W

ELROD, RICHARD B
EWELL, MARGARET B
FAXIO, MICHAN C
FERNANDEZ, JUAN V
FITZNER, MICHAEL
FORD, AVERY J

FULTON, PATRICIA A
GARMAN, SUSAN L
GASKINS, LATRACEY A
GATES, SELENE J

GBEE, FELIXP

GEIGER, PAULA
GILBERT, LESLIE A
GOLDNER, WILLIAM R
GONZALEZ, OTTO J
GOSWAMI, RUBELLA S
GRANDISON, MARGARET V
GRANINGER, JANE B
GRAY, TEKILAH
GREGORY, ROSE D
GRIGG, CHERI
GRINNAGE PULLEY, TARA L
GUO, XUESONG

HAIDET, MARGARET A
HANKS, KATRENA R
HARMON-DARBY, FELICIA A
HAWKES, ELDEN W
HAYES, TARA A
HEDBERG, ROBERT R
HICKS, VALERIE D
HOLLAND, MARGO S
HOLLAND, ROBERT E
HOLLOMAN, ANGELA K
HONG, AGNES
HULTZMAN, JAMES G
HUNTER, REBECCA L
HYDE, JENNIFER L
JACKSON, KATRICE N
JAMES-HOLLY, DAWANNA
JEAN, PASCALE C
JOHNSON, BIANCA M
JOHNSON, KIMBERLY D
JOHNSON, PETER J
JOHNSON, RANDI G
JONES, CAROL A

JOYA, TERRIN

KAHLER, JAMES R
KALEIKAU, EDWARD K
KATHIR, PUSHPA
KHADIAGALA, LYNN
KIM, GENE W

KIMBLE DAY, KATHRYN L
KIRK BAER, CHARLOTTE L
KOENINGS, MALLORY M
KORNEGAY, ERIC
KORNEGAY, RYAN D
KRIZMANICH, MELANIE
KURLANSKI, MATTHEW B
KWOK, SHING F
KWONG, OLIVIAY
LARA-LEIGUARDA, KEYLA N
LAUXMAN, LISA A
LAWRENCE, IRMA A
LEBEAUX, VICTORIA
LECOUTEUR, JOAN

LEE, JUDITHJ

LICHENS PARK, ANN
LILES, FALITA

LIN, LIANG SHIOU
LINCOLN, ERICA P
LOFTEN, SHYNIKA

LUGO, OMAR A

Current Position TITLE
ENGINEERING SCIENCE SPECLST
SOC SCI PROG SPECLST

PLCY ADVSR

ADMV OFFCR

STUD TR (OFF AUTOMATION)
SUPVY BIOLOGICAL SCIENCE SPECLST
STUD TR BIOLCL SCI

SOC SCI SPECLST

GRANTS MANAGEMENT SPECLST
SECY (0A)

GRANTS SPECLST

SUPVY PLCY ANAL

BUDG OFFCR

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SUPVY BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
ADMV OFFCR

SECY OA

PROG ANAL

PROG ANAL

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
STAFF ACCTNT

BIOLOGICAL SCIENCE SPECLST
SOC SCI SPECLST

ACCTG OFFCR

PROGRAM SPECIALIST (SBIR)
SUPVY STAFF ACCTNT
BIOLOGICAL SCIENCE SPECLST
PROG OPERS ASST

BIOLOGICAL SCIENCE SPECLST
ASSOC DIR

SUPVY PROG ASST

BIOLOGICAL SCIENCE SPECLST
MGMT & PROG ANAL
STUD TR (SOC SCI)

CUSTMR SRVCS ASST

EQ OPP SPECLST

PROG SPEC (FOOD SAFETY/FOOD QUALITY)
BIOLOGICAL SCIENCE SPECLST
SOC SCI PROG SPECLST

PROG ASST OA

BIOLOGICAL SCIENCE SPECLST
SUPVY BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

ADMV OFFCR

SOC SCI SPECLST

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SOC SCI ANAL

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
PROG ASST OA

STUD TR BIOLCL SCI

SR FIN POLICY SPEC (GOVT WIDE INIT)
SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
STUD TR BIOLCL SCI

SOC SCI SPECLST

NATL EDUC PROG LDR (HISP SRVNG INSTS)
BIOLOGICAL SCIENCE SPECLST
PROG ASST OA

EDUCTNL PROG SPECLST
BIOLOGICAL SCIENCE SPECLST
TECHNCL INF SPECLST
BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
GRANTS MANAGEMENT SPECLST
PROG ASST OA

SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR

Current
PAY
PLAN
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS

Current (CURRENT
GRADE |SERIES

0801
0101
0301
0341
0399
0401
0499
0101
1109
0318
1101
0301
0560
0401
0401
0401
0401
0341
0318
0343
0343
0401
0401
0510
0401
0101
0510
0401
0510
0401
0303
0401
0301
0344
0401
0343
0199
0303
0360
0401
0401
0101
0344
0401
0401
0401
0341
0101
0401
0401
0101
0401
0401
0401
0401
0344
0499
0501
0401
0401
0401
0499
0101
0401
0401
0344
1701
0401
1412
0401
1109
1109
0344

Moved From

WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC

Moved To
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER

PROPOSED POSITION TITLE
ENGINEERING SCIENCE SPECLST
SOC SCI PROG SPECLST

PLCY ADVSR

ADMV OFFCR

STUD TR (OFF AUTOMATION)
SUPVY BIOLOGICAL SCIENCE SPECLST
STUD TR BIOLCL SCI

SOC SCI SPECLST

GRANTS MANAGEMENT SPECLST
SECY (OA)

GRANTS SPECLST

SUPVY PLCY ANAL

BUDG OFFCR

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SUPVY BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
ADMV OFFCR

SECY OA

PROG ANAL

PROG ANAL

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
STAFF ACCTNT

BIOLOGICAL SCIENCE SPECLST
SOC SCI SPECLST

ACCTG OFFCR

PROGRAM SPECIALIST (SBIR)
SUPVY STAFF ACCTNT
BIOLOGICAL SCIENCE SPECLST
PROG OPERS ASST

BIOLOGICAL SCIENCE SPECLST
ASSOC DIR

SUPVY PROG ASST

BIOLOGICAL SCIENCE SPECLST
MGMT & PROG ANAL

STUD TR (SOC 5CI)

CUSTMR SRVCS ASST

EQ OPP SPECLST

PROG SPEC (FOOD SAFETY/FOOD QUALITY)
BIOLOGICAL SCIENCE SPECLST
SOC SCI PROG SPECLST

PROG ASST OA

BIOLOGICAL SCIENCE SPECLST
SUPVY BIOLOGICAL SCIENCE SPECLST
SCI ADVISOR

ADMV OFFCR

SOC SCI SPECLST

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SOC SCI ANAL

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
PROG ASST OA

STUD TR BIOLCL SCI

SR FIN POLICY SPEC (GOVT WIDE INIT)
SCI ADVISOR

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
STUD TR BIOLCL SCI

SOC SCI SPECLST

NATL EDUC PROG LDR (HISP SRVNG INSTS)
BIOLOGICAL SCIENCE SPECLST
PROG ASST OA
EDUCTNL PROG SPECLST
BIOLOGICAL SCIENCE SPECLST
TECHNCL INF SPECLST
BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
GRANTS MANAGEMENT SPECLST
PROG ASST OA

PROPOSE |PROPOS

D PAY
PLAN
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS

ED
GRADE
12
15
15
11
05
15
04
14
12
08
12
14
15
12
15
15
14
11
07
12
11
07
07
12
12
12
15
12
14
15
10
14
00
10
12
12
05
07
13
12
12
11
07
15
15
15
11
14
15
12
14
14
12
15
12
07
03
14
15
15
12
04
15
15
14
07
12
15
13
15
12
12
07

PROPOSED
SERIES
0801
0101
0301
0341
0399
0401
0499
0101
1109
0318
1101
0301
0560
0401
0401
0401
0401
0341
0318
0343
0343
0401
0401
0510
0401
0101
0510
0401
0510
0401
0303
0401
0301
0344
0401
0343
0199
0303
0360
0401
0401
0101
0344
0401
0401
0401
0341
0101
0401
0401
0101
0401
0401
0401
0401
0344
0499
0501
0401
0401
0401
0499
0101
0401
0401
0344
1701
0401
1412
0401
1109
1109
0344

Miles
between
offices
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

GENDER

tbIPhyHandiCodes.STATUS

PHY HCP GROUP

USDA-20-0424, 20-0426-F, 20-0427-E-000045



Attachment D

NIFA CRIA To Be Status OUTSIDE WASHINGTON, DC

NAME

LUMPKIN, SHARON V
LYTE, LATASHAJ
MANOHAR, MANU
MARTIN, GAIL

MASON JR, THOMAS
MASON, STEPHANIE A
MATUKUMALLI, LAKSHMI K
MAXWELL, KARL D
MAYEAUX, MAXWELL H
MC LAREN, ANTONIO A
MCCREA, ROCHELLE A
MCCREARY, ANTHONY R
MCCREARY, SUZETTE
MCDONALD, KELLY M
MEDINA-SANCHEZ, JAVIER O
MEIER, LAURAL A
MELNICK-LIPPART, RACHEL
MENGISTU, TESFAMARIAM M
MERTZ, BRUCE P
MILLARD, KENNETH H
MIRANDO, MARK A
MOHAMED, ALl |
MONTGOMERY, CYNTHIAR
MONTGOMERY, SYLVIA L
MOORE, BARBARA A
MOORE, JOANNA P
MORALES I, CEDRICK C
MORANT, MERVALIN
MORENO, OLIVIA C
MORROW, SHIRLEY D
MULLINGS, LAARINA D
MVYERS, JUSTIN

MVYERS, PATRICIA G
NGOUAJIO, MATHIEU
NGUYEN, TAM THAO H
NORLAND, ERICR
NOWIERSKI, ROBERT M
NWABA, EDWARD

O REILLY, MEGAN S
OGDEN, DEBORAH L
ORTIZ, CARLOS S

OWENS, ALLISON T
PALACIOS, CLAUDIA M
PANNELL, MARIETTA
PARKER, JOYCE E
PATRICK, KIANA M

PEREZ, JOSEPH

PRATT, DAISIA M
PREUTER, ADAM D
PROPHET, APRIL B
PURCELL, MARY F
QURESHI, MUQUARRAB A
RAMAMOORTHI, LAKSHMANAN
READ, LISAM

REIN, BRADLEY K

RESTO LOPEZ, DORISSEL N
RHEINS, PHILEMON E
RICE, SUSAN J

RIGGINS, TOIJA A

RILEY, ERIN T
ROBERTSON, GARLAND C
ROY, TRACEY C

RUCKER, DESIREE

RUPP, JONATHAN
RUTLEDGE, LAWRENCE W
SAHU, JHARANA

SAMUEL, BEVERLY C
SCOTT, WILLIAM J
SHIPLEY, AHLISHIA J
SHOEMAKER, ROBBIN A
SIMMONS, ANGELA N
SIMMONS, MARK D
SIMON, ALICIA J

Current Position TITLE

PROG ANAL

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
GRANTS MANAGEMENT SPECLST
STUD TR (BUS)

BIOLOGICAL SCIENCE SPECLST
LEAD PROG ANAL

BIOLOGICAL SCIENCE SPECLST
SOC SCI SPECLST

LEAD GRANTS MANAGEMENT SPECLST
EQ OPP SPECLST

PROG ASST

BIOLOGICAL SCIENCE SPECLST
STUD TR BIOLCL SCI

SENIOR OPERATIONS OFFICER
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
LEAD GRANTS MANAGEMENT SPECLST
PROG ASST

BIOLOGICAL SCIENCE SPECLST
SUPVY BIOLOGICAL SCIENCE SPECLST
ASST DIR OFFICE GRANTS AND FIN
PROGRAM SPECIALIST

SUPVY EQ OPP SPECLST

SENIOR POLICY SPECIALIST

STUD TR BIOLCL SCI

BIOLOGICAL SCIENCE SPECLST
STUD TR (SOC SCI)

BUDG ANAL

SUPVY PROG ASST

STUD TR(PRGM ANAL)

POLICY SPECIALIST

BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SUPVY GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
LEAD GRANTS MANAGEMENT SPECLST
STUD TR(PRGM ANAL)

BUDG ANAL

SOC SCI SPECLST

STUD TR BIOLCL SCI

PROG ANAL

STUD TR (OFF AUTOMATION)
MGMT & PROG ANAL

CUSTMR SRVCS ASST

BIOLOGICAL SCIENCE SPECLST
ASST DIRECTOR INST YOUTH FAM
BIOLOGICAL SCIENCE SPECLST
RESOURCE COORD

SUPVY BIOLOGICAL SCIENCE SPECLST
STUD TR(PRGM ANAL)

EQ OPP SPECLST

PLCY ANAL

SOC SCI SPECLST

BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
SUPVY BUDG ANAL

FNANCL MGMT SPECLST

GRANTS MANAGEMENT SPECLST
NATL PROG LDR (HOUSING & COMMUNITY)
PROG ASST OA

SOC SCI SPECLST

SOC SCI SPECLST

SUPVY BUDG ANAL

STAFF ACCTNT

GRANTS MANAGEMENT SPECLST

SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR
SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR

Current
PAY
PLAN
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS

Current (CURRENT
GRADE |SERIES

0343
0401
0401
1109
1109
1199
0401
0343
0401
0101
1109
0360
0344
0401
0499
0301
0401
0401
1109
0344
0401
0401
1101
0101
0360
0501
0499
0401
0199
0560
0344
0399
0501
0401
1109
0401
0401
1109
0401
1109
0401
1109
0399
0560
0101
0499
0343
0399
0343
0303
0401
0101
0401
0301
0401
0399
0360
0301
0101
0401
1109
1109
0401
0560
0501
1109
0101
0344
0101
0101
0560
0510
1109

Moved From

WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC

Moved To
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER

PROPOSED POSITION TITLE

PROG ANAL

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
GRANTS MANAGEMENT SPECLST
STUD TR (BUS)

BIOLOGICAL SCIENCE SPECLST
LEAD PROG ANAL

BIOLOGICAL SCIENCE SPECLST
SOC SCI SPECLST

LEAD GRANTS MANAGEMENT SPECLST
EQ OPP SPECLST

PROG ASST

BIOLOGICAL SCIENCE SPECLST
STUD TR BIOLCL SCI

SENIOR OPERATIONS OFFICER
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
LEAD GRANTS MANAGEMENT SPECLST
PROG ASST

BIOLOGICAL SCIENCE SPECLST
SUPVY BIOLOGICAL SCIENCE SPECLST
ASST DIR OFFICE GRANTS AND FIN
PROGRAM SPECIALIST

SUPVY EQ OPP SPECLST

SENIOR POLICY SPECIALIST

STUD TR BIOLCL SCI

BIOLOGICAL SCIENCE SPECLST
STUD TR (SOC SCI)

BUDG ANAL

SUPVY PROG ASST

STUD TR(PRGM ANAL)

POLICY SPECIALIST

BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SUPVY GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
LEAD GRANTS MANAGEMENT SPECLST
STUD TR(PRGM ANAL)

BUDG ANAL

SOC SCI SPECLST

STUD TR BIOLCL SCI

PROG ANAL

STUD TR (OFF AUTOMATION)
MGMT & PROG ANAL

CUSTMR SRVCS ASST

BIOLOGICAL SCIENCE SPECLST
ASST DIRECTOR INST YOUTH FAM
BIOLOGICAL SCIENCE SPECLST
RESOURCE COORD

SUPVY BIOLOGICAL SCIENCE SPECLST
STUD TR(PRGM ANAL)

EQ OPP SPECLST

PLCY ANAL

SOC SCI SPECLST

BIOLOGICAL SCIENCE SPECLST
GRANTS MANAGEMENT SPECLST
GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
SUPVY BUDG ANAL

FNANCL MGMT SPECLST

GRANTS MANAGEMENT SPECLST
NATL PROG LDR (HOUSING & COMMUNITY)
PROG ASST OA

SOC SCI SPECLST

SOC SCI SPECLST

SUPVY BUDG ANAL

STAFF ACCTNT

GRANTS MANAGEMENT SPECLST

PROPOSE |PROPOS

D PAY
PLAN
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS

ED
GRADE
12
12
12
12
12
05
14
15
12
14
13
13
07
11
04
15
15
14
13
07
15
15
00
12
15
14
04
15
09
09
10
03
13
15
12
15
15
15
12
12
12
13
05
09
13
05
12
03
12
07
15
00
12
14
15
05
13
13
15
14
13
12
12
14
13
12
15
07
14
15
14
11
12

PROPOSED
SERIES
0343
0401
0401
1109
1109
1199
0401
0343
0401
0101
1109
0360
0344
0401
0499
0301
0401
0401
1109
0344
0401
0401
1101
0101
0360
0501
0499
0401
0199
0560
0344
0399
0501
0401
1109
0401
0401
1109
0401
1109
0401
1109
0399
0560
0101
0499
0343
0399
0343
0303
0401
0101
0401
0301
0401
0399
0360
0301
0101
0401
1109
1109
0401
0560
0501
1109
0101
0344
0101
0101
0560
0510
1109

Miles
between
offices
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

GENDER

tbIPhyHandiCodes.STATUS

PHY HCP GROUP
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Attachment D

NIFA CRIA To Be Status OUTSIDE WASHINGTON, DC

NAME

SMITH, LATOYA M
SMITH, ROBERT M
SMITH, STEVEN |
SOSA, DAVID L
SPOHRER, EUGENIA R
SPRUTE, MICHAEL K
STANCIL, YOLANDA E
STEINER, JEFFREY J
STEPHENS, LISA

SURESHWARAN, SIVAPATHASUN D

SWANSON, DOUGLAS A
SWEET, JEFFREY R
TASTE, CHRISTOPHER L
TAYLOR, PHILLIP
TENGEY, DAVIDA
THOMAS, LA TASHA R
THOMSON, STEVEN J
THRO, ANN M
THURSTON, JEANETTE A
TOPPIN, LINDA A
TUPAS, LUISM
TURNER, KIMBERLY
TURNER, SYDNEY J
TURTON, TRACY
TURZILLO, ADELE M
UMOH, MFON E
VALLEJO, JESSICA V
VANCE, RODNEY
WAGNER, DAVID J
WALLACE, KIRSTEN
WALLS, ISABEL T
WARNEY, MAPLE C
WASHINGTON, KIMMARIE M
WATKINS, JOSLYNN A
WATKINS, SONDRA R
WHITFIELD II, HILARY C
WILEY, CHANCE A
WILLIAMS, BONITA E
WILLIAMS, GLORIA L
WILLIAMS, I'EISHA T
WILLIAMS, JODI
WILLIAMS, NICOLE T
WILSON, AMY
WILSON, SOPHIA A
WISE, MARGIE
WOODARD MARTIN, MELIA D
WOODIN, ADRIENE Y
WORTHAM, DENEEN C
YOUNG, MAMIE L
YOUNG, VINCENT
ZYCHERMAN, ARIELA T

Current Position TITLE

STUD TR (OFF AUTOMATION)
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST

PROG ASST

GRANTS MANAGEMENT SPECLST
PUBLIC AFF SPECLST

PROG ASST OA

SUPVY BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
DIVISION DIRECTOR (COMMUNITY& ED)
NPL (PROF DEVELOP STAFF & VOLUNTEERS)
SUPVY STAFF ACCTNT

STUD TR(PRGM ANAL)

STUD TR (BUS MGMT)

SOC SCI SPECLST

GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SCIENCE COORD

PROG ASST

ASST DIR

FNANCL MGMT ASST

SOC SCI PROG SPECLST

FNANCL MGMT SPECLST

SUPVY BIOLOGICAL SCIENCE SPECLST
STAFF ACCTNT

STUD TR (SOC SCI)

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST

STUD TR(PRGM ANAL)

BIOLOGICAL SCIENCE SPECLST

BUDG ANAL

SECY OA

STUD TR(PRGM ANAL)

LEAD GRANTS MANAGEMENT SPECLST
PROG ASST OA

SECY

NPL (VUNERABLE POPULATION)
PROG SPECLST

PROG ASST

BIOLOGICAL SCIENCE SPECLST

LEAD CUSTMR SRVCS ASST

SECY OA

LEAD STAFF ACCTNT

SECY (OA)

ADMV OFFCR

SUPVY GRANTS MANAGEMENT SPECLST
BUDG ANAL

CUSTMR SRVCS ASST

FNANCL MGMT SPECLST

SOC SCI SPECLST

SUPERVISOR

NON-SUPERVISOR
SUPERVISOR

SUPERVISOR

SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
SUPERVISOR

SUPERVISOR

SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
SUPERVISOR

NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR
NON-SUPERVISOR

Current
PAY
PLAN
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS

Current (CURRENT
GRADE |SERIES

05

0399
0401
0401
0344
1109
1035
0344
0401
0401
1701
0101
0510
0399
0399
0101
1109
0401
0401
0401
0344
0401
0503
0101
0501
0401
0510
0199
0401
0401
0399
0401
0560
0318
0399
1109
0344
0318
0101
0301
0344
0401
0303
0318
0510
0318
0341
1109
0560
0303
0501
0101

Moved From

WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC
WASHINGTON, DC

Moved To
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER
OTHER

PROPOSED POSITION TITLE

STUD TR (OFF AUTOMATION)
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST

PROG ASST

GRANTS MANAGEMENT SPECLST
PUBLIC AFF SPECLST

PROG ASST OA

SUPVY BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
DIVISION DIRECTOR (COMMUNITY& ED)
NPL (PROF DEVELOP STAFF & VOLUNTEERS)
SUPVY STAFF ACCTNT

STUD TR(PRGM ANAL)

STUD TR (BUS MGMT)

SOC SCI SPECLST

GRANTS MANAGEMENT SPECLST
BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST
SCIENCE COORD

PROG ASST

ASST DIR

FNANCL MGMT ASST

SOC SCI PROG SPECLST

FNANCL MGMT SPECLST

SUPVY BIOLOGICAL SCIENCE SPECLST
STAFF ACCTNT

STUD TR (SOC SCI)

BIOLOGICAL SCIENCE SPECLST
BIOLOGICAL SCIENCE SPECLST

STUD TR(PRGM ANAL)

BIOLOGICAL SCIENCE SPECLST

BUDG ANAL

SECY OA

STUD TR(PRGM ANAL)

LEAD GRANTS MANAGEMENT SPECLST
PROG ASST OA

SECY

NPL (VUNERABLE POPULATION)
PROG SPECLST

PROG ASST

BIOLOGICAL SCIENCE SPECLST

LEAD CUSTMR SRVCS ASST

SECY OA

LEAD STAFF ACCTNT

SECY (OA)

ADMV OFFCR

SUPVY GRANTS MANAGEMENT SPECLST
BUDG ANAL

CUSTMR SRVCS ASST

FNANCL MGMT SPECLST

SOC SCI SPECLST

PROPOSE |PROPOS

D PAY
PLAN
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
ES
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS

ED
GRADE
05
15
15
10
12
12
07
15
12
15
14
14
05
02
12
09
15
15
15
07
00
08
12
12
15
12
04
12
12
04
15
13
07
04
13
07
08
14
12
07
15
08
07
12
08
11
14
12
07
12
14

PROPOSED
SERIES
0399
0401
0401
0344
1109
1035
0344
0401
0401
1701
0101
0510
0399
0399
0101
1109
0401
0401
0401
0344
0401
0503
0101
0501
0401
0510
0199
0401
0401
0399
0401
0560
0318
0399
1109
0344
0318
0101
0301
0344
0401
0303
0318
0510
0318
0341
1109
0560
0303
0501
0101

Miles
between
offices
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles
>50 miles

GENDER

tbIPhyHandiCodes.STATUS

PHY HCP GROUP
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